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ARTICLE | - PURPOSE OF AGREEMENT

101 The purpose of s agresment is 0 maintain bamenious and mutvally beneficial relaticaships between the
Empluver, the employees and the PSAC, 0 sct forth centain terms and condeions of employiment relating to
remupetalicn, hours of wark, employes benctits and general working condiliony affecting employres covered by this
Agreement and 1o ensure that all reasonable measures are provided for the safety and oecupational health of the
cmiployees.

1412 The panlics te this Agreement share a desire 1o inprove the quality of the Canadian Seeurity [ntelligence
Service (CSIS} and W prumote the well-emng and inereased efficiency of ik employees w the end that people of
Canada will be well and efficiently served. Accordingly, they are deterinuned to establish, within the framework
provided by law, an cifective working relationship ar all levels of the CSIS in which members of the bargaining want
are employed.

ARTICLE I - HUMAN KIGHTS

2.0 Theee shall be no discrimination, interference, restrigtion, ceercion, harassmenl, mtimidation. or any
disciplinary action excreised or practiced with respect to an employee by reason of age, race, ¢reed, color, nationat
ur eihnie erigim. physical or mental disability. family status, religions alfilialion, sex, sexual erientation or
tnembership or activity in the PSALC, marital stafus or a conviction for which a parden has been granted.

202 The FSAC and the Emplover recognize the right of employees 1o work in an envirotment free from sexual
and personal harassment and agree thal sexual and personal harassment will not be folersted in the workplace.

103

fa) Amy level i dhe grievance procedure shall e waived, if a person heanng the grievance i3 the suhject of the
complaint.

(b} If by reason of Sub-Clawse 2.03 (a} a leved in the grievance progedure is waived, no other level shall be waived
excepn by mutual agreement,

ARTICLE 1 - INTERPRETATION AND DEFINITIONS
3.01 ¥or the pampose of this Agreement:
{2} "allowance™ means compensation payable for the pecformance of special or addilional duties (indemmié},

{1} "hargaining unit" means the employees of the Employer in the Geoups deseribed in Anticle 8 (unité de
népociation),

{e) "common-law pattner”: refers to a persen living in a conjngal relationship witk s cmployee for 2 continunus
period of at least one year. {conjoint de btk Upon request of the Employer. the employee shall provide a stateméent
in weriting to the Emplover mdicating a common-law relationshap [conjaint de fau);

(d) "compensatory Jeave” means leave wath pay in lieu of cash payment For overtine. The duration of such leave will
be equal to the overtime sworked multiplied by the applicable overtime rate. The rate of pay to which an employee is
entitled during such |eave shall be hased on the employee's hourly ratc of pay as calculated from the classification
preseribed i huisher certificate of appointment on the day immediately prior to the day on which leave 1y taken
{congd compensateur):

{¢] "conunueus emplovment” means continuous employment in CS1S and shall include continuous/'contiguos
employment in the Federal 1"ublic Service andfor the RUME. Comtinucus croployment shail ondy be used in
calowlating leave. pension and severance pay enbitlements, Under no circumstances shall severance pay b paid mure
than cmee for the same years of senvice (empler coninu).

{1} "daily rate of pay” means an employee's weekly rate of pay divided by five {5) (taux du réninération journalier),

(2] "day of rest” in relation to an employes means a day uther than a holiduy on which that emplosee i not ardinarily
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required o perform the dutres of his‘her position other than by reason of hisher being on leave or absent from duty
withoul permission (jour de reposi:

th) "employee” means a person who is a member of the bargammg unit {employé-);

{1} "emplover" means the C55 catablished by Subsection 301 of the Cameadian Seauviny fnrefligence Service Aot
and mcludes any person suthorized 1w vxercise the authority of the Service {(employear);

(13 "holiday" means the twenty-four §24) hour period commencing at 00:00 hours of a day designated as a paid
holiday e thes Aprecment (jour Frié),

(R} "hourly rake of pay” means a full time employee’s weekly rate of pay divided by the normal number of hours i
Bisher work week (taax de remunéranon horaire):

(13 "tay-off”" means the temmigation of an employes's employment because of g lack of wark ar because of (he
discentinuance of a function (Kceociement):

(i) "leave” means awthorized absence from duty by an employes during histher regolar or normal hours of work
(autorisation d'abscooe);

(n] "membership dues" means ihe ducs established puarsaant te the consticukion of 1he PSALC as the dues payable by
its members as a copsequence of their membership tn the PSAC, and shall nol mclude any initiation fee, insurance
premium, or spucial levy {cotisations syndicales);

{0} "part-time employee” means a persen whose normal schedulid hours of work are less than thirty-seven and
one-half (37 13 ) bowrs per week, but noe less than those prescribed i the Pubfic Service £abowr Relations Act
temployé— A temps particl);

(P "PSACT means the Public Service Alliance of Canada {AFPC):

{q9) "Service” muans the Canadian Security Intelligence Service (CS%) (Serviee):

{r} "spouse” will be interpreted to include "common law pariner” {Epousx):

() "wickly rate of pay” means an emplovee's annual mie of pay divided by 52,176 {taux dc émunération
hebdoemadare );

302 Exceptas otherwise provided in this Agreement, expressions used in this Agrerment;
(a3 1f defined in the Public Service Labaur Relations ot vt in the Canadion Security imelligonce Service Act have
the same meaning as given 1o thern in the Public Service Labowr Relations Act or in the Canadian Securiiy

feveffigence Servige Ao, and

(b il defined in the faterproation A, but nor delined in the Pebfic Service Fabour Refations Act or in the
Canadian Seeurity Intefligence Senice Aot have the same meaning as given w them in the fterpretation At

ARTICILE 4 - APPLICATICHY

4411 The provisions of this Agreement apply to the PSAC, employees and the Employer.

Borl she English and French wxts of this Agreement shall be official.

4.02 The ternms und conditions of employment of an employee who is subject to the Foreign Servece Ehrectives are
those contained in this Agrecment, unluss they are less favourable wo the emplovee than those comntained in the
Foreign Service Dieecives in which cage the later apply.

4.03 Emplovees whase nermal scheduled howrs of work are fess than thirty-seven and one-half (37 ) hours per
week shall be entitled ter the benefits provided under ihis agreement in the same proportion as their wackly hours of

work conypare wilh the nomak scheduled weekly hours of work ol full-time employecs, except that:
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{2} such employess shall be paid 2t the howrly rate of pay tor all hours of wock pertormed op (0 seven and one-half {7
%) hours in a day or thify-seven and one-hall §37 44 hours o a week, o at the hourly rate ol pay for all hours of
work perfuemed up to other daily or weekly howrs of work that may be prescribed in acoordance with Anicle 44;

i) leave will anly be provided
(i} where i may displace othet leave a3 prescribed by this Agreement, or
(i) during those periods in which the comployews are scheduled to perform their duties:

{c} the days of rest provisions of this Collective Agreement apply enly in a week when the emplovee has worked live
{3) days and a muminown of thirty-seven and one-half {17 %) howrs in the week;

{d) notwithstanding the provisions of Article 32 (Severance Pay) @n employee whose continuous employment is &
combmanion of both full-time and part-time continuous employment shall, for the purpese of Severance Pay, have
those compleied vears of part-time continuows employment reduced inthe same propertion as the pant-time weekly
hours of work compare with the normal scheduled weekly hours of work of full-tinve conployees, For such an
employes who, on the date of the erminanion of his emplovinent is a part-time eniplovee, the weekly rate of pay
referred to in Article 52 shall be the weekby rate of pay that the crployee ts being paid on termination, adjusted 1o
the Bell-time weekly rate;

) bereavernent Leave shall not be prorated.
ARTICLE 5- 5TATE SECURITY

5.01 MNathing in this Agreenant shalt be consirued to require the Employer to do ot refrain from doing anything
conleary 1o any instrection. dircction or cegulatton given or made by or on behalf of the Government of Canada in the
interest of the safety or security of Canada or any state allied or associated with Canada.

ARTICLE & - PRECEDENCE OF LEGISLATION AND THE COLLECTIVE AGREEMENT

6.0 [n the event that any laws passed by Farhiament, applving to the Employer’s employees covered by this
Agrecmend render oull and void any provision of this Agreement. the remaining provisions of the Agreement shall
remain in effect for the term of the Agreement,

ARTICLE 7 - MANAGERIAL RIGHTS AND RESPONSIBILITIES

7.01 Excepl ko the extent provided herein, this Agreement in no way restricts the authority of those charged with
manaperial responsibilitics in the Service.

ARTICLE § - RECOUNITION

§.01 The Employer recognizes tbe PSAC as the exciusive bargaining agent {or all emiployecs described mabe
certificate issued o the PSAC by the PSLRE covering cmplovees of specific Ozcupational Groups such as {lenical
and Regulatary; Secretarial, $tenographic and Typing, Communications: and Cifice Cyuipment Operatars within the

Administrative Support Categary who perform duties and responsibilitios described n she Employer’s classification
standard, now referred to as the Intelligence Support Group.

ARTECLE 9 - EMPLOYEE REPRESENTALIVES

9.61 Representatives of the employees shall be appointed or atherwise selected by the PSAC and recopnized by the
Fmployer,

302 The Employer and the PSAC shall determine the jurisdiction of each Representative, having regard w the plan
of nrganization. the distribution of cmployees at the workplace and the adminisirative siructure implied by the

grievance procedurs,

403 The PSAC shall notify the Employer in writing of 1he name and purisdiction of s Representarives.
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.09 A representadive shall obtain the permission of hisher immediate supervisor before leaving hisher work to
investigate with fellow cmployees. compiaints of an urpent nature; © meel with local management for the purpose of
dealing with grievances. and o artend meetings valled by management. Such permussion shall not be unrcasonably
withheld. Where practicabie the representative shall report back o hissher supervisor hefare vesuming hisfher normal
dheties.

ARTICLE 1§ - TECHNOLOGICAL CHANGE

HL.0L "Techmological Change™ meludes any change by the Employer in the employee's work methods of operation,
or a change in the equipment ar material from the cquipment ar material previously used by the Employer, or a
change m the manner in which the Emplayer carfes o his or her work undertaking, or business related to a change
in such cquipment, or matcrial which would result in significant changus in the employnient stats or working
conditions of employees as provided for in this agreement.

L0.02 Both partics recognize (he overall advantages of lechnological change. Both panties will, therefore, Encourage
and promote technelugical change and improvemenis.

10.03 The Employcr agrees to provide as much advance notice as is practicable but, except in caxes of an
emergency, nal less than one hundred and cighty (180) days™ written notice, (o the PSAC ol’any major techaologicat
change that altects the eniployment stalus or working conditions of employees as provided for in this Agreement. In
addition, the Employer agrees o consult with the PSAC wilth a view {0 resolving problems which may arise as 3
resule of the introductinn of such wehnological change.

Labour-Management Mectings on Change

13.04 Where the Empioyer has notificd the PSAC that it intends (0 introduee a technological change, the partics
undertake w meet within the next fifteen (15) days and 10 hold constructive and meaningluf consuliation in an effon
ko reagh agresment on solulions 1o the problems arisag fom this change.

The subject raatter of consultanon may encompass, bul s not limited to, stalfing and organizational changes, job

content and joby descriplions, training, payment of empleyees, wansfer and relocation plans, phyvsialogical and
envirunmental effiects and ciher matters related w0 cployaes in the Rargaining Linit affected by this change.

.05

{a) Protection

Where an employee's position is eliminated through technolopical change, every effort will be made 1o piace Ihe
emploves in another position for which the eowployes may be quatified. Where necassary this will invelve
competitiens closed 1o all creepl aflzored emplovees.

(k) Retraming

Any emplovee identified in Clase 10.05 (a) who requices new ot ditferent skills 10 Gl a vacanl position within the
Inellipence Suppon Group will receive adequate traming 1o coable the employee to [t that position,

ARTICLE 11 - CHECK-QOFF

UL Subject 1o the provisions of the Article, she Friplover will. as 1 condition of employment, deduct an ameoumnt
cqual o the monthly membership dues from the inonthly pay of all ciplovecs inthe Bargaining Unit Where an
crployee does not have sufficient earnings in respect of any marth to permit deductions to be made under this
Adticie. the Emplover shalf not be obligated w0 make such deduction froms subsequent salary,

1102 The PSAC shall provide two months' notice of any change m aroup deductions.

EL.03 For the purposes of applying Clause 1101, deduction from pay fur each employer 1o respect of each calendar
eraoetth will start with vlie first fuil calendar month of employment to the extent that earmings are availahte.

11.04 An employee who satistics the Fmployer to the exeent that befshe declares in an atfidavit that he:she isa
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meimber of a relirious orpaniation, whose docirme peevents invher a3 a matier of conscienee from making
tinancial contributions to an employec organization, and that hershe will make contributions (o a charilable
oreanzzton equal to dues, shall not be subject to thes amticle, provided that the atfidavit submitted by the cmployves
15 conmiersigned by an official representative of the cefigrows organization invoived.

L1.0% No employee organization, as detined in Section 2 of the Prddic Semvice Lebowr Relaeirmiy Ao, ather that 1he
PSAC, shall be permiticd to have membership dues and/or other monics deducied by the Emplover Irem the pay of
cinplovess in the Bargaining Unit.

11036 The monics deducted in accordance with Clawse 101 shall be remitted te the Compirafler of the BFSAC by
cheque within a reasunable period of tiie after dedactions are made and shall be accompanied by partecudars
wdeanbyiog sach employee and the deductions made o the emplowves’s behalf.

11.07 The Emplaver agrees to continie the past practice of making deducuons for other purposes on the basws of the
production of appropriate documentation.

11408 The PSAL aprees to indemnify and save the Employer harmless against any claim or lighility arizsing, out of the
application of this Aricle, except for any claim or liability arising out of a0 ermor comemitted by the Emplover limited
to the amoeunt aclually invobved i 1he error,

ARTICLE 12 - INFORMATION

1201 The Emplover agrees 10 supply the Local Union President £ach quarter with the name, work bncation aod
classilcation of every employee represented by PSAC, including new employees.

1262 The Employer will advise the PEAC, theough the Local President, when a member enters or leaves 2 unionized
PasLtoN.

1203 The Emnployer will endeavour g0 modily the texe of the elecironic version of the Collective Agreement within
o0 days from the date of the signing of the Collective Agpreement.

12.04 The Employer shall supply the Public Service Alliance of Canada with an elecironic version of the Coliecive
Agrecment within 90 days of signing.

ARTICLE 13 - ACCESS TO EMFLOYER FACIELTIES

13.0] Reasonable space on bulletin boards in convenient locations including the cleciroaic bufletin board and access
t the Fmplover c-mail system will be made available to the PSAC for the posting of ofticial PSAC ootces, The
FSAC shall endeavour (o avoud requests for posting of notices whieh the Evaployer, acting reasonably, could
consider adverse 10 itg intercsis or 1o the interests of any of iv representatives. Fostings of notices or ulher matenials
shall require the prior approval of the Employer, except notices related to the busness affairs of the local bargaining
enit, including the names of PSAL representatives. and social and recreational events. Such approval shall oot be
unreasonably withheld,

13.02 haterials will be posted on ihe Bulletin Boards in accordance with normal building procedures.

13.03 A duly accredited representative of the PSAC may be permited access o the Employer's premises o asast in
the resolution of a complaint or grievance or o atend meeungs called by management. Permission to enter premises
shall in gach case, be obtained from the Emplover,

13.04 The PSAC shail provide the Emmployer a list of such PSAC represeatatives and shall advise promptly of any
changes made to the list.

ARTICLE 14 - LEAYE WITH OR WITHOUT PAY FOR PSAC BUSINESS OR TOR ACTIVITIES UNDER
THE PURLIC SERVICE LABOLR RELATIONS ACT

14.00 The Employer apreas that where, due o operational regquiremerts aoemployvee s prevented from attending any
of the sitations described in Clawses 14.02 o 14,10 inclusive, the Emphoyer will request a siay of hearing
{ postpone ment) antid such time a8 operationad reguirements pernnt the attendance of that employee.
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1402 When operanional requirements permit, the Employer will grant Leave With Pay:

la} o an enplovee whoe makes a complaut on lasher own beballl, belore the Public Service [abour Relations Board,
and

{b) ta an erployee who acts on beliall of an enipluyee making a complaint ar whe acts on behalf of the PSAC
making o cemplamr,

Applications fur Certification, Representations and Interventions with Respect ta Applications lor
Certification

L4113 ¥When operational requirerients permit, the Employer wilb graot Leave Without Pay:

tal 1o an employee who represemts the BSAC in an applicaion for centification or in an intervention, and
(b) to an emplovee who makes personal representation with respect [o a centification.

14.04 The Employer wall grant Leave With Pay

(2} to an cenplovee called as a witness by the Public Service Labour Relations Board, apd

{b} when operationa] reyuirements pemiit, (o an emplovee called s a witness by an emplovee or Lhe PSAC.
Arbitration RBoard Hearings

14.05 When operavenat reguirements permit, the Employer will grant [eave With Pay to a reasonable mumber of
emplovess representing the PSAL before an Arbitrztion Board.

