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Part |. general

Article 1: purpose and scope of agreement

1.01The purpose of thiagreemenis to maintain harmonious and mutually beneficial
relationships between the Employer, the Alliance and the employees and to set forth herein
certain terms and conditions of employment upon which agreement has been reachydd thr
collective bargaining.

1.02The parties to thiagreemenshare a desire to improve the quality of the public service of
Canada and to promote the wiedling and increased efficiency of its employees to the end that
the people of Canada will be wetidefficiently served. Accordingly, they are determined to
establish, within the framework provided by law, an effective working relationship at all levels
of the public service in which members of the bargaining units are employed.

Article 2: interpretation and definitions
2.01For the purpose of thexgreement

AAllianceo (Alliance)

means the Public Service Alliance of Canada.

Aallowanced (indemnité)

means compensation payable for the performance of special or additional duties.
Aalternate provisiono (disposition de dérogation)

means a provision of thesyreementvhich may only have application to certain employees.
fibargaining unito (unité de négociation)

means the employees of the Employer in the group descril¥aticte 9.

ficommontlaw partnero (conjoint de fait)

means a person living in a conjugal relationship with an employee for a continuous period of at
least one (Lyear.

ficompensatory leave (congé compensateur)

means leave with pay in lieu of cash payment for overtime, work performedesigmated paid
holiday, travelling time compensated at overtime rateskzadk, reporting pay and standby pay.
The duration of such leave will be equal to the time compensated or the minimum time
entitlement, multiplied by the applicable overtime rdtiee rate of pay to which an employee is
entitled during such leave shall be based on the em@oiieerly rate of pay as calculated from
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the classification prescribed in tkemp | 0 gedifecdiesof appointment on the day immediately
prior to the day omvhich leave is taken.

ficontinuous employmend (emploi continu)

has the same meaning as specified in the existing Directive on Terms and Conditions of
Employment of the Employer on the date of signing ofdlgieement

fidaily rate of payo (taux de rémunéraion journalier)

means a fultime employeé weekly rate of pay divided by five (5).
fidayo (jour)

means a twentfour (24 hour period commencing at 00:Qdur.
fiday of res (jour de repos)

in relation to a fultime employee means a day other th&woldday on which that employee is
not ordinarily required to perform the duties of his or her position other than by reason of the
employee being on leave or absent from duty without permission.

Adouble timeo (tarif double)
means two (Rtimes the employée hourly rate of pay.
fiemploye® (employée)

means a person so defined in the Public Service Labour Relations Act and who is a member of
the bargaining unit specified Aurticle 9.

AEmMployerd (Employeur)

means Her Majesty in right of Canada as represdatélde Treasury Board, and includes any
person authorized to exercise the authority of the Treasury Board.

*%*

fifamily © (famille)

except where otherwise specified in taggeementmeans father, mother (or alternatively
stepfather, stepmother, or foster parent), brother, sstégrsister, stegorother,spouse

(including commoraw partner resident with the employee), child (including child of common
law partner), stepchildoster childor ward of the employee, grandchild, fathedaw, mother
in-law, daughtetin-law, sonin-law, the employeé grandparents, and any relative permanently
residing in the employéehousehold or with whom the employee permanently resides.



fiholidayo (jour férié)
means:

a. the twentyfour (24 hour period commencing at 00:@durs of a day designated as a
paid holiday in thissgreement
b. however, for the purpose of administration of a shift that does not commence and end
on the same day, such shift shall be deemed to have been entirely worked:
i.  on the day it commenced where hal2)ldr more of the hours worked fall on
that day
or
ii.  ontheday it terminates where more than half jlJd2the hours worked fall on
that day

fihourly rat e of payo (taux de rémunération horaire)
means a fultime employeés weekly rate of pay divided by thirgeven decimal five (37.5).
filayoffo (mise en disponibilité)

means the termination of an emplo§eemployment because of lack of work or because of the
discontinuance of a function.

fileaved (congé)

means authorized absence from duty by an employee during his or her regular or normdl hours o
work.

Aimembership due® (cotisations syndicales)

means the dues established pursuant to the constitution of the Alliance as the dues payable by its
members as a consequence of their membership in the Alliance, and shall not include any
initiation fee, irsurance premium, or special levy.

flovertimeo (heures supplémentaires)
means:

a. inthe case of a fulime employee, authorized work in excess of the empflisyee
scheduled hours of work
or

b. in the case of a patime employee, authorized work in excess@fen decimal five
(7.5) hours per day or thirtgeven decimal five (37)Hours per week, but does not
include time worked on a holiday
or

c. inthe case of a patime employee whose normal scheduled hours of work are in
excess of seven decimal five (Yt®urs per day in accordance with the Variable Hours
of Work provisions ¢lause<5.10 to 25.13), authorized work in excess of those
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normal scheduled daily hours or an average of tisietyen decimal five (37)%ours
per week

Aremunerationo (rémunération)
means pay and allowances.
Aispous® (époux)

will, when required, be interpreted to includ@®mmon law partnérexcept, for the purposes of
the Foreign Service Directives, the definitionispouse will remain as specified in Directiv2
of the ForeigrService Directives.

fistraight-time rateo (tarif normal)

means the employé&ehourly rate of pay.

fitime and onehalfo (tarif et demi)

means one and o#ialf (11/2) times theemployeés hourly rate of pay.

fitime and three-quarterso (tarif et trois quarts)

means one and threpiarters (13/4) times theemployeés hourly rate of pay.

Aiweekly rate of pay (taux de rémunération hebdomadaire)

means an employé&eannual rate of pay divided by fiftwo decimal one seven six (52.176).
2.02Except as otherwise provided in thigreementexpressions used in tlagreement

a. if defined in the Public Service Labour Relations Act, have the same meaning as given
to them in the Public Service Labour Relations,Act
and

b. if defined in the Interpretain Act, but not defined in the Public Service Labour
Relations Act, have the same meaning as given to them in the Interpretation Act

Article 3: application

3.01The provisions of thiagreemenapply to the Alliance, the employees and the Employer.

3.02The English and French texts of thigreemenshall be official.

Article 4: state security

4.01Nothing in thisagreemenshall be construed to require the Employer to do or refrain from
doing anything contrary to any instruction, direction or regulatgiven or made by or on behalf

of the Government of Canada in the interest of the safety or security of Canada or any state allied
or associated with Canada.
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Article 5: precedence of legislation and the collective agreement

5.01In the event that any law passed by Parliament, applying to public service employees
covered by thisgreementrenders null and void any provision of thgreementthe remaining
provisions of theagreemensghall remain in effect for the term of thgreement

Article 6: managerial responsibilities

6.01Except to the extent provided herein, taggeemenin no way restricts the authority of
those charged with managerial responsibilities in the public service.

Article 7: National Joint Council agreements

7.01Agreements concluded by the National Joint Council (NJC) of the public service on items
which may be included in a collective agreement, and which the parties agtbésnenhave

endorsed aftebecembel, 1978 will form part of thisagreementsubject to the Public Service
Labour Relations Act (PSLRA) and any legislation by Parliament that has been or may be, as the
case may be, established pursuant to any Act specifettion113(b) of the PSLRA.

7.02The NJC items which may be includeda collective agreement are those which the parties
to the NJC agreements have designated as such or upon which the Chairperson of the Public
Service Labour Relations Board has made a ruling pursuatause(c) of the NJC

Memorandum of Understanding ieh became effectivBecembe, 1978.

7.03

a. The following directives, as amended from time to time by National Joint Council
recommendation and which have been approved by the Treasury Board of Canada,
form part of thisagreementThe list may also be fodmathttp://www.njccnm.gc.ca/

Bilingualism Bonus Directive

Commuting Assistance Directive

First Aid to the General Publiéllowance for Employees
Foreign Service Directives

Isolated Posts and Government HogsDirective

Public Service Health Care Plan Directive

NJC Relocation Directive

Travel Directive

Uniforms Directive

Occupational Health and Safety Directive

b. During the term of thisgreementother directives may be added to the above noted
list.

7.04Grievances in regard to the above directives shall be filed in accordanatangkl18.01,
Grievanceprocedure


http://www.njc-cnm.gc.ca/

Article 8: Dental Care Plan

8.01The Dental Car@lan as contained in thmasteragreemenbetween the Treasury Board and
the Public Servicdlliance of Canada with an expiry dateJnfne30, 1988, and as subsequently
amended from time to time, shall be deemed to form part chgineement

Part Il: Union security and staff relations matters

Article 9: recognition

9.01The Employer recognizes the Alliance as the exclusive bargaining agent for all employees
of the Employer described in the certificate issued by the former Public Service Staff Relations
Board onJunel0, 1999 covering employees of the Technical ServiGesup (currently

classified in accordance with the Drafting and lIllustration (DD), the Engineering and Scientific
Support (EG), the General Technical (GT), the Photography (PY), the Primary Products
Inspection (PI), or the Technical Inspection (TI) clasatfon standards).

Article 10: information

10.01The Employer agrees to supply the Alliance each quarter with the name, geographic
location and classification of each new employee.

10.02The Employer agrees to supply each employee with a copy @gtresmentand will
endeavour to do so within one) fhonth after receipt from the printer.

Article 11: check-off

11.01Subject to the provisions tis article the Employer will, as a condition of employment,
deduct an amount equal to the monthly membership dues from the monthly pay of all employees.
Where an employee does not have sufficient earnings in respect of any month to permit
deductions made und#ris article, the Employer shall not be obligated to make such deduction
from subsequent salary.

11.02The Alliance shall inform the Employer in writing of the authorized monthly deduction to
be checked off for each employee.

11.03For the purpose of applyirdausel1.01, deductions from pay for each employee in
respect of each calendar month will start with the firs) flditcalendar month of employment
to the extent that earnings are available.

11.04An employee who satisfies the Alliance as to the bafesfof his or her claim and
declares in an affidavit that he or she is a member of a religious organization whose doctrine
prevents him or her as a matter of conscience from making financial contributions to an
employee organization and that he or shémwadke contributions to a charitable organization
registered pursuant to the Income Tax Act, equal to dues, shall not be suttjecattcle

provided that the affidavit submitted by the employee is countersigned by an official
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representative of thelrgious organization involved. The Alliance will inform the Employer
accordingly.

11.05No employee organization, as definedection2 of the Public Service Labour Relations
Act, other than the Alliance, shall be permitted to have membership duesa@hdfomonies
deducted by the Employer from the pay of employees.

11.06The amounts deducted in accordance wittusel1.01 shall be remitted to the

Comptroller of the Alliance bglectronic paymenwithin a reasonable period of time after
deductions arenade and shall be accompanied by particulars identifying each employee and the
deductions made on the emplo§ebehalf.

11.07The Employer agrees to continue the past practice of making deductions for other purposes
on the basis of the production of appriate documentation.

11.08The Alliance agrees to indemnify and save the Employer harmless against any claim or
liability arising out of the application a@his article except for any claim or liability arising out
of an error committed by the Employanited to the amount actually involved in the error.

Article 12: use of employer facilities

12.01Reasonable space on bulletin boards in convenient locations, including electronic bulletin
boards where available, will be made available to the Alliance for the posting of official Alliance
notices. The Alliance shall endeavour to avoid requests foingastnotices which the

Employer, acting reasonably, could consider adverse to its interests or to the interests of any of
its representatives. Posting of notices or other materials shall require the prior approval of the
Employer, except notices relatadthe business affairs of the Alliance, including the names of
Alliance representatives, and social and recreational events. Such approval shall not be
unreasonably withheld.

12.02The Employer will also continue its present practice of making availalletAlliance
specific locations on its premises, and where it is practical to do so on vessels, for the placement
of reasonable quantities of literature of the Alliance.

12.03A duly accredited representative of the Alliance may be permitted access to th

Employes premises, which includes vessels, to assist in the resolution of a complaint or
grievance and to attend meetings called by management. Permission to enter the premises shall,
in each case, be obtained from the Employer. In the case of azeessels, the Alliance
representative upon boarding any vessel must report todktey state his or her business and
request permission to conduct such business. It is agreed that these visits will not interfere with
the sailing and normal operationtbe vessels.

12.04The Alliance shall provide the Employer a list of such Alliance representatives and shall
advise promptly of any change made to the list.
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Article 13: employee representatives

13.01The Employer acknowledges the right of the Alliance to appoint or otherwise select
employees as representatives.

13.02The Alliance and the Employer shall endeavour in consultation to determine the

jurisdiction of each representative, having regard tgthe of organization, the number and
distribution of employees at the workplace and the administrative structure implied by the
grievance procedure. Where the parties are unable to agree in consultation, then any dispute shall
be resolved by the grievaradjudication procedure.

13.03The Alliance shall notify the Employer in writing of the name and jurisdiction of its
representatives identified pursuanttausel3.02.

13.04

a. A representative shall obtain the permission of his or her immediate supé&efiee
leaving his or her work to investigate employee complaints of an urgent nature, to meet
with local management for the purpose of dealing with grievances and to attend
meetings called by management. Such permission shall not be unreasonably withheld.
Where practicable, the representative shall report back to his or her supervisor before
resuming his or her normal duties

b. Where practicable, when management requests the presence of an Alliance
representative at a meeting, such request witldmemunicated to the employase
supervisor

c. An employee shall not suffer any loss of pay when permitted to leave his or her work
underparagrapha).

13.05The Alliance shall have the opportunity to have an employee representative introduced to
new employeg as part of the Employ@rformal orientation programs, where they exist.

**Article 14: leave with or without pay for Alliance business

Complaints made to the Public Service Labour Relations Board pursuant to
section 190(1) of the Public Service Labour Relations Act

14.01When operational requirements permit, in cases of complaints made to the Public Service
Labour Relations Board pursuantsection190(1) of the PSLRA alleging a breach of

sectionsl57, 186(1)(a), 186(1)(b), 186(2)(a)(i), 186(2)(b), 1838(a), or 189(1)of the PSLRA,

the Employer will grant leave with pay:

a. to an employee who makes a complaint on his or her own behalf, before the Public
Service Labour Relations Board
and

b. to an employee who acts on behalf of an employee making a cotmplaiwho acts on
behalf of the Alliance making a complaint
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Applications for certification, representations and interventions with respect to
applications for certification

**

14.0Zrhe Employer will grant leave without pay:

a. to an employee who represettie Alliance in an application for certification or in an
intervention
and

b. to an employee who makes personal representations with respect to a certification

14.03The Employer will grant leave with pay:

a. to an employee called as a witness by the Pubhei&elLabour Relations Boayd
and

b. when operational requirements permit, to an employee called as a witness by an
employee or the Alliance

Arbitration Board hearings, Public Interest Commission hearings and Alternate
Dispute Resolution Process

14.04When gerational requirements permit, the Employer will grant leave with pay to a
reasonable number of employees representing the Alliance before an Arbitration Board, a Public
Interest Commission or in an Alternate Dispute Resolution Process.

14.05The Employemill grant leave with pay to an employee called as a witness by an

Arbitration Board, a Public Interest Commission or in an Alternate Dispute Resolution Process
and, when operational requirements permit, leave with pay to an employee called as a withess b
the Alliance.

Adjudication

14.06When operational requirements permit, the Employer will grant leave with pay to an
employee who is:

a. a party to the adjudication

b. the representative of an employee who is a party to an adjudication
and

c. awitness called bgn employee who is a party to an adjudication

Meetings during the grievance process

14.07Where an employee representative wishes to discuss a grievance with an employee who
has asked or is obliged to be represented by the Alliance in relation to the presentation of his or
her grievance, the Employer will, where operational requirements pe@im@tthem reasonable

leave with pay for this purpose when the discussion takes place in their headquarters area and
reasonable leave without pay when it takes place outside their headquarters area.

14.08Subject to operational requirements,
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a. when the Emmyer originates a meeting with a grievor in his or her headquarters area,
he or she will be granted leave with pay @od duty status when the meeting is held
outside the griev@ headquarters area

b. when a grievor seeks to meet with the Employer, tshewill be granted leave with
pay when the meeting is held in his or her headquarters area and leave without pay
when the meeting is held outside his or her headquarters area
and

c. when an employee representative attends a meeting referred to in thés lstaos she
will be granted leave with pay when the meeting is held in his or her headquarters area
and leave without pay when the meeting is held outside his or her headquarters area

Contract negotiation meetings

**

14.09The Employer will grant leave ithout pay to an employee for the purpose of attending
contract negotiation meetings on behalf of the Alliance.

Preparatory contract negotiation meetings

14.10When operational requirements permit, Braployer will grant leave without pay to a
reasonableumber of employees to attend preparatory contract negotiation meetings.

Meetings between the Alliance and management not otherwise specified in this
article

14.11When operational requirements permit, the Employer will grant leave with pay to a
reasonabl@umber of employees who are meeting with management on behalf of the Alliance.

14.12Subject to operational requirements, the Employer shall grant leave without pay to a
reasonable number of employees to attend meetings of the Board of Directors diitiee Al
meetings of the National Executive of the Components, Executive Board meetings of the
Alliance, and conventions of the Alliance, the Components, the Canadian Labour Congress and
the Territorial and Provincial Federations of Labour.

Representatives6training courses

14.13When operational requirements permit, the Employer will grant leave without pay to
employees who exercise the authority of a representative on behalf of the Alliance to undertake
training related to the duties of a representative.

Leave without pay for election to an Alliance office

14.14The Employer will grant leave without pay to an employee who is elected agiantull
official of the Alliance within one (lmonth after notice is given to the Employer of such
election. The durain of such leave shall be for the period the employee holds such office.

**

14.15Effective January, 2018, leave granted to an employee uAdécle 14.02, 14.09, 14.10,
14.12 and 14.13 will be with pay; the PSAC will reimburse the empfoyéhe salary and
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benefit costs of the employee during the period of approved leave with pay according to the
terms established by joint agreement.

Article 15: labour disputes

15.01If employees are prevented from performing their duties because tfeacstfockout on

the premises of another Employer, the employees shall report the matter to the Employer, and the
Employer will make reasonable efforts to ensure that such employees are employed elsewhere,
so that they shall receive their regular pay bedefits to which they would normally be entitled.

Article 16: illegal strikes

16.01The Public Service Labour Relations Act provides penalties for engaging in illegal strikes.
Disciplinary action may also be taken, which will include penalties up to and including
termination of employment pursuantgaragraphii2(1)(c) of the Financial dministration Act,

for participation in an illegal strike as defined in the Public Service Labour Relations Act.

Article 17: discipline

17.01When an employee is suspended from duty or terminated in accordance with
paragrapti2(1)(c) of the Financial Admistration Act, the Employeshallnotify the employee
in writing of the reason for such suspension or termination. The Employer shall/ende
give such notificatioteforehand oat the time of suspension or termination.

17.02When an employee is required to attend a meeting, the purpose of which is to conduct a
disciplinary hearing concerning him or her or to render a disciplinary decision concerning him or
her, the employee is entitled to have, at his or her request, aaptase of the Alliance attend

the meeting. Where practicable, the employee shall receive a minimwna () daynotice of

such a meeting.

17.03The Employer shall notify the local representative of the Alliance as soon as possible that
such suspensioor termination has occurred.

17.04The Employer agrees not to introduce as evidence in a hearing relating to disciplinary
action any document from the file of an employee the content of which the employee was not
aware of at the time of filing or withia reasonable period thereafter.

17.05Any document or written statement related to disciplinary action, which may have been
placed on the personnel file of an employee, shall be destroyed after) tyeal(R have elapsed
since the disciplinary action waaken, provided that no further disciplinary action has been
recorded during this period.

Article 18: grievance procedure

18.01In cases of alleged misinterpretation or misapplication arising out of agreements concluded
by the National Joint Council of the public service on items which may be included in a

collective agreement and which the parties todgieemenhave endorsedhe grievance

procedure will be in accordance wihctionl5 of the NJC byaws.
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Individual grievances

18.02Subject to and as providedsection208 of the Public Service Labour Relations Act, an
employee may present an individual grievance to the &yeplif he or she feels aggrieved:

a. by the interpretation or application, in respect of the employee, of:
I. aprovision of a statute or regulation, or of a direction or other instrument made
or issued by the Employer, that deals with terms and conditicermpibymertt
or
ii.  aprovision of the collective agreement or an arbitral award

or
b. as a result of any occurrence or matter affecting his or her terms and conditions of
employment

Group grievances

18.03Subject to and as providedsection215 of the PubliService Labour Relations Act, the
Alliance may present a group grievance to the Employer on behalf of employees in the
bargaining unit who feel aggrieved by the interpretation or application, common in respect of
those employees, of a provision of the eclive agreement or an arbitral award.

a. In order to present a group grievance, the Alliance must first obtain the written consent
of each of the employees concerned

b. A group grievance shall not be deemed to be invalid by reason only of the fact that the
consent is not in accordance with Form 19

c. A group grievance must relate to employees in a single portion of the Federal Public
Administration

Policy grievances

18.04Subject to and as providedsection220 of the Public Service Labour Relations Acg th
Alliance or the Employer may present a policy grievance in respect of the interpretation or
application of the collective agreement or of an arbitral award.

a. A policy grievance may be presented by the Alliance only at the final level of the
grievance proedure, to an authorized representative of the Employer. The Employer
shall inform the Alliance of the name, title and address of this representative

b. The grievance procedure for a policy grievance by the Employer shall also be
composed of a single leveljtivthe grievance presented to an authorized
representative of the Alliance. The Alliance shall inform the Employer of the name,
title andaddress of this representative.

Grievance procedure

18.05For the purposes dffiis article a grievor is an employe®, in the case of a group or
policy grievance, the Alliance.
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18.06No person shall seek by intimidation, by threat of dismissal or by any other kind of threat
to cause a grievor to abandon a grievance or refrain from exercising the right to present a
grievance, as provided in thesllectiveagreement

18.07The partiesecognize the value of informal discussion between employees and their
supervisors and between the Alliance and the Employer to the end that problems might be
resolved without recourse to a formal grievance. When notice is given that an employee or the
Alli ance, within the time limits prescribedalausel8.15, wishes to take advantage of this

clause, it is agreed that the period between the initial discussion and the final response shall not
count as elapsed time for the purpose of grievance time limits.

18.08A grievor wishing to present a grievance at any prescribed level in the grievance
procedure, shall transmit this grievance to the empi®yieemediate supervisor or local offieer
in-charge who shall forthwith:

a. forward the grievance to thepresentative of the Employer authorized to deal with
grievances at the appropriate level
and

b. provide the grievor with a receipt stating the date on which the grievance was received

18.09A grievance shall not be deemed to be invalid by reason orihedétt that it is not in
accordance with the form supplied by the Employer.

18.10Subject to and as provided for in the Public Service Labour Relations Act, a grievor who
feels treated unjustly or aggrieved by an action or lack of action by the Emplayetters other

than those arising from the classification process is entitled to present a grievance in the manner
prescribed irclausel8.08, except that:

a. where there is another administrative procedure provided by or under any Act of
Parliament to deakith the grievoés specific complaint such procedure must be
followed,
and

b. where the grievance relates to the interpretation or application aoilestive
agreemenbr an arbitral award, an employee is not entitled to present the grievance
unless he hathe approval of and is represented by the Alliance

18.11There shall be no more than a maximum of foitédels in the grievance procedure.
These levels shall be as follows:

a. Levell: first level of management

b. Levels2 and 3 in departments or agencsdsere such a levels are established
(intermediate level(3)

c. Finallevel Chief Executive or deputy head or an authorized representative

Whenever there are four)(kevels in the grievance procedure, the grievor may elect to waive
either Level or 3.
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No Employer representative may hear the same grievance at more than one level in the grievance
procedure.

18.12The Employer shall designate a representative at each level in the grievance procedure and
shall inform each employee to whom the procedure appfithe name or title of the person so
designated together with the name or title and address of the immediate supervisor or local
officer-in-charge to whom a grievance is to be presented.

18.13This information shall be communicated to employees by mefamstices posted by the
Employer in places where such notices are most likely to come to the attention of the employees
to whom the grievance procedure applies, or otherwise as determined by agreement between the
Employer and the Alliance.

18.14An emplo/ee may be assisted and/or represented by the Alliance when presenting a
grievance at any level. The Alliance shall have the right to consult with the Employer with
respect to a grievance at each or any level of the grievance procedure.

18.15A grievor maypresent a grievance to the first level of the procedure in the manner
prescribed irclausel8.08, not later than the twerfijth (25th) day after the date on which the
grievor is notified or on which the grievor first becomes aware of the action omsitances
giving rise to the grievance. The Employer may present a policy grievance in the manner
prescribed irclausel8.04 not later than the twenrtifth (25th) day after the date on which the
Employer is notified orally or in writing or on which the Eloer first becomes aware of the
action or circumstances giving rise to the policy grievance.

18.16A grievor may present a grievance at each succeeding level in the grievance procedure
beyond the first level either:

a. where the decision or settlement is gsatisfactory to the grievor, within ten (ldays
after that decision or settlement has been conveyed in writing to the grievor by the
Employer
or

b. where the Employer has not conveyed a decision to the grievor within the time
prescribed irclausel8.17, within fifteen (15 days after presentation by the grievor of
the grievance at the previous level

18.17The Employer shall normally reply to a grievance at any level of the grievance procedure,
except the final level, within ten (L@8ays after th@rievance is presented, and within twenty

(20) days where the grievance is presented at the final level except in the case of a policy
grievance, to which the Employer shall normally respond within thirtyd89s. The Alliance

shall normally reply to agdicy grievance presented by the Employer within thirty) (8ys.

18.18Where an employee has been represented by the Alliance in the presentation of the
employeés grievance, the Employer will provide the appropriate representative of the Alliance
with acopy of the Employés decision at each level of the grievance procedure at the same time
that the Employés decision is conveyed to the employee.
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18.19The decision given by the Employer at the Final Level in the grievance procedure shall be
final and bnding upon the employee unless the grievance is a class of grievance that may be
referred to adjudication.

18.20In determining the time within which any action is to be taken as prescribed in this
procedure, Saturdays, Sundays and designated paid lsodildaly be excluded.

18.21Where the provisions aflausel8.08 cannot be complied with and it is necessary to

present a grievance by mail, the grievance shall be deemed to have been presented on the day on
which it is postmarked and it shall be deemeldawe been received by the Employer on the day

it is delivered to the appropriate office of the department or agency concerned. Similarly, the
Employer shall be deemed to have delivered a reply at any level on the date on which the letter
containing the rdy is postmarked, but the time limit within which the grievor may present the
grievance at the next higher level shall be calculated from the date on which the Eéployer

reply was delivered to the address shown on the grievance form.

18.22The time limitsstipulated in this procedure may be extended by mutual agreement
between the Employer and the grievor and, where appropriate the Alliance representative.

18.23Where it appears that the nature of the grievance is such that a decision cannot be given
belowa particular level of authority, any or all the levels except the final level may be eliminated
by agreement of the Employer and the grievor, and, where applicable, the Alliance.

18.24Where the Employer demotes or terminates an employee for cause ptosuan
paragrapi2(1)(c), (d) or (e) of the Financial Administration Act, the grievance procedure set
forth in thisagreemenshall apply except that the grievance shall be presented at the final level
only.

18.25A grievor may by written notice to the imuhiate supervisor or officean-charge abandon
a grievance.

18.26Any grievor who fails to present a grievance to the next higher level within the prescribed
time limits shall be deemed to have abandoned the grievance unless, due to circumstances
beyond thegrievors control, the grievor was unable to comply with the prescribed time limits.

18.27Where a grievance has been presented up to and including the final level in the grievance
procedure with respect to:

a. the interpretation or application of a provision of ttidlectiveagreemenor related
arbitral award
or

b. termination of employment or demotion pursuanpacagrapi2(1)(c), (d) or (e) of
the Financial Administration Act
or

c. disciplinary actiorresulting in suspension or financial penalty
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and the grievance has not been dealt with to the g@esatisfaction, it may be referred to
adjudication in accordance with the provisions of the Public Service Labour Relations Act and
Regulations.

18.28Where a grievance that may be presented by an employee to adjudication is a grievance
relating to the interpretation or application in respect of the employee of a provision of this
agreemenbr an arbitral award, the employee is not entitled to refer fbeagrce to adjudication
unless the Alliance signifies:

a. its approval of the reference of the grievance to adjudication
and
b. its willingness to represent the employee in the adjudication proceedings

Expedited adjudication

18.29The parties agree that anyjaicable grievance may be referred to the following
expedited adjudication process:

a. Atthe request of either party, a grievance that has been referred to adjudication may be
dealt with through expedited adjudication with the consent of both parties

b. Whenthe parties agree that a particular grievance will proceed through expedited
adjudication, the Alliance will submit to the PSLRB the consent form signed by the
grievor or the bargaining agent

c. The parties may proceed with or without an Agreed Statemétatad. When the
parties arrive at an Agreed Statement of Facts it will be submitted to the PSLRB or to
the Adjudicator at the hearing

d. No witnesses will testify

e. The Adjudicator will be appointed by the PSLRB from among its members who have
had at leagthree (3 years of experience as a member of the Board

f. Each expedited adjudication session will take place in Ottawa, unless the parties and
the PSLRB agree otherwise. The cases will be scheduled jointly by the parties and the
PSLRB, and will appear onéiPSLRB schedule

g. The Adjudicator will make an oral determination at the hearing, which will be recorded
and initialled by the representatives of the parties. This will be confirmed in a written
determination to be issued by the Adjudicator within fived@ys of the hearing. The
parties may, at the request of the Adjudicator, vary the above conditions in a particular
case

h. The Adjudicatod determination will be final and binding on all the parties, but will
not constitute a precedent. The parties agogeo refer the determination to the
Federal Court

Article 19: no discrimination

19.01There shall be no discrimination, interference, restriction, coercion, harassment,
intimidation, or any disciplinary action exercised or practiced with respect tmgloyee by
reason of age, race, creed, colour, national or ethnic origin, religious affiliation, sex, sexual
orientation, gender identity and expression, family status, marital status, mental or physical
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disability, membership or activity in the Alliance & conviction for which a pardon has been
granted.

19.02

a. Any level in the grievance procedure shall be waived if a person hearing the grievance
Is the subject of the complaint

b. If by reason oparagraph{a) a level in the grievance procedure is waivedyther
level shall be waived except by mutual agreement

19.03By mutual agreement, the parties may use a mediator in an attempt to settle a grievance
dealing with discrimination. The selection of the mediator will be by mutual agreement.

19.04Upon requesby the complainant(s) and/or respondent(s), an official copy of the
investigation report shall be provided to them by the Employer, subject to any restriction
pursuant to the Access to Information Act and the Privacy Act.

Article 20: sexual harassment

20.01 The Alliance and the Employer recognize the right of employees to work in an
environment free from sexual harassment and agree that sexual harassment will not be tolerated
in the workplace.

20.02

a. Any level in the grievance procedure shall be waivedpérson hearing the grievance
is the subject of the complaint

b. If by reason oparagraph{a) a level in the grievance procedure is waived, no other
level shall be waived except by mutual agreement

20.03By mutual agreement, the parties may use a mediator in an attempt to settle a grievance
dealing with sexual harassment. The selection of the mediator will be by mutual agreement.

20.04Upon request by the complainant(s) and/or respondent(s), an oftipiab¢ the
investigation report shall be provided to them by the Employer, subject to any restriction
pursuant to the Access to Information Act and the Privacy Act.

Article 21: joint consultation

21.01The parties acknowledge the mutual benefits to beefrom joint consultation and are
prepared to enter into discussion aimed at the development and introduction of appropriate
machinery for the purpose of providing joint consultation on matters of common interest.

21.02Within five (5) days ofnotification of consultation served by either party, the Alliance
shall notify the Employer in writing of the representatives authorized to act on behalf of the
Alliance for consultation purposes.
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21.03Upon request of either party, the parties to dgeemenshall consult meaningfully at the
appropriate level about contemplated changes in conditions of employment or working
conditions not governed by thagreement

21.04Without prejudice to the position the Employer or the Alliance may wish to teflkéuire

about the desirability of having the subjects dealt with by the provisions of collective
agreements, the subjects that may be determined as appropriate for joint consultation will be by
agreement of the parties.

Article 22: health and safety

22.01The Employer shall make reasonable provisions for the occupational safety and health of
employees. The Employer will welcome suggestions on the subject from the Alliance, and the
parties undertake to consult with a view to adopting and expeditiouslyr@aoyt reasonable
procedures and techniques designed or intended to prevent or reduce the risk of employment
injury.

Article 23: job security

23.01Subject to the willingness and capacity of individual employees to accept relocation and
retraining, the Emlpyer will make every reasonable effort to ensure that any reduction in the
workforce will be accomplished through attrition.

Article 24: technological change

24.01The parties have agreed that in cases where as a result of technological change the service
of an employee are no longer required beyond a specified date because of lack of work or the
discontinuance of a functioAppendixT: workforce adjustmentvill apply. In all other cases

the following clauses will apply.

24.02In this articleftechnological changemeans:

a. the introduction by the Employer of equipment or material of a different nature than
that previously utilized
and

b. a change in the Employ@roperation directly related to the introduction of that
equipment or material

24.03Both parties recognize the overall advantages of technological change and will, therefore,
encourage and promote technological change in the Empdayeerations. Where technological
change is to be implemented, the Employer will seek ways and meansrofzing adverse

effects on employees which might result from such changes.

24.04The Employer agrees to provide as much advance notice as is practicable but, except in
cases of emergency, not less than one hundred and eighpy&y&0nritten notice to th

Alliance of the introduction or implementation of technological change when it will result in
significant changes in the employment status or working conditions of the employees.
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24.05The written notice provided for iclause24.04 will provide thdollowing information:

the nature and degree of the technological change

the date or dates on which the Employer proposes to effect the technological change
the location or locations involved

the approximate number and type of employees likely taffleeted by the

technological change

and

e. the effect that the technological change is likely to have on the terms and conditions of
employment of the employees affected

apop

24.06As soon as reasonably practicable after notice is given efalese24.04, theEmployer
shall consult meaningfully with the Alliance concerning the rationale for the change and the
topics referred to iparagrapl24.05 on each group of employees, including training.

24.07When, as a result of technological change, the Employer detgriat an employee

requires new skills or knowledge in order to perform the duties of the emfdmdestantive

position, the Employer will make every reasonable effort to provide the necessary training during
the employeé working hours without lossf pay and at no cost to the employee.

Part Ill: working conditions

**Article 25: hours of work

Alternate provision

This article does not apply to employees in the Pl bargaining unit (see provisions of
AppendixM).

General

25.01An employeé scheduled hours of work shall not be construed as guaranteeing the
employee minimum or maximum hours of work.

25.02The Employer agrees that, before a schedule of working hours is changed, the changes will
be discussed with the appropriate steward oflhance if the change will affect a majority of
the employees governed by the schedule.

25.03Provided sufficient advance notice is given and with the approval of the Employer,
employees may exchange shifts if there is no increase in cost to the Employer.

Day work
25.04 Except as provided for irclause25.09:

a. the normal work week shall be thirggven decimal five (37)hours
b. from Monday to Friday inclusivye
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c. comprising of five (»days of seven decimal five (7.6onsecutive hours each,
exclusive of dunch period
and

d. shall be scheduled to fall within a ning (®ur period between the hours of 06:00 and
18:00, unless otherwise agreed in consultation between the Alliance and the Employer
at the appropriate level

25.05 Summer andvinter hours

Thescheduled weekly and daily hours of work stipulated in 25.04 may be varied by the
Employer, following consultation with the Alliance, to allow for summer and winter hours,
provided the annual total is not changed.

25.06 Flexiblehours

Subject to operatiohaequirements as determined by the Employer from time to time, an
employee shall have the right to select and request flexible hours between 06:00 and 18:00 and
such request shall not be unreasonably denied.

25.07 Variablehours

a. Notwithstanding the provigns ofthis article upon request of an employee and the
concurrence of the Employer, an employee may complete his or her weekly hours of
employment in a period other than fivg {6ll days provided that over a period of
twenty-eight (29 calendar dayde employee works an average of thsgven
decimal five (37.5hours per week. As part of the provisions of this clause, attendance
reporting shall be mutually agreed between the employee and the Employer

b. In every twentyeight (29 day period such an eatoyee shall be granted days of rest
on such days as are not scheduled as a normal workday for the employee

c. Employees covered by this clause shall be subject to the variable hours of work
provisions established tlause5.11 to 25.14

25.08 Resperiods

Two (2 rest periods of fifteen (33ninutes each shall be scheduled during each normal day for
nonoperating employees. The Employer will provide for operating employees, hwas(2
periods of fifteen (1pminutes each per full working day exceptamtasions when operational
requirements do not permit.

Shift work
25.09For employees who work on a rotating or irregular basis:
a. Normal hours of work shall be scheduled so that employees work:
i. an average of thirtgeven decimal five (37)Hours per weeknd an average of

five (5) days per week
and
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ii.  seven decimal five (7)%ours per day
b. The Employer shall make every reasonable effort to schedule a meal breakhaffone
(1/2) hour during each full shift which shall not constitute part of the work period.
Such meal break shall be scheduled as close as possible to the midpoint of the shift,
unless an alternate arrangement is agreed to at the appropriate level between the
Employer and the employee. If an employee is not given a meal break scheduled in
advane, all time from the commencement to the termination of the emiofide
shift shall be deemed time worked
c. When an employés scheduled shift does not commence and end on the same day,
such shift shall be deemed for all purposes to have been entoegady
i.  onthe day it commenced where dmadf (1/2 or more of the hours worked fall
on that day
or
ii. onthe day it terminates where more than-bak (1/2) of the hours worked fall
on that day
Accordingly, the first (19tday of rest will be deemed spart immediately after
midnight of the calendar day on which the employee worked or is deemed to have
worked his or her last scheduled shift; and the second (ydof rest will start
immediately after midnight of the employsérst (1s) day of restpr immediately
after midnight of an intervening designated paid holiday if days of rest are separated
thereby
d. Every reasonable effort shall be made by the Employer:
i.  not to schedule the commencement of a shift within eightd8rs of the
completion otthe employeés previous shift
ii.  to avoid excessive fluctuations in hours of work and to minimize changes to an
employeés days of rest
iii.  to consider the wishes of the majority of employees concerned in the
arrangement of shifts within a shift schedqule
iv. to arange shifts over a period of time not exceeding-8ity(56) days and to
post schedules at least fourteen)(ddys in advance of the starting date of the
new schedute
v. to grant an employee a minimum of twq @nsecutive days of rest
e. In order tocontinue the present scheduling practices for upper air technicians, the
provisions of suparagraph25.09(a)(ii) and (d)(i) will not apply
f. Subject tgparagraph25.09(a) through 25.09(e), scheduling practices will continue in
specialized areas as follows
i. ice observers aboard icebreakers shall work-&fky(56) hours per week
ii.  upper air technicians shall work not less than fiyeh(urs per shift
g. Notwithstanding the provisions dfis article it may be operationally advantageous to
implement workschedules for employees that differ from those specified in this
clause. Any special arrangement may be at the request of either party and must be
mutually agreed between the Employer and the majority of employees affected

25.10 Notice otthange of schedie for shift workers

If an employee is given less than sevend@y®advance notice of a change in his or her shift
schedule, the employee will receive a premium rate of time and one A&l ¢&ar work
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performed on the first shift changed. Subseqabifts worked on the new schedule shall be paid

for at straight time. Such employee shall retain his or her previously scheduled days of rest next
following the change or if worked, such days of rest shall be compensated in accordance with the
overtime preisions of this collective agreement.

25.11Before the Employer changes day workers into shift workers, or changes shift workers into
day workers, the Employer, in advance, will consult with the Alliance on such hours of work,

and in such consultation, w8howthat such hours are requiredneet the needs of the public
and/or efficient operations.

Terms and conditions governing the administration of variable hours of work

25.12 The terms and conditions governing the administration of variable hours of work
implemented pursuant fmragraph25.05, 25.07, and 25.09(g) are specifiedlause25.12to
25.15. Thisagreemenis modified by these provisions to the extent specifiedihe

2513 Notwithstanding anything to the contrary contained in éigieementthe implementation

of any variation in hours shall not result in any additional overtime work or additional payment
by reason only of such variation, nor shall it be deergutdhibit the right of the Employer to
schedule any hours of work permitted by the terms ofattpieement

2514

a. The scheduled hours of work of any day, may exceed or be less than seven decimal
five (7.9 hours; starting and finishing times, meal breafd rest periods shall be
determined according to operational requirements as determined by the Employer and
the daily hours of work shall be consecutive

b. Such schedules shall provide an average of tetyen decimal five (37)%ours of
work per weelover the life of the schedule

i.  The maximum life of a schedule for shift workers shall be gixn@nths

ii.  The maximum life of a schedule fday workers shall be twentgight (23 days,
except when the normal weekly and daily hours of work are varied by the
Employer to allow for summer and winter hours in accordance with
clause25.05, in which case the life of a schedule shall be ongeéit

c. Whenever an employee changes his ovaeable hours or no longer works variable
hours, all appropriate adjustments will be made

2515 For greater certainty, the following provisions of taggeemenshall be administered as
provided for herein:

a. Interpretation and definitions (clause2.01)
fiDaily rate of pap shall not apply

b. Minimum number of hours between shift{subparagraph 25.09(d)(i))
The minimum period between the end of the empl@yskift and the beginning
of the next one, shall not apply

c. Exchange ofshifts (clause25.03)
On exchage of shifts between employees, the Employer shall pay as if no
exchange had occurred
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d. DeS|gnatedpa|d holidays (clause32.05)
i. A designated paid holiday shall account for seven decimal fivgl{@uss
ii.  When an employee works on a designated paid holidayemployee shall be
compensated, in addition to the pay for the hours specified pasadrapH(i),
at time and ondalf (11/2) up to his or her regular scheduled hours worked and
at double (2time for all hours worked in excess of his or her regstdieduled
hours
e. Travel
Overtime compensation referred toclause34.04 shall only be applicable on a
workday for hours in excess of the empla¥edaily scheduled hours of work
f. Acting pay
The qualifying period for acting pay as specifiegparagrapt65.07(g shall be
converted to hours
g. Shift premium
Shift work employees on variable hour shift schedules pursu#&mgendixD
of this agreement will receive a shift premium in accordancechatise27.01
h. Overtime
Overtime shall be compensated for atilw performed on regular working days
or on days of rest at time and thigearters (13/4).

Article 26: shift principle
26.01

a. When a fulitime indeterminate employee is required to attend one of the following
proceedings outside a period that extdvefere or beyond three)(Bours his or her
scheduled hours of work on a day during which he or she would be eligible for a shift
premium, the employee may request that his or her hours of work on that day be
scheduled between 07:00 and 18:00. Such requi&te granted provided there is no
increase in cost to the Employer. In no case will the employee be expected to report for
work or lose regular pay without receiving at least twelvé b2irs of rest between
the time his or her attendance was no lomgquired at the proceeding and the
beginning of his or her next scheduled work period

i.  Public Service Labour Relations Board Proceedings

clausedl4.01, 14.02, 14.04, 14.05 and 14.06

ii.  contract negotiation and preparatory contract negotiation meetings
clausedl4.09 and 14.10

iii.  personnekelection process
Article 53

iv.  towrite provincialcertification examinations that are a requirement for the

continuation of the performance of the duties of the empsy@esition

v. training courses that the employeedquired to attend by the Employer

b. Notwithstandingparagraph{a), proceedings described in pabagrapl{v) are not
subject to the condition that there be no increase in cost to the Employer
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Article 27: shift and weekend premiums
Excluded provisions

This article does not apply to employees on day work, coveredause<5.04 to 25.06, or
clause25.04 ofAppendixM.

27.01 Shiftpremium

An employee working on shifts will receive a shift premium of two dollars ($2.00) per hour for
all hours worked, inading overtime hours, between 16:00 and 08:00. The shift premium will
not be paid for hours worked between 08:00 and 16:00.

27.02 Weekendpremium

a. An employee working on shifts during the weekend will receive an additional premium
of two dollars ($2.00) pehour for all hours worked, including overtime hours, on
Saturday and/or Sunday

b. Where Saturday and Sunday are not recognized as the weekend at a mission abroad,
the Employer may substitute two) @her contiguous days to conform to local
practice

*Article 28; overtime

28.01Each fifteen (1pminute period of overtime shall be compensated for at the following
rates:

a. time and onéalf (11/2) except as provided for paragrapl28.01(b)

b. double (3 time for each hour of overtime worked after fift&s) hour®dwork in any
twenty-four (24) hour period or after seven decimal five {lmbur®work on the
employeés first (1s} day of rest, and for all hours worked on the second)(@nd
subsequent day of rest. Second (2mdsubsequent day of reseans the second
(2nd) or subsequent day in an unbroken series of consecutive and contiguous calendar
days of rest

28.02

a. Overtime shall be compensated in cash except that, upon request of an employee and
with the approval of the Employer, or at the requéshe Employer and with the
concurrence of the employee, overtime may be compensated in equivalent leave with
pay.

b. The Employer shall endeavour to make cash payment for overtime in the pay period
following that in which the credits were earned

c. The Empbyer shall grant compensatory leave at times convenient to both the
employee and the Employer

d. Compensatory leavearned in a fiscal year, and outstanding éSegtembeB0 of the
next following fiscal year will be paid ocBeptembeBO0 at the employée rate of pay
on March31 of the previous fiscal year
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28.03Where, in respect of arperiod of compensatory leave, an employee is granted:

a. bereavement leaye
or

b. leave with pay because of illness in the immediate family
or

c. sick leave on production ofraedical certificate

the period of compensatory leave so displaced shall either be added to the compensatory
leave period, if requested by the employee and approved by the employer, or reinstated
for use at a later date

28.04Subject to the operationaquirements of the service, the Employer shall make every
reasonable effort:

a. to allocate overtime work on an equitable basis amongst readily available, qualified
employees
and

b. to give employees who are required to work overtime adequate advance ntiee of
requirement

2805 The Alliance is entitled to consult the deputy minister or the deputy miisister
representative whenever it is alleged that employees are required to work unreasonable amounts
of overtime.

2806

a. If an employee is given instructiobgfore the beginning of the emplogeeneal break
or before the midpoint of the employeevorkday whichever is earlier, to work
overtime on that day and reports for work at a time which is not contiguous to the
employeés work period, the employee shlaél paid for the time actually worked, or a
minimum of two (3 hour®pay at straight time, whichever is the greater

b. If an employee is given instructions, after the midpoint of the empieyearkday or
after the beginning of his or her meal break whichévearlier, to work overtime on
that day and reports for work at a time which is not contiguous to the empleye&
period, the employee shall be paid for the time actually worked, or a minimum of three
(3) hourdpay at straight time, whichever istlyreater

c. When an employee is required to report for work and reports under the conditions
described in (a) or (b) above, and is required to use transportation services other than
normal public transportation services, the employee shall be reimburged$onable
expenses incurred as follows:

i. atthekilometricrate normally paid to an employee when authorized by the
Employer to use his or her automobile when the employee travels by means of
the employe& own automobile
or
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ii. out-of-pocket expensdsr other means of commercial transportation

2807 Other than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting t@ork or returning to his or her residence shall not constitute time
worked.

28.08 Notwithstanding the provisions of thegireementor the payment of double #me,
aerological observers shall be compensated at douktien@as follows:

a. for all hours vorked in excess of seven decimal five {héurs beyond what was
scheduled for a normal day

b. for all hours worked in excess of scheduled hours on a firgtdagtof rest, whether
the period of work is a contiguous period or not (these days are idg¢atifithe shift
schedules)

c. for all hours worked on a second (2uidy of rest (these days are identified on the
shift schedules)

d. for all hours worked in excess of the scheduled hours of work on a designated. holiday

28.09 Within five (5) days of notificabn of consultation served by either party the Alliance shall
notify the Employer in writing of the representative authorized to act on behalf of the Alliance
for consultation purposes.

Meal allowance
2810

a. An employee who works three)(@r more hours obvertime immediately before or
immediately following the employée scheduled hours of work shall be reimbursed
for one (3 meal in the amount of ten dollars ($10.00), except where free meals are
provided

b. When an employee works overtime continuously rditeg three (Bhours or more
beyond the period provided for in (a), the employee shall be reimbursed for one
(1) additional meal in the amount of ten dollars ($10.00) for each additional three
(3) hour period thereafter, except where free meals are gavid

c. Reasonable time with pay, to be determined by the Employer, shall be allowed the
employee in order that the employee may take a meal break either at or adjacent to the
employeés place of work

d. Meal allowances under thitauseshall not apply to aemployee who is in travel
status which entitles the employee to claim expenses for lodging and/or meals

28.11When a contractor plans to close a plant between thae&gnated paid holidays or
between a designated paid holiday and a weekend in ordmetthe contractd@ employees an
extended holiday period, Resident Inspectors of the Department of National Defence may be
required to work the same days of rest as those worked by the coidtrastpltoyees at the
straighttime rate and take lieu days ¢oincide with the plad shutdown.
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Article 29: call-back pay
Alternate provisions
Clause<9.01 and 29.02 do not apply to employees covered by 29.03.

29.01If an employee is called back to work:

a. on a designated paid holiday which is not the empl@ssheduled day of work
or
b. on the employds day of rest
or
c. after the employee has completed his or her work for the day and has left his or her
place of work
and returns to work, the employee shall be paid the greater of:
i. compensation equivalent tree (3 hour®pay at the applicable overtime rate
of pay for each calback to a maximum of eight \&our®compensation in an
eight (8)hour period. Such maximum shall include any reporting pay pursuant to
clause32.06 and the relevant reporting pag\isions
or
ii.  compensation at the applicable rate of overtime compensation for time worked,
provided that the period worked by the employee is not contiguous to the endployee
normal hours of work
d. The minimum payment referred to in gabagrapt29.01(c)(i) above, does not apply
to parttime employees. Patime employees will receive a minimum payment in
accordance witlkelause63.06 of thiscollectiveagreement

29.02An employee who receives a call to duty or responds to a telephone or datdl Wnieile
on standby or at any other time outside of his or her scheduled hours of work, may at the
discretion of the Employer work at the emplo§eresidence or at another place to which the
Employer agrees. In such instances, the employee shallbthpaireater of:

a. compensation at the applicable overtime rate for any time worked
or

b. compensation equivalent to ong fibuis pay at the straighitme rate, which shall
apply only the first time an employee performs work during an eighiqi@ period,
starting when the employee first commences the work

29.030ther than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting work or returning to his or her residence shall not constitute time
worked.

2904 This article does not apply where an employee who has accommodation on board a vessel
and:
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a. is notin his or her home port, reports for sailing in accordance with pasted s
orders or as otherwise required by thaster
or

b. is on the Employés premises at the time of notification of the requirement to work
overtime

Compensation in cash or leave with pay
2905

a. Compensation earned undbis articleshall be compensated in cash except where,
upon request of an employee and with the approval of the Employer, or at the request
of the Employer and the concurrence of the employee, overtime may be compensated
in equivalent leave with pay

b. The Employer sHeendeavour to make cash payment for overtime in the pay period
following that in which the credits were earned

c. The Employer shall grant compensatory leave at times convenient to both the
employee and the Employer

d. Compensatory leave earned in a fisadry and outstanding as $¢ptembeB0 of the
next following fiscal year will be paid dBeptembeB0 at the employés rate of pay
on March31 of the previous fiscal year

**Article 30: standby

30.01Where the Employer requires an employee to be available on standby dudlgyoff
hours, such employee shall be compensated at the rate-balhrig/2 hour for each four

(4) hour period or part thereof for which the employee has been designatedgperbstandby
duty.

30.02An employee designated by letter or by list for standby duty shall be available during his
or her period of standby at a known telephone number and be available to return for work as
quickly as possible if called. In designatingmoyees for standby, the Employer will endeavour
to provide for the equitable distribution of standby duties.

*%*

30.03In designating employees for standby, the employer will endeavgrovide for the
equitable distribution of standby duties.

30.04No standby payment shall be granted if an employee is unable to report for work when
required.

30.05 An employee on standby who is required to report for work shall be compensated in
accordance witlelause29.01.

30.06 Other than when required by the Emplojeuse a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting to work or returning to his or her residence shall not constitute time
worked.
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a.
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Paymentseferred to irclauses30.01 and 30.04 shall be compensated in cash except
where, upon request of an employee and with the approval of the Employer, or at the
request of the Employer and the concurrence of the employee, the payment may be
compensated in etualent leave with pay

Compensatory leave earned in a fiscal year, and outstandingaptembeB0 of the

next following fiscal year will be paid dBeptembeB0 at the employés rate of pay
onMarch31 of the previous fiscal year

Article 31: reporting pay

31.01

a. When an employee is required to report and reports to work on the entpldggeof

rest, the employee is entitled to a minimum of thr@d@Birdpay at the applicable
overtime rate of pgy

b. The minimum payment referred to in (a), does apply to partime employees. Part

31.02

time employees will receive a minimum payment in accordance with.63.05

When an employee reports for work under the conditions descrilotalise31.01, and is
required to use transportation services othar ttmmal public transportation services, the
employee shall be reimbursed for reasonable expenses incurred as follows:

a.

b.

at thekilometric rate normally paid to an employee when authorized by the Employer
to use his or her automobile when the employee sdwemeans of the employase

own automobile

or

out-of-pocket expenses for other means of commercial transportation

31.030ther than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the engstsynormal place of work, time spent by
an employee reporting to work or returning to his or her residence shall not constitute time
worked.

31.04 To apply to EGGroup only

An employee required to report aboard ship sailing from home port outside theyedxpl
normally scheduled working hours and who is not required to work aboard on reporting will be
paid a premium of one {hourss pay at the straighitme rate.

31.05 To apply to EGGroup only
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This article does not apply where an employee whode®mmodation on board a vessel and is
not in the employa®s home port, reports for sailing in accordance with posted sailing orders or
as otherwise required by theaster

31.06

a. Payments referred to olause31.01 shall be compensated in cash excepteylgon
request of an employee and with the approval of the Employer, or at the request of the
Employer and the concurrence of the employee, the payment may be compensated in
equivalent leave with pay

b. Compensatory leave earned in a fiscal year, and outstandingaptembeB0 of the
next following fiscal year will be paid dBeptembeB0 at the employés rate of pay
on March31 of the previous fiscal year

Article 32: designated paid holidays

32.01Subject taclause32.02, the following days shall be designated paid holidays for
employees:

New Yeatds Day

Good Friday

Easter Monday

the day fixed by proclamation of the Governor in Council for celebration of the
Sovereigs birthday;

Canada Day

Labaur Day,

the day fixed by proclamation of the Governor in Council as a general day of
Thanksgiving

Remembrance Day

Christmas Day

Boxing Day

one () additional day in each year that, in the opinion of the Employer, is recognized
to be a provincial ocivic holiday in the area in which the employee is employed or, in
any area where, in the opinion of the Employer, no such additional day is recognized
as a provincial or civic holiday, the first Monday in August

|. one () additional day when proclaimed ly Act of Parliament as a national holiday

apop

AT TS @™o

ClauseT132.01 applies only to certain employees in the Tl Group.

T132.01 Technical Inspectors working on the premises of contractors who observe the
designated paid holidays on days other than those listddugse32.01 shall observe the
designated paid holidays referred tciause32.01 on the same days as the employees of these
contractors. Technical Inspectors are entitled to eleverd@signated paid holidays per year.

32.02An employee absent withouap on both his or her full working day immediately
preceding and his or her full working day immediately following a designated holiday is not
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entitled to pay for the holiday, except in the case of an employee who is granted leave without
pay under the prasions ofArticle 14: leavewith or without payfor Alliance business

32.03When a day designated as a holiday umtiarse32.01 coincides with an employBelay
of rest, the holiday shall be moved to the first (1st) scheduled working day following the
employeés day of rest. When a day that is a designated holiday is so moved to a day on which
the employee is on leave with pay, that day shall count as a holiday and not as a day of leave.

When two (2 days designated as holidays undause32.01coincide with an employée
consecutive days of rest, the holidays shall be moved to the emgsldiystetwo (3 scheduled
working days following the days of rest. When the days that are designated holidays are so
moved to days on which the employee ideave with pay, those days shall count as holidays
and not as days of leave.

32.04When a day designated as a holiday for an employee is moved to another day under the
provisions ofclause32.03:

a. work performed by the employee on the day from whicthtiiglay was moved shall
be considered as worked performed on a day of rest
and

b. work performed by the employee on the day to which the holiday was moved, shall be
considered as work performed on a holiday

32.05

a. When an employee works on a holiday, helar shall be paid time and chalf
(1 1/2) for all hours worked up to seven decimal five {hdurs and double (2) time
thereafter, in addition to the pay that the employee would have been granted had he or
she not worked on the holiday

b. Notwithstandingoaragraph(@a), when an employee works on a holiday contiguous to a
day of rest on which the employee also worked and received overtime in accordance
with paragrapt28.01(b), the employee shall be paid in addition to the pay that the
employee would have begnanted had he or she not worked on the holiday, two (2)
times his or her hourly rate of pay for all time worked

32.06When an employee is required to report for work and reports on a designated holiday, the
employee shall be paid the greater of:

a. compenation equivalent to three YBourdpay at the applicable overtime rate of pay
for each reporting to a maximum of eigh} f®urcompensation in an eight)(Bour
period
or

b. compensation in accordance with the provisiondafise32.05

32.070ther than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
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the employee reporting to work or returning to his or her residence shall stitutertime
worked.

32.08Where a day that is a designated holiday for an employee coincides with a day of leave
with pay, that day shall count as a holiday and not as a day of leave.

32.09Where operational requirements permit, the Employer shall netlatthan employee to
work on bothDecembe5 andJanuaryl in the same holiday season.

32.10

a. Payments referred to olause32.05 and 32.06 shall be compensated in cash except
where, upon request of an employee and with the approval of the Employaheor at
request of the Employer and the concurrence of the employee, the payment may be
compensated in equivalent leave with pay

b. Compensatory leave earned in a fiscal year, and outstandingapteimbeB0 of the
next following fiscal year will be paid ddeptembeB0 at the employés rate of pay
on March31 of the previous fiscal year

Article 33: religious observance

33.01The Employer shall make every reasonable effort to accommodate an employee who
requests time off to fulfill his or her religious obligations.

33.02Employees may, in accordance with the provisions ofdtpieementrequest annual leave,
compensatory leay leave without pay for other reasons or a shift exchange (in the case of a shift
worker) in order to fulfill their religious obligations.

33.03Notwithstandingclause33.02, at the request of the employee and at the discretion of the
Employer, time off uth pay may be granted to the employee in order to fulfill his or her
religious obligations. The number of hours with pay so granted must be made up hour for hour
within a period of six (bmonths, at times agreed to by the Employer. Hours worked aslta resu
of time off granted under thidauseshall not be compensated nor should they result in any
additional payments by the Employer.

33.04An employee who intends to request leave or time off utiiearticlemust give notice to
the Employer as far in advance as possible but no later than joue€ks before the requested
period of absence.

Article 34: travelling time

34.01For the purposes of theollectiveagreementtravelling time is compensated for gimh
the circumstances and to the extent provided ftnigarticle

34.02When an employee is required to travel outside his or her headquarters area on government
business, as these expressions are defined by the Employer, the time of departursnaadshe

of such travel shall be determined by the Employer and the employee will be compensated for
travel time in accordance wittlauses34.03 and 34.04. Travelling time shall include time
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necessarily spent at each stoger enroute provided such stoper is not longer than three
(3) hours.

34.03For the purposes afauses34.02 and 34.04, the travelling time for which an employee
shall be compensated is as follows:

a. for travel by public transportation, the time between the scheduled time of departure

andthe time of arrival at a destination, including the normal travel time to the point of
departure, as determined by the Employer

for travel by private means of transportation, the normal time as determined by the
Employer, to proceed from the emplogeplace of residence or workplace, as

applicable, direct to the employ@eadestination and, upon the emplaiseeeturn, direct

back to the employée residence or workplace

in the event that an alternate time of departure and/or means of travel is reQuested

the employee, the Employer may authorize such alternate arrangements, in which case
compensation for travelling time shall not exceed that which would have been payable
under the Employés original determinatian

34.041f an employee is required taairel as set forth inlauses34.02 and 34.03:

a. on a normal working day on which the employee travels but does not work, the

b.

employee shall receive his or her regular pay for the day

on a normal working day on which the employee travels and works, the employee shall

be paid:

i.  his or her regular pay for the day for a combined period of travel and work not

exceeding his or her regular scheduled working hours
and

ii. atthe applicable ovenrtie rate for additional travel time in excess of his or her
regular scheduled hours of work and travel, with a maximum payment for such
additional travel time not to exceéfteen (15) hours pay at the straigtitne
rate of pay

on a day of rest or on aslgnated paid holiday, the employee shall be paid at the

applicable overtime rate féwours travelled to a maximum fifteen (15) hours pay at

the straightime rate of pay

34.05This article does not apply to an employee when the employee travels bypengf

transport in which he or she is required to perform work, and/or which also serves as his or her
living quarters during a tour of duty. In such circumstances, the employee shall receive the
greater of:

a.

b.

on a normal working day, his or her regulaygor the day

or

pay for actual hours worked in accordance withicle 32: designategaid holidays
andArticle 28: overtime of thiscollectiveagreement

34.06Compensation undéhis articleshall not be paid for travel time to courses, training
sesfons, conferences and seminars, unless the employee is required to attend by the Employer.
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34.07

a. Upon request of an employee and with the approval of the Employer, compensation at
the overtime rate earned undleis articlemay be granted in compensatoegve with
pay.
b. Compensatory leave earned in a fiscal year, and outstandingaptembeB0 of the
next following fiscal year will be paid dBeptembeB0 at the employés rate of pay
on March31 of the previous fiscal year.

34.08When an employee is to be away from home on twed@secutive days of rest they shall
be entitled to be reimbursed for one ten) (hihute station to station call home in addition to
those that may be eligible for under the travel directive.

34.09 Trave status leave

a. An employee who is required to travel outside his or her headquarters area on
government business, as these expressions are defined by the Employer, and is away
from his or her permanent residence for twenty (2@hts during a fiscal yeahall be
granted seven decimal five (Y tours off with pay. The employee shall be credited
with one (3 additional period of seven decimal five (Yt®urs for each additional
twenty (20 nights that the employee is away from his or her permanent resitiea
maximum of one hundred (1padditional nights

b. The maximum number of hours off earned under this clause shall not excedd/érty
(45) hours in a fiscal year and shall accumulate as compensatory leave with pay

c. This leave with pay is deemed te bompensatory leave and is subject to
paragraph28.02(c) and (d)

The provisions of this clause do not apply when the employee travels in connection with courses,
training sessions, professional conferences and seminars, unless the employee is@equired t
attend by the Employer.

Article 35: travelling expenses on leave or termination
35.01When an employee serving on a vessel which is away from its home port,

a. is authorized to take leave under the provision&rti€le 38: vacationleave with pay
or under the provisions @frticle 51: bereavemenieave with paythe Employer shall
pay the cost of the return travelling expenses, as normally defined by the Employer,
from the point of disembarkation to the veésé&lome port or to the employBsenomal
place of residence, whichever is the lesser amount

b. terminates his or her employment by reason of retirement, release or layoff, the
Employer shall pay the cost of the travelling expenses, as normally defined by the
Employer, from the point alisembarkation to the employ@eport of hiring or to the
employeés normal place of residence, whichever is the lesser amount
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Article 36: notice of transfer

36.01Where practicable, advance notice of a change in posting or a transfer from an e@ployee
Headquarte®area as defined by the Employer shall be given to an employee. Such notice shall
not normally be less than threg (Bonths.

Part IV: leave provisions

Article 37: leave, general
37.01

a. When an employee becomes subject todgieementhis or her earned daily leave
credits shall be converted into hours. When an employee ceases to be subject to this
agreementhis or her earned hourly leave credits shall be reconverted into days, with
one (1 day being equal to seven decimal five {hbéurs

b. Earned leave credits or other leave entitlements shall be equal to seven decimal five
(7.5 hours per day

c. When leave is granted, it will be granted on an hourly basis and the number of hours
debited for each day of leave shall be equal to the nuaflt®urs of work scheduled
for the employee for the day in question

d. Notwithstanding the above, Article 51: bereavementeave with payafidayo will
mean a calendar day

37.02Except as otherwise specified in thigreement

a. where leave without pay f@ period in excess of three) (@onths is granted to an
employee for reasons other than iliness, the total period of leave granted shall be
deducted fronficontinuous employmeafor the purpose of calculating severance pay
andfservice for the purposefacalculating vacation leaye

b. time spent on such leave which is for a period of more than threso(8hs shall not
be counted for pay increment purpases

37.03An employee is entitled, once in each fiscal year, to be informed upon request, of the
balance of his or her vacation and sick leave credits.

37.04The amount of leave with pay earned but unused credited to an employee by the Employer
at the time when tkiagreemenis signed, or at the time when the employee becomes subject to
thisagreementshall be retained by the employee.

37.05An employee shall not be granted two {#ferent types of leave with pay or monetary
remuneration in lieu of leave in resy of the same period of time.

37.06An employee who, on the day that thgreemenis signed, is entitled to receive furlough
leave, that is, five (bweek®leave with pay upon completing twenty j3@ars of continuous
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employment, retains his or hartglement to furlough leave subject to the conditions respecting
the granting of such leave that are in force on the day thatgheemenis signed.

37.07An employee is not entitled to leave with pay during periods he or she is on leave without
pay orunder suspension.

37.08In the event of termination of employment for reasons other than incapacity, death or
layoff, the Employer shall recover from any monies owed the employee an amount equivalent to
unearned vacation and sick leave taken by the employee, as calculatelefidassification
prescribed in the employésecertificate of appointment on the date of the termination of the
employeé employment.

37.09An employee shall not earn leave credits underatigsemenin any month for which
leave has already been credite him or her under the terms of any other collective agreement
to which the Employer is a party or under other rules or regulations of the Employer.

37.10When an employee who is in receipt of a special duty allowance or an extra duty
allowance is graed leave with pay, the employee is entitled during the empieyegiod of

leave to receive the allowance if the special or extra duties in respect of which the employee is
paid the allowance were assigned to the employee on a continuing basis, arfodaptwo

(2) or more months prior to the period of leave.

**Article 38: vacation leave with pay

38.01The vacation year shall be from Aptiltto March31 of the following calendar year,
inclusive.

Accumulation of vacation leave credits

**

38.02An employee shall earn vacation leave credits at the following rate for each calendar
month during which the employee receives pay for at least sefre@t{y75) hours:

a. nine decimal three seven five (9.3 Fours until the month in which the anniversafy o
the employeés eighth (8thyear of service occurs

b. twelve decimal five (12)phours commencing with the month in which the emplayee
eighth (8th anniversary of service occurs

c. thirteen decimal seven five (13)M0ours commencing with the month in whithe
employeés sixteenth (16thanniversary of service occyrs

d. fourteen decimal four (14)4ours commencing with the month in which the
employeés seventeenth (17}fanniversary of service occurs

e. fifteen decimal six two five (15.63%ours commencing ith the month in which the
employeés eighteenth (18thanniversary of service occurs

f. sixteen decimal eight seven five (16.86urs commencing with the month in which
theemployeés twenty-seventh (27thanniversary of service occyrs

g. eighteen decimadeven five (18.7phours commencing with the month in which the
employeés twenty-eighth (28th anniversary of service occurs
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For the purpose of this clause only, all service within the public service, whether
continuous or discontinuous,ahcount towad vacation leave

For the purpose gfaragrapl88.02(h) only, effective Aprill, 2012 on ago-forward

basis, any former service in the Canadian Forces for a continuous period of six

(6) months or more, either as a member of the Regular Force orRéegve Force
while on Class B or C service, shall also be included in the calculation of vacation
leave credits

Notwithstandingparagrapt88.02(h) above, an employee who was a member of one of
the following bargaining units on the date of the signintheir collective agreement

as shown below:

Bargaining unit Date ofsigning
EG May 17, 1989
DD, GT, PI, PY, TI May 19, 1989

or an employee who became a member of the bargaining unit between the dates shown
above and Mag1, 1990 shall retain, for the purpose igervice and of establishing

his or her vacation entitlement pursuanttiis article those periods of former service

which had previously qualified for counting as continuous employment, until such

time as his or her goloyment in the public service is terminated

Entitlement to vacation leave with pay

38.03An employee is entitled to vacation leave with pay to the extent entipdoyeés earned
credits but an employee who has completed gix@ths of continuousmployment may
receive an advance of credits equivalent to the anticipated credits for the current vacation year.

Scheduling of vacation leave with pay

38.04In scheduling vacation leave with pay to an employee, the Employer shall, subject to the
operatioml requirements of the service, make every reasonable effort:

a. to grant the employee his or her vacation leave during the fiscal year in which it is

b.

C.

d.

earned, if so requested by the employee not laterJinaed,;

to comply with any request made by an empéolgefore Januaryl that the employee

be permitted to use in the following fiscal year any period of vacation leave of four

(4) days or more earned by the employee in the current year

to ensure that approval of amployeés request for vacation leavenst unreasonably
denied

to schedule vacation leave on an equitable basis and when there is no conflict with the
interests of the Employer or the other employees, according to the wishes of the
employee

38.05The Employer shall give an employee as much notice as is practicable and reasonable of
approval, denial, alteration or cancellation of a request for vacation or furlough leave. In the case
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of denial, alteration or cancellation of such leave, the Empkiat give the written reason
therefor, upon written request from the employee.

38.06Where, in respect of any period of vacation leave, an employee is granted:

a.

b.

C.

bereavement leave with pay

or

leave with pay because of illness in the immediate family
or

sick leave on production of a medical certificate

the period of vacation leave so displaced shall either be added to the vacation period, if requested
by the employee and approved by the Employer, or reinstated for use at a later date.

38.07 Carry-over andfor liquidation of vacation leave

a.

Where in any vacation year, an employee has not been granted all of the vacation leave
credited to him or her, the unused portion of his or her vacation leave up to a maximum
of two hundred and sixtjwo decimal five (262.phours credits shall be carried over

into the following vacation year. All vacation leave credits in excess of two hundred

and sixtytwo decimal five (262.phours shall be automatically paid in cash at his or

her rate of pay as calculated from the clasaiion prescribed in his or her certificate

of appointment of his or her substantive position on the last day of the vacation year

i.  Notwithstandingparagrapt{a), if on Novembef9, 2001 or on the date an
employee becomes subject to thggeementheor she has more than two
hundred and sixtywo decimal five (262.phours of unused vacation leave
credits earned during previous years, this number of unused vacation leave
credits shall become tlemployeés accumulated leave maximum.

ii.  Unused vacation leave credits equivalent toettmploye@s accumulated leave
maximum shall be carried over into the following vacation year

lii.  Unused vacation leave credits in excess okthployeé accumulated leave
maximum shall be automatically paiddash at his or her rate of pay as
calculated from the classification prescribed in his or her certificate of
appointment of his or her substantive position on the last day of the vacation
year

Theemployeés accumulated leave maximum shall be reducedaaably by the

number of vacation leave credits liquidated in excess ddrtifdoyeés annual

vacation leave entitlement during the vacation year

Notwithstanding sutaragraph{b)(iii), where the Employer cancels a period of

vacation leave which has beemyiously approved in writing, and which cannot be
rescheduled before the end of the vacation year, the cancelled leave may be carried
over into the next vacation year

During any vacation year, upon application by the employee and at the discretion of

the Employer, earned but unused vacation leave credits in excess of one hundred and
twelve decimal five (112)5hours may be paid at tleenployeés rate of pay as
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calculated from the classification prescribed in the certificate of appointment of the
employeé@s substantive position on Mar@1 of the previous vacation year

Recall from vacation leave with pay
38.08

a. The Employer will make every reasonable effort not to recall an employee to duty after
the employee has proceeded on vacation leave with pay
b. Where, during any period of vacation leave or furlough leave with pay an employee is
recalled to duty, the employee shall be reimbursed for reasonable expenses, as
normally defined by the Employer, that the employee incurs:
I.  in proceeding to themployeés place of duty
and
ii. inreturning to the place from which the employee was recalled if the employee
immediately resumes vacation upon completing the assignment for which the
employee was recalled
after submitting such accounts as are normally requiredebizmployer
c. The employee shall not be considered as being on vacation leave during any period in
respect of which the employee is entitled urpbmagrapt88.08(b) to be reimbursed
for reasonable expenses incurred by the employee

Leave when employment terminates

38.09When an employee dies or otherwise ceases to be employed, the employee or the
employeés estate shall be paid an amount equal to the product obtained by multiplying the
number of days of earned but unused vacation and furlough leave with pagtopllogeés

credit by the daily rate of pay as calculated from the classification prescribiezeimployeés
certificate of appointment on the date of the termination oétheloyeé employment, except

that the Employer shall grant the employee any vacation and furlough leave earned but not used
by the employee before the employment is terminbyelayoff if the employee so requests

because of a requirement to meet minimum continuous employment requirements for severance

pay.