14.06 The Emplover will grant 1 eave With Pay to an employee called as 2 wilness by an Arbitration Board and.
when operational requirements permit, Leave With Pay to an cmployee called as a witness by the PSAC.

Adjudication

L4.07 When operadienal requirements pernnt. the Employer will geam [eave With Pay to an employce who s
(2] & party to an adivdication;

(b} the reptesemative of an crptovee who i a pacly to an adjudication, and

1<) a wilness called by an employee whe is a pany to an adjudication,

Mectings During the Grievanee Process

1408 When eperational requirements permil, the Emplover will grant 1o an emplovee:

{1} when the Employer originates 2 meeting with the emplayee who has prescnted the prievance. | eave With Pay
when the meeting is held in the headguarters arez of the employee and on duty sialus when the meeting is held
cutsicte i ker headquarters area, and

(b) when an emplovee who has proseated a prievance seeks to meel with the Employer, [eave With Pay to ke
emplayed when the meeting is held in the headquarters arcu of the employee and Leave Withowt Pay when the
et is hoeld oulside hesher headguarters arca.

1409 When an employee wishes to represent. ata mecting with the Eimployer, an cmplovee who has prescried a
grievance, the Employer will arrange the meeting having regard to aperational requiremienis. and w1t granl [eave
With Pay 1o the representative when the meeting s held i ischer headguarters ares and Leave Without Pay when

the meeting s held cutside histher headquarters area,

14.10 Wiere an eiployee has asked or 15 obliged o he represented by the PSAC in relalion o the presentation of a
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grievance and an cmployee acting on behalf ol the PSAC wishes (o discuss the grievance with that employee, the
employee and the represeniative of the employer will, where operational requirements perotit, be given reasonable
Leawe With Pay for (his purpess when the discussion takes place in hisher beadguarters area and reasonable Leave
Without Pay when it takes place outside hws'her headquarters area.

Contract Negotiation Mectings

L4, 11 When operational requirgments permit, the Employer will grant Leave Wb Pay ta an employee for the
purpose of attending contract negotiation meetings on behalf of the PRAC. The PAAC will reimburse the Emplover
for the recovery of salary and other related costs upan subnmission of an invoice by the Employer 10 the focal Union
stating amounts for each employes imvodved. The recording and approval of such leave will be repocted i 3 manncr
1o e determined by the Employer.

Preparaiory Contract Negotiation Meetings

1412 When operational requirements permit, the Emplover will grant Leave With "ay 1o a reasonable number of
emnployees to attend Preparatery Contract Negotiation Meetigs. The PEAC will reimburse the Emplover for the
recovery of salary and other related costs upon submissicn of an invoiee by the Emptoyer 1 the Local Union stating
amounts {or cach employes wvolved. The recording and approval of such leave will be reported in 4 manner Lo be
determimed by the Employer.

Meelings Between the FSAC and Management not Otherwise Specified in this Article

14.13 When opcrational requitements permit, the Employer shall grant Leave Witk Pay. including two (2} hours
preparatury time peiof (o each mocting, to a reasenable number of einployees who are meeting with Managzement on
behalf of the PEAC.

The PSAC Exccutive YMeetings, Congress and Conventions

14.14 When operational requirements permiil. the Fmplover will grant Leave Without Pay to a reasonable number of
ertployecs w aliend mestings af the Board of Directors of the PSAC and Conventions of the PRAC. Conventions of
the Canadian Labour Congress and Conventions of Provineial Federations of Labour,

Representatives’ Training Courses

l4.15 When operatianal requirements permit, the Emptoyer will grant Leave Without Pay to employees whi exercise
the authority of a Representative on behalf of the PSAC 10 undertake training related to the dwties of a
Representative.

Time OFf for PSAC Business

14.16 FThe Employer will make every reasonable effon i allow an employee whe s an authorized PSAC
representative reasonable time during working hours to perioom duties retated to Tus‘her posilton as a representative.

ARTICLE 15 - FRESENT CONDITIONS AND RENEFITS

15.01 Upon request of sither party, the parties 1o tus Agreement shall consult meaningfully at the appropriate level
about contemplated changes in conditions of employment or working conditions not governed by the PSAC.

1507 Within Give (5} days of notification of consulation seeved by either party. cach party shalt notify the ether in
writing of the represemiative anthorized 10 act on their beball for consulation purposcs.

ARTICLE [6 - LABOUR DISPUTES

16.01 If employees are prevented fram perfarming their duties because ol a strike or lock-uw on the premases of
another employer, the employees shall repert the matter w the Employer and the Employer will make reasonable
etTans to cosure that such emplovess are smploved ¢lsewhere, 5o that tbey shall receve therr regular pay and
renefits to which they would normally be entitled.



ARTICLE L7 - RESTRICTION ON OUTSIDE EMPLOYMENT

E7.01 Unless determined by the Emplayer as bemng an avea that could represent a cundlict of interest. emplayees shall
not be restncted rom engaging in other eenplovanert owside the haurs they are required to work for the Employer.

ARTICLE 18 - LEAYE - GENERAL

18401 The amount af Leave Wb Pay credited 10 ao employec by the Employer al (he time when this Agreement is
stutied, or at the ume when hefsha becomes subject to this Agreament, shall be relained by the employee.

18,02 An employee shatl not be gramted swo (2} diffevent types of Leave With Pay or monetary remuneration in lies
ol leave in respect of 1he same period of Ume.

1R.03 an emploves i not entitled 10 Leave With Pay during periods hefshe is on Leave Withowt Pay or under
SUSPCTLEMON.

[B.0d When the Froplower eejeets an employes™s application for leave, the reasons For the rerection shall be provided
o the employey in wriling upon request.

18.05 Fur the purpose of leave or tme off, opeeational requirements are deemed to exist when:

(a) the absence of the cmployes will prevent a deadline from being met because the ainplovee cammot be readily
replaced, or

{b] the absence of the emploves will cause an interruption or a reduction of 4 service or activity which is necessary
for the continued operatons of the Senvce.

ARTICLE 19 - VACATION LEAYVE WITH PAY
Accumunlation of Vacation Leave Crediis
19.01 The vacation year shalk be from Aprit 1 to March 31 of the following calendar year, inclusive.

1905 An employce shalb eam Vacation Leave Credits at the following rate for each calendar menth during which the
cmplovee recerves pay lor at least soveny-fve (75) houes:

{2] nine decimal three seven live {9.375) bours wiuil the motth in which the anniversany of the employee's Gtk {Sth
wEAr ol servins OCours,

() twelve decimal five zero (12,30) hours commencing with the month m which (he employee's Gifth (5th)
anmversary of service ocours;

(<) thineen decimal seventy five (13,75} hours commencing with the month i which the employee's sixteenth {161}
anhiversary of service oocurs;

{d) fourteen decimal four 14,43 hours commencing with the manth in which the employee's seventeenth (17th)
anuversary of service occurs:;

(eh fifteen decimal six (wo five (156251 hours commencing the month in which the employee™s elghteenth | LRk
anniversacy of service oocurs;

{f} sixteen decimal ight seven five (L6.375) hours commenting with the montht in which the cmployee's
twenty-sesenth (27h) aoniversary of scrvice ovcurs;

{uh enghteen decimal seven five (18,75} hours commancing with the month in which the cmployee's twenly-vighth
(28th} annaversary of service occurs;

{h) for the purposes of Vacation Leave in this Agreement, all service within the Public Service. CSIS and ROMP
whether cominuous or disvombinuous, shall count tward ¥ acativn Leave cxcept wliere a person, on leaving the
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Pubfic Scrvice, 1akes or has taken Severance Pay. However, the above exception shatl not apply to sn employes whe
receives Severanoe Pay on lay-off and i reappointed o the Public Service within ooe (1) year following the daie of
tay-ofl.

Entitlements to Yacation Leave Wirth Pay

19.03 An employes 1w enitled to Yacation Leave With Pay to the extent of histher camed credics, but an employee
wha has completed three {3} mombs of continuaus employment may receive an advance of credits for the vacation
wear.

Scheduling of Vacation Leave With Pay
i9.04
{a) Emplovees are expecied 1o take all their Vacation Leave during the vacation wear in which it is camed.

by An empiovec shall advise the Emplover, in wetimg, of asther vacation request, a3 sgon as possidle, after Apoi |
but bofore hMay 31,

foi The Emnployer shall respond 10 an cmployee's Vacation Leave application within one {1} week of receipt of the
application, it the period of Yacation Leave requuested is greater than one (1) week m durabon. For petiods of less
than one { 1) week the Employar wall respond in a reasonable and practicable iime pened according to the
individual's requesl.

(d) Subject o operational requirements the Employer sbhall make every reasonable etfort o schedule an employee's
Wagation Leave in the vacalion year in which 1t is earned and in a manner acceptable to the emplaoyee.

19.005 The Empioyer shall give an employves as much nolce as 15 practicable and reasonable of approval, disapproval
or vancellation of a request for vacation leave. In the case of disapproval, alwration ur cancellation of such leave, the
Fmpleyer shall pive the wrilien reason therefore, upon writlen cequest from the cmployee.

9.8 Where, in respect of any period of vacation lkeave, an cmployes bevomes entthad to Leave With Pay under any
ather article, the period of vacation leave so displaced shali ebber be added to the vacation period if requested by the
ermployee, and approved by the Emplover, or reinstated for use af a later date. Such requests shall not be
unreasenably denied.

19.07 Where in any vacalion year an employee has not been granted all of the Vacauon [ zave credited (o himiher,
the unused purtion of histher Yacauon Leave shall he camied over inta the following vacation ycar. This cammy-over
and the curresy years entitlement should not excood 60 days (450 hours), A carmv-over in eacess of 6l days (430
tours] must be submined in writing o the employee’s Direcior General or Autonomaous Chief who may approve the
request but only with the emplovee's agreement that the leave balance will be reduced during the fiscal year to a level
that will avoid anather carry-over to recur io the following hiscal year,

19.08 During any vacation year, upon application by the employes and at the discretion of the Employer. camed but
unused Yacation Leave Credits in excess of one hundred and ewelve decimal five (112,33 bours may be paisd in cash
al the employee's daily rale of pay as caleulated from he clasaBication prescribed 1o hisher certificate of
appointment of hisber substaotive position on March 31 of the previous vacation vear.

Recall [com Vacation Leave YWith Pay
19.09

{a) The Employer will inake every reasonable cifon not w recall an employves i duty after heishe has proceeded on
Vacation Leave Wih Fay.

(k) When an employee is recalled frong Vacation Leave With Fay, hesche will be compensated for cach day worked
at e sarne rale as is provided by sub-clayse 3503 (2], with a mimmum compensauon eguzl o seven and one-half
17741 howrs worked.



{c] Where, during any peciod ol Vacalion Leave With Pay an etaploves & recalled 1o duly, hefshe shall be
renbursed tor reasonable cxpenses, as noomaliy defined by the Fraplover, thar heiske incurs:

(i} in procccdme ta hischer place of duly, and

(i} n cerupnng 1o the place ftom which he'she was recalled, o bershe imaediately resumes vacation
upon campleting the assigranent For wlich hefshe was recalled. alter submitting such aceouns as arg
nermally required by the Employer.

{d) The employee shall not be considered as on Vacaton Leave during any penod in respect of which hef'she is
entitled under Clause 19.04 (b} 1a be reimbursed For reasanable expenses incurred by hinvher,

Leave When Employment Terminates

L9 10 When an employee dics or otherwise ceases o he employed, heshe or hssher esace shall be paid an amount
equal to the product abtained by multiplying the number of days of vamed but unused Yacation Leave With Pay to
hischer credit by the daily rate of pay as calculated from the classification preseobed w histher cedificate of
appointment on the date of the wenninaton of histher employment.

19.11 In the event of lerqunatien af employinent for reasons other than death or lay-off, the Fmplover shall recover
framn any monies owed the cmployee an amount equivalent to unearned Vacation Leave taken by the employee, as
caleulated feoo ibe ¢lassification prescribed to the employec's cartificate of appointinent on the date of the
termination of the cmployee™s employment,

1912 Motwithstanding Clause 1930, an emplovee whose employment is terminawed by reason of a daclaration that
he/she abandoned his‘her position is entitled to receive the payment referred (o in Clase 19,10, il he'she requests it
within six (6} months following the date ypon whick hisx/Rer eonployment i erminated.

Advance Fayments

19.13 The Employer agrees to issue advance pavments of estirmated net salary for vacation periods of wwo (2} or
more weeks, provided a written request for such advance payment is received rom the cmaployee at least six (6]
weeks priar 0 the lagt pay day betore the employee s vacation perind commences. Providing the employee has been
authorized o proceed on Vacalion 1eave for the period concemned. pay in advance of going on vacation shall he

made prier to depariure, Any overpayment in respect of such pay advances shall be an ictmedizte first charge against
any subsequent pay cntitlements and shall be recovered in full prior w any further payment of salary.

Cancellation of Yagation Leave

19.19 When the Ermployer cancels or allers a perod of Vacation Leave which it has previously approved in wriling,
the Employur shall reimburse the emplovee for the nen-retumable porion of vacation contracts and reservalions
made by the employes in respeet of that period, suiect wo the presentation of such documentation as the Employer
may require. The employee must make vvery reasonable attempt w nuitigate any [osses incurred and will provide
proot ol such action 4o the Emplaver,

ARTICLE 20 - S1CK LEAVE WITH PAY**

Credils

200010 An emplovee shabl eam Sick Leave Credis atibe rate of nine decimal three seven five (9.375) hours for cach
calendar manth for which he'she recejves pay for at feast seventy-five (75) hours,

Giranting of Sick Leave With Pay

2002 An employee shall be granted Sick Leave With Pay wiwen the employes is unable 1o perlomm his'her dutics
because ot illness or injury provided thar

{2} The emplovee satisties the Emplover of this condition i such a manner and at such 1ime as mav be determined by
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the Employer, and
{1} the erupluvee has the necessary sick leave credils,

20,03 Unless otherwise informed by the Employer. @ statement signed by the employee stating that because ot illoess
ot mjury the employes was unable to perform hisher duties, shall, when delivered w the Emplover, be considered as
meeting the requirements of Sub-{lause 2002 (a).

20,04 When ant employee bas insuflicient or no credads 1w cover the pranting of Sick Leave With Pay under the
provigions of Cladse 20007, advanced Sick Teave With Pay may. at the discretion of the Emplover, ke grapted 1o an
enployes:

() fora period of up o one hundred and erghily-seven decimal five {187 .3} hours, iF a decision an an application for
iiyury-on-duty leave is being awaited, or

th) for a pervd of wp 1o one bundred apd twelve decimal five [112.5) hours in all other cases subject to the deduction
of such advanced leave from any Sick Leave Credits subsequentiby ¢amed and, in the event of termination of
employment ur reasons cther than death ar lay-ofl, the recovery of the advance from any monics owed to the
ernployee,

20.05 Wheo an employee is granted Sick Leave With Pay and [njury-on-Dhaty Leave s subsequently approved for
the same perind, it shall be considered, for the purpuse of the recond of Sick Leave Credits, that the emploves was
oot granted Sick Leave Wath IMay.

20,08 If an employee becomes 11 doring a period of Compensaiony Leave and such leave is supported by 2 medical
cartificate, the emplovee shall be granted Sick Leave and his Compensatory Leave Credits shall be restored 1o the
extent of any conowrent Sick Leave With Pay cranted,

20.07 When an employee is requiced 10 attend 2 medical or dental appoiniment, up 1o three decimal seven five (3.75)
hours Leave With Pay per appeintment will be granted, without charge 1o the emploves's sick Jeave credits, An
cmploves is expected to make ceasonable efforts o schedule medical or demal appointments so 25 o mininize
his‘her absenoe (rom work. An ermploves requesting teave under this provision most notity hisher sopervisor of the
appaimloent 23 far in advance as possible. This type of leave applics only in the vase of routine, periodic check-ups
or an appuintment for a padicular istance, Where a serles of conlinuing appointients are necessary For treatinent of
a chronic condition, ahsences are to be charged (o sick leave.

In cases of medical appemtments related to pregnancy, refor to Article 25
ARTHILE 21 - MARRIAGE LEAVE WITH PAY
21m

{a} After the completion of one {1} year™s conunuous employment and providing an employee gives the Employer at
teast five {5) days™ notice, heishe shall be pranted [ve ($) davs’ Marriage Leave With Pay for the purpose of getting
married,

{b) For an employes with less than two {2) vears of continuous employment, in ke evenl of termination of
cmployinent for eeasons other than death or lay-off within six (%) months after the granting of Mamiage Leave, an
amount egual to the apount paid the cmplavee duning the period of leave will be recovered by the Etnployer From
anmy manies owed the employee.