38.10Notwithstandingclause38.09, an employee whose employment is terminated for cause
pursuant tgparagrapii2(1)(e) ofthe Financial Administration Act by reason of a declaration
that he or she abandoned his or her position is entitled to receive the payment referred to in
clause38.09, if he or she requests it within sij fBonths following the date upon which his or
heremployment is terminated.

Advance payments

38.11The Employer agrees to issue advance payments of estimated net salary for vacation
periods of two (Ror more complete weeks, provided a written request for such advance payment
is received from the emplogeat least six (Bveeks prior to the last pay day before the

employeés vacation period commences.

Provided the employee has been authorized to proceed on vacation leave for the period
concerned, pay in advance of going on vacation shall be made prior to departure. Any
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overpayment in respect of such pay advances shall be an immediate first chargeagains
subsequent pay entitlements and shall be recovered in full prior to any further payment of salary.

Cancellation or alteration of vacation leave

38.12When the Employer cancels or alters a period of vacation or furlough leave which it has
previously @proved in writing, the Employer shall reimburse the employee for the non

returnable portion of vacation contracts and reservations made by the employee in respect of that
period, subject to the presentation of such documentation as the Employer magy fideiir

employee must make every reasonable attempt to mitigate any losses incurred and will provide
proof of such action to the Employer.

38.13 Appointment to a separate agency

Notwithstandingclause38.09, an employee who resigns to accept an appointmidnan
organization listed ischedule/ of the Financial Administration Act may choose not to be paid
for unused vacation and furlough leave credits, provided that the appointing organization will
accept such credits.

38.14 Appointment from a separate agncy

The Employer agrees to accept the unused vacation and furlough leave credits up to a maximum
of two hundred and sixtjwo decimal five (262.phours of an employee who resigns from an
organization listed ischedule/ of the Financial AdministratioAct in order to take a position

with the Employer if the transferring employee is eligible and has chosen to have these credits
transferred.

3815

a. Employees shall be credited a eimae entitliement of thiryseven decimal five
(37.9 hours of vacation leavwith pay on the first (Jstlay of the month following
theemployeés second (2nganniversary of service, as definedparagrapt88.02(h)

b. The vacation leave credits providedo@ragrapt88.16(a) above shall be excluded
from the application oflause38.07 dealing with thearry-over and/or liquidation of
vacation leave

Article 39: sick leave with pay
Credits
39.01

a. An employee shall earn sick leave credits at the rate of nine decimal three seven five
(9.379 hours for each calendar month for which émeployee receives pay for at least
seventyfive (75) hours

b. A shift worker shall earn additional sick leave credits at the rate of one decimal two
five (1.29 hours for each calendar month during which he or she works shifts and he
or she receives pay fat least seventfive (75) hours. Such credits shall not be carried
over in the next fiscal year and are available only if the employee has already used one
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hundred and twelve decimal five (11pHours of sick leave credits during the current
fiscal year

Granting of sick leave

39.02An employee shall be granted sick leave with pay when he or she is unable to perform his
or her duties because of iliness or injury provided that:

a. he or she satisfies the Employer of this condition in such manner and déihsecs
may be determined by the Employer
and

b. he or she has the necessary sick leave credits

39.03Unless otherwise informed by the Employer, a statement signed by the employee stating
that because of illness or injury he or she was unable to perfoonlines duties, shall, when
delivered to the Employer, be considered as meeting the requiremeatagfapt89.02(a).

39.04When an employee has insufficient or no credits to cover the granting of sick leave with
pay under the provisions ofause39.02,Sick leave with pay may, at the discretion of the
Employer, be granted to an employee for a period of up to one hundred aneseigitydecimal
five (187.9 hours, subject to the deduction of such advanced leave from any sick leave credits
subsequentlyaned.

39.05When an employee is granted sick leave with pay and hghguty leave is subsequently
approved for the same period, it shall be considered, for the purpose of the record of sick leave
credits, that the employee was not granted sick leatirepaly.

39.06Where, in respect of any period of compensatory leave, an employee is granted sick leave
with pay on production of a medical certificate, the period of compensatory leave so displaced
shall either be added to the compensatory leave penieduksted by the employee and

approved by the Employer or reinstated for use at a later date.

39.07

a. Sick leave credits earned but unused by an employee during a previous period of
employment in the public service shall be restored to an employee ainpéeyment
was terminated by reason of layoff and who is reappointed in the public service within
two (2 years from the date of layoff

b. Sick leave credits earned but unused by an employee during a previous period of
employment in the public service shiadl restored to an employee whose employment
was terminated due to the end of a specified period of employment, and who is re
appointed in the core public administration within oneyéar from the end of the
specified period of employment

39.08The Emplyer agrees that an employee shall not be terminated for cause for reasons of
incapacity pursuant tparagraphi2(1)(e) of the Financial Administration Act at a date earlier
than the date at which the employee will have utilized his or her accumulatéebsielcredits,
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except where the incapacity is the result of an injury or illness for which injury on duty leave has
been granted pursuantAaticle 41.

Article 40: medical appointment for pregnant employees

40.01Up to three decimal seven five (3)#®ours of reasonable time off with pay will be granted
to pregnant employees for the purpose of attending routine medical appointments.

40.02Where a series of continuing appointments is necessary for the treatment of a particular
condition relating to theregnancy, absences shall be charged to sick leave.

Article 41: injury-on-duty leave

41.01An employee shall be granted injuoy-duty leave with pay for such period as may be
reasonably determined by the Employer when a claim has been made pursuant to the
Government Employees Compensation Act, and a Wdikennpensation authority has notified
the Employer that it has certified that the employee is unable to work because of:

a. personal injury accidentally received in the performance of his or her dutie®&and
caused by themployeés willful misconduct
or

b. an industrial illness or a disease arising out of and in the courseahiileyeés
employment

if the employee agrees to remit to the Receiver General of Canada any amount received by him
or her in compensation for loss of pay resulting from or in respect of such injury, illness or
disease providing, however, that such amount does not stem fraspaadedisability policy for

which the employee or themployeés agent has paid the premium.

Article 42: maternity leave without pay
42.01 Maternity leave without pay

a. An employee who becomes pregnant shall, upon request, be granted maternity leave
without pay for a period beginning before, on or after the termination date of
pregnancy and ending not later than eighteen (18)weeks after the termination date of
pregnancy

b. Notwithstandingparagrapt{a):

i.  where the employee has not yet proceeded on matéraitg without pay and

her newborn child is hospitalized
or

ii.  where the employee has proceeded on maternity leave without pay and then
returns to work for all or part of the period while her newborn child is
hospitalized

the period of maternity leave withbpay defined irparagraph{a) may be extended

beyond the date falling eighteen J18eeks after the date of termination of pregnancy

by a period equal to that portion of the period ofd¢h®ployeés hospitalization while

the employee was not on materrggve, to a maximum of eighteen J1@eeks
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c. The extension described praragrapl{b) shall end not later than fiftyvo (52 weeks
after the termination date of pregnancy
d. The Employer may require an employee to submit a medical certificate certifying
pregancy
e. An employee who has not commenced maternity leave without pay may elect to:
i.  use earned vacation and compensatory leave credits up to and beyond the date
that her pregnancy terminates
ii.  use her sick leave credits up to and beyond the date thaiegeapcy
terminates, subject to the provisions set owtriticle 39: sick leave with pay
For purposes of this subparagraph, the tdiitinessd or finjuryo used in
Article 39: sick leave with payshall include medical disability related to
pregnancy
f. An employee shall inform the Employer in writing of her plans to take leave with and
without pay to cover her absence from work due to the pregnancy at least four
(4) weeks before the initial date of continuous leave of absence while termination of
pregnancys expected to occur unless there is a valid reason why the notice cannot be
given
g. Leave granted under this clause shall be counted for the calculafiocondihuous
employmenb for the purpose of calculating severance payfsedvice for the
purpose bcalculating vacation leave. Time spent on such leave shall be counted for
pay increment purposes

42.02 Maternity allowance

a. An employee who has been granted maternity leave without pay shall be paid a
maternity allowance in accordance with the terms of the Supplemental Unemployment
Benefit (SUB) Plan described paragraphsc) to (i), provided that she:

i.  has completed six J@nonths of continuous employment before the
commencement of her maternity leave without, pay
ii.  provides the Employer with proof that she has applied for and is in receipt of
maternity benefits under the Employment Insurance or the Quebec Parental
Insurance Rin in respect of insurable employment with the Employer
and
iii.  has signed an agreement with the Employer stating that:

A. she will return to work on the expiry date of her maternity leave without
pay unless the return to work date is modified by the appréeadaiher
form of leave

B. following her return to work, as describedsiection(A), she will work for
a period equal to the period she was in receipt of maternity allowance

C. should she fail to return to work for the Employer, Parks Canada, the
Canada Revare Agency or the Canadian Food Inspection Agency in
accordance witlsection(A), or should she return to work but fail to work
for the total period specified section(B), for reasons other than death,
layoff, early termination due to lack of work or disitinuance of a
function of a specified period of employment that would have been
sufficient to meet the obligations specifiedsigction(B), or having
become disabled as defined in the Public Service Superannuation Act, she
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will be indebted to the Empyer for an amount determined as follows:

(allowance recewved) X (remaining period to be worked
following her return to work)
[total period to be worked as
specified i (B)]
however, an employee whose specified period of employment expired and
who is rehired in any portion of the core public administration as specified
in the Public Service Labour Relations Act or Parks Canada, thed@a
Revenue Agency or the Canadian Food Inspection Agency within a period
of ninety (90 days or less is not indebted for the amount if her new period
of employment is sufficient to meet the obligations specified in
section(B).
b. For the purpose cfectiors (a)(iii)(B), and (C), periods of leave with pay shall count as
time worked. Periods of leave without pay duringehgployeés return to work will
not be counted as time worked but shall interrupt the period referred to in
section(a)(iii)(B), without activating the recovery provisions described in
section(a)(iii)(C).
c. Maternity allowance payments made in accordance with the SUB Plan will consist of
the following:
i.  where an employee is subject to a waiting period before receivipiplzment
Insurance maternity benefits, ningtyeepercent(93%) of her weekly rate of
pay for each week of the waiting period, less any other monies earned during
this period
and
ii.  for each week the employee receives a maternity benefit under the Eraptoym
Insurance or the Quebec Parental Insurance plan, she is eligible to receive the
difference between ninethreepercent(93%) of her weekly rate and the
maternity benefit, less any other monies earned during this period which may
result in a decrease her maternity benefit to which she would have been
eligible if no extra monies had been earned during this period
and

iii.  where an employee has received the full fifteer) (l€eks of maternity benefit
under Employment Insurance and thereafter remaimsatarnity leave without
pay, she is eligible to receive a further maternity allowance for a period of one
(1) week at ninety threpercent(93%) of her weekly rate of pay, less any other
monies earned during this period
d. Attheemployeésrequest, the pagent referred to in sydaragrapi2.02(c)(i) will be
estimated and advanced to the employee. Adjustments will be made once the employee
provides proof of receipt of Employment Insurance or Quebec Parental Insurance Plan
maternity benefits
e. The maternity dwance to which an employee is entitled is limited to that provided in
paragrapt{c) and an employee will not be reimbursed for any amount that she may be
required to repay pursuant to the Employment Insurance Act or the Parental Insurance
Act in Quebec
f. The weekly rate of pay referred toparagraphc) shall be:
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i.  for afull-time employee, themployeés weekly rate of pay on the day
immediately preceding the commencement of maternity leave without pay
ii.  for an employee who has been employed on atjpaet or on a combined full
time and partime basis during the six \&honth period preceding the
commencement of maternity leave, the rate obtained by multiplying the weekly
rate of pay in sybaragrapti) by the fraction obtained by dividing the
employeés straight time earnings by the straight time earnings the employee
would have earned working ftilme during such period
g. The weekly rate of pay referred toparagraphf) shall be the rate to which the
employee is entitled for her substantive level toch she is appointed
h. Notwithstandingoaragraph{g), and subject to splaragraplf)(ii), if on the day
immediately preceding the commencement of maternity leave without pay an
employee has been on an acting assignment for at least fonoihs, the wekly
rate shall be the rate she was being paid on that day
I. Where an employee becomes eligible for a pay increment or pay revision that would
increase the maternity allowance, the allowance shall be adjusted accordingly.
J.  Maternity allowance payments madeder the SUB Plan will neither reduce nor
increase aemployeés deferred remuneration or severance.pay

42.03 Speciamaternity allowance for totally disabled employees

a. An employee who:
i.  falils to satisfy the eligibility requirement specified in patagrap#2.02(a)(ii)
solely because a concurrent entitlement to benefits under the Disability
Insurance (DI) Plan, the Lortgrm Disability (LTD) Insurance portion of the
Public Service Management Insurance Plan (PSMIP) or the Government
Employees Compesation Act prevents her from receiving Employment
Insurance or Quebec Parental Insurance Plan maternity benefits
and
ii. has satisfied all of the other eligibility criteria specifiegparagrapt#2.02(a),
other than those specifiedsectiongA) and (B) ofsulparagrapi2.02(a)(iii)
shall be paid, in respect of each week of maternity allowance not received for the
reason described in spdragrapl(i), the difference between ninetlyreepercent
(93%) of her weekly rate of pay and the gross amount afvbekly disability benefit
under the DI Plan, the LTD plan or through the Government Employees Compensation
Act.
b. An employee shall be paid an allowance under this clause andaiades42.02 for a
combined period of no more than the number of weeks whéevould have been
eligible for maternity benefits under the Employment Insurance or the Quebec Parental
Insurance Plan had she not been disqualified from Employment Insurance or Quebec
Parental Insurance Plan maternity benefits for the reasons desuoribed

sulparagrapt{a)(i).
Article 43: maternity-related reassignment or leave

43.01An employee who is pregnant or nursing may, during the period from the beginning of
pregnancy to the end of tfiéty -second (2nd) week following the birth, request the Employer
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to modify her job functions or reassign her to another job if, by reason of the pregnancy or
nursing, continuing any of her current functions may pose a risk to her health or that of the foetus
or child. On beng informed of the cessation, the Employer, with the written consent of the
employee, shall notify the appropriate workplace committee or the health and safety
representative.

43.02An employeés request underlause43.01 must be accompanied or followasisoon as
possible by a medical certificate indicating the expected duration of the potential risk and the
activities or conditions to avoid in order to eliminate the risk. Depending on the particular
circumstances of the request, the Employer may obtaindependent medical opinion.

43.03An employee who has made a request untierse43.01 is entitled to continue in her

current job while the Employer examines her request, but, if the risk posed by continuing any of
her job functions so requires, slseentitled to be immediately assigned alternative duties until
such time as the Employer:

a. modifies her job functions or reassigns;her
or

b. informs her in writing that it is not reasonably practicable to modify her job functions
or reassign her

43.04Where reasonably practicable, the Employer shall modifgtmeloyeés job functions or
reassign her.

43.05Where the Employer concludes that a modification of job functions or a reassignment that
would avoid the activities or conditions indicated in tedical certificate is not reasonably
practicable, the Employer shall so inform the employee in writing and shall grant leave of
absence without pay to the employee for the duration of the risk as indicated in the medical
certificate. However, such leaveal end no later thafifty two (52) weeks after the birth.

43.06An employee whose job functions have been modified, who has been reassigned or who is
on leave of absence shall give at least taM@ek®notice in writing to the Employer of any
changen duration of the risk or the inability as indicated in the medical certificate, unless there

is a valid reason why that notice cannot be given. Such notice must be accompanied by a new
medical certificate.

43.07Notwithstandingclause43.05, for an emplgee working in an institution where she is in

direct and regular contact with offenders, if the Employer concludes that a modification of job
functions or a reassignment that would avoid the activities or conditions indicated in the medical
certificate isnot reasonably practicable, the Employer shall so inform the employee in writing

and shall grant leave of absence with pay to the employee for the duration of the risk as indicated
in the medical certificate. However, such leave shall end no later tHantahe the employee
proceeds on maternity leave without pay or on the termination date of the pregnancy, whichever
comes first.
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**Article 44: parental leave without pay
44.01 Parentalleave without pay

a.

Where an employee has or will have the actual @aadecustody of a nedworn child
(including the newborn child of a commotaw partner), the employee shall, upon
request, be granted parental leave without pay for a single period of up tsdviety

(37) consecutive weeks in the fiftyvo (52 week perod beginning on the day on

which the child is born or the day on which the child comes inten@oyeés care
Where an employee commences legal proceedings under the laws of a province to
adopt a child or obtains an order under the laws of a profandke adoption of a

child, the employee shall, upon request, be granted parental leave without pay for a
single period of up to thirtgeven (3Y consecutive weeks in the fiftyvo (52 week
period beginning on the day on which the child comes intertioyeds care
Notwithstandingparagraphga) and (b) above, at the request of an employee and at the
discretion of the Employer, the leave referred to inpdmagraph¢a) and (b) above

may be taken in two periods

Notwithstandingoaragraphga) and (b)

i.  where theemployeés child is hospitalized within the period defined in the above
paragraphs, and the employee has not yet proceeded on parental leave without
pay,
or

ii.  where the employee has proceeded on parental leave without pay and then
returns to wdk for all or part of the period while his or her child is hospitalized

the period of parental leave without pay specified in the original leave request may be
extended by a period equal to that portion of the period of thekshitdpitalization

while the employee was not on parental leave. However, the extension shall end not
later than one hundred and four (10/eks after the day on which the child comes

into theemployeés care

An employee who intends to request parental leave without pay stiffithe

Employer at least four j4veeks before the commencement date of such leave

The Employer may:

i.  defer the commencement of parental leave without pay at the request of the
employee

ii.  grant the employee parental leave without pay with less thari4pweek®
notice

lii.  require an employee to submit a birth certificate or proof of adoption of the
child.

Leave granted under this clause shall count for the calculatiGoonfinuous

employmenb for the purpose of calculating severance payrsedvice for the

purpose of calculating vacation leave. Time spent on such leave shall count for pay

increment purposes
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44.02 Parentalallowance

a. An employee who has been granted parental leave without pay, shall be paid a parental
allowance in accordance withe terms of the Supplemental Unemployment Benefit
(SUB) Plan described iparagraphgc) to (i), providing he or she:

i.  has completed six Jénonths of continuous employment before the

commencement of parental leave without,pay

ii.  provides the Employer witproof that he or she has applied for and is in receipt
of parental, paternity or adoption benefits under the Employment Insurance or
the Quebec Parental Insurance Plan in respect of insurable employment with the
Employer
and

iii.  has signed an agreement with the Employer stating that:

A. the employee will return to work on the expiry date of his or her parental
leave without pay, unless the return to work date is modified by the
approval of another form of leave

B. Following his or hereturn to work, as described section(A), the
employee will work for a period equal to the period the employee was in
receipt of the parental allowance, in addition to the period of time referred
to in section42.02(a)(iii))(B), if applicable

C. should heor she fail to return to work for the Employer, Parks Canada, the
Canada Revenue Agency or the Canadian Food Inspection Agency in
accordance witlsection(A) or should he or she return to work but fail to
work the total period specified section(B), for reasons other than death,
layoff, early termination due to lack of work or discontinuance of a
function of a specified period of employment that would have been
sufficient to meet the obligations specifiedsection(B), or having
become disabled as dw®dd in the Public Service Superannuation Act, he
or she will be indebted to the Employer for an amount determined as
follows

(allowance recetved) X {remaining period to be worked
following his or her return to work)
[total period to be worked as
specified in (B)]
however, an employee whose specified period of employment expired and
who is rehired in any portion of the core public admiaisbn as specified
in the Public Service Labour Relations Act or Parks Canada, the Canada
Revenue Agency or the Canadian Food Inspection Agency within a period
of ninety (90 days or less is not indebted for the amount if his or her new
period of employmetnis sufficient to meet the obligations specified in
section(B).
b. For the purpose afectionga)(iii)(B), and (C), periods of leave with pay shall count as
time worked. Periods of leave without pay duringehgployeés return to work will
not be counteds time worked but shall interrupt the period referred to in
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section(a)(iii)(B), without activating the recovery provisions described in
section(a)(iii))(C).
c. Parental Allowance payments made in accordance with the SUB Plan will consist of
the following:
i.  where an employee is subject to a waiting period before receiving Employment
Insurance parental benefits, ningtyeepercent(93%) of his or her weekly rate
of pay for each week of the waiting period, less any other monies earned during
this period
ii.  for each week the employee receives parental, adoption or paternity benefit
under the Employment Insurance or the Quebec Parental Insurance Plan, he or
she is eligible to receive the difference between nittegepercent(93%) of
his or her weekly ratand the parental, adoption or paternity benefit, less any
other monies earned during this period which may result in a decrease in his or
her parental, adoption or paternity benefit to which he or she would have been
eligible if no extra monies had beenrread during this perigd
iii.  where an employee has received the full eighteenw&8ks of maternity
benefit and the full thirtstwo (32 weeks of parental benefit under the Quebec
Parental Insurance Plan and thereafter remains on parental leave without pay,
she is eligible to receive a further parental allowance for a period of two
(2) weeks, ninetythreepercent(93%) of her weekly rate of pay for each week,
less any other monies earned during this period
and
iv.  where an employee has received thethitty-five (35 weeks of parental
benefit under Employment Insurance and thereafter remains on parental leave
without pay, he/she is eligible to receive a further parental allowance for a
period of one (lweek, at ninety threpercent(93%) of his/her wekly rate of
pay, less any other monies earned during this period, unless said employee has
already received the one)(deek of allowance contained 42.04c)(iii) for the
same child
d. Attheemployeésrequest, the payment referred to inaagrapi4.02(c)(i) will be
estimated and advanced to the employee. Adjustments will be made once the employee
provides proof of receipt of Employment Insurance or Quebec Parental Insurance Plan
parental benefits
e. The parental allowance to which an employee isledtis limited to that provided in
paragrapl{c) and an employee will not be reimbursed for any amount that he or she is
required to repay pursuant to the Employment Insurance Act or the Parental Insurance
Act in Quebec
f. The weekly rate of pay referreditoparagraphc) shall be:
i.  for afull-time employee, themployeés weekly rate of pay on the day
immediately preceding the commencement of maternity or parental leave
without pay
ii.  for an employee who has been employed on atpaet or on a combinefill -
time and partime basis during the six &ronth period preceding the
commencement of maternity or parental leave without pay, the rate obtained by
multiplying the weekly rate of pay in sparagrapti) by the fraction obtained
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by dividing theemployees straight time earnings by the straight time earnings
the employee would have earned working-futie during such period
g. The weekly rate of pay referred toparagraphf) shall be the rate to which the
employee is entitled for the substantive leelvhich he or she is appointed
h. Notwithstandingoaragraph{g), and subject to splaragraptf)(ii), if on the day
immediately preceding the commencement of parental leave without pay an employee
Is performing an acting assignment for at least foum@nths, the weekly rate shall be
the rate the employee was being paid on that day
I.  Where an employee becomes eligible for a pay increment or pay revision that would
increase the parental allowance, the allowance shall be adjusted accordingly.
J. Parental allowace payments made under the SUB Plan will neither reduce nor
increase aemployeés deferred remuneration or severance.pay
k. The maximum combined, shared maternity and parental allowances payable under this
collectiveagreemenshall not exceed fiftywo (52) weeks for each combined
maternity and parental leave without pay

44.03 Speciaparental allowance for totally disabled employees

a. An employee who:

i.  fails to satisfy the eligibility requirement specified in patagrapi4.02(a)(ii)
solely because @oncurrent entitlement to benefits under the Disability
Insurance (DI) Plan, the Lortgrm Disability (LTD) Insurance portion of the
Public Service Management Insurance Plan (PSMIP) or through the Government
Employees Compensation Act prevents the empléypee receiving
Employment Insurance or Quebec Parental Insurance Plan benefits
and

ii.  has satisfied all of the other eligibility criteria specifiegparagrapti4.02(a),
other than those specifiedsectiongA) and (B) of suparagrapt4.02(a)(iii),
shal be paid, in respect of each week of benefits under the parental allowance
not received for the reason described inpsuigrapltii), the difference between
ninety-threepercent(93%) of theemployeés rate of pay and the gross amount
of his or her weekd disability benefit under the DI Plan, the LTD plan or
through the Government Employees Compensation Act

b. An employee shall be paid an allowance under this clause andalages44.02 for a
combined period of no more than the number of weeks whilentipdogee would have
been eligible for parental, paternity or adoption benefits under the Employment
Insurance or the Quebec Parental Insurance Plan, had the employee not been
disqualified from Employment Insurance or Quebec Parental Insurance Plan benefits
for the reasons described in pabagrapt{a)(i).

Article 45: leave without pay for the care of family
45.01Both parties recognize the importance of access to leave for the purpose of the care of
family.

45.02An employee shall be granted leave without pay for the care of family in accordance with
the following conditions:
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a. an employee shall notify the Employer in writing as far in advance as possible but not
less than four (Aweeks in advance of the commencetrgate of such leave, unless,
because of urgent or unforeseeable circumstances, such notice cannot jpe given

b. leave granted unddhis articleshall be for a minimum period of threg (8eeks

c. the total leave granted undérs articleshall not exceed fer (5 years during an
employeéstotal period of employment in the public seryice

d. leave granted for a period of ong {&ar or less shall be scheduled in a manner which
ensures continued service delivery

e. Compassionatecare leave

i.  Notwithstanding the definition affamilyo found inclause2.01 and
notwithstandingparagraph45.02(b) and (d) above, an employee who provides
the Employer with proof that he or she is in receipt of or awaiting Employment
Insurance (El) Compassionate CBenefits may be granted leave for periods of
less than three J3veeks while in receipt of or awaiting these benefits

ii.  Leave granted under this clause may exceed the fjwees maximum provided
in paragraphc) above only for the periods where the emypk provides the
Employer with proof that he or she is in receipt of or awaiting Employment
Insurance El) Compassionate Care Benefits.

iii.  When notified, an employee who was awaiting benefits must provide the
Employer with proof that the request for Employmisurance (El)
Compassionate Care Benefits has been accepted

iv. ~ When an employee is notified that their request for Employment Insurance (El)
Compassionate Care Benefits has been deniedasadraphsi) and (ii) above
cease to apply

45.03An employee who has proceeded on leave without pay may change his or her return to
work date if such change does not result in additional costs to the Employer.

45.04All leave granted under Leave Without Pay for the L-dregm Care of a Parent or under
Leave Without Pay for the Care and Nurturing of-Babool Age Children provisions of
previous Technical Servicesllectiveagreemerst or other agreements will not cadowards
the calculation of the maximum amount of time allowed for care of family duriegnatoyeés
total period of employment in the public service.

Article 46: volunteer leave

Effective onApril 1, 2018 Article 46: volunteer leave is deleted fromthe collective
agreement46.01Subject to operational requirements as determined by the Employer and with
an advance notice of at least fivg {@orking days, the employee shall be granted, in each fiscal
year, a single period of up to seven decimal fiz&)(hoursor two (2) periods of three decimal
severfive (3.75 hours eachpf leave with pay to work as a volunteer for a charitable or
community organisation or activity, other than for activities related to the Government of Canada
Workplace Charitabl€ampaign.

46.02The leave shall be scheduled at times convenient to both the employee and the Employer.
Nevertheless, the Employer shall make every reasonable effort to grant the leaves at such times
as the employee may request.
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**Article 47: leave with pay for family-related responsibilities

**

47.01For the purpose dhis article family is defined as:

a.
b.

C.

f.

spouse (or common law partner resident with the emplpyee)

children (including foster children, stahildren, children of spouse or common law
partner) children for whom the employee is the legal guarddagrandchild

parents (including steparents or foster parents)

fatherin-law, motherin-law, brother, sister, stelprother, stegsister, grandparents of
the employeg

any relative permanently residing in teeployeés household or with whom the
employee permanently resides

or

any relative for whom the employee has a duty of care, irrespective of whether they
reside with the employee

47.02The total leave with pay wtih may be granted undgis articleshall not exceed thirty
seven decimal five (37)%ours in a fiscal year.

47.03Subject taclause47.02, the Employer shall grant leave with pay under the following
circumstances:

a.

to take a family member for medical @ental appointments, or for appointments with
school authorities or adoption agencies, if the supervisor was notified of the
appointment as far in advance as possible

to provide for the immediate and temporary care of a sick member efnpleyeés
family and to provide an employee with time to make alternate care arrangements
where the illness is of a longer duration

to provide for the immediate and temporary care of an elderly member of the
employeés family;

for needs directly related to the birth or to the adoption oétheloyeés child;

to attend school functions, if the supervisor was notified of the functions as far in
advance as possible

to provide for theemployeés child in the case of an unforesekablosure of the
school or daycare facility

seven decimal five (7)%ours out of the thirggeven decimal five (37)hours
stipulated inclause47.02 above may be ustamlattend an appointment with a legal or
paralegal representative for remploymentelated matters, or with a financial or
other professional representative, if the supervisor was notified of the appointment as
far in advance as possible

47.04Where in respect of any period of compensatory leave, an employee is granted leave with
pay for illness in the family undgraragraph7.03(b) above, on production of a medical

certificate, the period of compensatory leave so displaced shall either be added to the
compensatory leave period, if requested by the employee and approved by the Eraployer
reinstated for use at a later date.
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Article 48: leave without pay for personal needs
48.01Leave without pay will be granted for personal needs in the following manner:

a. subject to operational requirements, leave without pay for a period of up to three
(3) months will be granted to an employee for personal needs

b. subject to operational requirements, leave without pay for more than thraer(ths
but not exceeding one)(Year will be granted to an employee for personal needs

c. an employee is entitled teave without pay for personal needs only once (1) under
each ofparagraphsga) and (b) during themployeés total period of employment in the
public service. Leave without pay granted under this clause may not be used in
combination with maternity orgrental leave without the consent of the Employer

Article 49: personal leave with pay

49.01Subject to operational requirements as determined by the Employer and with an advance
notice of at least five |Bvorking days, the employee shall be grante@acoh fiscal year, a

single period of up to seven decimal five {hbursor two (2 periods of up to three decimal

seven five (3.7phours eachof leave with pay for reasons of a personal nature.

Effective April 1, 2018, the previous clause is replaced Ithe following:

49.01Subject to operational requirements as determined by the Employer and with an advance
notice of at least five {Bvorking days, the employee shall be granted, in each fiscal year, fifteen
(15) hours of leave with pay for reasonsaopersonal nature. This leave can be taken in periods
of seven decimal five (7)%ours or three decimal seven five (3.Aburs each.

49.02The leave will be scheduled at times convenient to both the employee and the Employer.
Nevertheless, the Employshall make every reasonable effort to grant the leaves at such times
as the employee may request.

Article 50: leave without pay for relocation of spouse

50.01At the request of an employee, leave without pay for a period of up to oyeaflshall be
grarted to an employee whose spouse is permanently relocated and up t) year$5o an
employee whose spouse is temporarily relocated.

Article 51: bereavement leave with pay

51.01When a member of themployeés family dies, an employee shall be entitted
bereavemerieave with paySuch bereavemetdave as determined by the employee, must
include the day of the memorial commemorating the deceased, or must begin withipdays(2
following the death. During such period the employee shall be paiddse days which are not
regularly scheduled days of rest for the employee. In addition, the employee may be granted up
to three (3 dayDleave with pay for the purpose of travel related to the death.

a. Atthe request of the employee, such bereavement \eitvgpay may be taken in a
single period of seven \tonsecutive calendar days or may be taken in tiwpg@ods
to a maximum of five (pworking days
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b. When requested to be taken in twd g2riods
i.  The first period must include the day of the memara@hmemorating the

deceased or must begin within twg ¢ays following the death
and

ii.  The second period must be taken no later than twelyen{@@ths from the date
of death for the purpose of attending a ceremony

iii.  The employee may be granted no more thaee (3 dayleave with pay, in
total, for the purposes of travel for these twpd@riods

51.02An employee is entitled to one)(days bereavement leave with pay for the purpose
related to the death of his or her brotiretaw, sisterin-law or grandparents of spouse

51.03If, during a period opaidleave, an employee is bereaved in circumstances under which he
or she would have been eligible for bereavement leave with pay cladse$1.01 and 51.02,

the employee shall be granted ber@agnt leave with pay and his or her paid leave credits shall
be restored to the extent of any concurrent bereavement leave with pay granted.

51.04It is recognized by the parties that the circumstances which call for leave in respect of
bereavement are baken individual circumstances. On request, the deputy head of a department
may, after considering the particular circumstances involved, grant leave with pay for a period
greater than and/or in a manner different than that provided étause$1.01 and1.02.

Article 52: court leave

52.01The Employer shall grant leave with pay to an employee for the period of time he or she is
required:

a. to be available for jury selectipn
b. to serve on ajury
c. by subpoena or summons to attend as a witness in any proceeding held:
i. inor under the authority of a court of justice or before a grand jury
ii. before a court, judge, justice, magistrate or coroner
iii.  before the Senate or House of Commons of Canada or a tteewfithe Senate
or House of Commons otherwise than in the performance of the duties of the
employeés position
iv.  before a legislative council, legislative assembly or house of assembly, or any
committee thereof that is authorized by law to compel tlemddince of
witnesses before, it
or
v. before an arbitrator or umpire or a person or body of persons authorized by law
to make an inquiry and to compel the attendance of witnesses before it

Article 53: personnel selection leave

53.01Where an employee participates in a personnel selection process, including the appeal
process where applicable, for a position in the public service, as defined in the Public Service
Labour Relations Act, the employee is entitled to leave with pay fqrethed during which the
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employeés presence is required for purposes of the selection process, and for such further period
as the Employer considers reasonable for the employee to travel to and from the place where his
or her presence is so required.

Article 54: education leave without pay, career development
leave with pay and examination leave with pay

Education leave without pay

54.01The Employer recognizes the usefulness of education leave. Upon written application by
the employee and with the approval of the Employer, an employee may be granted education
leave without pay for varying periods of up to ongydar, which can be rened by mutual
agreement, to attend a recognized institution for studies in some field of education in which
preparation is needed to fill tleenployeés present role more adequately or to undertake studies
in some field in order to provide a service whibe Employer requires or is planning to provide.

54.02At the Employets discretion, an employee on education leave without pay timder
articlemay receive an allowance in lieu of salary of up to one hurpecent(100%) of the
employeés annual ratef pay, depending on the degree to which the education leave is deemed,
by the Employer, to be relevant to organizational requirements. Where the employee receives a
grant, bursary or scholarship, the education leave allowance may be reduced. In suthecases
amount of the reduction shall not exceed the amount of the grant, bursary or scholarship.

54.03Allowances already being received by the employee may at the discretion of the Employer
be continued during the period of the education leave. The enepstyad be notified when the
leave is approved whether such allowances are to be continued in whole or in part.

54.04As a condition of the granting of education leave without pay, an employee shall, if
required, give a written undertaking prior to the coemcement of the leave to return to the
service of the Employer for a period of not less than the period of the leave granted.

If the employee:

a. fails to complete the course

b. does not resume employment with the Employer on completion of the course
or

c. ceases to be employed, except by reason of death or layoff, before termination of the
period he or she has undertaken to serve after completion of the,course

the employee shall repay the Employer all allowances paid to him or herthisdanticleduring
the education leave or such lesser sum as shall be determined by the Employer.

Career development leave with pay
54.05

a. Career development refers to an activity which in the opinion of the Employer is likely
to be of assistance to the individual in furthgrhis or her career development and to
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the organization in achieving its goals. The following activities shall be deemed to be
part of career development:
i. acourse given by the Employer
ii.  acourse offered by a recognized academic institution
iii.  aseminargconvention or study session in a specialized field directly related to
theemployeés work.

b. Upon written application by the employee, and with the approval of the Employer,
career development leave with pay may be given for any one of the activitiebe@scri
in paragraptb4.05(a) above. The employee shall receive no compensation under
Article 28: overtime and Article34: travellingtime, of thiscollectiveagreement
during time spent on career development leave provided for in this clause

c. Employees orareer development leave shall be reimbursed for all reasonable travel
and other expenses incurred by them which the Employer may deem appropriate

Examination leave with pay

54.06At the Employets discretion, examination leave with pay may be granted to an employee
for the purpose of writing an examination which takes place duringnipéoyeés scheduled

hours of work. Such leave will only be granted where, in the opinion of the Employer, the course
of study is directly related to tremployeés duties or will improve his or her qualifications.

Article 55: leave with or without pay for other reasons
55.01At its discretion, the Employer may grant:

a. leave with pay when circumstances not directly attributable to the employee prevent
his or her reporting for duty; such leave shall not be unreasonably withheld
b. leave with or without pay for purposeset than those specified in tlagreement

Part V: other terms and conditions of employment

Article 56: restriction on outside employment

56.01Unless otherwise specified by the Employer as being in an area that could represent a
conflict of interest, employees shall not be restricted in engaging in other employment outside
the hours they are required to work for the Employer.

Article 57: statement of duties

57.01Upon written request, an employee shall be provided with a complete and current
statement of the duties and responsibilities of his or her position, including the classification
level and, where applicable, the point rating allotteddaydr to his or her position, and an
organization chart depicting the positisrplace in the organization.
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Article 58: duty aboard vessels

58.01Nothing in thisagreemenshall be construed to impair in any manner whatsoever the
authority of themaster

58.02Themastemay, whenever he or she deems it advisable, require any employee to
participate in lifeboat or other emergency drills without the payment of overtime.

58.03Any work necessary for the safety of the vessel, passengers, crew or carge shall b
performed by all employees at any time on immediate call and, notwithstanding any provisions
of thisagreementvhich might be construed to the contrary, in no event shall overtime be paid
for work performed in connection with such emergency duties aftwthiemastershall be the

sole judge.

58.04When an employee suffers loss of clothing or personal effects (those which can reasonably
be expected to accompany the employee aboard the ship) because of marine disaster or
shipwreck, the employee shall bemndiursed the value of those articles up to a maximum of

three thousand dollars ($3,000) based on replacement cost.

58.05

a. An employee shall submit to the Employer a full inventory of his or her personal
effects and shall be responsible for maintaining & ourrent state

b. An employee or themployeés estate making a claim undéis articleshall submit to
the Employer reasonable proof of such loss, and shall submit an affidavit listing the
individual items and values claimed

**Article 59: employee performance review and employee files
59.01

a. When a formal assessment ofeanployeés performance is made, the employee
concerned must be given an opportunity to sign the assessment form in question upon
its completion to indicate that its contents have been read. A copy of the assessment
form will be provided to the employee at that tilAe.employeés signature on his or
her assessment form will be considered to be an indication only that its contents have
been read and shall not indicate émeployeés concurrence with the statements
contained on the form

b. The Employeis representative(syho assess(es) amployeés performance must
have observed or been aware of the empl@yperformance for at least chalf
(1/2) of the period for which themployeés performance is evaluated

c. An employee has the right to make written comments tdtaehed to the
performance review form

59.02

a. Prior to an employee performance review the employee shall be given:
i.  the evaluation form which will be used for the review
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ii.  any written document which provides instructions to the person conducting the
review,
b. if during the employee performance review, either the form or instructions are changed
they shall be given to the employee

**

59.03When a report pertaining to an emplo§geeonduct is placed in that emploggpersonnel
file, the employee concerned shall be given:

a. A copy of the report placed on their file

b. An opportunity to sign the report in question to indicate that its contents haveshden r
and

c. An opportunity to submit such written representationhiaemployee may deem
appropriate concerning the report and to have such written representation attached to the
report

59.04Upon written request of an employee, the personnel file of that emEbgéde made
availablefor his or her examination in thresence of an authorized representative of the
Employer.

Article 60: Correctional Service Specific Duty Allowance

The following allowance replaces the former Penological Factor Allowance (PFA). The parties
agree that only incumbents of positions deemed eligible and/or receiving PFA as of signing of
this collectiveagreementshall receive the Correctional Service Sfie®uty Allowance

(CSSDA), subject to the criteria outlined below.

60.01The CSSDA shall be payable to incumbents of specific positions in the bargaining unit
within Correctional Service of Canada. The Allowance provides additional compensation to an
Incumbent of a position who performs certain duties or responsibilities specific to Correctional
Service of Canaddhat is,custody of Inmates, the regular supervision of offenders, or the
support of programs related to the conditional release of thoselef@mwithin penitentiaries as
defined in the Corrections and Conditional Release Act, and/or CSC Commissioner Directives.

60.02The CSSDA shall be two thousand dollars ($2,000) annually and paid emegkly basis
in any pay period for which the emplayes expected to perform said duties of the specific
position in a month.

60.03Where thee mp | o lyasiceniosthly pay entitiement (including any applicable
allowances) in the position to which he or she is temporarily acting or assigned is less t¢inan his
her monthly pay entitlement plus the CSSDA in his or her substantive position, the employee
shall retain the CSSDA applicable to his or her substantive position for the duration of that
temporary period.

60.04An employee will be entitled to receive tB&SDA, in accordance with0.01:
a. during any period of paid leave up to a maximum of sixty ¢@dsecutive calendar days
or

b. during the full period of paid leave where an employee is granted iajudyty leave
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with pay because of an injury resultingrfr@an act of violence from one or more inmates

60.05The CSSDA shall not form part of &nmp | o yakarg éxsept for the purposes of the
following benefit plans:

Public Service Superannuation Act

Public Service Disability Insurance Plan
Canada Pensidnlan

Quebec Pension Plan

Employment Insurance

Government Employees Compensation Act
Flying Accident Compensation Regulations

Too T Joo o To Too o

Article 61: wash-up time

61.01Where the Employer determines that due to the nature of the work there is@utlear
needwashup time up to a maximum of ten (lfinutes will be permitted before the end of the
working day.

Article 62: dangerous goods

62.01An employee certified pursuant to the Transportation of Dangerous Goods Act and who is
assigned the responsibility foagkaging and labelling of dangerous goods for shipping in
accordance with the above Act, shall receive a daily allowance of three dollars and fifty cents
($3.50) for each day he or she is required to package and label dangerous goods for shipping, to a
maxmum of seventyive dollars ($7%in a month where the employee maintains such

certification.

Part VI. part-time employees

Article 63: part-time employees

63.01 Definition

Parttime employee means an employee whose weekly scheduled hours of work on average are
less than those establishedAirticle 25 but not less than those prescribed in the Public Service
Labour Relations Act.

General

63.02Unless otherwise specified this article parttime employees shall be entitled to the
benefits provided under theggreemenin the same proportion as their normal weekly hours of
work compare with thirseven decimal five (37.5).

63.03Parttime employees are entitled to overtime compensation in accordance with
paragraphgb) and (c) of the overtime definition atause2.01.
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63.04The days of rest provisions of ttagreemenapply only in a week when a pdite
employee has workedvie (5 days or thirtyseven decimal five (37)Hours.

Specific application of this agreement
63.05 Reportingpay

Subject toclause63.04, when a pattime employee meets the requirements to receive reporting
pay on a day of rest, in accordance va#itagaph31.01(a) of thimgreementand is entitled to
receive a minimum payment rather than pay for actual time worked, thgnpaemployee shall
be paid a minimum payment of four) (dours pay at the straiglitne rate of pay.

63.06 Caltback

When a partime employee meets the requirements to receivebeak pay in accordance with
clause29.01 and is entitled to receive the minimum payment rather than pay for actual time
worked, the paftime employee shall be paid a minimum payment of fouh¢dirspay at the
straighttime rate.

Designated holidays

63.07A parttime employee shall not be paid for the designated holidays but shall, instead be
paid four and onguarterpercent(4 1/4%) for all straightime hours worked.

63.08When a partime employee is required to work on a day which is prescribed as a
designated paid holiday for a falme employee ilause32.01, the employee shall be paid at
time and onéalf (11/2) of the straightime rate of pay for all hours workexg to seven
decimal five (7.%hours and double time (2) thereafter.

63.09A parttime employee who reports for work as directed on a day which is prescribed as a
designated paid holiday for a falme employee irtlause32.01, shall be paid for the time

actually worked in accordance withause63.08, or a minimum of four Jhours pay at the
straighttime rate, whichever is greater.

63.10 Vacationleave

A parttime employee shall earn vacation leave credits for each month in which the employee
receivegpay for at least twice (2) the number of hours ingh@p | o yoemal@verkweek, at

the rate for years of service establishedlause38.02 of thisagreementpro-rated and

calculated as follows:

a. when the entitlement is nine decimal three seven(é\&79 hours a month, zero
decimal two five zero (0.250) multiplied by the number of hours irethep | oy ee 6 s
workweek per month

b. when the entitlement is twelve decimal five ()2hburs a month, zero decimal three
three three (0.333) multiplied by the nioen of hours in the mp | o woeekevdels per
month
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c. when the entitlement is thirteen decimal seven five ()a@&rs a month, zero
decimal three six seven (0.367) multiplied by the number of hoursmth@ | oy ee 6 s
workweek per month

d. when the entitlemens fourteen decimal four (14.4ours a month, zero decimal three
eight three (0.383) multiplied by the number of hours inethmp | o0 woekeveels per
month

e. when the entitlement fifteen decimal six two five (15)928urs a month, zero decimal
four one seen (0.417) multiplied by the number of hours in¢ghenp | o woekeveels
per month

f. when the entitlement is sixteen decimal eight seven five (1pt#iBs a month, zero
decimal four five zero (0.450) multiplied by the number of hours irethnep | oy e e 6 s
workweek per month

g. when the entitlement is eighteen decimal seven five (180 rs a month, zero
decimal five zero zero (0.500) multiplied by the number of hoursietimep | oy e e 6 s
workweek per month

63.11 Sickieave

A parttime employee shall earn sick leave credits at the rate edwareer (1/4) of the number
of hours in are mp | o yoemal@verkweek for each calendar month in which the employee has
received pay for at least twice (2) the number of hours ientiig 0 y eéx@ndakworkweek.

63.12 Vacation andsick leave administration

a. For the purposes of administrationatduse$3.10 and 63.11, where an employee
does not work the same number of hours each week, the normal workweek shall be the
weekly average of thieours worked at the straigtitne rate calculated on a monthly
basis

b. An employee whose employment in any month is a combination of bottnfielland
parttime employment shall not earn vacation or sick leave credits in excess of the
entitlement of a fultime employee

63.13 Bereavemenleave

Notwithstandingclause63.02, there shall be no prating of aidayo in Article 51: bereavement
leave with pay

63.14 Severanceay

Notwithstanding the provisions éirticle 64: severancepay, of thisagreementwhere the period

of continuous employment in respect of which severance benefit is to be paid consists of both
full- and parttime employment or varying levels of pairne employment, the benefit shall be
calculated as follows: the period of continuougpyment eligible for severance pay shall be
established and the pditne portions shall be consolidated to equivalenttiolle. The

equivalent fulitime period in years shall be multiplied by the finhe weekly pay rate for the
appropriate group anével to produce the severance pay benefit.
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. pay and duration

**Article 64: severance pay

64.01Under the following circumstances and subjeatltmse64.02, an employee shall receive
severance benefits calculated on the basis of the weeklyfradg to which he or she is entitled

for the classification prescribed in his or her certificate of appointment on the date of his or her
termination of employment.

a. Layoff
I

On the first layoff, for the first (Lstomplete year of continuous employment
two (2) week®pay, or three (Bweek®pay for employees with ten (10) or more
and less than twenty (29ears of continuous employment, or fouy \eek®

pay for employees with twenty (20) or more years of continuous employment,
plus one (1weelds pay foreach additional complete year of continuous
employment and, in the case of a partial year of continuous employment, one
(1) weelds pay multiplied by the number of days of continuous employment
divided by three hundred and siXtye (365)

On second or sasequent layoff one Jlveelds pay for each complete year of
continuous employment and, in the case of a partial year of continuous
employment, one {weeld pay multiplied by the number of days of continuous
employment divided by three hundred and sixig (365), less any period in
respect of which the employee was granted severance pay under

sulparagrapha)(i).

b. Rejection onprobation

c. Death

On rejection on probation, when an employee has completed more than one
(2) year of continuous employment and ceasdsetemployed by reason of
rejection during a probationary period, ongykelé pay

If an employee dies, there shall be paid toghap | o gstate & sverance
payment in respect of temp | o gom@edegperiod of continuous
employment, compresd of one (Lweelds pay for each complete year of
continuous employment and, in the case of a partial year of continuous
employment, one jweelds pay multiplied by the number of days of continuous
employment divided by three hundred and sixig (365), to a maximum of

thirty (30) week®pay, regardless of any other benefit payable

d. Termination for cause for reasons of incapacity or incompetence

When an employee has completed more than gngeélt of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incapacity pursuant@ragrapi2(1)(e) of the Financial
Administration Act, one (lweelé pay for each complete year of continuous
employment witha maximum benefit of twentgight (28 weeks

When an employee has completed more than teény€eds of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incompetence pursuarpacagrapii2(1)(d) of the khancial
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Administration Act, one (lweelG pay for each complete year of continuous
employment with a maximum benefit of twerdaight (2§ weeks

64.02Severance benefits payable to an employee uhdaarticleshall be reduced by any

period of continuas employment in respect of which the employee was already granted any type
of termination benefit. Under no circumstances shall the maximum severance pay provided
under this article be pyramided.

For greater certainty, paymeimtslieu of severance payrfeoluntary separation (resignation and
retirement)made pursuant to 64.04 to 64.1@7derAppendixY or similar provisions in other
collective agreements shall be considered as a termination benefit for the administration of
64.02.

64.03 Appointment to aseparate agency

An employee who resigns to accept an appointment with an organization liStelgeiduley of
the Financial Administration Act shall be paidy outstanding payment in lieu if severance, if
applicable undefAppendixY.

64.04Employees whavere subject to the payment in lieu of severance for the elimination of
severance pay for voluntary separation (resignation and retirement) and who opted to defer their
payment, the former provisions outlining the payment in lieu are fouAdmndixY.

Article 65: pay administration

65.01Except as provided for ithis article the terms and conditions governing the application of
pay to employees are not affected by #useement

65.02An employee is entitled to be paid for services rendered at:

a. the pay specified idppendixA, for the classification of the position to which the
employee is appointed, if the classification coincides with that prescribed in the
employeé@s certificate of appointment
or

b. the pay specified iAppendixA, for the classication prescribedinthe mp| oy e e 0 s
certificate of appointment, if that classification and the classification of the position to
which the employee is appointed do not coincide

65.03

a. The rates of pay set forth AppendixA shall become effective dhe dates specified
b. Where the rates of pay set forthAppendixA have an effective date prior to the date
of signing of thisagreementthe following shall apply:

i.  firetroactive periodfor the purpose of sylaragraphsii) to (v) means the period
from the effective date of the revision up to and including the day before the
collective agreement is signed or when an arbitral award is rendered therefor

il.  aretroactive upward revision in rates of pay shall apply to employees, former
employees or in the casédeath, the estates of former employees who were
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employees in the groups identifiedAnticle 9 of thisagreementluring the
retroactive period

iii.  for initial appointments made during the retroactive period, the rate of pay
selected in the revised rataefspay is the rate which is shown immediately below
the rate of pay being received prior to the revision

iv.  for promotions, demotions, deployments, transfers or acting situations effective
during the retroactive period, the rate of pay shall be recalcuiatadgordance
with the Employeis Directive on Terms and Conditions of Employment, using
the revised rates of pay. If the recalculated rate of pay is less than the rate of pay
the employee was previously receiving, the revised rate of pay shall besthe rat
which is nearest to, but not less than the rate of pay being received prior to the
revision. However, where the recalculated rate is at a lower step in the range, the
new rate shall be the rate of pay shown immediately below the rate of pay being
received prior to the revisign

V. no payment or no notification shall be made pursuapatagrapl65.03(b) for
one dollar ($1) or less

65.04Where a pay increment and a pay revision are effected on the same date, the pay increment
shall be applied first and tliesulting rate shall be revised in accordance with the pay revision.

65.05This article is subject to the Memorandum of Understanding signed by the Employer and
the Alliance dated Februagy 1982 in respect of reaircled employees.

65.06If, during the term of thisgreementa new classification standard for a group is

established and implemented by the Employer, the Employer shall, before applying rates of pay
to new levels resulting from the application of the standard, negotiatéheitklliance the rates

of pay and the rules affecting the pay of employees on their movement to the new levels.

65.07 Actingpay

a. When an employee is required by the Employer to substantially perform the duties of a
higher classification level in an acticgpacity and performs those duties for at least
three (3 consecutive working days or shifts, the employee shall be paid acting pay
calculated from the date on which he or she commenced to act as if he or she had been
appointed to that higher classificatitevel for the period in which he or she acts

b. When a day designated as a paid holiday occurs during the qualifying period, the
holiday shall be considered as a day worked for purposes of the qualifying. period

65.08When the regular pay day for an emmeyfalls on his or her day of rest, every effort shall
be made to issue his or her cheque on his or her last working day, provided it is available at his
or her regular place of work.

65.09Payments provided under the overtime, reporting pay, designatedghaay, caltback
and the standby provisions of tliigreemenshall not be pyramided, that is an employee shall
not receive more than one type of compensation for the same service.
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Article 66: membership fees

66.01The Employer shall reimburse an employee for the payment of membership or registration
fees to an organization or governing body when the payment of such fees is a requirement for the
continuation of the performance of the duties ofah@p | o positexd s

66.02Membership dues referred toAmticle 11: checkoff, of this agreemenéare specifically
excluded as reimbursable fees under dtisle.

Article 67: agreement re-opener
67.01This collectiveagreemeninay be amended by mutual consent.

Article 68: duration

68.01The duration of thigollectiveagreemenshall be from the date it is signedJione21,
2018

68.02Unless otherwise expressly stipulated, the provisions oatrsemenshall become
effectiveas ofJune 14, 2017

Signed at Ottawas ofJunel4, 2017
The Treasury Board of Canada

Sandra Hassan
Josée Lefebvre
Yves Beaupré
Chantal Lemyre
Christine Buwalda
Erin Laking
GéraldPoirier
Joseph Szwalek
Kevin Charbonneau
Martine Gagnon
Naim Nazha
Nathan Gerelus
Sylvain Laramé
The Public Service Alliance of Canada

Bob Jackson
Seth Sazant
Mathieu Br(lé
Marc Blanchard
Jean Cloutier
Milton Dyck
Tom Haokins



Harold Larson
Sherri Parent
Keith Parsons
Patrice Robin
Mike Temant
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*Appendix A

DD: Drafting and Illustration Group annual rates of pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

DD-1
From: $ 29426 30457 31484 32522 33547
To: A 29794 30838 31878 32929 33966
B 30166 31223 32276 33341 34391
X 30317 31379 32437 33508 34563
C 30696 31771 32842 33927 34995
D 31080 32168 33253 34351 35432
From: $ 34574 35602 37026
To: A 35006 36047 37489
B 35444 36498 37958
X 35621 36680 38148
C 36066 37139 38625
D 36517 37603 39108
DD-2
From: $ 36260 37607 38927 40271 41604
To: A 36713 38077 39414 40774 42124
B 37172 38553 39907 41284 42651
X 37358 38746 40107 41490 42864
C 37825 39230 40608 42009 43400
D 38298 39720 41116 42534 43943
From: $ 42933 44275 46048
To: A 43470 44828 46624
B 44013 45388 47207
X 44233 45615 47443
C 44786 46185 48036
D 45346 46762 48636
DD-3

From: $ 44618 46113 47618 49113 51080
To: A 45176 46689 48213 49727 51719



DD-4

From:

To:

From:

To:

DD-5

From:

To:

DD-6

From:

To:

DD-7

From:

To:

DD-8

OO XW>e¥ OO XD

OO XW> ¥ OO XW>e¥ OO XW> ¥

OO XW>e¥

45741
45970
46545
47127

45961
46536
47118
47354
47946
48545

54060
54736
55420
55697
56393
57098

53776
54448
55129
55405
56098
56799

57711
58432
59162
59458
60201
60954

62681
63465
64258
64579
65386
66203

47273
47509
48103
48704

47588
48183
48785
49029
49642
50263

56226
56929
57641
57929
58653
59386

55643
56339
57043
57328
58045
58771

59727
60474
61230
61536
62305
63084

64887
65698
66519
66852
67688
68534

48816
49060
49673
50294

49209
49824
50447
50699
51333
51975

57506
58225
58953
59248
59989
60739

61731
62503
63284
63600
64395
65200

67093
67932
68781
69125
69989
70864

68

50349
50601
51234
51874

50837
51472
52115
52376
53031
53694

59375
60117
60868
61172
61937
62711

63749
64546
65353
65680
66501
67332

69303
70169
71046
71401
72294
73198

52365
52627
53285
53951

52446
53102
53766
54035
54710
55394

61749
62521
63303
63620
64415
65220

66296
67125
67964
68304
69158
70022

72074
72975
73887
74256
75184
76124



From:

To:

DD-9

From:

To:

**
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$ 65964 68312 70656 72985 75902
A 66789 69166 71539 73897 76851
B 67624 70031 72433 74821 77812
X 67962 70381 72795 75195 78201
C 68812 71261 73705 76135 79179
D 69672 72152 74626 77087 80169
$ 68888 71344 73800 76249 79299
A 69749 72236 74723 77202 80290
B 70621 73139 75657 78167 81294
X 70974 73505 76035 78558 81700
C 71861 74424 76985 79540 82721
D 72759 75354 77947 80534 83755

Drafting and lllustration Group
Pay notes

Pay increment for full-time and part-time employees

1.

2.

3.

4.

The pay increment period for employees at leiads1 andDD-2 is twenty six

(26) weeks

The pay increment period for indeterminate employees at IB\2{3 toDD-9 is the
anniversary date of such appointment. A pay increment shall be to the next rate in the
scale of rates

The pay increment period for term employees at |eDBIs3 to DD-9 isfifty -two

(52) weeks. A pay increment shall be to the next rate in the scale af rates

An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfioemhulatived

means all service, whether continuous or discontinuous within the core public
administration at the s@e ocaipational group and level.
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*Appendix A

EG: Engineering and Scientific Support Group annual rates of
pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
Y) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

EG-1
From: $ 41953 43628 45376 47189 49078
To: A 42477 44173 45943 47779 49691
B 43008 44725 46517 48376 50312
X 43637 45379 47198 49084 51048
Y 43855 45606 47434 49329 51303
C 44403 46176 48027 49946 51944
D 44958 46753 48627 50570 52593
From: $ 51042
To: A 51680
B 52326
X 53092
Y 53357
C 54024
D 54699
EG-2
From: $ 46150 47992 49915 51908 53984
To: A 46727 48592 50539 52557 54659
B 47311 49199 51171 53214 55342
X 48003 49919 51920 53993 56152
Y 48243 50169 52180 54263 56433
C 48846 50796 52832 54941 57138
D 49457 51431 53492 55628 57852
From: $ 56147
To: A 56849
B 57560
X 58402
Y 58694
C 59428



EG-3

From:

To:

From:

To:

EG-4

From:

To:

From:

To:

EG-5

From:

To:

From:

To:

TOO<XW>e¥ OO <X<XW>e¥ OO0 <X<XW>e¥

TOO<XW>e»

O0O0O<XW>»&

> &+

60171

50762
51397
52039
52800
53064
53727
54399

61760
62532
63314
64240
64561
65368
66185

55840
56538
57245
58083
58373
59103
59842

67936
68785
69645
70664
71017
71905
72804

61421
62189
62966
63887
64206
65009
65822

74728
75662

52794
53454
54122
54914
55189
55879
56577

58073
58799
59534
60405
60707
61466
62234

63876
64674
65482
66440
66772
67607
68452

71

54904
55590
56285
57109
57395
58112
58838

60397
61152
61916
62822
63136
63925
64724

66435
67265
68106
69103
69449
70317
71196

57099
57813
58536
59392
59689
60435
61190

62813
63598
64393
65335
65662
66483
67314

69089
69953
70827
71863
72222
73125
74039

59384
60126
60878
61769
62078
62854
63640

65321
66138
66965
67945
68285
69139
70003

71856
72754
73663
74741
75115
76054
77005



EG-6

From:

To:

From:

To:

EG-7

From:

To:

From:

To:

EG-8

From:

To:

O0O0O<XW>re O0O0O<X<XW>r&s O0O<XXW>e+ O0O< X

OO0O<XW>»e»

O<XW> e+

76608
77729
78118
79094
80083

67565
68410
69265
70278
70629
71512
72406

82200
83228
84268
85501
85929
87003
88091

74321
75250
76191
77306
77693
78664
79647

90424
91554
92698
94054
94524
95706
96902

81757
82779
83814
85040
85465
86533

70266
71144
72033
73087
73452
74370
75300

77295
78261
79239
80398
80800
81810
82833

85025
86088
87164
88439
88881
89992

72

73080
73994
74919
76015
76395
77350
78317

80386
81391
82408
83614
84032
85082
86146

88422
89527
90646
91972
92432
93587

76000
76950
77912
79052
79447
80440
81446

83599
84644
85702
86956
87391
88483
89589

91960
93110
94274
95653
96131
97333

79038
80026
81026
82212
82623
83656
84702

86948
88035
89135
90439
90891
92027
93177

95640
96836
98046
99481
99978
101228
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w)

87615 91117 94757 98550 102493

99464
100707
101966
103458
103975
105275
106591

From:
To:

O0O<XW>re

**

Engineering and Scientific Support Group
Pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employees at IE@IEto EG-8 is the
anniversary date of su@ppointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employees at |ee€4 to EG-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale af rates

3. An employee appointeid a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfivembulatived
means all service, whetheontinuous or discontinuous within the core public
administration at the same occupational group and.level
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*Appendix A

EG: Engineering and Scientific Support Group annual rates of
pay for salary protected employees

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

The following rates of pay shall have application to employees who on December 22, 1987
became subject to the Memorandum of Understanding entered into between the Employer
and the Public Service Alliance of Canada on February 9, 1982 in respect of red-circled
employees.

EG-1

From: $ 34002 35191 36420 37696

To: A 34427 35631 36875 38167
B 34857 36076 37336 38644
X 35031 36256 37523 38837
C 35469 36709 37992 39322
D 35912 37168 38467 39814

EG-2

From: $ 36956 38253 39591 40971

To: A 37418 38731 40086 41483
B 37886 39215 40587 42002
X 38075 39411 40790 42212
C 38551 39904 41300 42740
D 39033 40403 41816 43274

EG-3

From: $ 39879 41442 42993 44538

To: A 40377 41960 43530 45095
B 40882 42485 44074 45659
X 41086 42697 44294 45887
C 41600 43231 44848 46461
D 42120 43771 45409 47042

EG-4



From:

To:

EG-5

From:

To:

EG-6

From:

To:

EG-7

From:

To:

EG-8

From:

To:

EG-9

From:

To:

TOXW> e OO XW>e» OO0 XW> ¥ OO0 XW>e¥ OO XW>&+

OXW> &+

42930
43467
44010
44230
44783
45343

46429
47009
47597
47835
48433
49038

50493
51124
51763
52022
52672
53330

54530
55212
55902
56182
56884
57595

62001
62776
63561
63879
64677
65485

68171
69023
69886
70235
71113

75

44625
45183
45748
45977
46552
47134

48265
48868
49479
49726
50348
50977

52527
53184
53849
54118
54794
55479

56740
57449
58167
58458
59189
59929

64562
65369
66186
66517
67348
68190

71021
71909
72808
73172
74087

46310
46889
47475
47712
48308
48912

50114
50740
51374
51631
52276
52929

54561
55243
55934
56214
56917
57628

58944
59681
60427
60729
61488
62257

67119
67958
68807
69151
70015
70890

73861
74784
75719
76098
77049

47997
48597
49204
49450
50068
50694

51955
52604
53262
53528
54197
54874

56583
57290
58006
58296
59025
59763

61153
61917
62691
63004
63792
64589

69663
70534
71416
71773
72670
73578

76686
77645
78616
79009
79997
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D 72002 75013 78012 80997

EG-10

From: $ 78671 81986 85300 88619

To: A 79654 83011 86366 89727
B 80650 84049 87446 90849
X 81053 84469 87883 91303
C 82066 85525 88982 92444
D 83092 86594 90094 93600

EG-11

From: $ 84856 88443 92032 95640

To: A 85917 89549 93182 96836
B 86991 90668 94347 98046
X 87426 91121 94819 98536
C 88519 92260 96004 99768
D 89625 93413 97204 101015

*%*

Engineering and Scientific Support Group
Pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employees at IE@&EtoEG-11 is the
anniversary date of such appointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employees at |év€4 toEG-11 s fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale of rates

3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfivembulative
means all service, whether continuous or discontinuous within the core public
administration at the same occupational group and.level
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GT: General Technical Group annual rates of pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

GT-1

From: $ 40989 42118 43245 44365 46141

To: A 41501 42644 43786 44920 46718
B 42020 43177 44333 45482 47302
X 42230 43393 44555 45709 47539
C 42758 43935 45112 46280 48133
D 43292 44484 45676 46859 48735

GT-2

From: $ 47005 48368 49727 51090 53133

To: A 47593 48973 50349 51729 53797
B 48188 49585 50978 52376 54469
X 48429 49833 51233 52638 54741
C 49034 50456 51873 53296 55425
D 49647 51087 52521 53962 56118

GT-3

From: $ 52567 54142 55732 57311 59605

To: A 53224 54819 56429 58027 60350
B 53889 55504 57134 58752 61104
X 54158 55782 57420 59046 61410
C 54835 56479 58138 59784 62178
D 55520 57185 58865 60531 62955

GT-4

From: $ 59227 61061 62904 64749 67340

To: A 59967 61824 63690 65558 68182
B 60717 62597 64486 66377 69034
X 61021 62910 64808 66709 69379
C 61784 63696 65618 67543 70246
D 62556 64492 66438 68387 71124
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GT-5

From: $ 66477 68513 70560 72678 75584

To: A 67308 69369 71442 73586 76529
B 68149 70236 72335 74506 77486
X 68490 70587 72697 74879 77873
C 69346 71469 73606 75815 78846
D 70213 72362 74526 76763 79832

GT-6

From: $ 73566 75965 78384 80794 84026

To: A 74486 76915 79364 81804 85076
B 75417 77876 80356 82827 86139
X 75794 78265 80758 83241 86570
C 76741 79243 81767 84282 87652
D 77700 80234 82789 85336 88748

GT-7

From: $ 84305 87143 89979 92672 96377

To: A 85359 88232 91104 93830 97582
B 86426 89335 92243 95003 98802
X 86858 89782 92704 95478 99296
C 87944 90904 93863 96671 100537
D 89043 92040 95036 97879 101794

GT-8

From: $ 95636 98666 101681 104696 108886

To: A 96831 99899 102952 106005 110247
B 98041 101148 104239 107330 111625
X 98531 101654 104760 107867 112183
C 99763 102925 106070 109215 113585
D 101010 104212 107396 110580 115005

General Technical Group
Pay notes

Pay increment for full-time and part-time employees

*%*

1. The pay increment period for indeterminate employees at I&7%l5to GT-8 is the
anniversary date of such appointment. A pay increment shall be to the next rate in the

scale of rates
*%
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2. The pay increment period for term employees at |e88ld to GT-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate isthaée of rates
*%

3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfoemulatived
means all service, whether continuous or discontinuous within the core public
administration at the same agational group and level

4. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to accrue to the end of the month in which the
employee dies. Salary so accrued which has not been paid to the employee as at the
date of thee mp | o geatke shall be paid to tleemp | o gstate 6 s
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PY: Photography Group annual rates of pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

PY-1

From: $ 32531 33398 34262 35121 36527

To: A 32938 33815 34690 35560 36984
B 33350 34238 35124 36005 37446
X 33517 34409 35300 36185 37633
C 33936 34839 35741 36637 38103
D 34360 35274 36188 37095 38579

PY-2

From: $ 37159 38209 39254 40283 41893

To: A 37623 38687 39745 40787 42417
B 38093 39171 40242 41297 42947
X 38283 39367 40443 41503 43162
C 38762 39859 40949 42022 43702
D 39247 40357 41461 42547 44248

PY-3

From: $ 40505 41666 42843 44015 45776

To: A 41011 42187 43379 44565 46348
B 41524 42714 43921 45122 46927
X 41732 42928 44141 45348 47162
C 42254 43465 44693 45915 47752
D 42782 44008 45252 46489 48349

PY-4

From: $ 43711 45012 46323 47622 49527

To: A 44257 45575 46902 48217 50146
B 44810 46145 47488 48820 50773
X 45034 46376 47725 49064 51027
C 45597 46956 48322 49677 51665
D 46167 47543 48926 50298 52311



PY-5

From:

To:

From:

To:

PY-6

From:

To:

From:

To:

PY-7

From:

To:

From:

To:

O0OXT>e+ O0OXW> e O0OXW> e O0OXW> e~ OO XW> e~

O0OXWT>e¥

46125
46702
47286
47522
48116
48717

51528
52172
52824
53088
53752
54424

49417
50035
50660
50913
51549
52193

55620
56315
57019
57304
58020
58745

52670
53328
53995
54265
54943
55630

59281
60022
60772
61076
61839
62612

47394
47986
48586
48829
49439
50057

53587
54257
54935
55210
55900
56599

50903
51539
52183
52444
53100
53764

57846
58569
59301
59598
60343
61097

54251
54929
55616
55894
56593
57300

61653
62424
63204
63520
64314
65118

48699
49308
49924
50174
50801
51436

52432
53087
53751
54020
54695
55379

55883
56582
57289
57575
58295
59024

81

50057
50683
51317
51574
52219
52872

53999
54674
55357
55634
56329
57033

57557
58276
59004
59299
60040
60791
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**

Photography Group
Pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employees at IBXYelsto PY-7 is the
anniversary date of such appointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employees at |eR¥l4 to PY-7 isfifty -two
(52) weeks. A pay increment shall be to the next rate in the scale af rates

3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfivembulatived
means all service, whether continuous or discontinuous within the core public
administration at the same occupational group and.level
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Pl: Primary Products Inspection Group annual rates of pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
Y) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

SUB-GROUP: GRAIN INSPECTION

PI-1-CGC
From: $ 36394 43773 45276 46767 48262
To: A 36849 44320 45842 47352 48865
B 37310 44874 46415 47944 49476
X 37497 45098 46647 48184 49723
Y 37497 45098 46647 48184 49723
C 37966 45662 47230 48786 50345
D 38441 46233 47820 49396 50974
From: $ 49762 51749
To: A 50384 52396
B 51014 53051
X 51269 53316
Y 51269 53316 55449
C 51910 53982 56142
D 52559 54657 56844
PI-2-CGC
From: $ 48253 49879 51510 53138 55264
To: A 48856 50502 52154 53802 55955
B 49467 51133 52806 54475 56654
X 49714 51389 53070 54747 56937
Y 49714 51389 53070 54747 56937 59214
C 50335 52031 53733 55431 57649 59954
D 50964 52681 54405 56124 58370 60703
PI-3-CGC
From: $ 51764 53563 55352 57141 59428
To: A 52411 54233 56044 57855 60171
B 53066 54911 56745 58578 60923



PI-4-CGC

From:
To:

From:
To:

PI-5-CGC

From:
To:

P1-6-CGC

From:
To:

PI-7-CGC

TOO<XW>»e» O0O0O<XW>res O0O0O<X<XW>res O0O<XW>»ea O 0O<X

<X WT>®»

53331
53331
53998
54673

54877
55563
56258
56539
56539
57246
57962

65110
65924
66748
67082
67082
67921
68770

62027
62802
63587
63905
63905
64704
65513

67772
68619
69477
69824
69824
70697
71581

73765
74687
75621
75999
75999

55186
55186
55876
56574

56809
57519
58238
58529
58529
59261
60002

69765
70637
71520

64286
65090
65904
66234
66234
67062
67900

70291
71170
72060
72420
72420
73325
74242

76466
77422
78390
78782
78782

84

57029
57029
57742
58464

58750
59484
60228
60529
60529
61286
62052

66556
67388
68230
68571
68571
69428
70296

72801
73711
74632
75005
75005
75943
76892

79156
80145
81147
81553
81553

58871
58871
59607
60352

60675
61433
62201
62512
62512
63293
64084

68807
69667
70538
70891
70891
71777
72674

75325
76267
77220
77606
77606
78576
79558

81874
82897
83933
84353
84353

61228
61228
61993
62768

62606
63389
64181
64502
64502
65308
66124

71562
72457
73363
73730
73730
74652
75585

78340
79319
80310
80712
80712
81721
82743

85066
86129
87206
87642
87642

63677
64473
65279

76679
77637
78607

83940
84989
86051

91148
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C 76949 79767 82572 85407 88738 92287
D 77911 80764 83604 86475 89847 93441

Subgroup: Grain Inspection

Primary Products Inspection Group
Pay notes

Pay increment for full-time and part-time employees

1.