ARTICLE 22 - MATERNITY-RELATED REASSIGNMENT OR LEAYE

2201 Anemployee who is pregnant ot nursing may. during the perind from the beginning ol pregnancy to the end of
the twenty-fourth (24100 week Following the Birh, request the FEmployer 1o medity ber job functions or reasstyn her
1o apother job i, by resgson of Hie pregpancy o nursing, continuing any of hor cutrent funclions may pose & Tisk Lo
lhier Reealth or that of the fostus or cluld, On being infanmed of the cessation. the Lmplover, with the consent of the
emplovee, shall natily the work place committee or the healih and sabery representative,
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220 An employes’s regoest under clavse 22 01 must be accompanied or followed as soon as possible by a medical
certificate indicating the expecied duration of the potential dsk and the activitics or conditions to avoid in order (o
elinmmate 1he risk. Dependent upon the particalar circumstances of the request, the Employer may ablam an
indepetdent medical opinion.

2103 An employee whe has made a request under <lause 22 F is entitled to continue in her current job while the
Emplayer exatmimes her request, but, iF the risk posed by cominuing ary of her pob functeons so requires, she is
entitfled to be unmediately assigned altermative dutics until such dme as the FEmployer:

ta}anodifies e job Functions or reassigns her, or
(] antortms ber jn writing 1had ivis aof reasonably practicable to modify ber job functions or reassign her.
«2.04 Where reasonably practicable, the Employer shall modify the employee's job functions or resssign her.

22.05 Where the Employer conchudes that a madilication of job functions or a reassigoment that would avaid the
activities ot conditions indicaled in the medical certificate is not reasooably practiczble, the Employer shall so
milirmm the employee in writing and shall grant leave of absence without pay to the employee for the duration of the
nizk as indicated mibe medical certilicate. However, such leave shall end oo later than twenty-four {24} weeks aftor
1he birth.

2206 An employee whose job fnchions have been moditied, who bas been reassigned or who is on leave of absence
shall give at least twa (2) weeks' nolice in writing to the Foplover of any change in duration of the risk or the
inability 23 indicawed in the medical cenificate, unless there is a valid reason why that notice cannot be given, Such
natice musi be accompanicd by a now medical certificate,

ARTICLE 23 - MEDICAL APPOINTMENT FOR PREGNANT EMPLOYEES**

13.01 Up to three decimal seven five (3.75) bours ([ eave With Pay will be pranied o pregnant emplovees for the
purpose of attending routine medical appointments.

13.02 Where a seres of vonunuing appointments are necessary for the treatment of a panticular condition relating to
the pregonancy, abrences shall be charged to sick leave.

ARTHCLE 24 - MATERNITY LEAVE WITHOUT PAY
Maternity Leave Without Pay

24.0]

{a)] An empleyee who hecomes preguant shall, upon request. be granted barernaty Leave Withiout Pay fur a peried
beginmug before, on or after the tennination date of pregnancy and ending not later than seventeen {1 7) weeks after
the ternunation date of pregnancy,

{b} Neotwithstandiog parageaph ta)

{1} where the cmployee has not vel proceeded on Matemity Leave Without Fay and her newbom child 15
huspialzed, or

(i) where 1he employee has proceeded on Mawemity Leave Without Fay and then returns w work for all or
padt of the period during which her newbom child is hoxpialized,

the penod of Malwemity Leave Without Pay defined in parageaph (a} may be extended beyond the Jate
talling seventeen {17 weeks afict the date of termination of pregnancy by a pericd equal to that portion of
ihe period of ke ¢hild™s hospitalization during which the emploves was not on matcmity beave, foa
maEximum of sevonteen {L7) wocks,

(¢} Fhe extension described in paragraph (B shall cued oo later than ffty-twe 0523 weeks afler the wermination date
ul pregnancy,



{d} The Cmployer may require an employee to submil a medical certificate cenifying pregnancy.
(£} an employee whe has uot commenced Maternity Leave Without Pay may clect w:

(1) use earned vacation and compensatary leave credils up to and beyond the date that her pregnancy
fermunares;

(i} use her sick leave credits up to and bavond the date that her pregnancy terminades. subject 10 the
provisions scl out in Anicle 20, Sk [eave With Pay. For purposes of this subparagraph. the terms “illness”
or “injury” usad in Article 240, Sick Leave With Pay, shall include medical disabnlity refated 1o pregnancy.

(13 An empioyee shall informt the Employer in writing of her plaus for taking leave with and without pay 10 cover her
absence trom work die 10 the pregnancy at least four (4) weeks in advance of the mitial date of continuous leave of
absence during wirich rermination ol pregnancy is expected (o occur unless there is a valid reason why the notice
cannot b @ive.

{g) Leave granted nnder this Clause shall be counted for the calculation of "continuous cmployment” for the purpose
of calculating severance pay and "service™ for the purpose of caleulating vacation leave. Time spent on such leave
shall be counted for pay increment purposes.

Maternity Allowance
24.02

fa) An empoyec who has been granted Matemity Leave Without Pay shall be paid a maternity allowance in
accordance with the terms of the Supplemental Enemployment Benefit {S1UB) Plan described in paragraph () w (1),
provided that she:

{i) has completed six {6} months of continuous employment before the commencement of her Matermity
Leave Without Pav,

(i} provides the Faaployer with prouf that she has applied for and is i receipt of pregnancy benefits
pursuant ta Section 22 of the Emplayment tesurance dct in respect of insurable emplovment with the
Employer, and

{iii} has signed un agreement with the Employer stating that:

{A) she will remarn to work on the expiey date of her Malernity Leave Without Pay unless the return
e work date is moditied by ke approval of ancther form of leave,

(B} following ber return to wurk, as described in scotion (A}, she will work for a period equal 1o
the period she was in receipt of maternity atlowance;

{3 sheukd she fail so renum to work in accordance swith section (A), or should she retum 1o wirk
but fail to work for the iotal period specified in section (B), for reasons ather than death, lay-off,
early termination dug to lack ol work or discontisnance of a funciion of a specified period of
cmptoynent that would have been sulficient to meet thy oblipattons specified in section (B), oc
baving become disabled as defined in the Prbfic Service Superenmiation Act. she will be indebied
1o the Employer for an amount determined as Mollows:

{allowsnce X fremaining period o be worked
received) Mollowing her rewm w work]
{toral period 1o be worked
2x xpecifivd i (3]

however, an employee whose speaitied period of employaent expired aod whe i rehired by CSIS

wittum & perivd of frae (5) days of less i not indebted for the amount o her new period of
vonployment ix suficienn to meet the ublipations specified in seetions (8],

13-



(b¥ Fur the purpose of section {a)(iiidB) and (C). periods of Leave Witk Pay shall count as time worked. Periods of
Leave Withow Pay during the eqaployess rerurs 10 work will nat be counted as time worked but shall interrupi the
period referred 1w insection (2)(iil{BY, withow activating 1be recovery provisions described in section (a}{in){(C).

¢y Malerndiy allowanee payments made o accordance waih the SUR Flan will consist of the following:

{1} where an eoployee 15 subject 1o a waiting period of 1wo {2} woeks before recciving Employmaent
Inzurance pregnaiey beneBts, moety-three percent {(93%) of her weekly cive ol pay lor ¢ach week of the
wailing period, less any otber monies camed during this peciod, and

(ii} for each week that the eprploves receives a pregaancy benefit pursuani to Section 22 of the Emplovment
frstrance e, the difference bevween the gross weekly amount of the Employment Insurance pregnancy
henefit she iy eligible 1o receive and ninety-three per cent (93%) of her weekly rate of pay less any other
muonies carned during this pericd which may result in 2 decrease in Employment Insurance benefits 1o which
alte wauld have been eligible il no extra monics had been camed duciog tis period.

{d} Al the employee's request, the payment referred 10 in subparagraph 24 02 oW i} will be astimated and advanced to
the employee. Adjustments will ke mede omee the employes provides proot o receipt of Employment Insurance
pregoancy benefins,

e} The matermily allowance to which an employee is entitled is limied 1o that provided in paragraph (¢} and ap
employee will not ke reimbursed For sy wmount that she may be vequiced to repay porsuant o the Emplopment
fsurance Acr,

{F The weekly rate of pay reformed w in paragraph {2} shall be:

(13 for a full-tione employee, the cmptoyee's weekly rate of pay on the day immediately preceding the
commcncement of Matermty Teave Withouwt Pay,

{ii) for an emnployes whe has been employed oo a part-time or on a combined Full-lime and pant-time basis
dunng the six {6) month period preceding the commencement of mptermity l2ave, the rate obtained by
mulliplying the weekly rale of pay in subparagraph (i by the fraction obtained by dividing the employee's
straight thrae earmvings by the straghi Ume camings the cmployee would have eamed warking full-time
during such period.

{2} The weekly rate of pay referred (o in paragraph (f} shall be the rate o which the employer is entitled for the
substantive level to which she is appointed.

(b} Motwithstanding paragraph {g), and subject w subparagraph {H{ii), if on the day immediately precading the
commencement of Materniy [eave Without Pay an eoployer has been on an acting assignment for at beast four ()

manihs, the weeldy rate shall be the rare she was being paid on ihat day.

(i} Where an employee becomes eligible for a pay mcrement or pay revision while in receipt of the matemity
allowance, the allowance shall be adjusted accordingly.

(1) Matermaty allowance pavments made under the SUB Plan will neither reduce not increase an employee's deferred
TCMUNCrAtION OF SEVErLace pay,

Special Maternity Allowance for Totally Disabled Emplovess

2403

[a} A employes who
{1} fanls 1o satisty the eligibility requirement specitied in subparagraph 2402230 solely hecagse 2
concwrrent cibitkement w benetits under the Disability Insurance {43 Plan, the Long-ternt Disabildy (U113}

[msvrance porien of the Public Service Management Insurance Man (PSMIP)Y or the Govermmens
Empdavecs Compersartesd Aor prevents ber From recerving Fraplovment Insurance pregnancy Bomefies, and
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{11} has satistied all of the other cligibility criteria specilicd in paragraph 24 92(a}, other than those speciticd
in sections {A) and (B of subparagraph 24 G2{a)iii),

shall be paid, in respect of cach week of matcmily allowance nut received for the reasun deserbed in
subparagraph {1}, the differcnce between ninety-1hree percent [#3%) of her weekly rate of pay and the gross
amount of hor wockly dizability benufit under the DL Plan, the LT Plan or via the Geveramesr Saplovees
Campensation Aol

(b) An employee shall ke paid an allowance under this Clause and under Clause 24.02 for a comtbined penod of oo
mare than the number of wecks durng which she would have been eligible for pregnaney henefus pursuant 1o
Section 22 of the Erployment fasuraiee Acr had she not been disqualified from Employment Insurance: pregnancy
benefits for the reasons described in subparagraph (a){i).

ARTICLE 15 - PARENTAL LEAVE WITHOUT FAY

Farental Leave Without Pay

2501

{a) Where an cmployee has or will have the actual care and custedy of a oew-bom child (including the new-bom
child of 2 vommea-law partner}, the employes shall, upon request, be granted Parental Leave Wuhout Pay for a
single period of up to thinty-seven {27) vonsecutive weeks i the Rlty-teo (32) week period beginning on the day on
which the chilif is born or the day on which the child comes imo the employee’s care,

{6y Where an emplovee commences legal procecdings under the laws of 8 province o adope a child or obrains an
order under the laws of 2 province for the adoplion of & child, the employec shall, upon request, be granted Parental
Leave Without Fay for a single period of up to thirtysscven (37} conscoutive weeks in the ilty-twe week (32) period

hegipning on the day on which the child comes info the emploves’s care,

{c) Marwithstanding sub-clouses (a) and (b) above, at the request oF an employee and at the discretion of the
Foyployer, the Jeave referred o sub-clavses {a) and (b) abeve may be taken in iwo perods.

{d) Motwithstanding paragraphs {a} and (b}

(i} where the employvee's child is haspitalized within the penad defined in the above paragraphs. and \he
employee has not yot proceeded oo Parental Leave Without Pay, or

(i} where the employvee has proceeded on Pacental Leave Withowt Pay and 1hen returns to work for all or
part of e period daring which us'her child is hospitalized,

the period of Parental Leave Without Pay specified in the originat teave request may be extended by a
peried equal to that ponion of the period of the child's hospitalization during which the employee was not
on paretlal leave. Hawever, the cxtension shall end not later than one hundred and four (104) weeks aficr
the day on which the child comes into the emplayes's care,
{e) An employes who intends to request Parenral Leave Without Pay shall aonfy the Employer at least four {4)
wocks in advance of the expected date of birth of the emplovee™s child (including the new-bom chiid of a
commen-law spousc), or the date the child is expected to come inte the employes’s care pursuant 10 paragraphs {a)
atugd {br).
{£} The Croplayer may:
{i¥ deler the commencemens of Farental Leave Without Pay at the reguest of 1be enployvee.
{iE) grant the emplovee Parental Leave Withowt Pay with lexs than four (4] weeks’ notice:

{i11] requare an emphoyee o <ubmit g bieth ceraficate or proof of adoprion of the child.

(g) Parcntal Leave Withuwt Pay 1aken by a couple emploved in the Service shall not exceed i tomal of thiny-seven
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(37 weeks tor both individuals combined.

£ Leave gramted under s Clause shall count for the calculation of "continuous copleyment” for the pumosc of
calewiating severance pay and “service” for the purpose of calcalating vacanen leave, Time spent on such leave shall
count [or pay incromenl purposes,

Farental Allowance
2502

(2] An employee who has been granted Parental Leave Without Pay, shall be paid a parental alloewance in accordance
with the terms of the Supplemental Unemplovment Benctit (SUB)Y Plan descnbed in paragraphs (o) to (U providing
heizhe:

(1} has completed six (6} months of cortinuous employment before the commencement of Pareatal Leave
Without Pay,

fil) provides the Emplover with peool ihat hefshe has applied for and is inreceipt of parcnta! benetis
pursuanl o Secuon 23 of the Empleyment faswrance Aot in respect ol insurable employonent with the
Employer, and

(11} has signed an agreement with the Epployver stating shar:

(A the employes wit] reten to work on the expiry date of higther Parental | eave Without Pay,
unless the return to work date is medified by the approvat of another form of teave,

{B) fllowing histher retumn w wark, as described in section (A}, the cmplovec will work for a
period equal to the period the employee was in receipt of pareqtal allowance, in addition te the
period of tine reforred to in section 24.02{a3(1i}E). il applicable,

{7 should he'she fil w cetom w work in accerdance with seoton (A), or should hefshe retarn o
work but fail w work [or the total period specified in section (B). for reasons other than death,
lay-niff, eatly temmmation due to lack of work or discontiouance of a funclion of a spealied period
ol employment that would bave been seflicient to mect the obligations specified in sechion (B}, or
baving become disabled as defined in the Public Yerior Superannuation Aee, he'she will be
indebied to the Employer for an amount determined as follows:

fallowance reoerad) x (remainiog period o be worked
Fallowing his' her retum o work)
[tonal perind to be worked as specified w (H)]

howewer, an employee whoge specified period of empleyment expired and wito is rehared by C515 within a
period of Tive (3) days or less is not indebied For the amount if histher new period of employment is
sufficient i meet the obligations specified in section (B,

(b For the purpose of secions (a} i) B) and (C}, periods of leave with pay shall count a3 time worked. Periods of
lIeave withoui pay during the employee™s relum (o work will no be counted a4 tfime worked bue shall ioterrupt the
pened referred 10 in section (a)(iE{B). without activating the recovery provisions described in section (a)(ii){C).

tey Pargntal Ablowanse payiments made in avcordance with the SUB Plan will consist of the following:
{i} where an employee is subject 1o a waiting period of two (2 weeks before reeeiving Employment
[msurance parental benetits. nincty-three percent [93%0) of Bisher weekly rate of pay for cach week of the
walling period. kxs any other montes camed during thix penod;
(i1y other than 2« provided 10 sub-pacagraph (i} below, for cach week o respect of which the employee

receives pareotal benelits pursuant to Section 23 of the Emplavment fnoerance 4ot the difterence between
Mee pross weekly amount of the Esplovment insurance parental benefits he/she is eligible 1o receive and
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ninety-lbree percent (93%) of hsfher weekly rate of pay less any other monics eamed during this period
which may result in a decrease in Employment Insurance benettls to which bushe would have been cligible
i no extra monies had bean camed during this period;

fiii} where the empleyee becomes entitled to an catension of paremial benefits pursuant to Subsection 12{7)
of the Emplovment Insierance 4oty the parental allowance payable under the SUB Plan described in
subparagraph (it} wilt be extended by the number of weeks of extended benefits which the employes
recerves pnder Subsecvon LT of the Employment Disevince Aor,

{d) Al the employee™s request. the pavmend referred ta in subparagraph 25.02{cH 13 wall be estimated and advanced 1o
the employee, Adiustments will be made once the empluvee provides proof of receipt of EI parcnial benefits.