The pay increment period for indeterminate employees at leval<CRAC to

PI-6-CGC is the anniversary date of such appointment. A pay increment shall be to the
next rate in the scale of rates

The pay increment period for term employe levelI-1-CGC toPI-6-CGC is fifty-

two (52 weeks. A pay increment shall be to the next rate in the scale aof rates

An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfioemhulatived

means all service, whether continuous or discontinuous within the core public
administration at the same agational group and level

A supplement of two thousand dollars (B20) per year for the performance of grain
inspection duties shall be added to the pay of incumbents of positions at levels
PI-1-CGCthroughPIl-6-CGClocated in Vancouver and Prince Rupert

Effective onJune22, 2016, an employee who has been at the maximum of the salary
range for twelve (1Zmonths or more odune22, 2016, will move to the new maximum
rate of pay
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Tl: Technical Inspection Group annual rates of pay

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

TI-1

From: $ 42968 44175 45383 46603 48465

To: A 43505 44727 45950 47186 49071
B 44049 45286 46524 47776 49684
X 44269 45512 46757 48015 49932
C 44822 46081 47341 48615 50556
D 45382 46657 47933 49223 51188

TI-2

From: $ 45291 46602 47895 49190 51158

To: A 45857 47185 48494 49805 51797
B 46430 47775 49100 50428 52444
X 46662 48014 49346 50680 52706
C 47245 48614 49963 51314 53365
D 47836 49222 50588 51955 54032

TI-3

From: $ 50785 52304 53809 55319 57530

To: A 51420 52958 54482 56010 58249
B 52063 53620 55163 56710 58977
X 52323 53888 55439 56994 59272
C 52977 54562 56132 57706 60013
D 53639 55244 56834 58427 60763

TI-4

From: $ 55907 57619 59330 61039 63481

To: A 56606 58339 60072 61802 64275
B 57314 59068 60823 62575 65078
X 57601 59363 61127 62888 65403
C 58321 60105 61891 63674 66221
D 59050 60856 62665 64470 67049
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TI-5

From: $ 62420 64392 66360 68325 71058

To: A 63200 65197 67190 69179 71946
B 63990 66012 68030 70044 72845
X 64310 66342 68370 70394 73209
C 65114 67171 69225 71274 74124
D 65928 68011 70090 72165 75051

TI-6

From: $ 70124 72405 74678 76958 80036

To: A 71001 73310 75611 77920 81036
B 71889 74226 76556 78894 82049
X 72248 74597 76939 79288 82459
C 73151 75529 77901 80279 83490
D 74065 76473 78875 81282 84534

TI-7

From: $ 77192 79646 82110 84568 87951

To: A 78157 80642 83136 85625 89050
B 79134 81650 84175 86695 90163
X 79530 82058 84596 87128 90614
C 80524 83084 85653 88217 91747
D 81531 84123 86724 89320 92894

TI-8

From: $ 85686 88562 91431 94081 97842

To: A 86757 89669 92574 95257 99065
B 87841 90790 93731 96448 100303
X 88280 91244 94200 96930 100805
C 89384 92385 95378 98142 102065
D 90501 93540 96570 99369 103341

Technical Inspection Group
Pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employees at [€\«l20 TI-8 is the
anniversary date of such appointment. A pay increment shall be to thateeixt the
scale of rates

2. The pay increment period for term employees at leVelsto TI-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale of rates

3. An employee appointed to a term position shall receive an increntenha¥ing
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfioemulatived



88

means all service, whether continuous or discontinuous within the cdre pub
administration at the same occupational group and.level

. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to accrue to the end of the month in which the
employee dies. Salary so accrued which has not been paid to the employee as at the
date of thee mp | o geatke shall be paid to tleemp | o gstate 6 s
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TIl: Technical Inspection Group annual rates of pay: aviation,
marine, railway safety

(in dollars)

A) Effective June 22, 2014
B) Effective June 22, 2015
X) Effective June 22, 2016: Restructure
Y) Effective June 22, 2016: Restructure
Z) Effective June 22, 2016: Restructure
C) Effective June 22, 2016
D) Effective June 22, 2017

Aviation
TI-5
From: $ 65442 67414 69382 71347 74081
To: A 66260 68257 70249 72239 75007
B 67088 69110 71127 73142 75945
X 67681 69703 71720 73735 76538
Y 68019 70052 72079 74104 76921
Z 68019 70052 72079 74104 76921 79998
C 68869 70928 72980 75030 77883 80998
D 69730 71815 73892 75968 78857 82010
TI-6
From: $ 76846 79127 81400 83680 86758
To: A 77807 80116 82418 84726 87842
B 78780 81117 83448 85785 88940
X 82075 84412 86743 89080 92235
Y 82485 84834 87177 89525 92696
Z 82485 84834 87177 89525 92696 96404
C 83516 85894 88267 90644 93855 97609
D 84560 86968 89370 91777 95028 98829
TI-7
From: $ 86492 88946 91410 93869 97251
To: A 87573 90058 92553 95042 98467
B 88668 91184 93710 96230 99698
X 93227 95743 98269 100789 104257
Y 93693 96222 98760 101293 104778
Z 93693 96222 98760 101293 104778 108969
C 94864 97425 99995 102559 106088 110331
D 96050 98643 101245 103841 107414 111710



TI-8

From:
To:

Marine
TI-5

From:
To:

TI-6

From:
To:

TI-7

From:
To:

TI-8

From:
To:

OON<XX®T>&+H OON<XXT>&+H

OON<X®T>&»H

OON<XXT>¥

94986
96173
97375
101934
102444
102444
103725
105022

68380
69235
70100
71269
71625
71625
72520
73427

78539
79521
80515
83815
84234
84234
85287
86353

84656
85714
86785
91344
91801
91801
92949
94111

93150
94314

97862

99085
100324
104883
105407
105407
106725
108059

70351
71230
72120
73289
73655
73655
74576
75508

80820
81830
82853
86153
86584
86584
87666
88762

87110
88199
89301
93860
94329
94329
95508
96702

96026
97226

90

100731
101990
103265
107824
108363
108363
109718
111089

72320
73224
74139
75308
75685
75685
76631
77589

83093
84132
85184
88484
88926
88926
90038
91163

89574
90694
91828
96387
96869
96869
98080
99306

98895
100131

103381
104673
105981
110540
111093
111093
112482
113888

74285
75214
76154
77323
77710
77710
78681
79665

85373
86440
87521
90821
91275
91275
92416
93571

92033
93183
94348
98907
99402
99402
100645
101903

101545
102814

107143
108482
109838
114397
114969
114969
116406
117861

77018
77981
78956
80125
80526
80526
81533
82552

88451
89557
90676
93976
94446
94446
95627
96822

95415
96608
97816
102375
102887
102887
104173
105475

105307
106623

119568
121063
122576

83747
84794
85854

98224
99452
100695

107002
108340
109694
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B 95493 98441 101383 104099 107956
X 100052 103000 105942 108658 112515
Y 100552 103515 106472 109201 113078
z 100552 103515 106472 109201 113078 117601
C 101809 104809 107803 110566 114491 119071
D 103082 106119 109151 111948 115922 120559

Railway Safety

TI-6
From: $ 75867 78147 80421 82701 85779
To: A 76815 79124 81426 83735 86851
B 77775 80113 82444 84782 87937
X 78901 81239 83570 85908 89063
Y 79296 81645 83988 86338 89508
Y4 79296 81645 83988 86338 89508 93088
C 80287 82666 85038 87417 90627 94252
D 81291 83699 86101 88510 91760 95430
TI-7
From: $ 82934 85388 87853 90311 93693
To: A 83971 86455 88951 91440 94864
B 85021 87536 90063 92583 96050
X 86147 88662 91189 93709 97176
Y 86578 89105 91645 94178 97662
Z 86578 89105 91645 94178 97662 101568
C 87660 90219 92791 95355 98883 102838
D 88756 91347 93951 96547 100119 104123
TI-8
From: $ 91429 94304 97173 99823 103585
To: A 92572 95483 98388 101071 104880
B 93729 96677 99618 102334 106191
X 94855 97803 100744 103460 107317
Y 95329 98292 101248 103977 107854
Y4 95329 98292 101248 103977 107854 112168
C 96521 99521 102514 105277 109202 113570
D 97728 100765 103795 106593 110567 114990

*%*

Technical Inspection Group
Pay notes

1. Employees in Transport Canada, Transportation Safety Bd&dnadaPublic
Servicesand Procuremer@anada, Fisheries and Oceans Canada and Canadian Coast
Guard who are incumbents at thie5 throughTI-8 levels in the following positions
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and who possess the listed qualifications shall be remunerated as per the above rates of
pay.

Aviation

2.

3.

Marine

4.

Air investigabrs, civil aviation safety inspectors and aircraft inspectors who have
extensive aircraft maintenance engineering experience and who possess a valid Aircraft
Maintenance Engineer licence

Civil aviation safety inspectors holding a university degree, coltegtificate or a

current membership in the American Society for Quality Control who have six (6) or
more years of industry experience in the performance or supervision of aeronautical
product manufacturing processes. Nt@structive specialist having tét0) years in

the field of nordestructive testing, preferably with an aircraft background and a

C.G.S.B certification covering Radiography (Aircraft Structures), Magnetic Particle,
Liquid Penetrant and Eddy Current inspection are also employed

Marine inspectors, surveyors, investigators and BIRGI Vessel Support Group
employees who have knowledge of and extensive experience in the design,
construction, operation or maintenance of vessels as demonstrated by possession of the
appropriate marineertificate of competency or university degree/diploma, combined
with extensive experience in the field

Railway safety

5.

Rail investigators and inspectors with qualifications in at least one of the following
disciplines: locomotive engineer, conductor Kerperson, track specialist, rail traffic
controller/dispatcher, equipment/car/locomotive inspector, mechanical officer, signal
maintainer and operations officer, and with extensive operational experience in the
railway industry or CANAC/FRA certificatian

. Notwithstanding any of the above provisions, an employee in the Technical Inspection

Group who was in receipt of the terminable allowand&pgtendixP on the day prior
to the official date of signing of this collective agreement, shall be subject tatéise
of pay atAppendixA-1 until such time as the employee has vacated his or her
substantive positian

Pay increment for full-time and part-time employees

1.

2.

3.

The pay increment period for indeterminate employees at [€\«&810TI-8 is the
anniversary dat of such appointment. A pay increment shall be to the next rate in the
scale of rates

The pay increment period for term employees at IeVesto TI-8 is fifty-two

(52) weeks. A pay increment shall be to the next rate in the scale of rates

An employeeappointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfoemhulatived
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means all seree, whether continuous or discontinuous within the core public
administration at the same occupational group and.level

. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to accrue to the end of the month in which the
employee dies. Salary so accrued which has not been paid to the employee as at the
date of thee mp | o geatle shall be paidtotleemp | o gskate 6 s

. Effective onJune22, 2016, an empyee who has been at the maximum of the salary
range for twelve (1Zmonths or more odune22, 2016, will move to the new maximum
rate of pay
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Memoranda of agreement

Unless otherwise expressly stipulated, fitiilwing Appendices shall be effectias of
Junel4, 2017 and shall expire odune21,2018

Signed at Ottawasof Junel4, 2017
The Treasury Board of Canada

Sandra Hassan
Josée Lefebvre

The Public Service Alliance of Canada

Bob Jackson
Seth Sazant
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Memorandum of Understanding Concerning Employees in the
General Technical Group, Employed by the Department of
Fisheries and Oceans at a Fish Hatchery

1. The undersigned agree that employees employed by the Department of Fisheries and
Oceans at a fish hatclyawho are required to be on standby status at a fish hatchery
instead of their residences for the purpose of carrying out duties related to emergency
service shall not be entitled to be paid in accordanceAwitble 30: standby, in this
collectiveagreenent

2. Inlieu, it is agreed that employees employed by the Department of Fisheries and
Oceans at a fish hatchery to whigdragrapt refers will receive the following
compensation for standby status:

2.01
a. four (49 hours pay atthe mp | o regularétraighttime rate of pay, for
each eight (Bconsecutive hours or portion thereof that the employee is
designated as being on standby status at a fish hatchery
b. overnight bachelor bunkhouse accommodation will be provided by the
Employer at no cost to trEmployee
c. supper and breakfast will be provided by the Employer at no cost to the
employee
2.02
An employee designated by letter or list for standby status at a fish
hatchery shall be immediately available at the fish hatchery during the
period designateds the standby period. In designating employees for
standby status, the Employer will endeavour to provide for an equitable
distribution of such duties
2.03
This payment shall apply only once within each eighth()r period that
the employee has beeadgignated for standby status
2.04
No standby payment shall be granted if an employee is unable to report for
duty when required
2.05
An employee on standby at a fish hatchery who is called in to work and
who reports for work immediately shall be compéedan accordance
with the callback provisions of thiagreement
2.06
a. Payments earned under this Appendix shall be compensated in cash except
where, upon request of an employee and with the approval of the
Employer, or at the request of the Employer #iredconcurrence of the
employee, payments may be compensated in equivalent leave with pay
*%*
b. Compensatory leave earned in a fiscal year, and outstanding as of
SeptembeBO of the next following fiscal year will be paid on
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SeptembeBO at the employée rae of pay on MarclB1 of the previous
fiscal year

. The overtime provisions &rticle 28 and the provisions éfrticle 27: shift premiums

do not apply during those periods an employee is on standby status at a fish hatchery
. The PublicService Alliance of Canada agrees it will not support any grievance arising
out of thiscollectiveagreemenivhose provisions are amended by this Memorandum of
Understanding

. It is expressly understood that the terms of this Memorandum are intendexivdoall

the particular circumstances of the fish hatcheries. Neither party to this Memorandum
shall rely on this initiative as a precedent to justify similar arrangements for other units
or in any other location of the Department of Fisheries and Oceang the lifetime

of this Memorandum

. This Memorandum does not apply to employees employed by the Department of
Fisheries and Oceans at a fish hatchery residing on site at a fish hatchery
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Appendix C

Memorandum of Agreement Concerning Fishery Officers in the
General Technical Group, Working on Off-Shore Surveillance in
the Department of Fisheries and Oceans

The Employer and the Public Service Alliance of Canada agree, for the termaufilénisive
agreementthat Fishery Officers working on e$horesurveillance and employed with the
Department of Fisheries and Oceans will work an average of nine decimal fivlbq@r$ per
day while in a surveillance mode.

Surveillance mode is defined as the period between the time at which a Fishery Officer on off
shore surveillance reports to his or her surveillance duty station and the time at which the Fishery
Officer leaves his or her surveillance duty station-€Dibre surveillance may be conducted by

vessel or aircraft. Surveillance mode may be terminatedoddelays in departure or early

return.

The normal overtime provisions of thellectiveagreementvill apply to these Officers with the
following exceptions:

a.
i.  Employees shall receive thirgeven decimal five (37)hours pay at the
straighttime rate peweek while in a surveillance mode. All overtime earned
and all compensation earned for work on a designated holiday shall accumulate
as compensatory leave. The compensatory leave earned while in a surveillance
mode shall be liqguidated immediately afteeit return from surveillance mode
unless management deems this impractical due to operational requirements
ii.  Seventyfive (75) hours of compensatory leave shall be held in a bank to ensure
that if an officer is unable to make a scheduled trip and theasher work
available, the officer is eligible to request compensatory leave from his or her
seventyfive (75) hour bank
iii.  Atthe request of an employee and with the approval of the Employer, at any
time during the fiscal year, the Employer may pay tlggiested compensatory
leave in excess of odmundred and fifty (150hours in cash at the straigiine
rate of pay in effect on the day on which compensatory leave is granted
iv.  Atthe end of each fiscal year, all unliquidated compensatory leave in excess of
seventyfive (75) hours shall be paid in cash at the straighe rate of pay in
effect on the day on which compensatory leave is granted
b. In addition, if the vessel or aircraft does not depart as scheduled on a designated paid
holiday or a day of resthe reporting pay article of trellectiveagreemenshall
apply.
c. For the purpose of accumulation of paid leave and severance pay, time spent by
employees in surveillance mode shall be deemed to be seven decimal five(irss
per day and/or thirtgeven decimal five (37 )phours per week, as applicable
d. When an employee works on a designated paid holiday while in a surveillance mode,
the employee shall be compensated, in addition to the seven decimal fjueo(fH
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holiday pay the employee wouldJyeabeen granted had he or she not worked, at the
rate of time and onbalf (11/2) for all scheduled hours worked and double (2) time for
all hours worked in excess of the scheduled hours

Arrest mode

For the purposes of this Memoranduiatrest modeis defined as those situations where
management has authorized a Fishery Officer osluffe surveillance to remain on board a
vessel for the purposes of maintaining continuity of evidence.

In arrest mode, the overtime provisions of 28.01(a) and (b) wilyapptalculating the
entitlement, all hours for that day will be a combination of hours in surveillance mode, nine
decimal five (9.5 hours and arrest mode (all remaining hours).

For the purposes of calculating the rate of pay while in arrest modegthiar nine decimal five
(9.9 hour day shall be deemed to have begun atlBod@s and would normally have ceased at
18:00hours (with onehalf (1/2 hour for lunch). As such, where an arrest mode is authorized
after 1800 hours, the officer would be cqransated at time and chalf (11/2) his or her
straighttime rate at the beginning of the arrest mode.

Once arrest mode is confirmed and payment at premium rates is in effect, the premium rate will
remain in effect until arrest mode ceases. In a comighairest mode, two (2) or more days, the
surveillance mode provisions will not apply for those days where arrest mode continues beyond
12:00hours on that day.

Officers while in a surveillance mode or arrest mode shall be excluded from the following
provisions of thiscollectiveagreement

Hours ofwork article

Overtimeclause£28.02, 28.04, 28.06, 28.07, 28.08
Travellingtime article

Shift premiums article

Call-backpay article

Standbyarticle
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*Appendix D

Memorandum of Agreement Applicable to Certain Employees in
the General Technical Group, Working on Rotating or Irregular
Basis (Coast Guard Marine Search and Rescue (SAR),
Controllers of the Rescue Coordination Centres and Marine
Rescue Sub-Centres and Hovercraft Personnel)

The provisions of thisollectiveagreementwith the amendments noted below, shall apply to
Coast Guard Marine Search and Rescue (SAR) controllers of the Rescue Coordination Centres
and Marine Rescue Suentres and hovercraft personnel working on a rotating or irregular
basis.

Article 25: hours of work

1. Deleteclause25.09 except 25.09(c) and add the following:
25.09
For employees who work on a rotating or irregular basis, the normal hours of
work of thirty seven decimal five (37.5ours per week and seven decimal five
(7.5 hours per day may be arranged so that employees are scheduled:

a. to work an average of thitgeven decimal five (37)%ours per week
b. to work over a period not exceeding skttyee (63 days
c. to work shifts of twelve (12hours duration (except as maydiberwise
agreed), where a shift is defined as the continuous duration of time
between the mp | o sckedufed start time and the scheduled stog time
d. notwithstanding the provisions tfis article it may be operationally
advantageous to implemestianges to the duration of a shift from those
currently in place. Any such change may be advanced by either party and
must be mutually agreed between the Employer and the majority of
employees affected
e. to work, subject to operational requirements, consexghifts of not
more than four (¥twelve (13 hours shifts where twelve (JRour shifts
are in place
f. to obtain an average of two)(@ays of rest per week
2. The Employer will make every reasonable effort:
a. to avoid excessive fluctuations
b. to provideat least two (Rconsecutive days of rest, except when days of rest are
separated by a designated paid holiday that is not wprked
c. to consider the wishes of the majority of the employees concerned in the
arrangement of shifts within a shift schedule
d. to have each schedule posted at least fourteenddys in advance of its starting
date. If an employee is given less than seveddys advance notice of a change
in his or her shift schedule, the employee will receive a premium rate of time and
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onehalf (11/2) for work performed on the first shift changed. Subsequent shifts
worked on the new schedule shall be paid for at the hourly rate of pay
e. to provide a meal break during ttemp | o fulesbifbasid, where operational
requirements do not permit a meakak, the employee will remain at work and
eat the meal on the job
3. Provided sufficient advance notice is given and with the approval of the Employer,
employees may exchange shifts if there is no increase in cost to the Employer. Once an
exchange of shi$ has been approved, it will be the responsibility of the employees
involved to report for duty in accordance with the approved exchange.
**
4. Employees to whom this Memorandum applies shall be subjetzuse25.10to
25.14 of thiscollectiveagreement
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*Appendix E

Memorandum of Understanding Concerning Employees in the
General Technical Group, Employed by the Department of
Fisheries and Oceans

1.

Notwithstanding the provisions éirticle 25 andAppendixG of thiscollective
agreementemployeesnvolved in regulating marine traffic and/or providing radio
services to the marine community may, with the approval of the Employer, complete
their weekly hours of employment in a period other than fiyéulbdays provided

that over a period to be detgined by the Employer, employees work an average of
thirty-seven decimal five (37)Hours per week. In every such period, employees shall
be granted days of rest on days not scheduled as normal workdays for them
Notwithstanding anything to the contrazgntained in thigollectiveagreementthe
implementation of any variation in hours shall not result in any additional overtime
work or additional payment by reason only of such variation, nor shall it be deemed to
prohibit the right of the Employer tolsedule any hours of work permitted by the

terms of thiscollectiveagreement

Any hours of work arrangement in accordance wahagraph of this Memorandum

of Understanding may be at the request of either party and must be mutually agreed
between the Empyer and the majority of employees affected and shall apply to all
employees at the work unit

*%*

Any special arrangement established under this Memorandum of Understanding shall
be subject to the provisions duses25.10 to 2514 of this collectiveageement

Hours of work arrangements that have been implemented at a worksite in accordance
with this Memorandum of Understanding may be discontinued at the end of the
averaging period, provided written notice is provided by either party at least thirty

(30) days in advance, or earlier if mutually agreed

The Public Service Alliance of Canada agrees it will not support any grievances arising
out of thiscollectiveagreemenivhose provisions are amended by this Memorandum

of Understanding
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Appendix F

Memorandum of Agreement Applicable to Survival Instructors in
the General Technical Group, in the Department of National
Defence

This will confirm the understanding reached in negotiations that for the term obtlastive
agreementthat notwithstandig the terms of thiagreementemployees engaged as survival
instructors in the Department of National Defence shall be compensated for all hours in excess of
seven decimal five (7)%ours per day spent during the trek and caretaker phases of their duties

on the basis of one Working day off for each twentfour (24 hour period spent on such

duties.
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Memorandum of Agreement Applicable to Certain Employees in
the General Technical Group, Employed by the Department of
Fisheries and Oceans

It is agreed by the Treasury Board and the Public Service Alliance of Canada that the provisions
of this collectiveagreementwith the amendments noted below, may be applied to shift workers

at Vessel Traffic Management Centres of the Department of ishard Oceans at the

Employefs discretion after complying with sparagrapt25.09(d)(iii) andclause25.03 of the
collectiveagreement

Article 25: hours of work

Deleteclause25.09 of thecollectiveagreemenand substitute the following:

25.09When, because of the operational requirements of the service, hours of work are scheduled
for employees on a rotating or irregular basis, they shall be scheduled so that employees, over a
period of not more than sixtyree (63 calendar days:

work an aveage of thirtyseven decimal five (37)hiours per week
work eight (§ hours per day
obtain an average of at least tw) d2ys of rest per week
obtain at least two jZonsecutive days of rest, except, when days of rest are separated
by a designated mhholiday, which is not worked
e. where operational requirements do not permit a meal break, will remain at work and eat
their meal on the jgb
f. the Employer shall set up a master shift schedule for athireye (63 day period,
posted at least fifteen (LBays in advance, which will cover the normal requirements
of the work area
g. every reasonable effort shall be made by the Employer to avoid excessive fluctuations
in hours of work

apop

Article 28: overtime

Deleteclause28.01, Overtimeompensationof thecollectiveagreemenand substitute the
following:

28.01 Overtimecompensation

a. An employee who is required to work overtime onghmp | o scleeduied workday
is entitled to compensation at time and-twadf (1 1/2) for all hours worked in excess
of eight(8) hours

b. Except as provided iparagrapt28.01(b), an employee who is required to work on a
first (1s) day of rest is entitled to compensation at time andhatie(1 1/2) for the
first eight (§ hours and double (2) time thereafter
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c. An employee who isequired to work on a second or subsequent day of rest is entitled
to compensation at double (2) time. Second or subsequent day of rest means the second

or subsequent day in an unbroken series of consecutive and contiguous calendar days
of rest

d. An emploe is entitled to overtime compensation for each completed fifteen
(15) minute period of overtime worked by the emplayee

Article 38: vacation leave with pay

Add paragrapt88.05(e) taclause38.05, Scheduling ofacation leave with payf thecollective
agreemenas follows:

38.05

e. Employees shall take vacation leave on the basis of the schedule being.worked
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*Appendix H

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect
to a Joint Learning Program

This memorandum is to give effect to the agreement reached between the Employer and the
Public Service Alliance of Canada in respect of employees in the Program and Administration
Services, Operational Services, Technical Services, B&eleices and Education and Library
Science bargaining units.

The PSACTBS Joint Learning Program (JLP) will continue to provide joint trainingnion
management issues.

The Employer agrees to provi@830000per month to the PSATBS JLP starting othedate
of the signature of thRA collective agreemenintil the subsequent collective agreement is
signed to ensure continuity of this initiative.

The Employer further agrees to provide fungpfor the purposes of a joint study in the amount

of fifty thousand dollars ($50,000) to identify the need for training of health and safety
committees and the appropriate mechanism for any required training, in line with the National
Joint Council (NJC) Dective.

The PSACGTBS JLP will continue to be governed by the existing joint PSAS Steering
Committeeto which two seats will be added for the other bargaining agents and the equivalent
additional number of employer representativiedse Bargaining Agerside Secretary on the
National Joint Council will be invited to attend the meetings of the RAATCSteering

Committee with voice but no vote.
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Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group in the Sea Lamprey
Control Unit

Notwithstanding the provisions @irticle 25: hours ofwork, andArticle 28: overtime, the

following provisions shall apply to employees of the Sea Lamprey Control Unit of the
Department of Fisheries and Oceans duringléfaned field season, except when their work day
begins and ends within the headquarters area.

**

It is agreed that representatives of local management and duly authorized local representatives of
employees may jointly devise and decide on a mutually &dolepwork schedule program,

which shall include a specified number of consecutive calendar days of work in the field

followed by a combination of days of rest and compensatory leave earned during the period of
field duty. The schedule will not contain theurs of work on each day and the starting and

quitting times shall be determined according to operational requirements on a daily basis except
that the normal daily hours of work shall be consecutive, with the exception of a lunch break,

and not in excesof seven decimal five (7.50ours and, accordinglglause25.10 shall not

apply.

Such a work schedule shall normally not exceed a combination of twentyofZecutive
calendar days of work and eigh) (Bays of rest and compensatory leave. Should loca
management decide that operational requirements require an extension of the twenty
(20) calendar days of work [up to a maximum of severcéfendar days] in order to preclude
another trip to the area, the appropriate number of additional days shaltheslvand the days
of rest and compensatory leave extended as required.

Overtime shall be compensated in accordance witlcdtlisctiveagreemenand shall be taken
as compensatory leave at times convenient to both the employee and the Employer.

Seasonaémployees may, at their option, remain on strength until they have exhausted such
compensatory leave, have such leave paid in full at the end of the field season, @varastch
leave in accordance witharagrapt?28.02(d).
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Appendix J

Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group, Employed at Defence
Research and Development Canada

Notwithstanding the provisions @irticle 25: hours ofwork, andArticle 28: overtime, the
following provisions shall applio certain employees of the Department of National Defence

working at Defence Research and Development Canada (DRDC) who engage in experimental
diving tests, trials and experiments, hereinafter referred fidias:

1.

2.

There shall be instituted a form of compensation knowiiang allowanceé, the

details of which are to follow

The type of dive is to be discussed with the employees concerned in advance of the
event so that they understand the nature of the dive arapgiropriate amount of
compensation which will be provided in accordance with this Memorandum of
agreement

When employees participate in dives, the normal overtime provisions odltaetive
agreemenshall not applybut they shall be compensated alofvs:

1 On a normal working day, employees shall receive their regular pay for the day
1 On aday of rest or a designated paid holiday, they shall be paid up to a maximum
of seven decimal five (7)%ours at the applicable overtime rate

In addition, employees shall be entitled to remuneration through the provision of the
diving allowance in the following manner if:

a. they are qualified to the standards prescribed in orders issued by the Chief of the
Defence Staff for members of the Canadi@rces as clearance divers or &hip
divers
and

b. their duties include participating in dives
or

c. they volunteer and are directed to participate in dateke rate of:

1. one hundred and eleven dollars ($)1pér month
or
2. one hundred and sixsix dollars ($16% per month after three \years
or
3. two hundred and one dollars ($3@kr month after six (6years for the
period they are required to participate on a continuous basis as a member
of Defence Research and Development Canada
Employees whare qualified in accordance wigaragraph are entitled, in addition
to any entitlement under that paragraph, to the daily rate as set out in the table
hereunder for each complete tweifityir (24 hour period and for any remaining
period of more than %i(6) hours during which they are patrticipating in an
experimental saturation dive and subsequent decompression.
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Column | Column li Column 1lI
Depth (in feet) Depth (in metres’  Daily rate
50to 250 15.24t0 76.20 $31.17
251t0 600 76.50t0 182.88 $51.90
Over 600 Over 182.88 $74.18

6. The nature of a requirement to participate in a dive shall be identified as either a
requirement without option or a voluntary act in ¢henp | o gugentétatement of
duties. This shall be subject to review oreanual basis

7. In the event of an upward revision of military diving allowances, the allowances
specified in this Memorandum shall be adjusted accordingly. This does not preclude
further discussion of this allowance at the formal negotiationsofiective
agreement
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*Appendix K

Special Provisions for Employees Concerning Diving Duty
Allowance, Vacation Leave With Pay, National Consultation
Committee and Transfer at Sea

K-1: diving duty allowance

K-1.01Qualified personnel performing assigned diving duties shall be paid an extra allowance
of twenty fivedollars (®5) per hour. The minimum allowance shall be for twpH@urs per
dive.

K-1.02A dive is the total of any period or periods of time during eigit (§ hour period in
which an employee carries out required underwater work with the aid of@aédined air

supply.

K-2: vacation leave with pay (applicable to EG employees only)

K-2.01At least eight (Bdaynotice must be given for requestsvacation leave of four
(4) days or less.

K-2.02The Employer may for good and sufficient reason grant vacation leave on shorter notice
than that provided for inlauseK-2.01.

K-3 National Consultation Committee (applicable to EG employees only)

K-3.01To facilitate discussions on matters of mutual interest outside the termscofldative
agreementthe Employer will recognize a meteorological technicians committee of the Alliance
for the purpose of consulting with management. Representation angetimgs will be limited

to three (3 representatives from each party. It is agreed that the first of such meetings will be
held within three (Bmonths of the date of the signing of taigreementand thereafter as
determined by mutual agreement.

K-3.02Meetings of this Committee will be held at Atmospheric Environment Services
headquarters. Employee representation on this committee should include not less than one
(1) member from a field establishment.

K-3.03Consultation may take place for the purposproviding information, discussing the
application of policy or airing problems to promote understanding, but it is expressly understood
that no commitment may be made by either party on the subject that is not within their authority
or jurisdiction, norshall any commitment made be construed as to alter, amend, add to or modify
the terms of thisgreement

K-4: Transfer at Sea Allowance

K-4.01When an employee is required to transfer to a skip, submarine or barge (not berthed)
from a helicopter, shis boat, yardcraft or auxiliary vessel, the employee shall be paid a transfer
allowance otendollars (#0) except when transferring between vessels and/or work platforms
which are in a secured state to each other for the purpose of performing a specHioch as
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de-perming. If the employee leaves the ship, submarine or barge by a similar transfer, the
employee shall be paid an additiote dollars (80).
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Appendix L

Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group, Employed by the
Department of National Defence Engaged in Sea Trials

Employees in the Engineering and Scientific Support Group employed by the Department of

National Defence engaged in Sea Trials under the following conditions will be remunerated in
accordance with the terms below:

1.
a.
b.
2.
a.
b.

When an employee is scheduled to proceed to sea beyond the harbour limits
aboard a naval vessel, submarine, auxiliary vesserocraft for the purpose of
conducting trials, repairing defects or dumping ammunition, the employee shall
be paid for all hours aboard to a maximum of fifteer) tidurs at the straight

time rate per dgy

or

at the applicable rate of pay for all hoursrised whichever is greater

In addition, an employee shall receive a submarine trials allowance equal to
twenty-five percent(25%) of his or her basic hourly rate for each completed
onehalf (1/2 hour the employee is required to be in a submarine

When aremployee is required to be in a submarine when it is in a closed down
condition either alongside a jetty or within a harbour, on the surface or
submergedthat is,when the pressure hull is sealed and undergoing trials, such
as vacuum tests, high presstests, snort trials, battery ventilation trials or other
recognized formal trials, or the submarine is rigged for diving, the employee
shall be compensated for all hours aboard at the applicable rate of pay for all
hour®worked and at the straigtime rate for all unworked hours

In addition, an employee shall receive a submarine trial allowance in accordance
with 1(b).

3. Upon the request of an employee and with the approval of the Employer, the employee
may be compensated in equivalent leave with pay

4. Compensatory leave is to be granted at the convenience of the employee where
operational requirements permit

5. Certain provisions of theollectiveagreementor which an employee normally may be
eligible are inapplicable if the employee is in receipt afureration in accordance
with the provisions set out in this Memorandum. The articles which do not have
application to employees covered by this Memorandum are:

T
1
1
1
T

Call-back pay
Reportingpay

Shift premium
Travellingtime
Standby



112
Appendix M

Hours of Work for Employees in the Primary Products Inspection
(P1) Group

25.01Ane mp | o scleeduied hours of work shall not be construed as guaranteeing the
employee minimum or maximum hours of work.

25.02The Employer agrees that, before a schedule of working hours is changed, the changes will
be discussed with the appropriate steward of the Alliance if the change will affect a majority of
the employees governed by the schedule.

25.03Provided sufficient dvance notice is given and with the approval of the Employer,
employees may exchange shifts if there is no increase in cost to the Employer.

25.04Except as provided for idlause25.05, the normal workweek shall be thisigven decimal
five (37.9 hours aclusive of lunch periods, comprising five) @ays of seven decimal five

(7.5 hours each, Monday to Friday. The workday shall be scheduled to fall within an eight

(8) hour period where the lunch period is dradf (1/2)hour or within an eight decimaMe

(8.5) hour period where the lunch period is more than one half ibizr and not more than one
(2) hour. Such work periods shall be scheduled between the hours of 06:00 and 18:00 unless
otherwise agreed in consultation with the Alliance and the Empéiytbe appropriate level.

25.05For employees who work on a rotating or irregular basis:

a. normal hours of work shall be scheduled so that employees work:
i. an average of thirtgeven decimal five (37)Hhours per week and an average of
five (5) days per wek;
and
ii. either seven decimal five (.Bours per day
or
iii.  an average of seven decimal five {hburs per day where so agreed between
the Employer and the majority of the employees affected
iv.  subject to the operational requirements of the service,mp | 0 gagsefrest
shall be consecutive and not less than two (2)
b. Every reasonable effort shall be made by the Employer:
i.  not to schedule the commencement of a shift within twelvehdars of the
completion of thee mp | o previeus shift
ii.  toavoid excessive fluctuations in hours of work
iii.  to consider the wishes of the majority of employees concerned in the
arrangement of shifts within a shift schedule
iv. to arrange shifts over a period of time not exceeding tywm@hths and to post
schedules deast seven (/days in advance of the starting date of the new
schedule

25.06Notwithstanding the provisions diis article upon request of an employee and the
concurrence of the Employer, an employee may complete his or her weekly hours of
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employmenin a period other than five Y5ull days provided that over a period of twetight

(28) calendar days the employee works an average of-gestgn decimal five (37)Hours per

week. As part of the provisions of this clause, attendance reportindgpshalitually agreed

between the employee and the Employer. In every tweigtyt (28) day period such an

employee shall be granted days of rest on such days as are not scheduled as a normal workday
for the employee.

25.07The Employer shall make every reaable effort to schedule a meal break of at least one
half (1/2)hour during each full shift which shall not constitute part of the work period. Such
meal break shall be scheduled as close as possible to tppmicf the shift, unless an

alternate aangement is agreed to at the appropriate level between the Employer and the
employee. If an employee is not given a meal break scheduled in advance, all time from the
commencement to the termination of thenp | o fuleskifésbkall be deemed time worked.

25.08When are mp | o sckeduied shift does not commence and end on the same day, such
shift shall be considered for all purposes to have been entirely worked:

a. on the day it commenced where dmaf (1/2) or more of the hours worked fall on that
day,
or

b. on the day it terminates where more than-bak (1/2) of the hours worked fall on that
day.

Accordingly, the first (19tday of rest will be considered to start immediately after midnight of
the calendar day on which the employee worked or is consittehaye worked his or her last
scheduled shift; and the second (Rddy of rest will start immediately after midnight of the

e mp | o fyrs @) day of rest, or immediately after midnight of an intervening designated
paid holiday if days of rest aregarated thereby.

25.09Two (2 rest periods of fifteen (35ninutes each shall be scheduled during each normal
working day.

25.10If an employee is given less than sevend@yadvance notice of a change in that

e mp | o shidt scheslule, the employeeall receive a premium rate of time and enaif (11/2)
for work performed on the first ()sthift changed. Subsequent shifts worked on the new
schedule shall be paid for at straight time.

Terms and conditions governing the administration of variable hours of work

25.11The terms and conditions governing the administration of variable hours of work
implemented pursuant fraragrapt25.05(a) analause25.06 are specified iclause5.11 to
25.14. Thisagreemenis modified by these provisions to theent specified herein.

25.12Notwithstanding anything to the contrary contained in éigieementthe implementation

of any variation in hours shall not result in any additional overtime work or additional payment
by reason only of such variation, noa#ht be deemed to prohibit the right of the Employer to
schedule any hours of work permitted by the terms ofattpisement
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The scheduled hours of work of any day, may exceed or be less than seven decimal
five (7.9 hours; starting and finishirtgmes, meal breaks and rest periods shall be
determined according to operational requirements as determined by the Employer and
the daily hours of work shall be consecutive

Such schedules shall provide an average of tietyen decimal five (37)Hhoursof

work per week over the life of the schedule. The maximum life of a schedule for day
shift workers shall be twentgight (2§ days. The maximum life of a shift schedule for
shift workers shall be one hundred and twesiky(129 days

Whenever an emplogechanges his or her variable hours or no longer works variable
hours, all appropriate adjustments will be made

25.14For greater certainty, the following provisions of taggeemenshall be administered as
provided herein:

o]

(o

Interpretation and definitions (clause2.01)
fiDaily rate of pay shall not apply

Minimum number of hours between shifts
Sulparagrapt25.05(b)(i), relating to the minimum period between the end of the
e mp | o shét and the beginning of the next shift, shall not apply

Exchange ofshifts (clause25.03)
On exchange of shifts between employees, the Employer shall pay as if no
exchange had occurred

. Designatedpaid holidays (clause32.05)

i. A designated paid holiday shall account for seven decimal fivgl{@Lss.

ii.  When an employee waslkon a designated paid holiday, the employee shall be
compensated, in addition to the pay for the hours specified pasadrapHi),
at time and ordalf (11/2) up to his or her regular scheduled hours worked and
at double (2time for all hours worketh excess of his or her regular scheduled
hours

. Travel

Overtime compensation referred toclause34.04 shall only be applicable on a

workday for hours in excess of teemp | o gadyesdheduled hours of wark
Acting pay

The qualifying period for acting pay as specifiegparagrapt64.07(a shall be

converted to hours

. Shift premium

Shift work employees on variable hour shift schedules pursu&gpendixD
of this agreement will receive a shift premium in accordandeclaiise27.01

. Overtime

Overtime shall be compensated for all work performed on regular working days
or on days of rest at time and thigearters (13/4).
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Appendix N

Memorandum of Agreement Respecting Sessional Leave for
Certain Employees of the Translation Bureau

This Memorandum is to give effect to the agreement reached between the Employer and the
PSAC respecting sessional leave for certain employees of the Translation Bureau.

This Memorandum of Agreement shall apply to employees classifiéd agho are assigned in

the operational sections serving Parliament (Parliamentary Committees, Parliamentary Debates,
Parliamentary Documents and Parliamentary Interpretation Services) and who share the same
working conditions as members of the Translabargaining unit who are eligible for

Parliamentary Leave.

Notwithstanding the provisions of thagireementthe following is agreed:

1. Sessionaleave

a. In addition to their vacation leave with pay, employees assigned to operational
translation and interpretah sections serving Parliament shall receive special
compensation in the form of sessional leave

b. The maximum number of days of sessional leave is forty (40) per fiscal year

c. An employee is entitled to a number of days of sessional leave equal to the
maximum number of days multiplied by a fraction in which the numerator
corresponds to the number of themp | o0 sessor@alsworkdays during the
fiscal year and the denominatrresponds to the number of days that the
House of Commons was in session during that fiscal year

d. The granting of sessional leave is subject to operational requirements and such
leave must normally be taken during periods of low demand in the fiscdbyear
which it is granted. If operational requirements do not permit the Employer to
grant sessional leave during the fiscal year, such leave must be granted before
the end of the following fiscal year

e. If an employee is granted sessional leave in advamteah the end of the fiscal
year, has been granted more leave of this type than earned, the maximum
number of days referred to paragraph{b) shall be reduced accordingly

2. Exclusions

a. The provisions oPartlll of this agreementexcept forclauses32.0L to 32.03
and 32.08, do not apply to employees who receive sessional leave in accordance
with this Memorandum
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Appendix O

Memorandum of Agreement Between the Treasury Board
(Hereinafter Called the Employer) and the Public Service Alliance
of Canada (Hereinafter Called the Alliance) in Respect of an Off
Pay Supplemental Unemployment Benefit (SUB) Plan Applicable
to Employees in the Primary Product Inspection (PIl) Group at the
Canadian Grain Commission

1.

Supplemental Unemployment Benefit (SUB) Plan lienehall be payable to futime
indeterminate employees in the amount and subject to the conditions set out in this
Plan. The employee must be on-p#y status as a result of a temporary stoppage of
work and must have a recall date. Seasonal emplagedsfined in the Employ@r
Directive on Terms and Conditions of Employment are not eligible for SUB Plan
benefits

In order to be eligible for SUB Plan benefits an employee must have completed a
minimum of two (3 years of continuous employment with tBmployer at the time
they are placed on offay status

SUB Plan benefits will be payable only to those employees gpagfstatus who
provides the Employer with proof that he or she has applied for and is in receipt of
Employment Insurance (EI) benefippursuant tgection12(2) of the Employment
Insurance Act in respect of insurable employment with the Employer

An employee shall not be entitled to SUB Plan benefits during any period the
employee is in receipt of benefits from a claim for Workers Garagtion and/or
Disability Insurance/Canada Pension Plan/Quebec Pension Plan

An employee on ofpay status who is eligible for benefits under this SUB plan shall
receive seventgercent(70%) of their regular weekly rate of pay per week ofpa/
statts, or ondfifth (1/5) of the said seventyercent(70%) of their regular weekly rate
of pay for each day, less the gross weekly amount received from EI during the benefit
period and subject to the following maximums:

After two (2) years of continuousemployment 15 weeks
After six (6) years of continuous employment 17 weeks
After seven (7 years of continuous employment 19 weeks
After eight (8) years of continuous employment 21 weeks
After nine (9) years of continuous employment 23 weeks
After ten (10) years of continuous employment 25 weeks
After eleven (1] years of continuous employment 27 weeks
After twelve (12) years of continuous employment 29 weeks
After thirteen (13) years of continuous employment 31 weeks

After fourteen (14) years ofcontinuous employment 33 weeks
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After fifteen (15) years or more of continuous employmer 35weeks

No employee shall be paid SUB Plan benefits for more than-fhvey(35) weeks in a
calendar year.
6. Where the employee is subject to the twpw2ek waiting period before receiving El
benefits, the employee on gty status who is eligible for benefits under the SUB
Plan shall receive thirtfive percent(35%) of their regular weekly rate of pay
7. The SUB Plan benefits are limited to those predithparagraph{5) and an employee
will not be reimbursed for any amount that he or she is required to repay pursuant to
the Employment Insurance Act
8. Atthee mp | o request the payment referred tqaragraph{6) will be estimated
and advanced tihe employee. Adjustments will be made once the employee provides
proof of receipt of El benefits
9. The weekly rate of pay referred toparagraph$5) and (6) shall be:
a. thee mp | o weeldygase of pay for the substantive level to which she or he is
apminted, on the day immediately preceding the commencement-papff
status
or
b. if on the day immediately preceding the commencement giaffstatus an
employee has been performing an acting assignment for at least)fowr(ths,
the weekly rate shalie the rate the employee was being paid on that day
10.Where an employee becomes eligible for a pay increment or pay revision while on off
pay status, the benefits provided by the SUB Plan shall be adjusted accordingly
11.An employee covered by this Memorandisnmot subject to the WFAAppendixT),
sections dealing with notice of layoff and reasonable job offer weherance pay
article of thecollectiveagreement
12. Payments made under this SUB Plan will neither reduce nor increasengnl oy e e 6 s
severance peor be treated as additional income for pension purposes
13.The Employer shall notify employees on off pay status of any job postings for
positions within the Canadian Grain Commission

This does not prejudice thénioné ability to challenge off pay statos the Employeis ability
to impose off pay status.
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*Appendix P

Memorandum of Understanding Between the Treasury Board
(Hereinafter Called the Employer) and the Public Service Alliance
of Canada (Hereinafter Called the Alliance) in Respect of
Employees in the Technical Inspection (TI) Group

Preamble

1. In an effort to resolve retention problems, the Employer will provide an allowance to
incumbents of specific positions for the performance of duties in the Technical
Inspection Group

2. Employees in Transport Canada, Transport Safety Board, Public Semctes
ProcuremenCanada, Fisheries and Oceans Canada and Canadian Coast Guard who
are incumbents at thE-5 throughTI-8 levels in the following positions and who
possess the listed gjifications shall be entitled to Terminable Allowances as listed
below:

1 marine inspectors, surveyors, investigators and {0X% Vessel Support
Group employees who have knowledge of and extensive experience in the
design, construction, operation or mairdace of vessels as demonstrated by
possession of the appropriate marine certificate of competency or university
degree/diploma, combined with extensive experience in the field

1 air investigators, civil aviation safety inspectors and aircraft inspectars wh
have extensive aircraft maintenance engineering experience and who possess a
valid Aircraft Maintenance Engineer licence

1 civil aviation safety inspectors holding a university degree, college certificate
or a current membership in the American SocietyJaality Control who
have six (6) or more years of industry experience in the performance or
supervision of aeronautical product manufacturing processesdégiructive
specialist having ten (}J@ears in the field of nodestructive testing,
preferablywith an aircraft background and a C.G.S.B certification covering
Radiography (Aircraft Structures), Magnetic Particle, Liquid Penetrant and
Eddy Current inspection are also emplagyed

1 rail investigators and inspectors with qualifications in at least otteeof
following disciplines: locomotive engineer, conductor, brake person, track
specialist, rail traffic controller/dispatcher, equipment/car/locomotive
inspector, mechanical officer, signal maintainer and operations officer, and
with extensive operationakperience in the railway industry or CANAC/FRA
certification

3. On the date of signing of this Memorandum of Understanding, the parties agree that
incumbents of above listed positions shall be eligible to receiterminable
allowance@ in the following anounts and subject to the following conditions:
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I. An Allowance to be paid in accordance with the following grids:

Terminable allowance aviation

Monthly payments

Level Effective June 22, 2013
TI-5 $49.38
TI-6 $274.59
TI-7 $379.92
TI-8 $379.92

Terminable allowance marine

Monthly payments

Level Effective June 22, 2013
TI-5 $97.38
TI-6 $275.00
TI-7 $379.92
TI-8 $379.92

Terminable allowance railway safety

Monthly payments

Level Effective June 22, 2013
TI-6 $93.83
TI-7 $93.83
TI-8 $93.83

The terminable allowance specified above does not form partefap | oy e e 6 s
salary

An employee in a position outlined above shall be paid the terminable allowance
for each calendar month for which the employee receives at least séventy

(75) hourpay.

The terminable allowance shall not be paid to or in respect of a person who
ceased to be a member of the bargaining unit prior to the date of signing of this
collectiveagreement

Subject to 3(vi) below, the amount of the terminable allowaagable is that
amount specified in 3(i) for the level prescribed in the certificate of appointment
of thee mp | o subswidtige positian



**

No

120

vi.  When an employee is required by the Employer to perform the duties of a higher
classification level in accordancatkvclause65.07, the terminable allowance
payable shall be proportionate to the time at each.level

vii.  Parttime employees shall be entitled to the terminable allowance onrataro
basis

Notwithstanding any of the above provisions, an employee ifighknical Inspection
Group who was in receipt of the terminable allowance on the day prior to the date of
signing of this collective agreement, shall continue to receive this terminable allowance
until such time as the employee has vacated his or heastilsstposition

The parties agree that disputes arising from the application of this Memorandum of
Understanding may be subject to consultation

This Memorandum of Understanding expireslane21,2016

EffectiveJune22, 2016, thevalueof the terminable allowance is roll@tto the base
salary(AppendixA-1) and the present Memorandum of Understanding is no longer in
effectand is deleted from the collective agreement
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Appendix Q

Memorandum of Agreement Concerning Employees in the
General Technical, Technical Inspection and Engineering and
Scientific Support Groups, Employed By the Department of
National Defence (Defence Research Establishments)

For the term of thisollectiveagreemenafter the date of its signing, employees ia General
Technical, Technical Inspection and Engineering and Scientific Support Groups, employed by

the Department of National Defence in positions at Defence Research Establishments engaged in
trials, tests and experiments conducted outside their hedeiguarea will be remunerated in
accordance with the formermp | o (DefenéeResearch Board) remuneration policy, as
delineated in Personnel Letter N81974, dated Januady 1974, DRB Administrative Order

No. 304 andAppendixA thereto.
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Appendix R

Special Conditions Applicable to Certain Aircraft Maintenance
Engineers

The following special conditions shall apply only to aircraft maintenance engineers of the
Aircraft Services Directorate, Transport Canada:

1. When Aircraft Services Directorate helicopter aircraft maintenance engineers are
performing their duties while assigned to shipboard or special assignment,

i.  The following provisions of theollectiveagreemenshall not apply:

Articles 25 and 28hoursof work and overtime

Article 27: shift premiums

Article 29: call-back pay

Article 30: standby

Article 31 reportingpay

clause32.05 Compensatiorior work on a holiday

Article 34: travelling time

Article 61 washup time

AppendixK-4: Transfer at Sea Allowance
ii.  Notwithstanding the above, Travel Status Lea&laajse34.09 of this

agreementshall apply to employees covered under the Special
Assignment Allowance iclause(c) below

. They shall receive a weekly shipboard or special assghallowance of thirty
(30) hours compensation at the rate of time andtwale(1 1/2) for each period
of seven (Y days in which he or she is required to undertake shipboard or special
assignment duties. Periods of less than sevetays will be prerated
. The special assignment allowance applies to helicopter operations north-of fifty
five (5%) degrees latitude north
. The shipboard or special assignment allowance shall not apply to employees
receiving isolated post allowance or any other speciaiatae for hardship
and isolation
. Subiject to operational requirements, as determined by the Employer,
compensation earned ungeragrapi(b) may, at the request of the Employer
or the employee, and with reasonable notice, be granted in leave at times
mutually convenient
If any such leave cannot be liquidated by the end of the fiscal year, then payment
in cash will be made attleemp | o then eudrent rate of pay
. When an aircraft maintenance engineer on shipboard or special assignment
works on adesignated paid holiday, he or she shall be credited with dulayl
of leave with pay in lieu of the holiday

. Aircraft maintenance engineers who are required to perform flight duties other
than test flights shall be paid an allowance of-bnedred dotrs ($100) per
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month, provided such employees complete not less than fifteghdqued
flying time in the performance of such duties each calendar quarter
b. Aircraft maintenance engineers shall be paid a flying time premium of fifteen
dollars ($15) per har or part thereof, while performing flight tests authorized by
the appropriate responsible manager or the team leader in Ottawa, or by the
Regional Manager Aircraft Maintenance, the team leader or the senior aircraft
maintenance engineer in the regions
3. Aircraft maintenance engineers in the EG Group whose normal workplace is Transport
Canada, Aircraft Services Directorate, or any of the Canadian Coast Guard helicopter
bases, who are assigned to work as crewperson in support of an aircraft that has
departedts main base, on the Administrative Flight Service, the National Aerial
Surveillance Program aircraft or on Canadian Coast Guard helicopters and who are not
in receipt of the Shipboard or special assignment allowance pacegrapt(b)
above, will be ompensated for a minimum of eigh) (&urs at their straight time rate
of pay for each day of rest or designated paid holiday while they are on duty away from
their headquarters area. Upon request and with the approval of the Employer, such time
may be ganted as compensatory leave at times mutually acceptable to the employee
and the Employer. If any such leave cannot be liquidated by the end of the fiscal year,
then payment in cash will be made atéhenp | 0 then eudrent rate of pay
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Appendix S

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect

to Implementation of the Collective Agreement

This Memorandum is to give effect to the understanding reached between the Employer and th

Public Service Alliance of Canada in respect of the implementation period adltbetive
agreement

The provisions of thisollectiveagreemenshall be implemented by the parties within a period
of one hundred and fifty (13@ays from the date ofgning.
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*Appendix T

Workforce adjustment
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o 7.9 Vacatiorleaw credits and severance pay
1 AnnexA: statement of pension principles
1 AnnexB: Transition Support Measure (TSM)
1 AnnexC: role of PSC inadministering surplus and kajf priority entitlements

General
Application

This Appendix applies to all employees. Unless explicitly specified, the provisions contained in
Partsl to VI do not apply to alternative delivery initiatives.

Collective agreement

With the exception of those provisions for which the Public Service Camomi§PSC) is
responsible, this Appendix is part of tlaigreement

Notwithstanding thgob security articlein the event of conflict between the present Workforce
Adjustment Appendix and thatticle, the present Workforce Adjustment Appendix will take
precedence.

Objectives

It is the policy of the Employer to maximize employment opportunities for indeterminate
employees affected by workforce adjustment situations, primarily through ensuring that,
wherever possible, alternative employment opportunitiepeovided to them. This should not

be construed as the continuation of a specific position or job but rather as continued employment.

To this end, every indeterminate employee whose services will no longer be required because of
a workforce adjustmenttsiation and for whom the deputy head knows or can predict that
employment will be available will receive a guarantee of a reasonable job offer witlcioréhe

public administrationThose employees for whom the deputy head cannot provide the guarantee
will have access to transitional employment arrangements (Rapgv| and VII).

Definitions
Accelerated layoff (mise en disponibilité accélérée)

Occurs when a surplus employee makes a request to the deputy head, in writing, to be laid off at
an earliedate than that originally scheduled, and the deputy head concursffleagtitiements
begin on the actual date of ajf.

Affected employegemployée touché)

Is an indeterminate employee who has been informed in writing that his or her services may no
longer be required because of a workforce adjustment situation.

Alternation (échange de postes)
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Occurs when an opting employee (not a surplus employee) who wishes to remaicoirethe
public administratiorexchanges positions with a naffected employedlfe alternate) willing to
leave thecore public administratiowith a Transition Support Measugg with aneducation
allowance

Alternative delivery initiative (diversification des modes de prestation des services)

Is the transfer of any work, undertaking or business ofdhe public administratioto any body
or corporation that is a separate agency or that is outsiderth@ublic administration

Appointing department or organization (ministére ou organisation daccueil)

Is a department or organization which has agreed to appoint or consider for appointment (either
immediately or after retraining) a surplus or ad{aftiperson.

Core public administration (Administration publique centrale)

Means that part of the public service in or under any department or organization, or other portion
of the federal public administration specifiedSohedules and IV to the Financial
Administration Act (FAA) for which the PSC has the sole authority tmeypp

Deputy head(administrateur général)

Has the same meaning as in the definitiofdefputy headset out insection2 of the Public
Service Employment Act, and also means his or her official designate.

*%*

Education allowance(indemnité détudes)

Is ore of the options provided to an indeterminate employee affected by normal workforce
adjustment for whom the deputy head cannot guarantee a reasonable job oféeluddimn
allowanceis a cash payment equivalent to fransition Support Measu(seeAnnex B), plus a
reimbursement of tuition from a recognized learning institution and bookesdintequipment
costs, up to a maximum dfteen thousand dollars ($080).

Guarantee of a reasonable job offefgarantie dune offre d@mploi raisonnable)

Is a guarantee of an offer of indeterminate employment withiadireepublic administration
provided by the deputy head to an indeterminate employee who is affected by workforce
adjustment. Deputy heads will be expected to provide a guarantee of a réaginaflier to

those affected employees for whom they know or can predict that employment will be available
in thecore public administratiorSurplus employees in receipt of this guarantee will not have
access to the options availableRartVI of this Appendix.

Home department or organization(ministere ou organisation dattache)

Is a department or organization declaring an individual employee surplus.
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Laid -off person (personne mise en disponibilité)

Is a person who has been laid off pursuant teexttibn64(1) of the PSEA and who still retains
an appointment priority under ssdéxrtiond1(4) andsection64 of the PSEA.

Lay-off notice (avis de mise en disponibilité)

Is a written notice of lapff to be given to a surplus employee at least ohen(inth before the
scheduled layff date. This period is included in the surplus period.

Lay-off priority (priorité de mise en disponibilité)

A person who has been laid off is entitled to a priority, in accordance wilkecid41(5) of

the PSEA with respetd any position to which the PSC is satisfied that the person meets the
essential qualifications; the period of entitlement to this priority is onge@r as set out in
sectionll of the PSER.

Opting employee(employée optant)

Is an indeterminatemployee whose services will no longer be required because of a workforce
adjustment situation, who has not received a guarantee of a reasonable job offer from the deputy
head and who has one hundred and twenty)(d2s to consider the optionssaction6.3 of

this Appendix.

Organization (organisation)

Any Board, Agency, Commission or other body, specifieBdhedules and IV of the Financial
Administration Act (FAA), that is not a department.

Pay (rémunération)

Has the same meaningfaate of papin thisagreement

Priority Information Management System (systeme de gestion déihformation sur les

priorités)

Is a system designed by the PSC to facilitate appointments of individuals entitled to statutory and
regulatory priorities.

Reasonable job offer(offre déemploi raisonnable)

Is an offer of indeterminate employment within toee public administratigmormally at an
equivalent level, but which could include lower levels. Surplus employees must be both trainable
and mobile. Where practicable, agenable job offer shall be withinteemp | oy ee 6 s
headquarters as defined in the Travel Directive. In alternative delivery situations, a reasonable
offer is one that meets the criteria set out under Tyaed Type? in PartVII of this Appendix.

A reasonable job offer is also an offer from a F&&hedule/ employer, providing that:
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a. The appointment is at a rate of pay and an attainable salary maximum not less than the
e mp | o gugentGaary and attainable maximum tatlld be in effect on the date
of offer.

b. Itis a seamless transfer of all employee benefits including a recognition of years of
service for the definition of continuous employment and accrual of benefits, including
the transfer of sick leave credits, serare pay and accumulated vacation leave
credits

Reinstatement priority (priorité de réintégration)

Is an entitlement provided to surplus employees anebfhijdersons who are appointed or
deployed to a position in the federal public administration atvat level. As pesection10 of
the PSER, the entitlement lasts for ongy@dar.

Relocation (réinstallation)

Is the authorized geographic move of a surplus employee esffgidrson from one place of
duty to another place of duty located beyond waedprding to local custom, is a normal
commuting distance.

Relocation of work unit (réinstallation déune unité de travail)

Is the authorized move of a work unit of any size to a place of duty located beyond what,
according to local custom, is normal commgtdistance from the former work location and
fromthee mp | o gurentGesidence.

Retraining (recyclage)

Is onthejob training or other training intended to enable affected employees, surplus employees
and laidoff persons to qualify for known or aaipated vacancies within tleere public
administration

Surplus employeglemployée excédentaire)

Is an indeterminate employee who has been formally declared surplus, in writing, by his or her
deputy head.

Surplus priority (priorité d &mployée excédentaire)

Is an entitlement for a priority in appointment accorded in accordancseuition5 of the PSER
and pursuant teection40 of the PSEA, this entitlement is provided to surplus employees to be
appointed in priority to another position in tleeleral public administration for which they meet
the essential requirements.

Surplus status(statut déemployée excédentaire)
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An indeterminate employee has surplus status from the date he or she is declared surplus until
the date of layoff, until he orshe is indeterminately appointed to another position, until his or
her surplus status is rescinded, or until the person resigns.

**

Transition support measure(mesure de soutien a la transition)

Is one of the options provided to an opting employee for wihendeputy head cannot guarantee
a reasonable job offer. TA@ansition Support Measurg a cash payment based on the
e mp | o yeared) srvice, as pAnnexB.

Twelve (12 month surplus priority period in which to secure a reasonable job offer
(priorité d Gemployée excédentaire dune durée de douze ()2mois pour trouver une offre
démploi raisonnable)

Is one of the options provided to an opting employee for whom the deputy head cannot guarantee
a reasonable job offer.

Workforce adjustment (réaménagement des effectifs)

Is a situation that occurs when a deputy head decides that the services of one or more
indeterminate employees will no longer be required beyond a specified date because of a lack of
work, the discontinuance of a functiomedocation in which the employee does not wish to
participate or an alternative delivery initiative.

Authorities
The PSC has endorsed those portions of this Appendix for which it has responsibility.

Monitoring

Departments or organizations shall retain @nbformation on all cases occurring under this
Appendix, including the reasons for the action; the number, occupational groups and levels of
employees concerned; the dates of notice given; the number of employees placed without
retraining; the number @mployees retrained (including number of salary months used in such
training); the levels of positions to which employees are appointed and the cost of any salary
protection; and the number, types and amounts of lump sums paid to employees.

This informaton will be used by the Treasury Board Secretariat to carry out its periodic audits.

References
The primary references for the subject of workforce adjustment are as follows:

Canada Labour CodPartl

Financial Administration Act

Pay Rate SelectiofTreasuy Boardhomepage, organization, human resource
management, compensation and pay administiation

Values and Ethics Code for the Public Service, ChaptBostEmploymentMeasures
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Empoyer Regulationon Promotion

Policy on Termination of Employment in Alternative Delivery Situations (Treasury Board
Manual, Human Resources volume, Chafit&B)

Public Service Employment Act

Public Service Employment Regulations

Public Service Labourelations Act

Public Service Superannuation Act

NJC Integrated Relocation Directive

Travel Directive

Enquiries

Enquiries about this Appendix should be referred to the Alliance or to the responsible officers in
departmental or organizational headquarters.

Responsible officers in departmental or organizational headquarters may, in turn, direct
guestions regarding the application of this Appendix to the Senior Director, Excluded Groups
and Administrative Policies, Labour Relations and Compensation Operdtieasury Board
Secretariat.

Enquiries by employees pertaining to entitlements to a priority in appointment or to their status
in relation to the priority appointment process should be directed to their departmental or
organizational human resource advisarso the Priority Advisor of the PSC responsible for

their case.

Part I: roles and responsibilities
1.1 Departments or organizations

1.1.1Since indeterminate employees who are affected by workforce adjustment situations are not
themselves responsibiier such situations, it is the responsibility of departments or organizations

to ensure that they are treated equitably and, whenever possible, given every reasonable
opportunity to continue their careers as public service employees.

1.1.2Departments oorganizations shall carry out effective human resource planning to
minimize the impact of workforce adjustment situations on indeterminate employees, on the
department or organization, and on the public service.

**

1.1.3Departments or organizations shedtablish joint workforce adjustment committees, where
appropriate, to advise and consult on the workforce adjustment situations within the department
or organization. Terms of reference of such committees shall include a process for addressing
alternationrequests from other departments and/or organizations.

1.1.4Departments or organizations shall, as the home department or organization, cooperate with
the PSC and appointing departments or organizations in joint efforts to redeploy departmental or
organiational surplus employees and kaiff persons.


http://laws.justice.gc.ca/en/showdoc/cr/SOR-2005-376/
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1.1.5Departments or organizations shall establish systems to facilitate redeployment or
retraining of their affected employees, surplus employees, andffgiérsons.

1.1.6When a deputy head determineattthe services of an employee are no longer required
beyond a specified date due to lack of work or discontinuance of a function, the deputy head
shall advise the employee, in writing, that his or her services will no longer be required.

Such a communicamn shall also indicate if the employee:

a. is being provided with a guarantee from the deputy head that a reasonable job offer
will be forthcoming and that the employee will have surplus status from that date on
or

b. is an opting employee and has accessdamiitions set out igection6.3 of this
Appendix because the employee is not in receipt of a guarantee of a reasonable job
offer from the deputy head

Where applicable, the communication should also provide the information relative to the
e mp | o possbl&layoff date.

1.1.7Deputy heads will be expected to provide a guarantee of a reasonable job offer for those
employees subject to workforce adjustment for whom they know or can predict that employment
will be available in theore public administration

1.1.8Where a deputy head cannot provide a guarantee of a reasonable job offer, the deputy head
will provide one hundred and twenty ()2fays to consider the three options outlineBantVI

of this Appendix to all opting employees before a decisioagsired of them. If the employee

fails to select an option, the employee will be deemed to have selected Option (a), twelve

(12) month surplus priority period in which to secure a reasonable job offer.

1.1.9The deputy head shall make a determinatigoréwide either a guarantee of a reasonable

job offer or access to the options set owantion6.3 of this Appendix upon request by any
indeterminate affected employee who can demonstrate that his or her duties have already ceased
to exist.

1.1.10Departents or organizations shall send written notice to the PSCeofnap | oy e e 0 s
surplus status, and shall send to the PSC such details, formséseanchother material as the
PSC may from time to time prescribe as necessary for it to dischafigeat®on.

1.1.11Departments or organizations shall advise and consult with the Alliance representatives as
completely as possible regarding any workforce adjustment situation as soon as possible after the
decision has been made and throughout the praceswill make available to the Alliance the

name and work location of affected employees.

1.1.12The home department or organization shall provide the PSC with a statement that it would
be prepared to appoint the surplus employee to a suitable positt@department or
organization commensurate with his or her qualifications if such a position were available.
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1.1.13Departments or organizations shall provide the employee with the official notification that
he or she has become subject to a workforce adjustment and shall remind the employee that
AppendixT: workforce adjustmenbf thisagreemenapplies.

1.1.14Deputyheads shall apply this Appendix so as to keep actual involuntaoffiato a
minimum, and a laypff shall normally occur only when an individual has refused a reasonable
job offer, is not mobile, cannot be retrained within twpyg@ars, or is laid ofét his or her own
request.

1.1.15Departments or organizations are responsible for counselling and advising their affected
employees on their opportunities for finding continuing employment in the public service.

1.1.16Appointment of surplus employeesdliernative positions with or without retraining shall
normally be at a level equivalent to that previously held by the employee, but this does not
preclude appointment to a lower level. Departments or organizations shall avoid appointment to
a lower levelexcept where all other avenues have been exhausted.

1.1.17Home departments or organizations shall appoint as many of their own surplus employees
or laid-off persons as possible or identify alternative positions (both actual and anticipated) for
which indviduals can be retrained.

1.1.18Home departments or organizations shall relocate surplus employees aoitl laid
individuals, if necessary.

1.1.19Relocation of surplus employees or kaif persons shall be undertaken when the
individuals indicate thatiy are willing to relocate and relocation will enable their
redeployment or reappointment, provided that:

a. there are no available priority persons, or priority persons with a higher priority,
qualified and interested in the position being fijled
or

b. thereare no available local surplus employees or-tdfpersons who are interested
and who could qualify with retraining

1.1.20The cost of travelling to interviews for possible appointments and of relocation to the new
location shall be borne by tleenployee 6heme department or organization. Such cost shall be
consistent with the Travel Directive and NJC Integrated Relocation Directive.

1.1.21For the purposes of the NJC Integrated Relocation Directive, surplus employees-and laid
off persons who relocate der this Appendix shall be deemed to be employees on employer
requested relocations. The general rule on minimum distances for relocation applies.

1.1.22For the purposes of the Travel Directive, a4affipersons travelling to interviews for
possible reppointment to theore public administratioare deemed to befiravelleio as
defined in the Travel Directive.

1.1.23For the surplus and/or legff priority periods, home departments or organizations shall
pay the salary, salary protection and/or termination costs as well as other authorized costs such as
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tuition, travel, relocation and retraining for surplus employeaedadoff persons, as provided
for in thisagreemenand the various directives unless the appointing department or organization
is willing to absorb these costs in whole or in part.

1.1.24Where a surplus employee is appointed by another departmegaoization to a term

position, the home department or organization is responsible for the costs above fQyeae (1

from the date of such appointment, unless the home department or organization agree to a longer
period, after which the appointing defpaent or organization becomes the new home

department or organization consistent with PSC authorities.

1.1.25Departments or organizations shall protect the indeterminate status and surplus priority of
a surplus indeterminate employee appointed to a tesitign under this Appendix.

1.1.26Departments or organizations shall inform the PSC in a timely fashion, and in a method
directed by the PSC, of the results of all referrals made to them under this Appendix.

**

1.1.27Departments or organizations shaliew the use of private temporary agency personnel,
consultants, contractors, and their use of contracted out services, employees appointed for a
specified period (terms) and all other Fiadeterminate employees. Where practicable,
departments or orgarations shall refrain from engaging orergaging such temporary agency
personnel, consultants or contractors, and their use of contracted out services, or renewing the
employment of such employees referred to above where this will facilitate the appaiotme
surplus employees or lawff persons.

1.1.28Nothing in the foregoing shall restrict the Emplageight to engage or appoint persons
to meet shorterm, nonrecurring requirements. Surplus and {affl persons shall be given
priority even for thes shoriterm work opportunities.

1.1.29Departments or organizations may lay off an employee at a date earlier than originally
scheduled when the surplus employee so requests in writing.

1.1.30Departments or organizations acting as appointing departmeotganizations shall
cooperate with the PSC and other departments or organizations in accepting, to the extent
possible, affected, surplus and laiff persons from other departments or organizations for
appointment or retraining.

*%*

1.1.31Departments oorganizations shall provide surplus employees with -afagotice at
least one (Lmonth before the proposed taff date if appointment efforts have been
unsuccessful. A copy of this notice shall be provided to the National President of the Alliance.