{¢} The parental allowance 1o which an emplayee is enuitled is limited to that provided in paragraph (c] and an
employee will nol be reimbursed for any amount that he/she is required to repay pursuant to the Emplevment
Tngurance Ael

{(f} The weekly rate of pay referred to in paragraph (o) shall be:

(i} For a Mull-tine employee, the conployee's weekly rate of pay on the day immediately preceding the
commmencement of Matemity or Parental Teave Without Pay,

{11} For an coployvee who has been emplayed on a pant-time or on a combined full e and pan-time basis
duning the six (8} month period preceding the commencement of Matemity or Parental Leave Withouw Pay,
the rate olnained by multiplying the weekly rate of pay in subparagraph (i) by the fraciion obtained by
dividiag the employes's straight time carmnings by the siraight time eamings the emplovee would bave camed
working full time during such period.

{g) The weekly rate of pay referred to in paragraph () shall be the rate w0 which the employee is entithed for the
substantive level o which she or he i3 appoimed.

{h} Mulwithstanding paragraph (g). and subject v subparagraph (£4(ii), if on the day imoediately preceding the
commencement of Parcaial Eeave Without Fay an employvee is porforming an avting assigiment for at least four (4}
manths, the weekly rte shall be the rate (he employee was being paid on that day.

{1} Where an employes becomes eligible for a pay increment or pay revision while in receipt of parental allowance.
the allowance shall he adjusted accordingly.

{j} Parcnlzl allowance payments made under the SUB Plan wili neither reduce nor increase an empiove's deferred
remuneralion OF Severance pay,

Special Farental Allowance for Fotally Disabled Employces
2503
fa) An employes who:

(i) fails 1o satisty the cligibility cequiremment specificd in subparagraph 25.02(2)(1) sotely because a
concurrent cotitlernent o benefits under the Disability Insurance (71 Plan, the Long-term Dhsabaliny (LT
Insurance porlion of the Public Service Management Insurance Plan (PSMIP) or via the Goveriment
Employoes Compensition Act prevents the eraployes from receiving Employment Insurance parenial
benelits, and

{ii] has satisticd all of 1he other eligibility criteria specificd in paragraph 25.G2{=). other than those specilied
w sections (A) and (B of subparagraph 25.02(adiiil,

shall be paid. in respect of each week of benelits under the parcneal allowance not recenved for the reason
described in subparagraph (i), the difterence between ninety-three percent (33%) of the enptoyee's raw of
pay and the yross amaunt of his her weekly disability benciit under the DI Plan, the LTD Plan oc via the
Croveramens Emplovecys Compensation At

17



(b)Y Ancmiployes shall be pard ao allowance under this Clause and wnder Clause 2507 for a combined period of no
mare than ke number of weeks duning which the emmployes would bave been eligible for parental benefits pursoant (o
Scction 23 of the Emplovmen frurance dce, had the employee oot been disqualified from Employment [nsarance
parcntal benefits for the reasons deseribed in subparagraph (a1},

ARTICLE 26 - LEAVE WITHOLUT PAY FOR THE CARE AND NURTURING OF PRE-SCHOOL AGE
CHILDREN

2601 Both parties recognize the impartance of access to Teave {or the purpose of care and nurturing of the
coployee’s pre-school age children.

26.02 An employee shall be granted |eave Without Bay for the personal vare and nurturing of the employee's
pre-school age cluldren (including children of 3 comman-law spouse } in accordance with the following conditions:

(2] an emplevee shail notify the Employer in writing as far in advance as possible but not less than four (4) weeks in
advance ol the commencement date of such leave. unless because of an urgent or unforeseeable circumstiance such
notice cannal be given;

ib) leave granted undet this Article shall be for a minimum period of three (3 wecks;

() the total leave granted under this Article shall nol exceed [ive (3) vears during an conployee's toal period of
employment it the Fublic Service andior CUS15:

[} Jeave pranted for periods of one (1) year or less shall be scheduted in a meanner which ensures continued service
delivery.

2603 An emplovee who has proceeded on Feave Without Pay may change histher retum to work date i such
changed daie does wol result i additionad costs o the Emplover.

2604 Leave Without Pay granted under this Clause shall be deducted (rom the calevlation of “contineous
employmem' tor the purpose of calculating severance pay and “service™ {or the purpose of calculating vacation
leave for the employes involved except where the period of such leave is s than three ¢3) months. Time spent on
such lesve which i3 for a period of mons than three (3) months shall not be counted for pay increment purposes.
ARTICLE 27 - LEAVE WITHOUT PAY FOR THE 1.ONG-TERM CARE OF A PARENT

701 Both parties recognizé the imponance ef access to Jeave for the puepose of long-term care of 3 parent.

2702 An emploves shall be graned Leave Without Pay for the long-term personal care of the employee's parents,
mnicluding step-parents, foster parents, mother-in-law or father-in-law, in accordance with the following condiuons;

{a) an employea shall notily the Employer in writing as far in advance as possible but not kess than four (47 weeks in
advance ol the commencement date of such beave, unless becawse of an urgent or unforeseeable circumstance such
natice cannat be given;

(b} leave granted under this Article shall be For 2 mimmuem period of three {3) weeks:

{) the toral leave granted under this Articke shall not cxceed fine (3) vears during an employee's total period of
cmployment in the Public Service and or C515;

{d7 leave eranted for periods of ane 1) year or less shall be scheduled in 2 manner which ensures continued service
delivery

2703 An emplavee who has proceeded on Leave Without Pay may change hisher return o worl dae it such change
does nut result in additional costs to the Employer.

27.04 1eave Without Pay granted wnder this Clawse shabl be dedocted from the calcelation of “continuous

employment™ for the purpese of caleulating severance pay and “service' for the purpose of calculating vacation
lewve lor the employee mvolved except where the perod of such Jeave is less than three §3) months, Time spent on
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such leave which is for a peried of more than three (3) months shall ol be coumed for pay incremen parposes,
ARTICLE 28 - LEAVE WITH PAY FOR FAMILY RELATED RESPONSIEILITIES

28.01 For the purpese of this Clause, family is defined as spouse (including comomon-law partner) children
tincluding children of legal or commen-law partner, foster cluldren or ward), parcats {including step-parents o
foster parents). brother, sister, mother-in-law. father-in-law. tesiding or ool with the vmployee, or any relative
permanently residing in the empleyee's heusehold or with whom the comployes perroancmtly resides.

23.02 The Fmplaver shall grant Leave With Pay under the fallowing circumistanoes:

(2} up to ooe (1) day of Leave With Pay for a medical oc dental appointment when the dependent family member is
incapable of attending the appointments by himself ar herself, ar for appointmenes with appropriate auhorities in
schoots or adoption agencies. An emnployvee 15 expecied o make reasonable efforts to schedule medical or dental
appointments {or dependent family mesibers W mininsize higher absence from work. An employee requesting leave
under this provision musi aotify his'her supervisor of the appoiriment as far in advance as possible:;

(b} Leave With Pay o provide fur the immedise and temperary care of a member ol the emplovee’s fBamily and o
provide an employee with time to make altemate care armangements where the ilkness i of a longer duration;

{c} tan (2] days Leave With Pay for needs dirvetly related to the birth or adoption of a child. This leave may be
divided imo fwo (2] perieds and may be pranted oo teparate days,

{d) up to one half (14} 2 day's Leave Weth Pay for the parpose of attending meelings with lawyers for personal needs.

28.03 The wotal Leave With Pay which may be granted wnder sub-clause 2302 (a), (b), {c} and (d} shall not exceed
seven () davs ina fiscal vear

ARTICLE 19 - BEREAYEMENT LEAYE WITH £AY

249.01 Fot the purpase of this Clause, immediate family is defined as parenis (incloding step-parents or foster
parents), brother. sister, step-brother, step-sister, half-brother, halt-sister, spouse (incloding common-law panoer),
child (including child of commaon-law pariner), stepohild or ward of the employee, father-in-law, mother-in-law,
grandparent, grandchild, son-in-faw, daughter-in-law, brother-n-law, sister-in-law, regiding or not with the
emplayee, or any relative permanenity residing in the employee’s houschold or with whom the emplovee
permanently resides,

29.02 When a member of an emplovee’s immediate fmily dies, the employves shall be entitled to Bereavement [ eave
With Pay for a peried ol up to five (3) consceutive cafendar days which must include the day of the fineral and may,
in adduion, be granted up wibwee (3) daws’ Leave With Pay {ur the purposes of wravel related 10 the death,

29.03 IE, during a period of Compensalory Leave, an cmployee is bereaved in circumstances under which hershe
would have been eligible for Bereavemend [eave With Pay under Clawse 2902, the employec shall be granted
Bereavemem Leave With Pay and his‘her compensatory leave credits shall be cestoved 1o the extent of any
comcuerem Bereavernenm Leave With Pay granied.

2004 Iuis recognized by the partics that the circuwmstances which cabl for lzave in respect of bereave memd are based
on individual circumnstances. Cn request, the Director of the Service may, after considering the partbculat
circumstances involved, grant Leave With Pay for a perind greater than that pravided for in Clavse 1202,

ARTICLE 30 - INJURY ON DUTY LEAVE WITH PAY

3001 An criplovee shall be granted Injury-On-Chy Leave With Pay for such repsaonable period as may be
determined by the Empiloyer when a claim has been made pursusnt o the Goveramens Employvess ' Cmmpensation
Act, ynd @ Workers' Compensation authority has notilied the Eraployer that it has conified that the employee is

unable o work because of;

ta) persanal injury reccived in the performance of the emplovee’s duties and not caused by rhe employes’s witlul
miscendust,
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(B} an mdustnal illoess or a discase arizing ow of and in the course of the emplovee™s employment,

it the employee agrecs 1o remit to the Receiver General of Canada any amount received by the employes in
compensation for loss of pay resulting from or it respect of such injuey., ilness or disease providing. however, 1hat
swch antount does not stem Jrone a personal disability policy for which the employee or the employee's apent has
paid the premivm.

ARTICLE 31 - LEAVE WITHOUT PAY FOR RELOCATION OF SFWSE

FL.0L Ad the request of an emplovee, Leave Without Pay for a period of up to one (1) year shall be granted to an
emplovee whose spouse 1s permancntly relocated and v o five (5 vears 1o an employes whose spouse is
temporarily reloeated.

31.02 1 eave Withowt Pay granted under this Clause shall be deducted from the calealation of “eontinuous
cmployment” for ihe purpose of calculating scverance pay and “service” for the purpose of calculating vacation
leave for the ¢mployee involved except where the period of such leave is Jess than three (1) months. Time spent an
such leave wluch is for o peiod of more than three {3) months <hall not be counted for pay increment purposes.
ARTICLE 32 - LEAYE WITHOUT PAY FOR FERSONAL NEEDS

3201 Leave Without Pay will be granied for personal needs, in the foliowing manner:

(&) subject o operational cequirements, Leave Without Pay lor a period of up to three (3) months will be granted to
an emplover for personal necds;

(b subject to operaticnal requirements, Leave Withow! Fay For a period of more than three (33 months bt nct
exceoding one (1) year will be granted to an emplovee for porsonal needs;

fc} an cmployee is estitled (0 Leave Without Fay for personal peeds only once under cach of Sub-Clause (a) and {B)
of this Clawse during hisfber wtal period of employment, Leave Without Pay granted under this Clause may not be
uscd in combination with imaternity or parcatal leave without the consent of the Ermplover.
3202 Leave Without Pay gramied under Sub-Clanse {a) of Clavse 32,01 shall be counted for the calculation of
“continuous employment™ for the pucpuse of calzulating scverance pay and “service” for the purpose of catculating
vacaton Jeave for the employee. Time spent on such Jeave shall be counted for pay increment purposcs.
32.03 Leave Without Pay granied under Sub-Clawse (b of Clause 32.01 shall be deducted from the calouiation of
“eontivuows emplovment” for the parpose of calculming severance pay and “serviee™ for the purpose of calowlating
vavition leave for the employee involved, Time spent on such leave shall not he counted for pay increment purposes.
ARTICLE 33 - COURT LEAVE WITH PAY
3301 The Employer shall grani Leave With Pay to an emplovee for the period of Hme hefshe i required:
{a) to be available for jury seleetion;
(b} to scrve on a jury, or
o) by subpoena or sumnons 1o attend as & wilness in any proceeding held:

(e} io or under the authorily of 3 court of justice or before a grand juny;

(i1 before & court. judpe. justice, magisieae or coronee;

i) befire the Senate or House of Commons of Canada, ar a compnbee of the Seoae or House of
Commons. otherwise than in the performance of the dutics of hisher posoon:

{re) before a legislative council, legislative assentbly or any comminee thereof that is authorized to compel
the attendancs of wilnesses betore it or
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(v} before a1 arbitralor or umpire of a person of body of persons suthorized by law o make an ingquiry and
o compet the atendance of wimesses betre i,

ARTICLE 34 - PERSONNEL SELECTION LEAVE WITH PAY

34,01 Where an emplovee participates w1 a personnei selection precess for a position in the CS1S or in the Public
Service, as defined in the Pebfic Sorvice Labour Relotivus Act, the employee is entitded o Leave With Pay for the
period during which the employce's presence is required for purposes of the selection process, includmg aoy appeal
process where applicable, and for such furlber period as 15 ceasonable for the employee to (ravel to and trom the
place where hisdher presence b 50 required,

ARTICLE 35 - EDUCATION LEAVE WITHOUT PAY

35.01 The Fmplover recognizes the usefulness of education leave, Upon written application by Ihe employee and
with the approval of the Employer, an emplavee may be granted Education Leave Withowt Fay for varying perinds
up te one €13 year, which can be renewed by mutoal agreement, w allend a recognized instilation for studies in some
field of education in which preparation is needed 1o hll bis'her present role more adequately ot o undenake studics
in some field in enter 1o provide a service which the Employer reguires or is planning (o provide.

3502 At the employers discretion. an employee on Educativn Leave Without Pay under this amicle may receive an
allowance in lew of salary of up (0 one hundred pereent (H00%5) of higther annuat rate of pay as provided for in
Appendix *' AT of this zegreement, dependmg on the degree (0 which the cducation leave is deemed. by the Lmployer,
1o be relevant W orgamzational requirements. Where the employes recerves a grant, bursary or schoelarship, the
education leave allowance may be reduced. In such cases, the amount of the reduction shall nol exceed the ameunt of
the grant, bursary or scholarship.

3503 Allowances aleeady bemg received by the employee may at the discretion of the Emplover be contimted during
the period of the Edscation Leave. The employee shall be notified when the leave is approved whether such
atlowances are o be continued in whele or i part.

35404

{a} As a condition of the granting of Education Luave Without Pay an emplovee shall, i€ required, give a writien
undertaking prior to the commencement of the leave 1o retum to the scrvice of the Emplover for a period not less
than the peniod of leave graned.

{b} If the cmployee:

(i} fails to complete the course, wibess such failune is due ta ilness or other causes bevond the enmployee’s
coatral;

(i) dows non resume employmen with the Employer on completion of the course; aor

fiiiy coases to be emptoved before termination of the period he'she has undertaken to serve after completion
of the course;

the vmployee shall repay the Employer all allewances paid o hinvher under whis article during the education leave or
such lesser sum as shall be determnined by the Employer.

ARTICLE 36 - CAREER DEVELOPMENT LEAYE WITH PAY

36.011 Career development rebers to an activity which in the opinien of the Employer i Tikely (o be of assistance to
the individual in furthering histher career development and to the organization m aclueving its goals. The tellowing
activities shall be decmed w be part of career development:

fa) a course given by the Empoyer,

{b) 2 course offered by a recognized academic instinulion:
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(c) & semninar, convention or study session in s specialized Gield dirccily related o the employee's work.

36.02 Upon writcn application by the employee and with the approval of the Employer. Career Development feave
With Pay may be given for any one of the activities descobed in Sub-Clause 36,01 above. The einplayee shail
receive ne compensation under Ariicle 45 {Overtime) and Article 46  Travelling Time) dJuring time spend oo Career
Developrent Leave provided (ot in this Clanse.

3643 Employees on Career Dovelopment Leave shall be reimbursed For alt reasonable rave] and other EX[ERSes
incurred by them which the Employer may deem appropreat:.

ARTICLE 37 - EXAMINATION LEAVE WITH PAY

70 At the employer's discretion, Examination Leave With Pay may be granted 10 an employee for the purpase of
WTHIng 2n examination which takes place during the emplovee's scheduled hours of work. Such leave will ooly be
granted where, in the opinion of the Fmployer, the course of study is dircetly related to the craploves's dulics or will
improve his'her gqualifications,

ARTICLE 38 - LEAVE WITH OR WITHOUT PAY FOR OTHER REASONS
3801 A dis dizcretion, the Emplover may grane.

{a) Leave With Pay when circumstances not direcily auributable to the empioyee prevent his'her rcperting for duty,
Sueh leuve shabl not be unreasonably withheld;

{h) Leave With or Without Pay for purposes other than those specilied in this Agreement.
ARTICLE 39 - YOLUNTEER LEAVE

39.01 Subject to operational requircinents as determined by the Employer and with an advance notice of at least fjve
{(3) working days, the cmployee shall be granted, in each fiscal vear, a single period of up w seven dacimal five (7.5}
hours of leave with pay w0 work as a votunteer for a charitabe ur COMIMURNILY Organization of aclivity, ather than Foc
activities related w the Government of Canads Waorkptace Charitable Campagn,

39.02 The leave will be scheduled at times onvenient to both the emplovee and the Employer. Meveribeless, the
Employer shall make every reasonable clfor to grant e leave at such Hmes as the employes may request,

ARTICLE 40 - PERSONAL LEAVE

4001 Subgect to vperational requirements as deterinined by the Employer and with an advance notice of at least five
(3] working days. the employee shall be granted. in each fiscal vear, a single prrind of up to seven decimal five (7.5)
hours af leave with pay fior reasons of @ personat narure.