1.1.32When a surplus employee refuses a reasonable job offer, he or she shall be subject to lay
off one (1) month after the refusal, but not before sixrf@®nths have elapsed since the surplus
declaration date. The provisionsArinex C of this Appendixshall continue to apply.
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1.1.33Departments or organizations are to presume that each employee wishes to be redeployed
unless the employee indicates the contrary in writing.

1.1.34Departments or organizations shall inform and counsel affected and smpicyees as

early and as completely as possible and, in addition, shall assign a counsellor to each opting and
surplus employee and laaff person, to work with him or her throughout the process. Such
counselling is to include explanations and assistaaneerning:

a.
b.
C.

0]

**

*%*

*%*

**

the workforce adjustment situation and its effect on that individual

the Workforce Adjustment Appendix

the PS@s Priority Information Management System and how it works from the

e mp | o peesgedtisg

preparation of a curriculum vitae mrsumé

thee mp | o ggbhteahdobligations

thee mp | o gueent&ituationfor examplepay, benefits such as severance pay and
superannuation, classification, language rights, years of service)

alternatives that might be available to the emptoffhe alternation process,
appointment, relocation, retraining, lonlewel employment, term employment,
retirement including the possibility of waiver of penalty if entitled to an annual
allowance,Transition Support Measureducation allowangeay inlieu of unfulfilled
surplus period, resignation, accelerateddy;

. the likelihood that the employee will be successfully appojnted

the meaning of a guarantee of a reasonable job offer, a twelve¢h2h surplus
priority period in which to secur@ reasonable job offer,Taansition Support Measure
and areducation allowance

advise employees to seek out proposed alternations and submit requests for approval as
soon as possible after being informed they will not be receiving a guarantee of a
ressonable job offer

the Human Resources Centres and their services (including a recommendation that the
employee register with the nearest office as soon as possible)

preparation for interviews with prospective employers

. feedback when an employee is pnifered a position for which he or she was referred,

repeat counselling as long as the individual is entitled to a staffing priority and has not
been appointed

advising the employee that refusal of a reasonable job offer will jeopardize both
chances foretraining and overall employment continglity

and
advising employees of the right to be represented by the Alliance in the application of
this Appendix
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1.1.35The home departments or organizations shall ensure that, when it is required to facilitate
appointment, a retraining plan is prepared and agreed to in writing by it, the employee and the
appointing department or organization.

1.1.36Severance pay and other benefits flowing from other clauses agiiemenare
separate from and in additionttwose in this Appendix.

1.1.37Any surplus employee who resigns under this Appendix shall be deemed, for purposes of
severance pay and retroactive remuneration, to be involuntarily laid off as of the day on which
the deputy head accepts in writing #tred o y eesignation.

1.1.38The department or organization will review the status of each affected employee annually,
or earlier, from the date of initial notification of affected status and determine whether the
employee will remain on affected statusot.

1.1.39The department or organization will notify the affected empléyewrriting, within five
(5) working days of the decision pursuant tosediion1.1.38.

1.2 Treasury Board Secretariat
1.2.11t is the responsibility of the Treasury Bo&dcretariat to:

a. investigate and seek to resolve situations referred by the PSC or other parties
b. consider departmental or organizational requests for retraining resources
and
c. ensure that departments or organizations are provided to the extent paghkible
information on occupations for which there are skill shortages

1.3 Public Service Commission

1.3.1Within the context of workforce adjustment, and the Public Service Commis$RP8® )s
governing legislation, it is the responsibility of the PSC to:

a. ensure that priority entitlements are respected

b. ensure that a means exists for priority persons to be assessed against vacant positions
and appointed if found qualified against the essential qualifications of the ppsition
and

c. ensure that priority perserare provided with information on their priority
entitlements

1.3.2The PSC will, in accordance with the Privacy Act:

a. provide the Treasury Board Secretariat with information related to the administration
of priority entitlements which may reflect on dejpaent$or organizationglevel of
compliance with this directive
and

b. provide information to the bargaining agents on the numbers and status of their
members in the Priority Information Management System, as well as information on
the overall system.
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1.3.3The PSGs roles and responsibilities flow from its governing legislation, not the collective
agreement. As such, any changes made to these roles/responsibilities must be agreed upon by the
Commission. For greater detail on the BsSfle in administeng surplus and lapff priority

entitlements, refer tAnnexC of this Appendix.

1.4 Employees

1.4.1Employees have the right to be represented by the Alliance in the application of this
Appendix.

1.4.2Employees who are directly affected by workforcguainent situations and who receive a
guarantee of a reasonable job offer or opt, or are deemed to have op@utjdala) of PartVI
of this Appendix are responsible for:

a. actively seeking alternative employment in cooperation with their departments or
organizations and the PSC, unless they have advised the department or organization
and the PSC, in writing, that they are not available for appoinfment

b. seeking information about their entittements and obligations

c. providing timely information (includingwricula vitae or resumés) to the home
department or organization and to the PSC to assist them in their appointment
activities

d. ensuring that they can be easily contacted by the PSC and appointing departments or
organizations, and attending appointmeetated to referrals

e. seriously considering job opportunities presented to them (referrals within the home
department or organization, referrals from the PSC, and job offers made by
departments or organizations), including retraining and relocation passsbil
specified period appointments and lovierel appointments

1.4.30pting employees are responsible for:

a. considering the options iartVI of this Appendix
and

b. communicating their choice of options, in writing, to their manager no later than one
hundred and twenty (120@ays after being declared opting

Part Il: official notification
2.1 Department or organization

2.1.1As already mentioned in 1.1.11, departments or organizations shall advise and consult with
the bargaining agent representatimsexompletely as possible regarding any workforce

adjustment situation as soon as possible after the decision has been made and throughout the
process, and will make available to the bargaining agent the name and work location of affected
employees.

2.1.2In any workforce adjustment situation which is likely to involve ter) (EGnore

indeterminate employees covered by this Appendix, the department or organizations concerned
shall notify the Treasury Board Secretariat, in confidence, at the earliesti@asddand under

no circumstances less than fouy \brking days before the situation is announced.
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**

2.1.3Prior to notifying any potentially affected employee, departments or organizations shall
also notify the National President of the Alliance. Snatification is to be in writing, in
confidence and at the earliest possible date and under no circumstances less thandvkn(
days before any employee is notified of the workforce adjustment situation.

2.1.4Such notification will include the iaity and location of the work unit(s) involved, the
expected date of the announcement, the anticipated timing of the workforce adjustment situation
and the number, group and level of the employees who are likely to be affected by the decision.

Part Ill: relocation of a work unit
3.1 General

3.1.1In cases where a work unit is to be relocated, departments or organizations shall provide all
employees whose positions are to be relocated with the opportunity to choose whether they wish
to move with the position or be treated as if they were subjectviarkforce adjustment

situation.

3.1.2Following written notification, employees must indicate, within a period of gimBiths,

their intention to move. If the employ@antention is not to move with the relocated position, the
deputy head can provedhe employee with either a guarantee of a reasonable job offer or access
to the options set out section6.4 of this Appendix.

3.1.3Employees relocating with their work units shall be treated in accordance with the
provisions of 1.1.18 to 1.1.22.

3.14 Although departments or organizations will endeavour to respect employee location
preferences, nothing precludes the department or organization from offering a relocated position
to an employee in receipt of a guarantee of a reasonable job offer fromheisdeputy head,

after having spent as much time as operations permit looking for a reasonable job offer in the
employeés location preference area.

3.1.5Employees who are not in receipt of a guarantee of a reasonable job offer shall become
opting empoyees and have access to the optiorRartVI of this Appendix.

Part IV: retraining
4.1 General

4.1.1To facilitate the redeployment of affected employees, surplus employees aatt laid
persons, departments or organizations shall make every reaseffiafil®o retrain such persons
for:

a. existing vacancies
or
b. anticipated vacancies identified by management
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4.1.21t is the responsibility of the employee, home department or organization and appointing
department or organization to identify retrainmgportunities pursuant to ssection4.1.1.

4.1.3When a retraining opportunity has been identified, the deputy head of the home department
or organization shall approve up to twQ Y2ars of retraining.

4.2 Surplus employees
4.2.1A surplus employee idigible for retraining, provided that:

a. retraining is needed to facilitate the appointment of the individual to a specific vacant
position or will enable the individual to qualify for anticipated vacancies in
occupations or locations where there is a slgertaf qualified candidates
and

b. there are no other available priority persons who qualify for the pasition

4.2.2The home department or organization is responsible for ensuring that an appropriate
retraining plan is prepared and is agreed to in writinthbyemployee and the delegated officers

of the home and appointing departments or organization. The home department or organization is
responsible for informing the employee in a timely fashion if a retraining proposal submitted by
the employee is not appved. Upon request of the employee, feedback regadgicigion will

be provided in writing.

4.2.30nce a retraining plan has been initiated, its continuation and completion are subject to
satisfactory performance by the employee.

4.2.4While on retraimg, a surplus employee continues to be employed by the home department
or organization and is entitled to be paid in accordance with his or her current appointment
unless the appointing department or organization is willing to appoint the employee
indeterminately, on condition of successful completion of retraining, in which case the retraining
plan shall be included in the letter of offer.

4.2.5When a retraining plan has been approved and the surplus employee continues to be
employed by the home departnhen organization, the proposed laff date shall be extended to
the end of the retraining period, subject to 4.2.3.

4.2.6An employee unsuccessful in retraining may be laid off at the end of the surplus period if
the Employer has been unsuccessful iningakhe employee a reasonable job offer.

4.2.71In addition to all other rights and benefits granted pursuant to this section, an employee
who is guaranteed a reasonable job offer is also guaranteed, subjec tmihé oy e e 0 s
willingness to relocatdraining to prepare the surplus employee for appointment to a position
pursuant to 4.1.1, such training to continue for onegéar or until the date of appointment to
another position, whichever comes first. Appointment to this position is subjectessd
completion of the training.

4.3 Laid-off persons
4.3.1A laid-off person shall be eligible for retraining, provided that:
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a. retraining is needed to facilitate the appointment of the individual to a specific vacant
position

b. the individual meets theimmum requirements set out in the relevant selection
standard for appointment to the group concerned

c. there are no other available persons with priority who qualify for the pgsition
and

d. the appointing department or organization cannot justify a degisioto retrain the
individual

4.3.2When an individual is offered an appointment conditional on successful completion of
retraining, a retraining plan shall be included in the letter of offer. If the individual accepts the
conditional offer, he or she wibe appointed on an indeterminate basis to the full level of the
position after having successfully completed training and being assessed as qualified for the
position. When an individual accepts an appointment to a position with a lower maximum rate of
pay than the position from which he or she was laid off, the employee will be-patdegted in
accordance witlPartV.

Part V: salary protection
5.1 Lower-level position

5.1.1Surplus employees and laidf persons appointed to a lowewel position under this

Appendix shall have their salary and pay equity equalization payments, if any, protected in
accordance with the salary protection provisions ofagreemenor, in theabsence of such
provisions, the appropriate provisions of the Regulations Respecting Pay on Reclassification or
Conversion.

5.1.2Employees whose salary is protected pursuant to 5.1.1 will continue to benefit from salary
protection until such time as thaye appointed or deployed into a position with a maximum rate
of pay that is equal to or higher than the maximum rate of pay of the position from which they
were declared surplus or laid off.

Part VI: options for employees
6.1 General

6.1.1Deputy heads Wibe expected to provide a guarantee of a reasonable job offer for those
affected employees for whom they know or can predict that employment will be available. A
deputy head who cannot provide such a guarantee shall provide his or her reasons infwriting,

so requested by the employee. Employees in receipt of this guarantee will not have access to the
choice of options below.

6.1.2Employees who are not in receipt of a guarantee of a reasonable job offer from their deputy
head have one hundred and twe{it®0) days to consider the three options below before a
decision is required of them.

6.1.3The opting employee must choose, in writing, one (1) of the thye®(@ns ofsection6.4
of this Appendix within the one hundred and twenty {1#8y window.The employee cannot
change options once he or she has made a written choice.
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6.1.41f the employee fails to select an option, the employee will be deemed to have selected
Option(a), twelve (12 month surplus priority period in which to secure a reasonableffer, at
the end of the one hundred and twenty {128/ window.

6.1.5If a reasonable job offer which does not require relocation is made at any time during the
one hundred and twenty (12@ay opting period and prior to the written acceptanceef th
Transition Support Measuf@&SM) oreducation allowanception, the employee is ineligible for
the TSM, the pay in lieu of unfulfilled surplus period or ¢ueication allowance

**

6.1.6A copy of any letter issued by the Employer under this part ocenofilayoff pursuant to
the Public Service Employment Act shall be sent forthwith to the National President of the
Alliance.

*%

6.2 Voluntary programs

Departments and organizations shall establish voluntary departure programs for all workforce
adjustments situations involving five or more affected employees working at the same group and
level and in the same work unit. Such programs shall:

A. Be the subject of meaningful consultation through jointon-management WFA
committees
B. Volunteer programshall not be used to exceed reduction targets. Where reasonably
possible, departments and organizations will identify the number of positions for
reduction in advance of the voluntary programs commencing
. Take place after affected letters have baelivered to employees
Take place before the department or organization engages in the SERLO.process
Provide for a minimum of 30alendar days for employees to decide whether they wish to
participate
F. Allow employees to selectptionsB, Ci or Cii.
G. Provide that when the number of volunteers is larger than the required number of
positions to be eliminated, volunteers will be selected based on seniority (total years of
service in the public service, whether continuous or discontinuous)

moo

6.3 Alternation
6.31 All departments or organizations must participate in the alternation process.

6.3.2An alternation occurs when an opting employee who wishes to remainaarthpublic
administratiorexchanges positions with a naffected employee (the alternate) wigl to leave
thecore public administratioander the terms d?artVI of this Appendix.

**

6.3.3
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a. Only opting and surplus employees who are surplus as a result of having chosen
OptionA may alternate into an indeterminate position thataiesin thecorepublic
administration

b. If an alternation is proposed for a surplus employee, as opposed to an opting employee,
the Transition Support Measure that is available to the alternate under 6.4.1 (b) or 6.4.1
(c) (i) shall be reduced by orig) week for each aopleted week between the beginning
of the employe@ surplus priority period and the date the alternation is proposed

6.3.4An indeterminate employee wishing to leave ¢bee public administratiomay express an
interest in alternating with an opting eloypee. Management will decide, however, whether a

proposed alternation is likely to result in retention of the skills required to meet the ongoing
needs of the position and there public administration

6.3.5An alternation must permanently eliminateuadtion or a position.

6.3.6The opting employee moving into the unaffected position must meet the requirements of
the position, including language requirements. The alternate moving into the opting position
must meet the requirements of the position eigepe alternate will not be performing the

duties of the position and the alternate will be struck off strength within fjvaags of the
alternation.

6.3.7An alternation should normally occur between employees at the same group and level.
When thewo (2) positions are not in the same group and at the same level, alternation can still
occur when the positions can be considered equivalent. They are considered equivalent when the
maximum rate of pay for the higher paid position is no more thapesigent (6%) higher than

the maximum rate of pay for the loweaid position.

6.3.8An alternation must occur on a given date, that is, the tjvenfployees must directly
exchange positions on the same day. There is no provision in alternatidiéomia effect or
for fifuture considerationg.

*%*

For clarity, the alternation will not be denied solely as a result of untimely administrative
processes.

6.4 Options

6.4.10nly opting employees who are not in receipt of the guarantee of a reasonable job offer
from the deputy head will have access to the choice of options below:

a.
i.  Twelve (12 month surplus priority period in which to secure a reasonable job
offer. It is timelimited. Should a reasonable job offer not be made within a
period of twelve (1Pmonthsthe employee will be laid off in accordance with
the Public Service Employment Act. Employees who choose or are deemed to
have chosen this option are surplus employees
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ii.  Atthe request of the employee, this twelve)(@®@nth surplus priority period
shall ke extended by the unused portion of the one hundred and twenjyd&h20
opting period referred to in 6.1.2 which remains once the employee has selected
in writing Option (a).

iii.  When a surplus employee who has chosen or is deemed to have chosen
Option(a) offers to resign before the end of the twelve) (hdnth surplus
priority period, the deputy head may authorize a ksum payment equal to the
surpluse mp | o segular@ay for the balance of the surplus period, up to a
maximum of six (§ months. The amouf the lumpsum payment for the pay
in lieu cannot exceed the maximum of what he or she would have received had
he or she choseption (b), theTransition Support Measure

iv.  Departments or organizations will make every reasonable effort to market a
surpluis employee within the mp | o suglesipsriod within his or her
preferred area of mobility

or

*%*

b. Transition support measure (TSM) is a cash payment, based emilpel o yeareadd s
service in the public service (sAanexB), made to an optingmployee. Employees
choosing this option must resign but will be considered to be laid off for purposes of
severance pay. The TSM shall be paid in one (1) or t\viuf@ sum amounts over a
maximum two (2 year period
or

*%

c. Education allowance isBranstion Support MeasurgseeOption (b) above) plus an
amount of not more than fifteen thousand dollars ($15,000) for reimbursement of
receipted expenses of an opting employee for tuition from a learning institution and
costs of books and relevant equipmé&mrhployees choosin@ption(c) could either:

i.  resign from thecore public administratiobut be considered to be laid off for
severance pay purposes on the date of their departure
or

ii. delay their departure date and go on leave without pay for a maximuwd péri
two (2) years while attending the learning institution. The TSM shall be paid in
one (1) or two (Rlump-sum amounts over a maximum two-{@ar period.

During this period, employees could continue to be public service benefit plan
members and conbuite both employer and employee shares to the benefits

plans and the Public Service Superannuation Plan. At the end of the tyaa(2)
leave without pay period, unless the employee has found alternative employment
in thecore public administratigrihe enployee will be laid off in accordance

with the Public Service Employment Act

6.4.2Management will establish the departure date of opting employees who €utas®(b)
or Option(c) above.

6.4.3The TSM, pay in lieu of unfulfilled surplus period, and éaeication allowanceannot be
combined with any other payment under the Workforce Adjustment Appendix.
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6.4.4In cases of pay in lieu of unfulfilled surplus peri@ftion(b) andOption(c)(i), the
employee relinquishes any priority rights for reappointment upon the Em{i@emreptance of
his or her resignation.

6.4.5Employees choosin@ption(c)(ii) who have not provided their department or organization
with a proof of registration from a leang institution twelve (1pmonths after starting their

leave without pay period will be deemed to have resigned frorottegpublic administration

and be considered to be laid off for purposes of severance pay.

**

6.4.6All opting employees will bentitled to up to one thousand dollars ($1,000) towards
counselling services in respect of their potentisdmgloyment or retirement. Such counselling
services may include financial and job placement counselling services.

*%*

6.4.7 An opting employee whbas received a TSM, pay in lieu of unfulfilled surplus period, or
aneducation allowancend is reappointed to tipeiblic serviceshall reimburse the Receiver
General for Canada an amount corresponding to the period from the effective date of such
reappointment or hiring to the end of the original period for which the TSkdoication
allowancewas paid.

6.4.8Notwithstanding 6.4.7, an opting employee who has receivedaation allowanceill
not be required to reimburse tuition expenses and costok$ lamd mandatory equipment for
which he or she cannot get a refund.

6.4.9The deputy head shall ensure that pay in lieu of unfulfilled surplus period is only
authorized where the mp | o woekecd@n e discontinued on the resignation date and no
additiond costs will be incurred in having the work done in any other way during that period.

6.4.10If a surplus employee who has chosen or is deemed to have ¢hois@m(a) refuses a
reasonable job offer at any time during the twelve (d@nth surplus priont period, the
employee is ineligible for pay in lieu of unfulfilled surplus period.

6.4.11Approval of pay in lieu of unfulfilled surplus period is at the discretion of management,
but shall not be unreasonably denied.

6.5 Retention payment

6.5.1There arghree (3 situations in which an employee may be eligible to receive a retention
payment. These are total facility closures, relocation of work units and alternative delivery
initiatives.

6.5.2All employees accepting retention payments must agree te thawore public
administratiorwithout priority rights.

6.5.3An individual who has received a retention payment and, as applicable, either is
reappointed to that portion of tkkere public administratiospecified from time to time in
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Schedules and IV of the Financial Administration Act or is hired by the new employer within
the six (§ months immediately following his or her resignation shall reimburse the Receiver
General for Canada an amount corresponding to the period from the effective date of suc
reappointment or hiring to the end of the original period for which the lump sum was paid.

6.5.4The provisions of 6.5.5 shall apply in total facility closures where public service jobs are to
cease and:

a. such jobs are in remote areas of the country
or

b. retraining and relocation costs are prohibitive
or

C. prospects of reasonable alternative local employment (whether within or outside the
core public administratigrare poor

6.5.5Subject to 6.5.4, the deputy head shall pay to each employee who is askeditountil
closure of the work unit and offers a resignation fromctive public administratioto take

effect on that closure date, a sum equivalent to gim(@th®pay payable on the day on which
the departmental or organizational operation ceasegided the employee has not separated
prematurely.

6.5.6The provisions of 6.5.7 shall apply in relocation of work units where public
administratiorwork units:

a. are being relocated
and
b. the deputy head of the home department or organization délcades comparison to
other options, it is preferable that certain employees be encouraged to stay in their jobs
until the day of workplace relocatipn
and
c. the employee has opted not to relocate with the function

6.5.7Subject to 6.5.6, the deputy hestthll pay to each employee who is asked to remain until

the relocation of the work unit and who offers a resignation frorsdhe public administration

to take effect on the relocation date, a sum equivalent to smdbth®pay payable on the day

on which the departmental or organizational operation relocates, provided the employee has not
separated prematurely.

6.5.8The provisions of 6.5.9 shall apply in alternative delivery initiatives:

a. where thecore public administratrowork units are affected by alternative delivery
initiatives,

b. when the deputy head of the home department or organization decides that, compared
to other options, it is preferable that certain employees be encouraged to stay in their
jobs until the day ofhe transfer to the new employer
and
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c. where the employee has not received a job offer from the new employer or has
received an offer and did not accept it

6.5.9Subject to 6.5.8, the deputy head shall pay to each employee who is asked to remain until
thetransfer date and who offers a resignation fronctive public administratioto take effect

on the transfer date, a sum equivalent to spxr(@nth®pay payable upon the transfer date,
provided the employee has not separated prematurely.

Part VII: special provisions regarding alternative delivery
initiatives

Preamble

The administration of the provisions of tipart will be guided by the following principles:

a. fair and reasonable treatment of employees
b. value for money and affordability
and
c. maximizationof employment opportunities for employees

7.1 Definitions

For the purposes of this part, alternative delivery initiative (diversification des modes de
prestation des services) is the transfer of any work, undertaking or businessavetpablic
admnistrationto any body or corporation that is a separate agency or that is outsabeghe
public administration

For the purposes of this partteasonable job offer(offre d@emploi raisonnable) is an offer of
employment received from a new employetha case of a Typk or Type2 transitional
employment arrangement, as determined in accordance with 7.2.2.

For the purposes of this partteamination of employment (licenciement deGmployée) is the
termination of employment referred toparagrapti2(1)(f.1) of the Financial Administration
Act.

7.2 General

Departments or organizations will, as soon as possible after the decision is made to proceed with
an alternative delivery initiative (ADI), and if possible, not less than one hundred and eighty

(180) days prior to the date of transfer, provide notice to the Alliance component(s) of its
intention.

The notice to the Alliance component(s) will include:

a. the program being considered for ADI
b. the reason for the ADI
and
c. the type of approach anticipated tbe initiative
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A joint Work Force Adjustmenglternative Delivery Initiative (WR-ADI) committee will be

created for ADI and will have equal representation from the department or organization and the
component(s). By mutual agreement, the committeein@dyde other participants. The joint
WFA-ADI committee will define the rules of conduct of the committee.

In cases of ADI, the parties will establish a joint MADI committee to conduct meaningful
consultation on the human resources issues related &iothe order to provide information to
the employee which will assist him or her in deciding on whether or not to accept the job offer.

1. Commercialization

In cases of commercialization where tendering will be part of the process, the members of the
joint WFA-ADI committee shall make every reasonable effort to come to an agreement on the
criteria related to human resources isst@sgxampleterms and conditions of employment,

pension and health care benefits, the 4axe@number of employees) to be indéd in the request

for proposal process. The committee will respect the contracting rules of the federal government.

2. Creation of anew agency

In cases of the creation of new agencies, the members of the jokAFcommittee shall

make everyeasonable effort to agree on common recommendations related to human resources
issues for exampleterms and conditions of employment, pension, and health care benefits) that
should be available at the date of transfer.

3. Transfer to existing employers

In all other ADI where an employ@mployee relationship already exists, the parties will hold
meaningful consultations to clarify the terms and conditions that will apply upon transfer.

In cases of commercialization and the creation of new agencies|tatioauwpportunities will
be given to the component(s); however, in the event that agreements are not possible, the
department may still proceed with the transfer.

7.2.1The provisions of thigpart apply only in the case of alternative delivery initistie®md are

in exception to other provisions of this Appendix. Employees who are affected by alternative
delivery initiatives and who receive job offers from the new employer shall be treated in
accordance with the provisions of tipart, and only where spédically indicated will other
provisions of this Appendix apply to them.

7.2.2There are three J3ypes of transitional employment arrangements resulting from
alternative delivery initiatives:

a. Typel: full continuity
Type-1 arrangements meet all of the following criteria:
i. legislated successor rights apply; specific conditions for successor rights
applications will be determined by the labour legislation governing the new
employer

**
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Vi.

Vii.
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thePublic ServiceTerms and Conditionsf EmploymentiRegulationsthe terms

of the collective agreement referred to therein and/or the applicable
compensation plan will continue to apply to unrepresented and excluded
employees until modified by the new employer or by the PSLREB pursuant to a
successor rights applicatipn

recognition of continuous employment, as defined in the Directive on Terms and
Conditions of Employment, for purposes of determiningethrep | oy ee 6 s
entittements under the collective agreement continued due to the applafation
successor rights

pension arrangements according to the Statement of Pension Principles set out in
AnnexA or, in cases where the test of reasonableness set out in that Statement is
not met, payment of a lump sum to employees pursuant tq 7.7.3

transitonal employment guarantee: a two-g@ar minimum employment

guarantee with the new employer

coverage in each of the following core benefits: health benefits;térng

disability insurance (LTDI) and dental ptan

shortterm disability bridging: recogndn of thee mp | o gameddst unused

sick leave credits up to the maximum of the mewip | o yT®lenaiting

period

b. Type2: substantial continuity
Type-2 arrangements meet all of the following criteria:

V.

Vi.

the average new hourly salary offered by the new employer (= rate of pay +

equal pay adjustments + supervisory differential) for the group moving is €eighty
five percent(85%) or greater of the grotpcurrent federal hourly remuneration

(= pay + equal pagdjustments + supervisory differential) when the hours of

work are the same

the average annual salary of the new employer (= rate of pay + equal pay
adjustments + supervisory differential) for the group moving is eifjney
percent(85%) or greater diederal annual remuneration ffercentor greater of
federal annual remuneration (= pay + equal pay adjustments + supervisory
differential) when the hours of work are different

pension arrangements according to the Statement of Pension Principles as set out
in AnnexA or, in cases where the test of reasonableness set out in that Statement
IS not met, payment of a lump sum to employees pursuant tg 7.7.3

transitional employment guantee: employment tenure equivalent to that of the
permanent workforce in receiving organizations or a tweyé2y minimum
employment guarantee

coverage in each area of the following core benefits: health benefitagiong
disability insurance (LTDIand dental plan

shortterm disability arrangement

c. Type3: lessercontinuity
A Type3 arrangement is any alternative delivery initiative that does not meet the
criteria applying inType-1 andType-2 transitional employment arrangements.



149

7.2.3For Type-1 andType-2 transitional employment arrangements, the offer of employment
from the new employer will be deemed to constitute a reasonable job offer for purposes of this
part.

7.2.4For Type-3 transitional employment arrangements, an offer of employmenttire new
employer will not be deemed to constitute a reasonable job offer for purpdbespart

7.3 Responsibilities

7.3.1Deputy heads will be responsible for deciding, after considering the criteria set out above,
which of the types applies in tlsase of particular alternative delivery initiatives.

7.3.2Employees directly affected by alternative delivery initiatives are responsible for seriously
considering job offers made by new employers and advising the home department or
organization of theidecision within the allowed period.

7.4 Notice of alternative delivery initiatives

7.4.1Where alternative delivery initiatives are being undertaken, departments or organizations
shall provide written notice to all employees offered employment by the m@boger, giving
them the opportunity to choose whether or not they wish to accept the offer.

7.4.2Following written notification, employees must indicate within a period of sixtyd&gs
their intention to accept the employment offer, except in theafabgpe 3 arrangements, where
home departments or organizations may specify a period shorter than spdgy80but not less
than thirty (3Q days.

7.5 Job offers from new employers

7.5.1Employees subject to this Appendix (see Application) and whwotlaccept the

reasonable job offer from the new employer in the ca3gé1 or Type2 transitional

employment arrangements will be given fourf@bnth®notice of termination of employment

and their employment will be terminated at the end of thadgher on a mutually agreagbon

date before the end of the four-f@#pnth notice period, except where the employee was unaware
of the offer or incapable of indicating an acceptance of the offer.

7.5.2The deputy head may extend the notéeermination jgriod for operational reasons, but
no such extended period may end later than the date of the transfer to the new employer.

7.5.3Employees who do not accept a job offer from the new employer in the Chgees3
transitional employment arrangements maydeclared opting or surplus by the deputy head in
accordance with the provisions of the other parts of this Appendix.

7.5.4Employees who accept a job offer from the new employer in the case of any alternative
delivery initiative will have their employmérterminated on the date on which the transfer
becomes effective, or on another date that may be designated by the home department or
organization for operational reasons, provided that this does not create a break in continuous
service between the Coreliic administration and the new employer.



150

7.6 Application of other provisions of the Appendix

7.6.1For greater certainty, the provisions of Parbfficial notification, andsection6.5:

retention paymenwill apply in the case of an employee who refuses an offer of employment in
the case of dype-1 orType-2 transitional employment arrangement. A payment under
section6.5 may not be combined with a payment under the other section.

7.7 Lump-sum payments and salary top-up allowances

7.7.1Employees who are subject to this Appendix (see Application) and who accept the offer of
employment from the new employer in the cas@ygfe-2 transitional employment arrangements
will receive a sum equivalent to thre@nthpay, payable on the day on which the

departmental or organizational work or function is transferred to the new employer. The home
department or organization will also pay these employees an eightg¢enciii® salary toqup
allowance equivalent ttné difference between the remuneration applicable to their Core Public
administration position and the salary applicable to their position with the new employer. This
allowance will be paid as a lump sum, payable on the day on which the departmental or
organizational work or function is transferred to the new employer.

7.7.2In the case of individuals who accept an offer of employment from the new employer in the
case of &'ype-2 arrangement and whose new hourly or annual salary falls below pegtutgnt

(80%) of their former federal hourly or annual remuneration, departments or organizations will
pay an additional six jénonths of salary tepp allowance for a total of twentpur

(24) months under this section and 7.7.1. The salarufopllowance equalent to the

difference between the remuneration applicable to their Core Public administration position and
the salary applicable to their position with the new employer will be paid as a lump sum, payable
on the day on which the departmental or orgdigral work or function is transferred to the new
employer.

7.7.3Employees who accept the reasonable job offer from the successor employer in the case of
Type-1 or Type-2 transitional employment arrangements where the test of reasonableness
referred to inthe Statement of Pension Principles set odtrinex A is not met, that is, where

the actuarial value (cost) of the newnp | o peas®i® arangements is less than six decimal

five percent(6.5%) of pensionable payroll (excluding thenp | o gosteetated to the
administration of the plan), will receive a sum equivalent to thiem¢dth®pay, payable on

the day on which the departmental or organizational work or function is transferred to the new
employer.

7.7.4Employees who accept an offer ofjgloyment from the new employer in the case of

Type-3 transitional employment arrangements will receive a sum equivalent tQ sboiigh®

pay, payable on the day on which the departmental or organizational work or function is
transferred to the new empkr. The home department or organization will also pay these
employees a twelve (12nonth salary toqup allowance equivalent to the difference between the
remuneration applicable to thewre public administratioposition and the salary applicable to
their position with the new employer. The allowance will be paid as a lump sum, payable on the
day on which the departmental or organizational work or function is transferred to the new
employer. The total of the lurgum payment and the salary top allowance provided under

this section will not exceed an amount equivalent to onge@diGs pay.
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7.7.5For the purposes of 7.7.1, 7.7.2 and 7.7.4, the filemunerationincludes and is limited
to salary plus equal pay adjustments, if any, and supervisoeyatitfal, if any.

7.8 Reimbursement

7.8.1An individual who receives a lursgum payment and salary top allowance pursuant to
7.7.1,7.7.2,7.7.3 or 7.7.4 and who is reappointed to that portion cdrta@ublic
administratiorspecified from time to time iBchedules$ and 1V of the Financial Administration
Act at any point during the period covered by the total of the {samp payment and salary top

up allowance, if any, shall reimburse the Receiver General for Canada an aoroesponding

to the period from the effective date of reappointment to the end of the original period covered
by the total of the lumysum payment and salary top allowance, if any.

7.8.2An individual who receives a lursgum payment pursuant to 7.@&dd, as applicable, is

either reappointed to that portion of t@re public administratiospecified from time to time in
Schedules and 1V of the Financial Administration Act or hired by the new employer at any

point covered by the lumgum payment, sl reimburse the Receiver General for Canada an
amount corresponding to the period from the effective date of the reappointment or hiring to the
end of the original period covered by the lusym payment.

7.9 Vacation leave credits and severance pay

7.9.1Notwithstanding the provisions of thagireementoncerning vacation leave, an employee
who accepts a job offer pursuant to ghest may choose not to be paid for earned but unused
vacation leave credits, provided that the new employer will acceptdhexdies.

7.9.2Notwithstanding the provisions of thagireementoncerning severance pay, an employee

who accepts a reasonable job offer pursuant tgértswill not be paid severance pay where
successor rights apply and/or, in the caseff@e-2 trangtional employment arrangement,

when the new employer recognizes ¢henp | o yeargdd ®ntinuous employment in the

public service for severance pay purposes and provides severance pay entitlements similar to the
e mp | o seeemidce pay entitlementslat time of the transfer.

**

However, an employee who has a severance termination benefit entittement under the terms of
Article 24.05(b) or (c) oAppendixY shall be paid this entitlement at the time of transfer.

7.9.3Where:

a. the conditions set out in.9.2 are not met

b. the severance provisions of tligreemenare extracted from thisgreemenprior to
the date of transfer to another A@deral public sector employer

c. the employment of an employee is terminated pursuant to the terms of 7.5.1
or

d. theemployment of an employee who accepts a job offer from the new employer in a
Type-3 transitional employment arrangement is terminated on the transfer of the
function to the new employer
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the employee shall be deemed, for purposes of severance pay, Yolbatarily laid off on the
day on which employment in tleore public administratioterminates.