40.02 The leave will be scheduled at times convenient 1o bolh the emploves and the Employer. Neventheless, the
Emplayer shall make every reasonable effo (e grant the leave ansuch times as the employee may requast,

ARTICLE 41 - COMPASSHINATE CARFE

4101 The definition of family member as defined in the Employment basurance Act is the employees child, spouse
ar common-law partner, father oF mother, father’s wife or mother's husband, commen law partner of vour father or
mother, brothers or sisters and siephrothers and stepsisters, grandparents and step grandparcnts, grandchildren and
their spouse oF commen law partner, son-in law and daughter i law either married or common law, father in faw and
mather in daw, cilher married or common law, brother in law and sister in law either married or eommon law, uncle
and awnt their spowse or commen law pariner, nephew and nicce an their SpOUsSE OF CORmon law pariner, currcnt or
{nemer foster parents, cumrent or Fonmer foster children and their Apolse Or Common law pariner, current or {oomer
wards, current or fommer guardians or witors and their spovse or commeon law partner. For the emplovees spouse.
family rember i defined as: chuld, Eather ar imother cither marmied of common-law. brothers or sisters and
sigpbrothers and stepsisters, grandparents, grandeinldren, son-in baw and daughiter in law sithet marbed or eommen
law. uncle and aunt, nephew and niece. current or fonmer foster parents, current or former wards.
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41.02 Compassionate Care leave wuhowt pay may be granied for 2 minimum period of three (3] consecuative weeks
Lo a maximum of izht (&) weeks @ provide care and support o g family member (a8 defined m (e Emplovmeny
suranee Aot - compassionale care benefin) whe bas a seriows medicat conditon with a signifrcant risk ot death
within twenly-six wecks. Employers may be entitled eo benefits under the Emplavment fasurance Aet {six weeks of
Eenployment [nsurance (L) compassionate care benefus plus a iwa-week waiting period).

41.03 Lmployees should apply for Compassionate Care leave withoul pay at least four (49 weeks belfore the
commencentent of the leave period, unless, because of urgent or unforeseeable circumstances, such noice cannot be
Eiven.

41,04 Time speni on this 1ype of teave w counted for pay increments. severance pay and annual leave purposes,
ARTICLE 42 - RELIGIOUS OESERYVANCE

42,01 A the tequest of the employee and an the disceeiion of the sopervisar, time off with pay may be granted 1o an
employes in order to fulfill his/her religions beliefs. The number of hours with pay so granted must be made up, hoar
lor hour, within a period of g1 months, at times agreed w by the superasor,

42 (12 Hours worked as a result of time off requested uader this arrangement shall nol be compensated nor should
they resull in additronal payments by 1he Seovice.

42 03 Employees who imend o request time oft under this armangament should advise their sepervisor as far in
advance as possible, but no later than four weeks before the requested peried of absence,

ARTICLE 43 - DESIGNATED PAID HOLIDAYS

4301 Subject (o Clause 43.02, the fotlowing days shall be designated paid holidays for employees:

{a) New Year's Dav,

{b) Good Friday,

{c} Easter Monday,

(i} the day fixed by proclamation of the Governor in Council for celebration of the Sovereign's birthday,

() Canada Day,

() Labour May,

(e} the day fixed by proclamation of the Governor i Council as a general day of Thanksgiving,

¢h) Remembrance Dy,

(1) Chrisimas Pay,

{j) Boxing Day,

{k) one additional day in each vear that, in the opinion of the Emplover, is recognized to be a Provingial or Civic
holiday in the area in which the employee is cmployed or, m any area where, in the optnion of the Fmployer. oo such
additiomal day is recognized ax a Provincial or Civic holiday. the first Monday i August. and

{1} one additianal day when proclaimed by an Act of Parliament as a Manenal Holiday.

4302 Ancmployee absent without pay on both histher fult working day immediately preceding and husher ful]
working day immediately following a designated holiday 1¢ ot entitled to pay for the holiday.

iloliday Falling on a Dray of Resi



43.03 When a day designated as a holiday under Clauye 43.01 coincides with an employce's day of rest, the holiday
shall be muved 1o the Birst day the employvee is schedaled 1o work following his'her day of rest.

43,04 When a day designated as a holiday for an employee w moved Lo another day under the provisions of Clagse
43.013:

{a) work performed by an empluyee on the day from wihneh the hatiday was moved shall be considered as work
pertormed on a day of rest, apd

(b} work performed by an ernployee on the day 1o which the holiday was moved shall he considerad as worlk
performed on a holiday.

Coempenzatien Tar Work on a Holiday
43.0% When an vmplovee works on a hofiday. he'she shall be paid

{a} ime and one-half {t%) for the first seven and one-hali {79 hours worked on the boliday and double (2) time
thereabier, in addinen to the pay that he:she would have been granted had he/she not worked on the haliday, or

(b} upon request, and with the approval of the Emplover, hesshe may be grasted
(U} a day of Leave With Pay (howrly rate of pay) at a later date in hiew of the holiday;

{11 pay at one and one-half [ 1445) times the hourly rate of pay far the first seven and one-half (7%} howes
worked by Tunlier on the holiday, and

(i) pay at two (2} times the hourly rate of pay for all hours worked by himther on the holiday in excess of
geven and onc-half {74} houes;

A, subject w0 operstional requiternents, and at the request of an emplovee the Employer will
endeavour to grant the leave samed in Clawse 43.05 (h) (i) contiguows o the emplovee's vacation
lcave;

B. if aniy hiew days cannet be liquidated by the end of the fiscal vear. they will be paid off at the
cmployee's houtly rate of pay as caleulated from the classification prescribed in the employce's
certificate of appointmoent at the end of the lscal year; or

(¢} When an employee works on a holiday, which is rot hissher scheduled day of work, contiguous to 2 day of rest on
which he/she abso wirked and received overtime in 2ccordance with Clause 43.04 (B), hefshe shall be paid in
addition to the pay that hie/she would have been granted had hesshe not worked on the holiday, vwo {2} times hisher
houtly rate ol pay for all e worked,

43.06 When an employee is required 1o report for wark and reports on a designated boliday, heishe shall be paid the
greater af

(a) compunsation in accordance with the provisions of Clause 43.05; or

{b) compensation eguivalent to six (6) hours pay at hisher hourly rate of pay, cxcept that the minimum of six (6)
heurs' pay shall apply only the frst ime 1hat an employee repons for wark during a period of eight (8) hours, slarting
willy the cmplovee's first reponing.

43.07 When an employcee is requirgd o report for work and reports on a dusignated paid holiday which is not his her
scheduled day of work and is required v use tcansportation services oflier than normal puitic IFATSpPOIHon Servces,

heshe shall be reitntbursed for reasonable expenses meumed as fotlows;

(ah miteage allowance atdhe rate nomaally paid to an employee when authorized by the Emplover o wse hisher
autnmahile when the employes teavels by means of hix'her own amamobile, o

ib) out-of-pockel expenses lor ather means of commercial fransponiabion.
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43 08 Other than when required by the Froplayer to e a velucle of the Fmployer for transpariation 1o a work
location other than hig'her notmal place of work, time spent by the enployee reporting 0 wark or reluming o
hig'her residence shall not constinme Gme worked.

Heliday Coinciding With a Day of Paid Leave

4309 When a day that is a designated paid heliday for an employee falls withiin a perod of Leave With Pay, that day
shisll count as a holiday and not as 8 day of leave Employees working on extended shifts ar variable hours musi
account for the ditference in hours between ike work day under the variable work bours schwdule aod e seven and
ome-half (7 ) houes allowed for the holiday.

ARTICLE 44 - HOURS OF WORK

{zeneral

44 0| For the purposes of this Armicle, a weok shall consist of seven (7} consecurive days, beginning ae (H0:00) hors
Monday morming and ending a1 24:00 Sunday. The day &5 a twendy-four (24) bour period commencing at Q00
hioars.

24 (2 Whthin five (5) days of notification of consultation served by either pany, the PSAC shall nolify the Employer
in writing of ihe representative awhorized to act on behalf of the PSAC for consultation purposes.

[hay Work
44.03

{a} Subject to Clause 44 04, the scheduled work week shall be thiny-seven and ene-hgdl (37 1) hours from dManday
1o Feday inclusive, and the schoeduled work day shall be seven and one-balf {7 %) consecutive hours, exclusive of a
lunch period, betwieen the hours of T:00 am, and 6:00 p.m.

{k) Employces shall be intirraed by written notice of their scheduled hours of worle. Any changes g0 e scheduled
hours shall be by writlen notice 1o the emplayee(s) concerned.

{&) Subject to operatiomal requirements. an employee shall have the fght w selea and reguest Gexible hours ena
daily basis, between 7:00 a.m. and 6:00 pm.

44.04

fz) When scheduled howrs, other than those provided in Sub-Clause 44.03 (a). are in existence when this Agreement
is signed, the Emplayer, on request, will consull wieth the PSAC on such hours of work and in such consultation
establish that such hours are required (o meet the needs of the public andior the efficieat operation of the Service.
Where scheduled hours are 10 be changed so that they are different from those specified in Sub-{Clause 44 03 (a), the
Emplover, except in cases of cmergency, will consult in advance with the PSAC on such hours of work and., in such
consultation, will cstablish that such hoars are required 4o meet the oceds of the public endfor the efficient opecation
of the Service.

() It is enderstond that consultation will be held at the loca) level for fact finding purpeses and will be referred to
the appropriate EmployenPSAC levels befere implementalion.

44 05 It is undersiood by the partics that the provisions of Clause 44 .04 wall nor be applicable in respect of
employees whose work week i3 less than thiny-seven and one-half {37 %) hours per week.

Yariabkle Houes
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(2] Notwithstanding ahe provisions of this Article, upon request of an emploves and with the concurrence of the
LEplayer, an employee say complete hisher weekly hours of employinent in a period of other than fve (5 fall
days provided that over a perivd of faurtecn {14) calendar Jays the employee works an average of thirty-seven aned
one-half i 37 '4) hours per week, Ax part of the provisos of tis Clawse, attendance reponting shall be routually
agreed betweea the enydoyee and the Employer. Toevery fourteen { [4) day peried such an employee shall e pranted
days of rest on such days as are not scheduled as & nommal work day Fer the cmployee.

Muotwithstanding anything to the cootrary contained in this Apreement. the waplementation of any vanation in howrs
shall oot result in any addional overime work or sdditional payment by reason ooly af such variation noe shall o be
deemed 10 prohibit the right of the Employer to schedule any hoars of work permitted by 1he terms of this agreement.

{b} Requests under this Clause shall ool be unreaseoably denied.
5hift Work

4447 When, because of the aperational requirements of the Service, hours of wark are scheduled for employees on 3
rorating o ieregudar Basts, shey shall be scheduled so thar employees, over a period of not more than fifty-six (56
calendar davs:

{2y work an average of thinty-seven and one-ball {37 <) hours and an average of five (5] days por wouks
(b} work seven and ong-half (7 Y2) howns per day, exclusive of 2 ane-half {'4) hour meal period:;
{c} oblain an average of two {2) divs of rest per week;

{t] obtain at lesse two (2) consecutive days of Test, cxcept when days of rest are separated by a designated paid
heliday which i oot worked.

44.08 The standard shift schedule wilk be 12,00 midnight to 00 a.m.;, 2:00 a.m. to 4:00 pra.; 400 p.m. ta 12:00
migdnight, or alternatively 11:00 pm, w0 700 a.mo 7:00 a.m to 300 pane: 300 pome g0 1100 pm.

44.09

{a) When shilts, other than those provided in Clause 44.08, arc in existence when this Agreement is signed, the
Eraployer on request will consult with the FSAC on the tmmg of such shidis and in such conseltation establish that
such shifls are required to meet the needs ol the Public and‘or the afficient operation of the Scrvice. Where shifts are
ter be changed <o that they are different from those specified in Clavse 44 .08, the Employer. except in cases of
energency, will consult in advance with the PSAC on the timing of such shifts and in such consuitziion establish kst
such shifts are required 1o meet the needs of the Public andior the efficient operation of the Service.

it I is understood that consubation will be beld at the local level for fact finding purposes and wilt be referred to
the appropriate EmployerPSAC levels belore implemendation.

44,10 Where an ¢mploves s scheduled shift does not commence and end on the same day. such shift shall be
considered for ali purposes to have been entirely worked:

{2} on the day it conunences where half or more of the hours worked fall on that day, and
th on the day i weminates where more than hail of the howes worked fall on tha day.

Accordingly. the first day of test will be considered to start immediately after midnight of the calendar day on which
the employee warked or s considered to have worked his her last scheduled shift: and the seeond day of rest wilt
sart inunediaiely atter nudnight of the emplovee's first day of rest. or mmediately afier ntidmight of an intervening
designated paid holiday, i the davs of rest are separated thereby.

44.EL [t s recogtized (hat cerain continuous operations reguire some employees being on 1he job foe a full cight {8}
hour slult. In these operalions. such employvess will be paid tor 2 one-half (43 hour mezl period heeause they will not
be ablu to leave the work place for a meal break, Subject 10 Clause 44,12, a specified meal period shall by scheduled
as ¢lose 1 dhe omd-point of the shift as possibte. |he one-half {43 hour meal period wall be paid in accordance with
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the applicable overlime provisions.

44,12 [1is also recognized that the meal period may br stageered for employees on continuous operations. However,
the Employer will make every effort to arrange meal periods at times converent 1o ihe employee,

44_|} The Employer will make cvery reasonable otfon:

{2) net te schedule the conunencement of a shift within sixtcen {14) hours of the completion of the cmployee's
previous shifi, and

{b) 1o avoid excessive fuctuation in hours of work.
4414 The staffing, prcpar'd.l:ir.:rn. posting and administeation of shuft schedules is the responsibility of the Employer.

44.15 The Fmployer shall set up o master shill schedule {or a Glty-six (36) day perod, posted fifteen {13) days in
advance, which will cover the noomal requirements of the work area.

a4, 16 Provided sufficient advance notice is given and with ihe approval of the Fmployer, employees may exchange
shifts it there is no inerease m cost o the Emplioyer,

dd |7

{a) An cmployes whe s requiced 1o change histher scheduled shift withgud receiving at beast lory-cight {4%] hours'
ratice in advance of the starting lime of such change in hisher scheduled shilt, shall be paid for the first shift worked
on the revised schedule at the rate of tme and one-half [ 1%2), Subsequent shifts worked on the revised scheduate shall
be paid for at steaight time. subject to the overtime provisions of this agreement.

(b} An emploves on day work whose hours of work are changed w cxaend before or beyond the stipulated hours of
700 a.m. and H:00 p.m. as provided in Clause 44,03, and who has nut received at [east Fany-eight (48] hours® niotice
in advance of the stachng time of such change, shall be paid for the first day or shift worked subsequent 1o such
chapge at the rate of time and one-hatf () 4) Subseqoent days or shifts worked on the revised haurs shalt be paid for
al strmght time, sulyject to the overtinme provisions ol this agreement.

Consultarion on 5hift Schedule
44,1% Notwithstanding the provisions of Clauses 44,07 (0 44,17 and 44.20, consultation may be beld at the local
level with a view te esiablishing shift schedules which may be different from those catablished m Clavses 44,07 and

44 0%, Such consulation will include all aspeets of arrangements of shifl schedules,

Cince 3 mutually acceptable agreement is reached ar the local Eevel, the proposed shilt scheduls will be sutwmitted 1o
the respective Cmployer and PSAC Headgquarters for approval before implementation,

It is understood tha the Aexible application of such amangements must not be incompaible witk the intent and spiri
of provisions otherwise governing such amangements. Such {Texible application of 1his Clause must respeet the

avetage hours of work over the duration of the master schiedule, ang must be cansisient with the eperational
requiremenis determined by the Lmaployer.

General

44. 19 Nothing 1n this Article shall be construed as guaranteciog maximurm ar tainimuwm hours of wark. Employees
may b required to register their attendance in 2 fonm or in looms to be detecnined by the Employer.

Rest Perinds

4420 Exuepl when eperational requirements do not permit, the Emplover will provide twe (27 rest periods of titleen
{15) minutes cach per full working day.

37



ARTICLE 45 - OVERTIME
4507 I abus Apticla:

{a) "overtune” means in the casc of a full-time emplovee auwthorized work performed in excess of histher scheduled
hours of work:

{b) “time and one-hall™ means onc and one-halbf {1 Y] times the hourly rate of pay;
() “double time” means tao (2] Umes the hourly rate of pay.

Assignment of Qverrinige Work

4502

{a) Subject to the operational requirements ol the Servive. the Emplover shall make every reasanable clfon to aveid
excessive overtime and to allocate cvertime work an an equitable basis among readily avaslable qualified employees.

(b)Y Lxcepr in cases ol emergency, call-hack or muteal agreement with the employes, the Cmployer shall, wheraver
possible, give at least four (47 hones™ nolice of any regquiremen for overtime work.

Orvertime Compensatinn

4503 Subject to Clause 4508, an emploves who i requited w work overtime on his'her scheduled work day is
entilled ta compensatien at time and one half (1) for all overtime hours.

4504 Subject to Clause 4508, an conployee wha i required to work on a day of rest s ciiled o compensation at
double (2 time.

45.0% Subject 1o Claose 4308, when an employvee is requined 1o repon for work and reports on a day of rest, he'the
shall by paidd the greater of;

(a] compensalion at the apphicable ovedone rate, or

{b} compensation equivalent to three (33 hours' pay at the applicable overtime rate of pay. except that the minimam
of threw (3) hours' pay shall appiy only the fiost ime that an employes reports tor work during a period of sight (8
hours starting with the employee’s Brst reporting.

45.06 When an employes is required to report for work and reports under the conditions described m clauses 45.04
and 45.13, and 15 required 1o wse transpoclation services olber than normal public transportation services, he'she shall

be reimbursed for reasonable capenses incurred as follows:

(2} ruileage allowance an the rate normeally paid 10 an employes when authorized by the Employer to use hisiher
automahile when the gimployer travels by means of his‘her own awlomobale, oF

{B) ow-of pockel expenses tor other means of commercial ransportaon,
45.07 Crher than when required by the Emplover to use 2 vehtele of the Employer for transportation o u work
location other than histher normal place of work, wme spent by the cmployee reporting to work or retarning (o

hisher cemidence shall not constilste time worked.

45.00F An eoplovee is entitied fo overlime compensation under ¢lauses 4% 03, 4504 and 45.05 for each completed
period ot fiftcen {1 3) minwtes af averdime worked by himeher:

(a) when the avertime work is authorized in advance by the Umployer or i5 in accordance with standard operating
insEructians, and

(b} when the cimployes dovs not comeal the duralion of the svertime work.
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45 09 Fmplayees shall record starting and fnishing finnes of overtime work in a form detenmined by the Emplayer,
45 10

(2] Qvertime shall be compensated incash execept where, upen request ol an employee and with the approval of the
Employer, overtime may be compensated in equivalent Leayve Wik Pay.

1) The Employer shall prant compensatory leave at times copverient 1o bath the conplover and the Employer,

o) Compensatery Leawve With Pay not wsed by the end ob a twelve {123 month pened, to be detemmingd by the
Employer, wall be paid For in cash or camed over at the diseretion of the Employer. Such payment will be at the
emploves's hourly rate of pay a5 calealawed from the classification prescribed in the employee's certificate of
appointment at the end of the veelve (123 mondh peniod.

(¥ Cash for overtime compensation shall be paid within an cight (8% week peniod commencing with the dawe on
which management received the employea's recoerded request,

4511

{a) An employee who works three £33 or more hours of overtime mmmedwely before or inunedmtely following
his her scheduled howrs of work or who works on a weekend aver a nonmal meal peried shall be rendacsed bischer
expenses (or one meal at the rate specified in the Emplover's Human Reseurces Pulicy.

{k} When an emploves works ovenime coatinuonsly extending theee (3) hours or mere beyoad the period provided
fFor in {a) above, hefshe shall be reimbursed foe one additional rmeal at the eate specilied i the Einployer™s Human
Besvurces Poliey,

{c) Forly-T1ve (450 rminutes with pay shall be allowed the enployee in order that hedshe may take a meal break either
at or adjacent to hivher place of work,

45,12 For the purposc of aveiding the pyramudiog of overtime, there shall be ne duplcanon of overdime pay menis
for the same howurs worked.

45.13 Compensation under thiz Acticle shall ool be paid for overime worked by an employes at conrses, raining
seasions, conlorences and seminars, unless the emploves s required to artend by the Employer.

45.14 If an comploves teponts for work aller being given msteuctions before the termunation of histher work shift, or at
any carlier time of day, to work overtime at a specified time on a regular working day fur a peried 1hat is ne
contipuous to histher scheduled shift, heishe shall be paid for the time actually worked, o a minimum of two [2)
hours' pay at straight fime, whichever 13 greater,

ARTICLE 49 - TRAYFLLING TIME

46,01 For the purpose of this Agreoment, travelling time is compensaled for only in the circumstances and (o the
extent provided for in this Adticle,

#46.02 When an employee is required o travel outside hishar headquarters area ont 515 busingss, as these
expressions are defined by the Employer. the time of depaniure and the means of travel shall be determined by ihe
Craployer and the employes will be compensated for cravelling time in accordance with clauses 46.03 and 46,04,
Travelling time shatl include time aeccssarily sper at cach stop over en reute provided each stop ever i not longer
than three {3) hours.

46.03 Forihe purposes of clauses 46 02 and 46 94, the wavellng time for which an employee shabl be compensated
15 s [odlows:

{a} for trave] by public ransportatean, the time hetween the regolarly scheduled ume of depariee and 1he recularly
scheduled time of armval a a destimation, including the nomal travet Lime o the point of departure, as deternined by
the Employer;



tB) for iravel by private means of transportation, 1he noemal time s determined by the Fraplover to proceed from the
employec’s place of residence or work place, as applicable, divect to his destination and, upon histher return direct
back to his'ber residence v waork place:

(c) in the event that an alternate ume of depanure andfor means of wavel is requested by the employee, the Fraployer
may aulbiorize such altemate amsangements, in which case compensarion for irgvelimp time shafl not exceed that
which would have been payable under the Eanployer™s onginal determinaicn,

46.04 [F an emplovee is required to travel as set forth in clauses $6.0% and 46.03:

{a} on a nommal working day on which he/she travels but does not wark. the employee shall receive his her regular
pay for the day:

(b} on a nomaal working day en whivh heishe travels and works, the emploves shall be paid:

(i} his.her regular pay For the day for a combined period of fravel and work not exceeding seven and one
half (7Y hours, and

(ii} at the applicable overtime rate for additional ravel fime in excoss of 2 seven and one hall' {74} hour
period of work and travel, with & maximam payment For such additional 1ravel tme oot 10 excend seven and

one-half (7)) howrs' pay at the hootly eate of pay:

{c) on a day of rest ur on a designaied paid helliday, the employee shalt be paid at the applicable overtime rate for
howss travelled 0 a mavimum of seven and one half {74} hours’ pay al the: hourly rate of pay.

46.05 Travelling time shall be compensated for in cash, excepr where, upon request of an emploves and with the
appraval of the Employer, travelling teme may be compensated in equivalent Leave With Pay.

4606 This ¢lause above does not apply o an employee required ta perform work in any rvpe of teanspod in which
the employee is ravellng. [nosuch circumstances. the emplayes shall receive the preater of the following;

(a) on a nonoal working day. histher regular pay fur the day. or
{b) pay for the actual hours worked in accordance with Articles 43 and 45 of this Agrecment.

46.07 Compensation under this Asticle shall not be paid far travelling ime W courses, training sessions, conferences
and seminars unless the vployee is required o attend by the Employer.

ARTECLE 47 - CALL-BACK PAY

47.01 If an emploves is called back to woek:

{a] on & designated paid boliday which is ot histher scheduled day of work, or
(b} an the employee’s day of rost, or

{c}atter the emplovee has completed his'her wark for the day and has left histher place of work,
and relumns (o weork, the emplovee sbiall be paid the greater of:

{L} compensation equivalent to theee (3) hours” pay atthe applicable overtime pay, or
{i1) compensation at the applicable overtime pate, for the time worked,

provided that the period worked by the employee i oot contigueus o the employess normal hos of work
and the emploweed was not scheduled Lo work such period prior w completing hus:ber Jast perind of work,

471 When an emplovee 1w recalled w wark overtime under the conditions described in Clase 4705, and is

TeqUIred 1o use Lransportation services other than normal pubbic transportation services, heshe shall be reimbursed
for reasonable expenses incurred ax follnws:
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{a) mileage allowance at the rate normally paid 1o an employes when autharized by the Einplayer to use hisher
awlomabile when the emplovee travels by means of bisher own aatomebile, or

(b} vael-of-pocket expenses Tor other means of conumercial franspoertation,

ARTICLE 48 - 3TANDBY

45.01 Where 1he Emplover requdres an employee o be available or standby during ofY duty hours, an cmployvee <hall
be enntled to a standby payment cquivalent 1o the bourly rate of an employee For cach tour (4} consceunve hours or

pomion thereol than he'she is en standby.

4%.02 An eraployee designated by letter or by list for Standby duty shall be svailable dunng the employee's penod of
Standby at a known telephone number and be available (o return for duty as quickly as possible, if called. In
designating employees for Standby, the Employer will endeavour to provide for the equitable distnibution of siandby
dulics.

48,03 No Standby payment shall he granted if an emplovee is unable to repomt tor duty when required.

42 .04 An employee on Standby who s required (o répon for work shall be paid, 1o addition to the Standby pay, the
greaer b

(#] the applicable avertime rate For the time worked, or

{bY a minitnwim of theee {3) bours' pay at the applicable overtime rate of pay, except that this mimimurm shall apply
only the firse lime that an employee 18 reguired W ceport For work during a pedod of Standby of eight (3} hours.

48 0% When an employee is recalled w work overtime under the conditions descobed in Clanse 4801 and 48 02 and
is roquired 10 use transportanon services oiher than normal public transpoctation services, the cmployee shall be

refimbutsed for reasonable wravel expenses incurmed as follows:

ia) wleage allowance at the rate normally paid W ao cmployes when asthonzed by the Fmp]n}er te use histher
aulomobnle when the emplovee ravels by means of histher own autemobile, or

by out of pocket expenses for other means of transgortation.

Mo Fyramiding of Payments

4% 06 Payments provided under Aricle 45 (Chvertime), Anticle 43 (Designated Paid Holidays), Articte 47 (Call-hack
Pavy atnd Clause 45 04 of the Sandby Article shall not be pyrameded, that is an employee shall aoi receive more than
one compensation for the same service,

ARTICLE 4% - SHIFT PREMILUM

42101 An employee working on shifis shall recerve a shift premiom of twe dollars {82 .00} per hour for all howres
worked between Moenday 1o Friday inclusive, including svenime hours worked, between the hours of 8200 pon. and
600 a.m.

ARTICLE 50 - WEEKEND PREMIUM

5001 An employee shall receive a weekend premivm of twa dellars (52,00} per hour for all bours worked on a
Saturday or Sunday.

ARTICLE 51 - PAY

3101 Except as provided inthis Arucle, the teoms and condilions governing the application ot pay 1o cinployees are
not affecied by s Agroement.

51.02 An employee i colitled w be pad for services rendered ai:
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(@} the pay specificd in Appendix A" for the classification of the position o which 1he employee is appoinied, if the
chassibication coincides with thar prescribed m histher cernficare of appuiniment;

(k) the pay specificd in Appendix A’ for the classilicaiion prescribed in the employee's centificate of appointment,
if" that chussiticanon and the classification of the pusition 10 which the cmployes s appoinied do nat coincide,

103 Where a sulary increment and a <alary revision are effececd on the same date, the salary increment shall be
apphed fiest and the resulting tate shall be revised in accordance with the salary revision.

5004

{2) When an employee is required by the Fmplover (o subsrancally perfocm the duties oF a higher classification level
on an acting bases for a period of a1 Jeast fouwr (4) conseeutive working davs. the amployee shall be paid acting pay
caleutated from the date on which the employes commenced (o act as if the employer had been appoinicd to that
hipher classification leved for the peried in which bedshe zets.

b} When a day designated as a paid holiday occurs during the qualifying period the holiday shall be considercd as a
day worked for purposes of the gualifying period,

51.05 IF, during the term of thes Aprecment, a new classilicalion standard is established and mmplemented by the
Emplover. the Employer shall, before applying rates of pay 10 new levels resulting from the application of the
standard, negonate with the PSAC the rates of pay and the rules affecting the pay of employees on their movement to
new Jevels,

3106 Subject to the following paragraphs, the pay increment policy of the Emplover shall be extended ta include
park-timc employees.

{8} The pay increment penod, in weeks, lor the employee referred o in this Clawse shal) be determumed as follows:

(1) when the pay increment peried for a full-time employee is Bfy-two (523 weeks. by the folkwing
lormula;

SAX{ITw

{Average weekly seheduled howrs)
anuch

tit} when the pay increment period for a full-time employer is lwenty-six (26} weeks, by the following
formula-

JEX[ 3TN
(Average weekly scheduled hours)

b} Part-tume ¢raplovees shall by entitled tor the benefits provided under this Clause when the sum of their normal
weekly hours equoals the sum of those of 2 lull-time employee {1950 hours).

3107 Subject 1o Clause 51.06, the pay increment date for an employee appointed 16 a position in the bargaining unit
un promaticn, demoticn o frem oulside the CSIS shall be the Monday follawing the pay inérement period [isted
below as caleulated from ahe date of the promotion, demotion or appaintment from outside the CSIS. The pay
ncrement periods for all levels shall non exceed fftw-twa (327 weeks,

JL.08 Where, during she rerreactive period. an employee was paid oo initial appointment 1o the CSIS at o rate of pay
abuve the minimum, or was promeled o transfermed and paid at a rate of pay above (ke res specilied by the
regukations for promation or transfer, (he employee shall be paid in the new scale of rates at the rate of pay nearest 1o
but nat dess than the rate ot pay at which the empluyee was appointed. and at the discretion of the Emplayer. may be
paid at any rate up Lo and including the rate shown immediately below the rate the employee was receiving.

S1.09 This Article is sefyect tole Memorandum of Undersianding signed by the Treasery Board {Federal Public
Service) and the Puble Service Allince of Canada dawed Felireary 9, 987 0 respeot of red-cireled emplovees.
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5110 Excepl for employees appointed, promoted or transferred in the retroaeive pering {refer to Clause 5108, afl
employees shatl be paid io the new “A" scale of rates at the rate shown immediately below hischer former rate on the
relevant adjpusiment date.

Retenactive Pay

51,11 The rates of pay i Appendis ™A for e penod of bme the croployess were employed wath the Secvice shalt
apply. on reguest, o all employvess who have ceased o he an employee duning the period of retoactivity.

ARTICLE 52 - SEYERANCE PAY

52.01 Under the following circumstances and subject 10 Clavse 32.02, an employee shall recsrve severance benefils
calculated an the basis of the emplovess weekly rate of pay:

(a) Lay-off

(i) On the first lay-off twe {2 weeks' pay For the ditst (150 complete yvear of continuous employment and
one {1} week's pay for cach additionat complete vear of continuess emplovment.

(it} On second or subsequent fy-off one (1) weelk's pay Lo each compleie year of continuous cmployment,
less any period in respect of which heishe was granted severance pay under sub-clawse 5291 {a) {1} above.

{k) Resignation

O resignation, subjoct to sub-clause 32.01{d) and with teu {10) or more years of continuous employment, one-half
(44 week’s pay for each complete year of continuous employment up to a maximum of twenty-51% (26) years winha
maxijnem benefit of thirneen {13} weeks™ pay.

() Refivement

{11 O recirement, when ao coployes is cotitled 1o an immedisie annuiny under the fuffic Seacice
Supernmauetion e or when befshe is entitded to an immediste annwa) allowance, under the Pablic Seovice
Suprerarnuaiion Aok, or

(ir} a part-time emplovor, whoe regulady works moce ihan (hicteen and coe-balf{13%:) but less than thiny
{30) lours a week, and who. if the employes wers a contributor under the Prbire Service Superanmuation
Aer, would be entitled to an immediate annuity thereunder, or who would kave been entitled to an
immediate anoual allewance ifthe emplovee were a contrnbator under the Pubfic Service Superannuetion
Act,

a seyverance payment in respect of the employee’s complete period of contiouous employmenl, comprised of
one (1] week's pay For each complete year ol canlinuous employment aol, mhe case of a partial year of
gontinuous cmployment, one (1) week’s pay multiplied by the munber of days of continuous employment
divided by 365, t a maximurn of thirty (307 weeks' pay.

(d) Death

If an employee dics, there shall be paid o the emplayee's estale a severance payment in respect of the emplovee’s
camplete peried of continuous employment, comprised of one (1 week™s pay for each complete vear of continuous
employment and. in the case of a partial year of continuous employment, one (B week's pay muliplicd by the
number of days of continusus employment divided by three bundead and sixiy-five (365) days, 10 2 maximum of
thirty (30) weeks' pay. regardless ol any other benefin payable,

(=) Termiratian for Cause lor Reasons of Incapacity
The Emplayer agrees that an eniployes serminated for cause for reasons of incapacay shall on tenmination of hes: her

coployment be enntled o severance pay on the basis of soe { 1) week's pay for eacl complete yvear of continuous
employvoment with 2 maximum benefic of twenty eight (28] weeks™ pay.
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52,02 Severapce bepelits pavable 1o an employes under this Agticle shall be reduced by any period of continuous
employment in respect of which the emplovee was already granted any iype of termination benef, However,
employess who entered the Service having received severance pay with the Public Seevice will have their prior
continoous Publie Service employment condidered in the caloulation of severance pay, less any severance pay
amounts received from their previous Public Service Employer if all of the following conditions are met:

~ coployvees have ended their previous employment to imenediately join the Service,

- ernployess have received half weeks” severance beretits with the previcus Employer; and,

- the reason for eading their cmployment with the Service is for retirencot.

Under no circumstances shall the maximum Severance May provided under Clause 52.01 be pryramided.

5203 The weebkly vate of pay referred 0w the above clawses shall be the weekly rate of pay w whech the ennployes
is entitled For the classification preseribed in the emplovee's cenlificate of appoimiment on the date of the werminaiwen
of the employes’s enployament.

ARTICLE 53 - CLASSIFICATION INFORMATION AND STATEMENT OF DLTIES

5301 Witwut restricling the scope of other Anicles of this Colleclive Agrecmenr, the Emplover shall provide the
PSAC with lob {Ctassifications, jobh evabhuation system and ather relevant unclassificd information as required. in
acoardance with the dceexs (o fformeacian Aot and the Privacy Ace (ATIRY,

53.02 Wathn hfteen (15) working days of submitting a writlen reguest to their supervisor, an employee shall be
provided with their position profile, inchoding the classification and poimt rating allowed by factor 1o the employes's
posihon.

ARTICLE 54 - DISCIPLINARY MEASLUEES

54.01 When an employee is suspended Mmom duty or erminateel, the Empleyer undenakes (o notify (be emplovee in
writmy of the reasons for such suspension or termination. The Employer shall endsavor ta give such notification at
the vime of suspension or termenation.

54.02 When an eniplovee is required 1o attend a meeting, the purpose of which 15 to conduct a disciplinary hearng
coucermng him or her or 10 render a disciplinary decision concerning him or her, the employee &5 entitled o have, at
his or her request, o representative of the I'SAC attend the meeling, Where practicable, 1he employee shall receive a
mimmum of one dav's notice of such a mecting.

5403 The Employer shall aotify the Tocal Representative of the 'SAC as sooh as possible thal such suspension or
terfomauon has oecwred,

34,04 Any document or written statement related o disciplinary action, which may have been placed on the
personnel file of an vnployer, shall be destroved alier 1wo (2) years have elapsed sinee the disciplinary action was
taken, provided that no further disciplinary action has been recorded during this period.

34.03 The bmployer agrees not o introduce as evidence in & hearing retacing to disciplinary action any document
trom the fite af an employes the conteae of which the employee was not aware of st the ume of filing or within a
reasenable poeriod thereafter.

ARTICLE 55 - CONTRACTING OUT

%01 The Einployer will conlinue past practice in giving all reasonable consrderation w continued employment in
the Servwe of emmployees who would otheryvise bocome redundant becawse work i contracted out,

ARTICLE 56 - STRIKES OOR WALKOUT'S

3000 According o the Cunadian Securiny Itelligonce Service Ao, the process for resolulion of s dispute applicable
i employees of the %ervice in the Bargaining Ut is by the referral of the dispute to Arbitration.
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S6.02 A strike action iz, consequently. prohibited and the Public Semvice Lol Refarfions Aot provides peoalues for
engagitg ionillepal strikes.

ARTICLE 57 - HEALTH AND SAFETY

57.00 The Employer shall continue 1o make alt reasenable provisions for the occupatiooal health and satety of
cmployees. The Employer will welcome suggesuons on the suipect from the PSAC, and the padties undertake w
consuls with a view o adopling and expedinously canying owt reasonable procedures and wechnigues designed or
intended to prevent or reduce the risk of employment injury.

57.02 Every reasomable effont will be made 1o find other duties for an cmployee whoese principal duty s 10 operate a
VT and who provides a recoimmendation from a legally qualifivd medical practitionsr indicating:

{2} she is pregnam, and
(b} that operating 2 VDT could be harmful to the employee's healvh, or the heaith of the emplayee’s unborn chiid.
ARTICLE 58 - GRIEYANCE FROCEDURE

Caeneral

420 In determining the time within which any acton is to be taken 2s preseribed in this aricle, Saturdays, Sundays
and designaled paid hobidays shall be excluded.

5%.02 he rirge linnits stipulated ip this article may be extended, by mutual agreement between the Emplover and the
employee and, where appropriate, the PSAC Representative,

Indiviclwal Crrievajices

5803 An employee who feels that he or she has been ireated wnjustly or considers himself or heesell aggrieved by
an actiom or lack of sction by the Emplover it matiers other than these ansing from ehe classification process is
entitled 1o present & grievance m ibe manner preacribed in clause 58,040, cxcept that,

{a) where there i5 another adminisicative procedure provided by or under any At of Partiament 1o deal with bis
or her specific complaint, such procedure must be followed, other than the Canadian {luman Rights Acr,
and

)] where the grievence relates to the interpratation or application of this Cellective Agreement or an arhitral

award, the employes is not entitled to present the grievance uhless the emplayee has the approvai of and is
tepresented by the PEAC, and

(ol despite (a), an employee may not present 2n individual grevance in respect of the right (o equal pay for
work of equal value.

38.04 Excepl as otherwise provided in this Agreement, @ grievance shatl be processed by recousse (o the following
lewvels:

{a) First Level - the designated manager, nomally the Director General,
11}] Secand [evel - the employes™s Deputy Dhtgctor, and
() Final Level - the Pirector ar his'her authorized representative.

58.05 Tiw Employer shall designate a representative a8 each level in the gricvance procedure and shall inform each
employee to wham the procedure applies of the name of title ol the persom so designated rogether with the name or
title of the immediate supervisor or [ocal manager 10 whon 3 gricvance is (o be presented. This informaucn shall be
commumcated to emplovees by means of notices posted by the Employer m places where such notices are Likiee Ly 1o
come 10 the attention of the emploveas 10 whom the grievance procedure applies. or otherwise as determuined by
agreement hetween the Emyployer and the PSAC
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5B.06 An employes whe wishes o prosont a gricvance al a prescribed level in the grievance procedure shall ransmit
this grievance 40 his oF ber immnediate supervisor or local manager whe shall forthwith:

fa) forward the grivvance w the representative of the Employer awthorized to deal with grievances at the
appropriate level; and

(b provide the employes with 2 recuipt staling the date on which the grievance was received by him or her.

5807 Where it necessary 1o present a grievance by mad. 1he grievance shall be deemed to have been presented on
the day on which it i postniarked and it shall be deemed to have been recerved by the Employer on the date it is
delivered 1o 1he appropriate office of the department or ageney concermed . Similarky. the Frmplover shall he desmed
to have defivered a reply at any level on the date on wivich the Jetter comaining the reply is postmarked. but the time
timit within which the greevor may present histher grievance at the next higher level shall be calewlated from ehe date
on which the Employer's reply was delivered to the address shown un the grievance form.

SEO08 A grievance of an emplovee shall not be deened 1o be invalid by reason onby of the fact that it 75 not in
accordance with the form supplied by the Employer.

38,09

yat An employee may be assisted and’or represented by the PSAC when presenting a grievance at any level.

(&) Subject 1o operational requirements, employees shall be granted Leave With Pay to imeet with an PSAC
represcrtative priot o filing a grievance and at each level of the grievance procedure.

(el The Emplover shall provide o the PSAC Ropresentative capies of all relevaat documentation.

5810 The PSAC shall have the right to consull with the Employer with respect to a grievance al cach level of the
gricvance procedure. Wlhere consultation is with the wector, the Direcior shall render the degision.

3811 Ancmployee may present a grivvange 1o first tevel of the proceduse in the manner prescribed in Clanse $8.07,
no later than twenty-five {25} days alwer the date on which hesshe s notified orally or in writing o on which hesshe
first hecomes aware of the action of circumstances giving risc to the grievance,

38.12 The Employer shall reply to an employee™s grievance, af first and second levels, within wen { 10) days after the
date the prievance is presented. Where the decision or setllement is not satisfactory to the employee, the employee
may submiit a grievance to the second or final fevel in the grievance procedure within ten (10} days afler (hat decesion
or settlemend has been conveyed w himvher in writing.

58.13 The Employer shall reply to an emphavec’s grievance at the Final Level of the grievance procedurs within
thirty (30} days alier 1he gricvance is prescnted.

38.14 Where an vinployee has been represented by the PSAC tn 1he presentation of higher grievance. the Employer
will provide the appropriate representative of the PSAC with a copy of the employer's decision at each level of the
grievance procedure at the same {ime that the employer’s decision s conveyed 1o the employee.

58.15 The decision given by the Employer at the Finat Level in the grievance procedure shall be finzl and binding
upon the emplovee unless the gricvance is a class of grievance that may be referred v adjudication.

3R.16 Where it appears that the nature of the prievance is such thal a decision cannot be given at Firat Leval, the
First Level may be eliminated by agreement betwesn the Emplover and the employee, and where applicable, the
PEAC.

5R.17 Where the Lmployer discharges an emplovee, the gricvance prcedure set forth in this Agrecment shali apply
except that the pricvance shatl be presented at the Fmal Level only.

SRR An employee may abandon a grievance by written notce o his-her immediate supervisor o local manager.

3RAD A emplovee who fails to present a gnevance 1o the next higher fevel within 1he prescribed fime limits shail
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be deermned 10 have abandoned the geievance, unless be/she was unable o comply with the prescribed time limits due
to curcumstances Bevond nsther contral-

5820 Mo person who is emploved inoa managerial or confidential capacity shall seek by intimidation, by threat of
dismissal or by any other kind of threar o cause an employee 10 abandon his-her gricvance or refrain from excreising
lizhier right © present a grievance as provided in his Collecrive Ayrecment.

58.21 Where an employee has presented a gnovance up g and incheding the fimal level in the grievance procedore
with respect to:

(a) the interpretation or application in respect of himc'her ol a provision of this colleetive agreemem or a related
arbitral award. or

(b} disciplinary acticn tesulting in discharge, suspension or a linancial penalty. and hisher grievance haz no
been dealt with 1o higther satisfhciion, he'she may refer the gnigvance 10 adjudication i accoedance with the
provision of the Pebfic Semvice Labour Relorfons Act

58.22 Where 2 grievance that may be presented by an conployee to adjodication is 2 grievance retating 1o the

interpretation or application in respect of himdher of a provision of & collective agreemen or an acbitral awand, the

empioyee 15 nol entdled 1o refer the grievance to adjudicalion unless the bargaining agend for the bargaining unit o

which the eollective agreement applics, significs in the prescribed manner:

{a) its approval of the reference of the grievance to adjudication, and

ib) its willingness 1o represent the employee in the adjudication proceedings.

Group Grievapces

58,23 The PSAC mav present ro the Employer a groop grievance on behalf of employess in the barganing anit who
fecl aggricved by the interpretation or application, common in cespect of those employees, of & provision of a
collective agreement o an arbitral award,

58.24 A proup gricvance may be presented in the manoer st oot in clawese 58,25 and be provessed by recourse 1w the
following levels:

{a) First Level - the designated manager, oormally the [hrector Genperal,
(b} Second Level - the employee’s Lepudy Directorn, amd
(ch Final Lewel - the Ditector or hisher authunzed represeatalive,

5E.2% The PSAC shall transmit the proup gricvance form o the appropriate person, as identificd by the Employer.
who shall on reeeipl of & group grievance:

(a} deliver to the PSAC a receipt staung Lthe date oo which the group goicvance was receiast; and

£+ ] forward the group grievance 1 ihe person whose decision constitutes the appropriate level of the 2roup
EFEEVIICE PROCEsS.

58.26 The bargaining ageol may present a group grievance in the manmner setout in clause 58,235, exgept

(a} where there 15 another adotinistrative procedure provided by, or ender any Aor of Purfammeny, 1o deal with
lwis ar her specific complain such procedure must be followed, other than the Cemadior Frewman Righes e,
or

(b an cmployee has availed himsell or herself of a cotplaint procedure esiablizhed by a policy ot the

Employer if the policy expressly provides that an emplovee who avails himself o herself of the complaint
procedure iy prechided from participating in a geoup gricvance, that emplover may oot be included in ihe
group grievance: and
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fch despite (a), the PSAL may nol presend a group orievance in respeet of the right 10 equal pay for work of
equal value.

38.27 The PSAC may presant the groug grgvance al the irst step of the group gricvance process oo later than
twenty-live (13) days aHer the date on which the aggrieved employees received notification or the day oo which they
had knowledge of ay ach, omission or other matker giving rise ta the geolp Frievance.

5828 The Employer shall reply to the PSAC, at first and second [evels within ten { 10) davs afier the date the groop
grievance is presented. Where the decision or settlement is not <atisfaceary 1o the PSAC, they may submit & group
arievance 0 the second or final level i1 the geoup grievance procedures within ten ¢ 10Y days after that decrsion or
settlement has heen conveyed (0 himdher in writing.

58.29 The Fmplover shall reply to the group grievance at the Fimal Level of the group grievance procedures within
thiedy (30} days afier the grievance is presenied.

3830 Where it appears thal (e nature of the grievance is such ihad a decision cannot be given at Firsy Level, the
First Eevel may be climinated by agreement between the Employer and the emplayee. and where applicable, the
FERALC.

58.31 Apcmployee in respect of whom a group grievance lias been presented may. at a0y 1ime before a final
decision 18 made in respect of the grievance, nonily the PSAC that they no longer wish w0 be involved in the grougp

ETIEVANCE.

38.32 The PSAC may refer 1o adjudication any proup grievance that has been presented up o and including Finaf
Level in the gricvance process and that has not been dealt with to its satisfaction.

Yalicy Crrievances
5833 The policy grievance process shall consist of one lovel.

5834 Both the PSAC and the Employer may present & pulicy gricvance to the ather in respect of the interpretation
or appiicauon of ihe collective agresment as it relates o cither of them or o the bargaining unit gencrally.

38.35 Neither the PSAC nor the employer may present 3 policy grievance in respect of which an administrative
procedure for redresa is provided under any Act of Parfiamenr, other than the Canadion Humoan Rights Ace:

ta) despite section 58.36, ncither the employer nor the bargaining agent may presernt s policy grievance in
respect of the right W equal pay For work of equal value,

38.36 Both parties to this agreemunt shall identify the person authorized o receive a policy grievance, who on
receipt of a policy gricvance shall:

ia delrver a reecipt tor the other pacty stating the date on which the policy prievance was recened; and
(b} shall torward the policy grievance 1o the person whose decision eoustitutes the level of the policy prievance
ProCess,

38.37 A policy grievance may be presented no later Lhan wwenty-five (33) days alfter the carlier of the day on which
notification was received or the day on which there was knowledge of any act, omission or other matter piving rise (o
tke palicy prievance.

34.34 The person whose decision constitutes the level of the policy priesance process shall provide a decision to the
other party no later than therty (30) days after the day on which the policy prievance was received.

3834 A policy gricvance may be withdrawn at any time prior to 3 final decision being made.

FRAY A party thar presents a policy prisvance may refer it to adjudication.



ARTICLE 59 - JOINT CONSULTATION
5001 The pasties acknowledge the mutual benelits to be derived from joint consultanen and are prepared to coer
into discussions aimed at the development and infreduction of appropriate machinery for the purpose of providuy

Joint consuligtion on maniers of commaon interest.

5007 Within five (5) days of notfication of consuliation served by euber party, the FSAC shall notily the Employer
it writing of the represemative authonized o act on behalf of the PSAC for cansultation purposes.

59.03 Without prejudice to the position bhe Employer or the PSAC may wash 1o take o fwiure about the desirability
of having the subjects dezlt with by the provisians of the Collective Agreement, the subjects that may be deterprined
as appropriate Bor joint consuliation wiil be by the agreement of the panties.
59,04 The Fmployer agrees that new policics will not be introduced and existing regulations or directives will nat be
cancelled or amended by CSIS insuch & way as w affect employees covered by this Agreement, untl such ume a8
the PSAL has been given a reasunable opportunity o consider and consult on the Employer's proposals.
£9.05 Commiltes meetings will normally be hekd on the Employer’s premises ar [imes 1o be determimed by iouwiual
agreenient between the representatives for both sides. Representatives of the panties will normally exchange a writlen
agenda for the meeting aor less than Oive (53 calendar days in advance ol the date of each mecting.
$9.06 Employees fooming the continuing membership of the Consuliation Commitiees shall ke protecied against any
loss of normal pay by reason of attendance at such meetings with management, including reasonable travel time
where applicable.
ARTICLE 60l - EMPLOYEE PERYORMANCE REVIEW AND EMPLOYEE FILE
60,1
ta) When 2 Formal assessment of an employee's performancs is made, the employee concérned must be given an
opportunity 1o sign the assessment form in question upon its completion fo indicate that its contents bave been read.
A copy ol the assessment form will be provided to himvher at that time, An employee’s signature on lus‘her
assessiment form will be considered ta be an indication only that its contents have been read and shall oot indicate
his'her concurrence with the statements contained on 1he form.
() The Employer's representativels} who assess an employec’s performance must have observed or bevn aware of
the employee's performance for at least one-half (14} of the putiod for which the employee™s perfonnance is
evaluated.
(¢} Ast erpployes has the right 1o make writlen comments to be atlached to the purformance review form.
G002
tad Priar 10 an employee performance review the eroployee shall bu given:

fi} 4k evaluation foran witich will be used for the review:

(il) amy written document which provides instructions 1o the person conducting Lhe review,

{b) il during the cmptoyee performance review, cither the form or instructions are changed they shall be given w the
cmpluyee.

60,03 An oral reprimand shall not be recorded an any afficial file. Should the same offenive be repeated the
Cinployer may refer o any oral repnmand in a subsequent written reprimand.

#0.04 Upon written request of as employec the croployee and'or histher representative shall have access

{a) 1o the Personne] Fiie of the employee, and

_39-



{b) to any information relating to the employee whach is used 1o make adounisirative decisinns directly relanng to the
employes m accordance with the Avcess o [nformaton Guideiines of ihe Service (CS15).

60.05 Any document or written statement related to disciplinary action, which roay have been placed on the
Personne! I'ile ol an employee shall be destroved after two {23 yrars have ¢lapsed since the disciplinary action was

taketl, provided that oo further discmplinany actioo bas been recorded duering this period.

HL.06 The Employer, on tequest, shall provide an empboyes swith any personnel document, signed by the cmplowvee,
L which heishe is cnutled under the Privacy Act.

60.07 Pedomance evaluations prior to five () years from the date of the competitive process will ot bé used 10
aszess candidaes during the competilive process, unbess a requireroent ¢Xists to venfy qualifcations (other than
personal suilabiliry} not otherwise verifiable.

ARTICLE 61 - NATDHONAL JOINT COUNCIL AGREEMENTS

MNational Jeint Council Agreements

Al Notwithstanchaig that the Emplover 15 ool 2 member of the National Joint Council {(NIC) of the Public Service
the following chall apply:

(2} Agreements concluded by the 5C on items which may be included inoa colfective agreement, are those which 1he
jrarties 1o e NJC have endorsed after December 6, 1978 wall form part of 1his agreemen subjest o the Prbdic
Service Lobowr Relatians Aot (PELRAY and any legislation by Parliament that has been or may be, a5 the casc may
L2, established pursuant to any Act specilied in Schedule 1T of the P5LEA,

(b} The NI tems which may be included in a collective agreement are those items which the parties to the NJIC
agreemcnls have designated as such oF upon which the Chaiperson of the Public Service Labour Relations Beoard
has made a ruling pursuant of Clause () of the M3C Memorandum of Understanding which became effective

Deoember &, 1978,

(1.0 The followemy directives, as amended from Gme to wne by NI recommendation snd which bave been
approved by the Treasury Board of Canada, shall form part of this Collective Agreement:

Bilinpuaiism Bonus Directive

Commuting Assistance Dircetive

Foreign Service Directives

Relocaton Nirective

Travel Dhrective

Umlorms Dircclive

Health/Safety
Beoaler and Pressore Vesscls Directive
Committees and Represeneatives Directive
Electrical Direciive
Elovated Work Struciures Direcnve
Llevating Devices Dhrective
First-and Allowanee Directive
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First-aid Safety and Health Dhireciove

Hazardouws Confined Spaves Dircctive

Hazardous Suhstances [ivective

Materiaf Handing Directive

Motor Vehicle Operatinns Directive

Naoise Cootrdd agd Heanng Cogservation Dhirecleve
Personal Protectve Eguipment and Clothing Dhireciive
Pesticides Durective

Refusal to Worl: Directive

Sandanon Directive

Tools and Machinery Directive

Usc and Oeeupancy of Buildings Directive

61.03 Gricvances io tegard 1w MIC tems which formn part of this Agreement shall be filed in accordance with Amicle
5% of tls Crollective Agreement and shall be subject to adjudication.

ARTICLE 62 - EMPLOYEE BENEFIT PLANS

62.01 The Enployer wall continue w apply coverage to employees under the foilowing benefi plans, as amended
from vipe to ume:

{a} Public Service Health Care Plan
(&) Bublic Service Disability Insurance Plan
(¢} Provimgral 11galth (nsurance cost sharing

() Drendal Care Plan between the Treaspry Board and the Public Service Alliance of Canada, and tx deemed to form
part of this Agreement,

ARTICLE 63 - CS515 WORK FORCE ADJUSTMENT

Objective

63.01 Work Force Adjustment situations may occur occasionatly m order to meel the Service’s respongibilities,
oblipations and operational obpectives. [t is the pelicy of the Employer to maximize employment opportunitics for

indcterminate cmplovees affected by this, primarily through ensuning ihat, whercwver possible, altermaiive
cmployment opportuniites arg provided 1o them.

Applicatien
63 .02 This Article applies to 2ll indeterminate emplayees of the CSI% whe are members ol 1he bargameng urat,
Unien Netifieation

303 The Unjon shall be advised in wrlling at feast sixty (60 calendar davs in advance of any reductions o the
indeterminate workforce, planned by the Employer. The notice will outline the reasons For the workforee reductions,
the tocation and number ol employees atfecied.
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The panties will, through the consultation process, review possible altematives o the workforce reduction {inclhuding
valuntary lay-otfs) and onthe support to e provided to the affecied employees and on the application of this Anicle.

Placement

63.04 There shall be no temporary or permanent lav-off of any indeicrminate emplovee, who o cotployed in the
bargaining unit provided the emplayee agrees 1o be ashigned or appointed o another vacant position in accondance
with this Article,

63.05 An indeterminate cmployee wha will be affected by a reduction in the workforce shafl be offered assignment
oI appointment o any vacant position in the same salary grade within the bargaining unit providing the Employver
can determine that the emploves has the atulity 1o perform the job. The employee will be provided a reasonable time
frame for training. at Employer expense. 1w become gualifted. [F an employee refuses an assigmmnen or appointment
1o & position in the same salary grade within the bargaining unit, befshe shall be laid-off with recall rights as provided
far i thus Arvicle.

0306 Should there be no vacant position available in accordance with 63.05. an employee may be offered a vacant
position in a lower salary grade i the bangaining unit providing the Employer can derermine what the employee has
the ability to perfomm the job. The emplovee will be provided & reasonable ume frame for training, at Emplover
cxpense, 10 become qualified, The employee will have priority rights 10 retum (o a pusition in the same salary grade
as hizher lormer position.

If an employee scoepis an assignment te a lower salary grade with 2 lower maximuen rate of pay. that employves shall
be salary protecied (at the rae of pay provided for his‘her fanmer position}. Should @n cmployes subsequently refuse
an appuintment 2 a position m the same salary grade a3 his'her former posttion, that employee will lose the benefit
of being salary proteied on the fellowing pay period and will be appointed 1o the lower salary prade position 1o
which be/she had been assipned.

if an emplovee refuses an assigament Lo 4 position at a lower salary grade within the bargaining unit, he'she shall be
laid otfwath recat! rights ax provided for wn this Asticle.

Enmployvee Netificatinn

6307

{a} Empioyees subject 10 lay-off will be natified sixty {60 calendar days in advance of their lay-off date.

Puring this sixdy (60) calendar day period, affected employees will be pranted reasonable leave with pay for the
purposc of being wterviewed and cramined by a prospective employer and to such additional leave with pay as the
Empluyer considers reasonable tor related iravel.

{b) Employees o be (-0l will also be provided with job search assistance coordinated by the Employer.
Options

0308 Employers subjoct 1o lay-off shall have the option of

{a) accepting lay-off, retaiing 1he right of recall for up to one {1} year and ccepting severance pay at the end of tha
wearin accordance with Article 63,11 il the employee i not recalled, or,

{b) accepting termintation from she Employer with fll pay for the remainder of the notice pedod, and waiving the
right to recall by aceepimg severance pay i accordance with Aricle 8311,

6309 full-time employees will nat be reguired 1o accept pani-time ¢mployment.
Eecall

a3 t0 I the event of recall:



{a} Employees who have been Jaid-off and have ool accepted severance pay shall be entitled 1o recall in inverse grder
of lay-off for a pericd of one {1} vear from the date of lay-off. Uipan expiry of the recall periad, an employee shall
recelve severance pay in accordance with Article 6311 iF hesshe has not been recalied.

(b Anemploves who is [aid-off shall have the night of recall for a pecod of ong { LY vear tor any vacant or oewly
created bargaining unit positions tor which the employee is qualificd 1o perform or may gqualify willin 2 reasonable
traiming peniod.

Severance

&3 11 Severance shall be caleulated in accordance with the lay-off provisions ol Article 32 of the Collective
Agresment.

Lay-0O4Ff

63 12 No employee who is 2 member of the bargaining 1nit covered by this agreement. on the date of signing, shatl
be subjected to lay-ofF as a dircet resalt of his'ber work being performied by conteact. Any employer whose work is
contracted out will be puaranieed empbovment and will be fully salary protected until such time as thal employee
refuses a permapent position at a salary grade at least equivalent to his‘her carment position, Such emplovee shall be
subyect 1o the provisions of this Article.

63,13 Senvice and employment will be wominated when an emplovee resigns o reeres.
ARTICLE 64 - AGREEMENT RE-OFPENER CLAUSE

&4.041 This Agreement may be amended by mutoal consent.



ARTICLE 65 - DURATION*
6%.01 Thes Callective Agreement shall cxpire on March 31, 2011

65.02 Unless otherwise exprossly stipulated, the provisions of this Agreement shall become cffective on (he date it is
signed.

SIGNED AT OTTAWA this Tth day of the month of Apal, 2008,

THE CANADIAN SECTIRITY THE FURLIC SERVICE ATLIANCE
INTELLIGENCE SERVICE OF CANMATIA

W%

Gierald itodeay

Gorry Halal

Iaipte Pentland  /

.=
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LETTER QF UNDERSTANDING
ADMINISTRATION OF ARTICLE 49 - SHIFT PREMIUM

The purpose of this letter of understanding is 1o ensure that the provision dealing with Shilt Premium, Article 49, in
the intelligence Support Group Collective Agreemenl, is interpreted the same way by both parties o cosure
constslent prachice and cotamon understanding of its intent and operation.

The basic concept of this Shifi Premium Article is that the premium of two dallars {$2.00) per bour, attaches 1o the
whote of the respective shifi provided the shift itself qualifies and provided the emplovee works half (%) oc more of
the hours of 1he scheduled shifi. Accordingly, as long as an employee works ball {14) or more of such shift, i.e. three
and three-guarters {3 3/4) hours, hesshe is entitled w receive the whole of the appropriate premiorm. 1 hefshe works
less than half {%2) of the shift, i.c. less than three and three-quarters (3 3/4) hours, haishe is not entitled to receive any
shift premium regardless of whether or nor te shifl iself qualifies. The premium is, therefore, not sebject 1o a
pro-rafe dimension based on the production of the shift worked; itz an all or nothing premium.

It is the intention of the parties to have the appropriate shift premium also o apply to scheduled overtime performed
during a shift which itself qualifies and provided the employes works ar least three and theee-quarters (3 3/4) hours
during such shill, For example, ifan cmployee who completes his scheduled 16:00 hovrs o inidnight shift, is kept
over for three and three—quaciers (3 3/4) hours into the fellowing shift, he'she will be entitted to reccive the two
dullars (£2.00) per hour premium as provided in Anicle 49, Shifi Premivm will not apply (0 unscheduled overtime
such as when employees are summoned 1w wark under the call-back or slandby pravisions.

SIONED AT QOTTAWA, this 20th day of the month of June, 2002,

THE CANADIAN SECURITY THE PUBLIC SERVICE ALLIANCE
INTELLIGENCE SERVICE OF CANADA
Ninz Myrianthis Iohn Gardon



MEMOQEANDUM OF AGREEMENT BETWEEN THE CANADIAN SECTRITY EINTELLIGENCE
SERYICE AND THE PUBLIC SERVICE ALLIANCE OF CANADA FOR TEHE INTELLIGENCE
SUPPORT GROLP

The Employer and the PSAC agree that for those emplovees to whaom the provisions of Clause 44.06 {Hours of
Work) apely the provisions of the Callective Agreement which specifies days shall be converted to hoars. Where the
collective agreement refers 1o o day™, il shalt be conveoed o seven and one-half (7%} hours.

For greater certamly. the tollowing provisions shall be administered as provided herain:

ARTICLE 3 - INTERPRETATION ANI DEFINITIONS

“aily rate ol pay’” - shall notapply.

ARTICLE 45 - OVERTINE & ARTICLE 46 - TRAVELLING TIME

Eammued compensation shall only be applivabie on a norimal work day for hours in excess of the employee's scheduled
daily howrs of wock.

Cho a day of rest earmed compensation shall be wranted at double {2 time.

ARTICLE 43 - DESHGNATED PAID HOLIDAYS

A desipnated paid holiday shall account For seven and one-hall {7 %) hours onky,

ARTICLE 19 - VAUATHON LEAYE WITH PAY & ARTICLE 20 - S$ICK LEAYE WITH PAY
The converted amounts are as follaws:

(2] one and one-guarter (1 17y davs - nme decimal three seven fve (9.375) hours

¢ty one and two-thirds (1 2030 days - twelve decimal five zere (12.50) howers

(o) one and five-mixtbs {E 5°6) days - thirteen decimal seven five (13,75} hours

{d) oo and eleven-twolliba €1 11712) days - fourteen decimal three seven five (14 375 hours
{2) twe and one-vwelfth (2 1712 days - Afteen decimal six two five (15.625) hours

{f) 1war and one-guarter (2 174} days - sisteen decimal eight seven five {16875} hours

() five-lwelfihe (512} days - dwes decimal one two live (3.125) hours.

ARTICT.E 18 - LEAYE - GENERAL

Eftective the date: on which Clause .06 of Article 44 applies or ceases to apply 1o an employes, the accrued vacavion
ami sick leave credits shall be converied o days or hours, as applicable,

This Memerandum of Agreement shall be effecieae on the date of signing of the Collectve Agrcement.

SIGNED AT OTTAWA thus 20k day of the mandh of June, 2002,

THE CANADIAN SECURITY THE PUBLIC SERVICE ALLIANCE
INTEF AGENCY SERVICE OF CANADA
Nira Mytianthis Tohn Gordon

T



MEMORANDLM OF UNDERSTANDING
INTENT TO RECLASSIFY UNDER THE PROVISIONS OF THE CANADIAN HUMAN RIGHTS ACT

It is the intention of the Canadian Secunty Inietligence Service to comply with the provisions of Scction [l of the
Canaclion Human Rights Act by assaring that the Scrvice has no difference m wages between male and female
eraplovess who are performing work of cqual value.

Az a Arat step, employees in the Administrative Suppon Category will be converted 1w the Tntelligence Support
Uroup with pay levels which will incorporate and replace the employment groups and levels ol pay i the
Adrrusirative Suppon Category.

Following this, the Service will proceed as quickly as possible, beanag m mind cxisting priortics, 10 assess the value
of work performed by all employees in the Service {uicluding the [miciligence Suppor Group) Brased on lactors
which will include ke skill, effort and responsibility required in the pedformanse of the work, and the conditions
under which the werk s performed.

Every reasonable effort will be made te coaclude this assessraent, 111t has not been done befare, the work will be
completed within one hundred and twenty £120) working days of 3 similar sssessment being made for the groups in
the Administrative Suppod Calegory of the Public Serviee ol Canada.

SIGNLED AT OTTAWA, this 2h day of the month of Tune, 3007

TEHE CAMADIAN SCCURITY THE PUBLIC SERYICE Al I1ANCE
INTELLHZENCE SERVICE OF CaNabDa
Muna M}Ti;;ﬁ-ﬁ;r o T]':-}h!l.‘:- Gordon
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AFPPENDIX “A" - RATES OF PAY

The rates of pay shall be increased as follows:

A Effective April 1, 2008 - Feonomic increase of 1.5%
tB) Effeetive April 1, 206% - Economic incrense of 1.5%%
(C) Effective April 1, 2010 - Economic increase of 1.5%%

15-02

From: 5 JLAM ERR 36,580 BRI 35,5060 41 20
A 34,330 15,700 3120 33620 440,180 41820
R 34,850 36,240 17490 39200 40,7710 42,450
L 35,340 36,790 38,260 39,780 41,390 43,050

rs-03
From:; 5 37080 38000 4r210 41,5240 43 500 45,260
A 37740 39244 40,820 42,450 44, 14} 43,94
B 3RIW 39,830 41440 43,0154 44 8311 46,6340
L 35800 40,430 4207 43,740 45 510 47,330

[5-04
From: 5 41,630 43310 45050 44 850 48,720 A0,680
A 42,2480 43.9a60 45,730 47,500 49 460 51,450
42420 44,620 46,420 48,280 30,210 52.230
C 43,570 45,290 47,120 490100 3970 35,020

Expiry Date: March 31, 2011

8.