Annex A: statement of pension principles

1. The new employer will have in place, or Her Majesty in right of Canada will require the new
employer to put in place, reasonable pension arrangements for transferring employees. The test
of fireasonablenessvill be that the actuarial value (cost) of thew employer pension
arrangements will be at least six decimal fpezcent(6.5%) of pensionable payroll, which in

the case of defineldenefit pension plans will be as determined by the Assessment Methodology
datedOctober7, 1997, developed by Towersifn for the Treasury Board. This assessment
methodology will apply for the duration of tragreementWhere there is no reasonable pension
arrangement in place on the transfer date or no written undertaking by the new employer to put
such reasonable pgion arrangement in place effective on the transfer date, subject to the
approval of Parliament and a written undertaking by the new employer to pay the employer
costs, Public Service Superannuation Act (PSSA) coverage could be provided during a
transitioral period of up to a year

2. Benefits in respect of service accrued to the point of transfer are to be fully protected

3. Her Majesty in right of Canada will seek portability arrangements between the Public Service
Superannuation Plan and the pensiom piathe new employer where a portability arrangement
does not yet exist. Furthermore, Her Majesty in right of Canada will seek authority to permit
employees the option of counting their service with the new employer for vesting and benefit
thresholds undehe PSSA

Annex B: Transition Support Measure (TSM)

Years ofservicein the public service Transition Support Measure (TSM)
(payment in week$pay)

10
22
24
26
28
30
32
34
36
38
10 40
11 42
12 44

OCoOoO~NOOUGILAWNEF,O
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13 46
14 48
15 50
16 52
17 52
18 52
19 52
20 52
21 52
22 52
23 52
24 52
25 52
26 52
27 52
28 52
29 52
30 49
31 46
32 43
33 40
34 37
35 34
36 31
37 28
38 25
39 22
40 19
41 16
42 13
43 10
44 07
45 04

For indeterminate seasonal and game employees, the TSM will be prated in the same
manner as severance pay under the terms cgneement

Severance pay provisions of tlligreemenére in addition to the TSM.
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Annex C: role of PSC in administering surplus and lay-off priority
entitlements

1. The PSC will refer surplus employees and-tefidoersons to positions, in all departments,
organizations and agencies governed by the PSEA, for which they are potentially qualified for
the essendil qualifications, unless the individuals have advised the PSC and their home
departments or organizations in writing that they are not available for appointment. The PSC will
further ensure that entitlements are respected and that priority persondyaenéthproperly
assessed.

2. The PSC, acting in accordance with the Privacy Act, will provide the Treasury Board
Secretariat with information related to the administration of priority entittements which may
reflect on departmendsr organizationdand agencigdevel of compliance with this Directive.

3. The PSC will provide surplus and laoff individuals with information on their priority
entitlements.

4. The PSC will, in accordance with the Privacy Act, provide information to bargaining agents
on the numbers and status of their members who are in the Priority Administration System and,
on a servicavide basis.

5. The PSC will ensure that a reinstatement priority is given to all employees who are appointed
to a position at a lower level.

6. The ISC will, in accordance with the Privacy Act, provide information to the Employer,
departments or organizations and/or bargaining agents on referrals of surplus employees and
laid-off persons in order to ensure that the priority entitlements are respected.

Public Service CommissidiGuide to the Priority Information Management System


http://www.psc-cfp.gc.ca/prad-adpr/pims-sgip/prt2-eng.htm
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Appendix U

Memorandum of Understanding Salary Protection: Red Circling

General

1.

Part |

This Memorandum of Understanding cancels and replaces the Memorandum of
Understanding entered into between the Treasury Board and the Public Service
Alliance of Canada odune9, 1978

This Memorandum of Understanding shall remain in effect until amendezhoelled
by mutual consent of the parties

This Memorandum of Understanding supersedes the Regulations respecting Pay on
Reclassification or Conversion where the Regulations are inconsistent with the
Memorandum of Understanding

Where the provisions @ny collective agreement differ from those set out in the
Memorandum of Understanding, the conditions set out in the Memorandum of
Understanding shall prevail

This Memorandum of Understanding will form part of all collective agreements to
which the PubliService Alliance of Canada and Treasury Board are parties, with
effect fromDecembed3, 1981

Partl of this Memorandum of Understanding shall apply to the incumbents of positions which
will be reclassified to a group and/or level having a loat&inable maximum rate of pay after
the date this Memorandum of Understanding becomes effective.

Note: The termfiattainable maximum rate of pagneans the rate attainable for fully satisfactory
performance in the case of levels covered by a performaygaaaor the maximum salary rate
in the case of all other groups and levels.

1.

2.

Prior to a position being reclassified to a group and/or level having a lower attainable
maximum rate of pay, the incumbent shall be notified in writing

Downward reclassification notwithstanding, an encumbered position shall be deemed
to have retained for all purposes the former group and level. In respect to the pay of the
incumbent, this may be cited as Salary Protection Status and sulgectitm3(b)

below shall apply until the position is vacated or the attainable maximum of the
reclassified level, as revised from time to time, becomes greater than that applicable, as
revised from time to time, to the former classification level. Determinatioreof th
attainable maxima rates of pay shall be in accordance with the Retroactive
Remuneration Regulations

a. The Employer will make a reasonable effort to transfer the incumbent to a
position having a level equivalent to that of the former group and/or lete of
position

b. In the event that an incumbent declines an offer of transfer to a position as in (a)
above in the same geographic area, without good and sufficient reason, that
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incumbent shall be immediately paid at the rate of pay for the reclassified
postion.
4. Employees subject wection3, will be considered to have transferred (as defined in
the Directive on Terms and Conditions of Employment) for the purpose of determining
increment dates and rates of pay

Part Il

Partll of the Memorandum of Understding shall apply to incumbents of positions who are in
holding rates of pay on the date this Memorandum of Understanding becomes effective.

1. An employee whose position has been downgraded prior to the implementation of this
memorandum and is being paidagbolding rate of pay on the effective date of an
economic increase and continues to be paid at that rate on the date immediately prior to
the effective date of a further economic increase, shall receive a lump sum payment
equal to one hundrgaercent(100%) of the economic increase forthenp | oy e e 6 s
former group and level (or where a performance pay plan applied to the incumbent, the
adjustment to the attainable maximum rate of pay) calculated on his annual rate of pay

2. An employee who is paid at a holding rate on the effective date of an economic
increase, but who is removed from that holding rate prior to the effective date of a
further economic increase by an amount less than he would have received by the
application & paragrapt of Partll, shall receive a lump sum payment equal to the
difference between the amount calculated by the applicatiparafyraptl of Partll
and any increase in pay resulting from his removal from the holding rate

Signed at Ottawa, thBth day of the month of Februa®p82.
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*Appendix V

Memorandum of Understanding in Respect of Employees in the
Engineering and Scientific Support (EG) Group

1. The Employer will provide an annual allowance to incumbents of Engineering and
ScientificSupport (EG) Group positions for the performance of their duties as EGs.
2. The parties agree that EG employees shall be eligible to receive the allowance in the
following amounts and subject to the following conditions:
i.  Commencing odune22,2014 EG emplgyees who perform duties of positions
identified above, shall be eligible to receive an allowance to be paid biweekly
ii.  The allowance shall be paid in accordance with the following table:

EG-1: annual allowance(in dollars)

Rates Stepl Step2 Step3 Step4 Step5 Step6
Basepay, June 22, 2014 $42,477 $44,173 $45,943 $47,779 $49,691 $51,680
Basepay, June 22, 2015 $43,008 $44,725 $46,517 $48,376 $50,312 $52,326
Annual allowance $629 $654 $681 $708 $736 $766
EG-2: annual allowance(in dollars)
Rates Stepl Step2 Step3 Step4 Step5 Step6
Basepay, June 22, 2014 $46,727 $48592 $50539 $52557 $54,659 $56,849
Basepay, June 22, 2015 $47,311 $49199 $51,171 $53214 $55342 $57,560
Annual allowance $692 $720 $749 $779 $810 $842
EG-3: annual allowance(in dollars)
Rates Stepl Step2 Step3 Step4 Step5 Step6
Basepay, June22, 2014 $51,397 $53454 $55590 $57,813 $60,126 $62532
Basepay, June22, 2015 $52,039 $54,122 $56,285 $58536 $60,878 $63314
Annual allowance $761 $792 $824 $856 $891 $926



158

EG-4: annual allowance(in dollars)
Rates Stepl Step2 Step3 Step4 Step5 Step6

Basepay, June 22, 2014 $56,538 $58,799 $61,152 $63598 $66,138 $68,785
Basepay, June 22, 2015 $57,245 $59534 $61,916 $64,393 $66,965 $69,645

Annual allowance $838 $871 $906 $942 $980 $1,019

EG-5: annual allowance(in dollars)

Rates Stepl Step2 Step3 Stepd Step5 Step6
Basepay, June 22, 2014 $62,189 $64,674 $67,265 $69,953 $72,754 $75,662
Basepay, June 22, 2015 $62,966 $65482 $68106 $70,827 $73,663 $76,608
Annual allowance $921  $958  $997 $1,036 $1,078 $1,121

EG-6: annual allowance(in dollars)

Rates Stepl Step2  Step3  Stepd4d  Step5  Step6

Basepay, June 22, 2014 $68410 $71,144 $73994 $76,950 $80,026 $83228
Basepay, June 22,2015 $69,265 $72033 $74919 $77912 $81,026 $84,268
Annual allowance $1,013 $1,054 $1,096 $1,140 $1,186 $1,233

EG-7: annual allowance(in dollars)

Rates Stepl Step2  Step3  Stepd4d  Step5  Step6
Basepay, June 22, 2014 $75250 $78261 $81,391 $84,644 $88035 $91,554
Basepay, June 22, 2015 $76,191 $79239 $82408 $85702 $89135 $92,698

Annual allowance $1,115 $1,159 $1,206 $1,254 $1,304 $1,356
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EG-8: annual allowance(in dollars)
Stepl Step2 Step3 Stepd  Step5S Step6

Basepay, June 22,2014 $82,779 $86,088 $89527 $93,110 $96,836 $100,707

Basepay, June 22, 2015 $83814 $87,164 $90,646 $94,274 $98046 $101966

Annual allowance $1,226 $1,275 $1,326 $1,379 $1,435 $1,492

iv.

Vi.

Vii.

The allowance specified above does not form part @ anp | 0 yakarg 0 s

An employee in a position outlined above shall be paid the allowance for each
calendar month for which the employee receives at least sefiem(y5) hour
pay at the EG rates of payAppendixA.

Subject to (vi) below, the amount of the allowa payable is that amount
specified in (ii) for the level prescribed in the certificate of appointment of the
e mp | o substidtige positian

When an EG employee is required by the Employer to perform the duties of a
higher classification level in accordance withuse65.07, the allowance

payable shall be proportionate to the time at each.level

Parttime employees shall be entitled to theaihnce on a proata basis

3. The parties agree that disputes arising from the application of this Memorandum of
Understanding may be subject to consultation

*%

4. Effective June22, 2016, theralue of the annual allowance is rolletioithe base salary
(Apperdix A) and the present Memorandum of Understanding is no longer in affe.ct
is deleted from the collective agreement
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*Appendix W

Memorandum of Understanding in Respect of Employees in the
Engineering and Scientific Support (EG) and General Technical
(GT) Groups Working Shore-Based Positions at Canadian Coast
Guard (CCG)

Preamble

1. In an effort to resolve recruitment and retention problems, the Employer will provide
an allowance to incumbents of specific shbased positions for the performance of
duties in the Engineering and Scientific Support (EG) and General Technical (GT)
Groups

2. Employees at Fisheries and Oceans Canada, Canadian Coast Guard who are
incumbents oEG-6 and E>-7 andGT-6 throughGT-8 levels in the following
positions and whpossess the listed qualifications shall be entitled to a terminable
allowance as listed below

3. Employees working at Canadian Coast Guard for the Integrated Technical Services
and Vessel Procurement who are required in the performance of their duties to hav
knowledge of and extensive experience in the design, construction, operation or
maintenance of vessels as demonstrated by possession of Transport Canada Marine
Engineering or Canadian Coast Guard Marine Electrical certificates of competency.

4. On the datef signing of this Memorandum of Understanding, the parties agree that
incumbents of above listed positions shall be eligible to receive a terminable allowance
in the following amounts and subject to the following conditions:

i.  An allowance to be paid ircaordance with the following grid:

**

Monthly payments

Effective June 22, 2014 Effective June 22, 2016to
Group and level

to June 21, 2016 June 21, 2018
EG-6 $372 $483
EG-7 $228 $370
GT-6 $300 $390
GT-7 $218 $353
GT-8 $218 $353
ii.  The terminable allowance specified above does not form partefap | oy e e 6 s

salary

iii.  An employee in a position outlined above shall be paid the terminable allowance
for each calendar month for which the employee receives at least séventy
(75) hour®pay.

iv.  The terminable allowance shall not be paid to or in respect of a person who
ceased to be a member of the bargaining unit prior to the date of signing of this
collectiveagreement
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V.  Subject to 4(vi) below, the amount of the terminable allowance payable is that
amount specified in 4(i) for the level prescribed in the certificate of appointment
of thee mp | o substidtige positian

vi.  When an employee is required by the Employer to partbe duties of a higher
classification level in accordance wittause65.07, the terminable allowance
payable shall be proportionate to the time at each.level

vii.  Parttime employees shall be entitled to the terminable allowance onrataro
basis
5. The paties agree that disputes arising from the application of this Memorandum of
Understanding may be subject to consultation
6. This Memorandum of Understanding expireslane21,2018
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Appendix X

Memorandum of Understanding in Respect of the Employees in
the Engineering and Scientific Support (EG) Group Working at
Health Canada at the Norway House and Percy E. Moore

Hospitals
1.

In an effort to resolve recruit and retain problems, the Employer will provide an annual
allowance to incumbents of specific Engineg and Scientific Support (EG) Group
positions for the performance of their duties as EGs
Employees working for Health Canada at the Norway House and Bavtgore
Hospitals who are incumbents of EG positions and perform the duties of positions of
Laboratory and XRay Technologists, shall be entitled to the annual allowance in the
following amount and subject to the following conditions:

a. Commencing odune22, 2013, EG employees who perform the duties of the

C.

d.

e.

positions identified above shall legible to receive the annual allowance, to be
paid biweekly
The allowance shall be paid in accordance with the following table:

Annual allowance:Engineering and Scientific Support (EG)

Positions Annual Allowance
Laboratory Technologist $5,000
X-Ray Technologist $5,000

The annual allowance specified above does not form partefrap | oy e e 6 s
salary

An employee in a position outlined above shall be paid the annual allowance for
each calendar month for which the employee receives askasttyfive

(75) hour®pay at the EG rates of payAppendixA.

A parttime employee shall be entitled to the allowance on agisobasis

3. The parties agree that dispute arising from the application of this Memorandum of
Understanding may be subjéctconsultation

Article 29: call-back pay

For employees working at Health Canada for the Norway House and Percy E. Moore Hospitals
who are incumbents of EG positions and perform the duties of positions of Laboratory and
X-Ray Technologistg;lause29.01 d this collective agreement is replaced with the following:

29.01If an employee is called back to work:

a.

b.

on a designated paid holiday which is notehenp | o scleeduied day of work

or

onthee mp | o ¢ag & Gest

or
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c. after the employee has completed or her work for the day and has left his or her
place of workand returns to work, the employee shall be paid the greater of:
I. compensation equivalent to thre¢ K®urpay at the applicable overtime rate
of pay for each call bagk
or
ii.  compensation ahe applicable overtime rate for time worked

provided that the period worked by the employee is not contiguous to the
e mp | o yoemaldhaurs of work

d. The minimum payment referred to in gabagrapii.01(c)(i) above, does not apply to
parttime employees. Patime employees will receive a minimum payment in
accordance witkelause63.06 of thiscollectiveagreement
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*Appendix Y

Archived Provisions for the Elimination of Severance Pay for
Voluntary Separations (Resignation and Retirement)

This Appendix is to reflect the language agreed to by the Employer and the Public Service
Alliance of Canada for the elimination of severance pay for voluntary separations
(resignation and retirement) onOctober 18, 2013 These historical provisions are b@g
reproduced to reflect the agreed language in cases of deferred payment.

Article 64: severance pay

Effective onOctober 18, 2013 paragraphs 64.01(b) and (d) are deleted from the collective
agreement.

64.01Under the following circumstances and subjeatlause64.02, an employee shall receive
severance benefits calculated on the basis of the weekly rate of pay to which he or she is entitled
for the classification prescribed in his or her certificate of appointment on the date of his or her
terminationof employment.

a. Layoff

i.  On the first layoff, for the first (Lstomplete year of continuous employment
two (2) week®pay, or three (Bweek®pay for employees with ten (LOr more
and less than twenty (29ears of continuous employment, or fouy eekso
pay for employees with twenty (R6r more years of continuous employment,
plus one (1weelds pay for each additional complete year of continuous
employment and, in the case of a partial year of continuous employment, one
(1) weelds pay multiplied byhe number of days of continuous employment
divided by three hundred and siXtye (365)

ii.  On second or subsequent layoff onpweelds pay for each complete year of
continuous employment and, in the case of a partial year of continuous
employment, one {(iweeld pay multiplied by the number of days of continuous
employment divided by three hundred and sikig (365), less any period in
respect of which the employee was granted severance pay under
sulparagrapha)(i).

b. Resignation
On resignation, subject fmaragrapt64.01(d) and with ten (3®r more years of
continuous employment, o#ilf (1/2 weelds pay for each complete year of
continuous employment up to a maximum of twesity(26) years with a
maximum benefit of thirteen 8l week®pay.

c. Rejection onprobation
On rejection on probation, when an employee has completed more than one
(1) year of continuous employment and ceases to be employed by reason of
rejection during a probationary period, ongykelé pay

d. Retirement



165

I.  Onretirement, when an employee is entitled to an immediate annuity
under the Public Service Superannuation Act or when the employee is
entitled to an immediate annual allowance, under the Public Service
Superannuation Act
or

ii. aparttime employee, who regailly works more than thirteen decimal
five (13.5) but less than thirty (B@ours a week, and who, if he or she
were a contributor under the Public Service Superannuation Act, would be
entitled to an immediate annuity thereunder, or who would have been
enitled to an immediate annual allowance if he or she were a contributor
under the Public Service Superannuation, Act

a severance payment in respect of the emplsyasmnplete period of continuous
employment, comprised of one) {deelds pay for each completear of
continuous employment and, in the case of a partial year of continuous
employment, one {weeld pay multiplied by the number of days of continuous
employment divided by three hundred and siiig (365), to a maximum of

thirty (30) week®pay.

e. Death
If an employee dies, there shall be paid toghap | o0 gstate & sverance
payment in respect of ttemp | o gom@ebeperiod of continuous
employment, comprised of one) {dieelis pay for each complete year of
continuous employment and, in thaese of a partial year of continuous
employment, one {iweelds pay multiplied by the number of days of continuous
employment divided by three hundred and sikig (365), to a maximum of
thirty (30) week®pay, regardless of any other benefit payable
f. Termination for cause for reasons of incapacity or incompetence
i.  When an employee has completed more than gngeélr of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incapacity pursuanip@ragrapii2(2)(e) of the Financial
Administration Act, one (lweelés pay for each complete year of continuous
employment with a maximum benefit of tweraight (2§ weeks
ii.  When an employee has completed more than teny€eds of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incompetence pursuamacagrapi2(1)(d) of the Financial
Administration Act, one (lweelG pay for each complete year of continuous
employment wh a maximum benefit of twentgight (2§ weeks

64.02Severance benefits payable to an employee uhaearticleshall be reduced by any

period of continuous employment in respect of which the employee was already granted any type
of termination benefi Under no circumstances shall the maximum severance pay provided

under this article be pyramided.

For greater certainty, payments made pursuant to 64.04 to 64.07 or similar provisions in other
collective agreements shall be considered as a terminatfitdfer the administration of
64.02.
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64.03 Appointment to aseparate agency

An employee who resigns to accept an appointment with an organization liSelkeidule/ of
the Financial Administration Act shall be paid all severance payments resultinghifom
application of 64.01(b) (prior t®ctoberl8, 2013) or 64.04 to 64.07 (commencing on
Octoberl8, 2013).

64.04 Severancéermination

a.

Subject to 64.02 above, indeterminate employee3ataberl8, 2013 shall be entitled

to severance termination bensféqual to one {iweelds pay for each complete year of
continuous employment and, in the case of a partial year of continuous employment,
one (3 weelds pay multiplied by the number of days of continuous employment
divided by three hundred and siXtye (365), to a maximum of thirty (3Qveeks

Subject to 64.02 above, term employee®©atoberl8, 2013 shall be entitled to
severance termination benefits equal to onevEelds pay for each complete year of
continuous employment, to a maximum of thirt@)&eeks

Terms of payment
64.05 Options

The amount to which an employee is entitled shall be paid, atthe | o dgiseretiors either:

a.

C.

as a single payment at the rate of pay ofethap | o0 substaidtige position as of
Octoberl8, 2013

or

as a single payment at the time of ghenp | o terenmadian of employment from the
core public administration, based on the rate of pay ofthep | o substaidtige

position at the date of termination of employment from the core public administration
or

as a combination of (a) and (b), pursuant to 64.06(c)

64.06 Selection obption

a.

The Employer will advise the employee of his or her years of continuous employment
no later than three Y3nonths following the official date of signing of the collective
agreement

The employee shall advise the Employer of the term of payment option selected within
six (6) months from the official date of signing of the collective agreement

The employee who opts for the option described in 64.05(c) must specify the number
of complete weeks to be paid out pursuant to 64.05(a) and the remainder shall be paid
out pursuant to 64.05(b)

An employee who does not make a selection under 64.06(b) will be deemed to have
choseroption64.05(b)

64.07 Appointment from adifferent bargaining unit
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This clause applies in a situation where an employee is appointed into a position in the TC
bargaining unit from a position outside the TC bargaining unit where, at the date of appointment,
provisions similar to those in 64.01(b) and (d) alleistforce, unless the appointment is only on

an acting basis.

a. Subject to 64.02 above, on the date an indeterminate employee becomes subject to this
agreemenafterOctoberl8, 2013, he or she shall be entitled to severance termination
benefits equal tone (3 weelés pay for each complete year of continuous employment
and, in the case of a partial year of continuous employment, pne¢lds pay
multiplied by the number of days of continuous employment divided by three hundred
and sixtyfive (365), to amaximum of thirty (3) weeks, based on the emplo§eeate
of pay of his substantive position on the day preceding the appointment

b. Subject to 64.02 above, on the date a term employee becomes subjecdoenisent
afterOctoberl8, 2013, he or she dhbe entitled to severance termination benefits
equal to one (lweelds pay for each complete year of continuous employment, to a
maximum of thirty (3) weeks, based on the emplo§eeate of pay of his substantive
position on the day preceding the appwmiant

c. An employee entitled to severance termination benefits ypatagrapt{a) or (b) shall
have the same choice of options outlined in 64.05, however the selection of which
option must be made within threg (Bonths of being appointed to thargaining unit

d. An employee who does not make a selection under 64.07(c) will be deemed to have
choseroption64.05(b)
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*Appendix Z

Memorandum of Understanding in Respect of Employees in the
General Technical (GT) Group Working as Fishery Officers

1. The Employer will provide an annual allowance to incumbents of General Technical
(GT) Group positionat theGT-02 toGT-05 levelsfor the performance of their duties
asFishery Officers

2. The parties agree that GT employees shall be eligible to receiganhbalallowance in
the following amounts and subject to the following conditions:

a. Commencing odune22, 2016, GT employees who perform duties of positions
identifiedabove shall be eligible to receivenannualallowance to be paid
biweekly.

b. Theallowance shall be paid in accordance with the following table:

Annual allowance: General Technical (GT)

Positions Annual allowance
GT-02 $3,000
GT-03 $3,000
GT-04 $3,000
GT-05 $3,000

c. The allowance specified above does not form part @ amp | o yakarg 6 s

3. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receives at least sefen(y5) hourpay.

4. Parttime employees shall be entitled to the allowance on -agtecbasis
5. This Memorandum of Understanding expireslane21, 2018
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*Appendix AA

Memorandum of Understanding in Respect of Employees in the
General Technical (GT) Group Working as Enforcement and
Wildlife Officers at Environment Canada

1. The Employer will providein annual allowance to incumbents of General Technical
(GT) Group positios, GT-02 toGT-05 levels,for the performance of their duties as
listed below

2. The parties agree that GT employees shall be eligible to receiganhbalallowance in
the following amounts and subject to the following conditions:

a. Commencing odune22, 2016, GT employees who perform dsitoeé
Enforcement and Wildlife Officerat Environment Canada and who &rky
designated with Peace Offiggowersshall be eligible to receivan annual
allowance to be paid biweekly

b. The allowance shall be paid in accordance with the following table:

Annual allowance:General Technical (GT)

Positions Annual allowance
GT-02 $3,000
GT-03 $3,000
GT-04 $3,000
GT-05 $3,000

c. The allowance specified above does not form part @ amp | o0 yakarg 6 s

3. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receives at least sefen(y5) hourpay.

4. Parttime employees shall be entitled to the allowance on ag@basis

5. This Memorandum of Understanding expireslane21, 2018
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*Appendix BB

Memorandum of Understanding in Respect of the Employees in
the Engineering and Scientific Support (EG) Group Working at
Fleet Maintenance Facilities at the Department of National
Defence

1. The Employer will provide an annual allowance to incumbents of Engineering and
Scientific Support (EG) Group positioastheEG-06 level for the performance of their
duties as EGSisted below

2. The parties agree that EG employees shall be eligible to receigrrtbalallowance in
the following amounts and subject to the following conditions:

a. Commencing odune22, 2016 EG-06 level employees who perform EG duties
at a Fleet Maitenance Facilitat the Department of National Deferaiéher in
Production, Engineering of Formation Fleet Authqrity
and

b. exercising their authority and responsibility directly towards ships

shallbe eligible toanannual allowance the amount of $2,50@0 be paid
biweekly.

3. The allowance specified above does not form part @ amp | o0 yakarg 6 s

4. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receivdsagt seventyive (75) hourpay.

5. Parttime employees shall be entitled to the allowance on-agteobasis

6. This Memorandum of Understanding expireslane21, 2018
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*Appendix CC

Memorandum of Understanding in Respect of Employees in the
General Technical (GT) Group Working as Search and Rescue
Coordinators in a Joint Rescue Coordination Centre (JRCC)

1. The Employer will provide an annual allowance to incumbents of General Technical
(GT) Group positionat theGT-05 level for the performance of theduties as GTsn
accordance with the provisiotisted below

2. The parties agree that GT employees shall be eligible to receiganbealallowance in
the following amounts and subject to the following conditions:

a. Commencing odune22, 2016 GT-05level employeesvorking as Search and
Rescue (SAR) Coordinators at the Canadian Coast Guardaimt Rescue
Coordination Cen#&or Maritime SubCente,
and

b. who are required in the performance of their duties to have knowledge of and
extensive experienda maritime navigation, ship operations, ship stability,
meteorology, ship construction and search and rescue planning and coordination
and

c. who possess Transport Canada or Canadian Coast Guard Marine certificates of
competency

shall be eligible to an amial allowance in the amount $8,154to be paid
biweekly.

3. The allowance specified above does not form part @ amp | o0 yakarg 6 s

4. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employeeeives at least severiye (75) hourdpay.

5. Parttime employees shall be entitled to the allowance on-agteobasis

6. This Memorandum of Understanding expireslane21, 2018
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*Appendix DD

Memorandum of Understanding in Respect of Employees in the
Technical Inspector (TI) Group Working as a Labour Affairs
Officer at Employment and Social Development Canada

1. The Employer will provide an allowance to incumbents of Technical Inspector (TI)
Grouppositions at th@'1-05 level working as a Labour Affairs Officer (LAO) at
Employment and Social Development Canada (ESDC)

2. The parties agree that TI employees in ESDC positions shall be eligible to receive the
annualallowance in the following amounts asdbject to the following conditions:

a. Commencing odune22, 2016, TI employees who perform duties of positions
identified above, shall be eligible to receive an annual allowance to be paid
biweekly.

b. The annual allowance shall be received in accordarttetin following table:

Annual allowance Technical Inspector (TI)
Position Annual amount
TI-05 $3,000
c. The allowance specified above does not form part @ amp | o0 yakarg 6 s
3. An employee in a position outlined above shall be paid the aatioaiance for each
calendar month for which the employee receives at least sefianiy’5) hourpay.
4. Parttime employees shall be entitled to the allowance on-agteobasis
5. This Memorandum of Understanding expireslane2l1, 2018
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*Appendix EE

Memorandum of Understanding in Respect of Employees in the
Technical Inspector (TI) Group Working at Measurement Canada

1. The Employer will provide an allowance to incumbents of Technical Inspector (TI)
Group positions at th€l-03 toTI-07 levels workingat Measurement Canada

2. The parties agree that TI employees in Measurement Canada positions shall be eligible
to receive the@nnualallowance in the following amounts and subject to the following
conditions:

a. Commencing odune22, 2016, Tl employees whoni@m duties of positions
identified above, shall be eligible to receive an annual allowance, to be paid
biweekly.

b. The annual allowance shall be received in accordance with the following table:

Annual allowance Technical Inspector (TI)

Positions Annual amount
TI-03 $3,000
T1-04 $3,000
TI1-05 $3,000
T1-06 $3,000
T1-07 $3,000

c. The allowance specified above does not form part @ amp | o0 yakarg 6 s
3. An employee in a position outlined above shall be paid the annual allowance for each
calendamonth for which the employee receives at least seviergy75) hourpay.
Parttime employees shall be entitled to the allowance on -agtecbasis
This Memorandum of Understanding expireslane21, 2018

ok
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*Appendix FF

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect
to Comparability at Canadian Food and Inspection Agency

TheUnion and theemployer agree to create a Joint Committee consisting of an equal number of
Union andemployer representatives. The committee will convene withide#8@ of the signing
of the collective agreement and will complete its worlSleptembeB0, 2018.

The jointcommittee will undertake a comparability of the value of work and compensation of
EGs working in theore public administratiowith their comparators working in the Canadian
Food and Inspection Agencyhis committee will provide proposals to the part@esform the
next round of collective bargaining.

In the event that the parties are unable to reach consensus on their proposals, the parties may
seek the services of a mediator. The parties agree to seek the mediation services of the following
two individual mediators according to their availability: John Jaworsky and Tradye.

The deadline for completion of work may be extended by mutual consent of both parties to this
agreement.



175
*Appendix GG

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect
to Occupational Group Structure Review and Classification
Reform for the Technical Services (TC) Bargaining Unit

This Memorandum is to give effect to the agreement redotieeen the Employer and the
Public Service Alliance of Canada in respect of employees in the Technical Services bargaining
unit.

Notwithstanding that classification is an exclusive employer authority as recognized in the
Federal Accountability Act, the grtoyer is committed to engaging in meaningful consultation
with the Alliance with respect to the review and redesign of th©g&€lpational Group

structure followed by meaningful consultation regarding Classification Reform, relating to the
development ofob evaluation standards for the TC Occupational Group.

Meaningfulconsultation on the Classification Reform will include consultation with the Alliance
on the development of job evaluation standards which reflect and evaluate, in a gender neutral
manney the work performed by the employees in the TC Occupational Group. It will also
include ongoing dialogue with respect to providing employees with complete and current job
descriptions detailing the specific responsibilities of the position.

The parties age that meaningful consultation on the developroéjub evaluation standards
shall take place within thirty (3@lays of the signing of this collective agreement. New job
evaluation standards shall be completed no laterDleaembeB0, 2019, for Treasy Board
Minister& consideration toward the objective of negotiating new pay lines for these job
evaluaton standards in the subsequent collective agreement.
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*Appendix HH

Memorandum of Understanding between the Treasury Board and
the Public Service Alliance of Canada With Respect to Mental
Health in the Workplace

This memorandum of understanding is to give effect to the understanding reached between the
Employer and Public Service Alliance of Canada regaridisiges of mental health in the
workplace.

The task force, comprised of a technical committee and a steering committee, is established with
a longterm focus and commitment from senior leadership of the parties. It will focus on
continuous improvement and the successful implementation of messurggove mental

health in the workplace.

Accordingly, the parties agree to establish a steering committee and a technical committee by
April 30, 2015. The steering committee is to establish the terms of reference of the technical
committee by May80, 2015. These dates may be extended by mutual agreement of the steering
committee members. The technical committee terms of reference may be amended from time to
time by mutual consent of the steering committee members.

The technical committee will providereport of recommendations to the steering committee by
Septembel, 2015. The steering committee members may, by mutual agreement, extend this
period.

The ongoing responsibilities of the technical committee include:

1 identifyingways of reducing and efiinating the stigma in the workplace that is too
frequently associated with mental health issues

1 identifyingways to better communicate the issues of mental health challenges in the
workplace and tools such as existing policies, legislation and direatradable to
support employees facing these challenges

1 reviewingpractices from other jurisdictions and employers that might be instructive for
thepublic service

1 reviewingthe National Standard of Canada for Psychological Health and Safety in the
Workplace (the Standard) and identify how implementation shall best be achieved within
thepublic servicerecognizing that not all workplaces are the same

1 ensuringthe participaton of Health and Safety committees as required by the steering
committee

1 outlining any possible challenges and barriers that may impact the successful
implementation of mental healbest practices

and

1 outlining areas where the objectives reflected in the Standard, or in the work of other
organizations, represent a gap with existing approaches within the fedelialservice
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Once identified, make ongoing recommendations to the steering committee on hogaihese

could be addressed. The National Standard for Psychological Health and Safety in the Workplace
should be considered a minimum standard that the Emgkogyecupational health and safety

program may exceed

The steering and technical committees waldomprised of an equal number of Union and
Employer representatives. The steering committee is responsible for determining the number and
the identity of their respective technical committee representatives.
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*Appendix I

Memorandum of Understanding Between the Treasury Board and
the Public Service Alliance of Canada With respect to Childcare

This memorandum of understanding is to give effect to the understanding reached between the
Employer and Public Service Alliance of Canada regarding childcaeeEfployer agrees to

the formation of a Joint National Child Care Committee (the Committee). The Committee shall
be comprised of four 4°SAC and four (WEmployer representatives, with additional resources

to be determined by the Committee. Costs astutiaith the work of the Committee shall be

borne by the respective parties.

The responsibilities of the technical committee include:

a. conducting analyses and research to assess child care and other related support needs and
the methods used to meet theseds

b. researching the availability of quality child care spaces available to employees across the

country,

examining workplace child care facilities across the country

examining materials, information and resources available to employees on childccare an

other related supports

e. developing recommendations to assist employees access quality child care services across
the country
and

f. any other work the Committee determines appropriate

oo

The Committee shall meet within threg (8onths of the signing of theollective agreement to
establish its schedule.

The Committee will provide a report of recommendations to the President of the Public Service
Alliance of Canada and the Secretary of the Treasury Board of Can&dscémberd, 2017.
This period may, bynutual agreement, be extended.



179
*Appendix JJ

Memorandum of Agreement With Respect to Implementation of
Union Leave

This Memorandum is to give effect to an agreement reached between the Employer and the
Public Service Alliance of Canada (the Union) tgpiement a system of cost recovery for leave
for Union business.

The elements of the new system are as follows:

1 recoverablgaid leave fokJnion business for periods of up tioree 8) months of
continuous leave per year

1 costrecovery will be based on aetlusalary costs during the leave period, to which a
percentage of salary, agreed to by the parties, will be added

1 theEmployer will pay for all administration costs associated with the operation of this
system

The surcharge will be based on averagpected costs incurred by the Employer for payroll
taxes, pensions and supplementary benefits during the operation of the program as described
above, calculated according to generally accepted practices.

Notwithstanding anything else in this agreemend, @anan overarching principle, it will not
include costs for benefits that would otherwise be paid by the Employer during an equivalent
period of leave without pay. The consequencesefrtiplementation oflausel4.15will be

cost neutral for the Employé terms of compensation costs, and will confer neither a
substantial financial benefit, nor a substantially increased cost, on the Employer.

A joint committee consisting of an equal number of Union and Employer representatives will be
struck to resolvenatters related to the implementation this new program, including, but not
limited to, invoices, accounting and the manner of the transaction.

The Joint Committe@ principal work will relate to:

1 determiningan appropriate surcharge in recognition ofdbesiderations identified in
this document

1 establishingprocesses and the Emplo§gereporting requirements
and

1 otherconsiderations associated with implementation

If agreement cannot be reached on recovering costs agaiostremittances, the Joint
Committee will consider alternate means of cost recovery.

The Joint Committee will be struck and convened within by Febr&r2017, and will
complete its work byDctoberl6, 2017 with implementation to be completed by the earliest
feasible date as deteined by the committee.
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In the event that the parties do not reach an agreement, the parties may seek the services of a
mediator. Necessary consequential changes will be matigicte 14, effective Jamary1, 2018.

The deadline for completion of work amdplementation of this system may be extended by
mutual consent of both parties to this agreement.
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*Appendix KK

Memorandum of Agreement on Supporting Employee Wellness

This Memorandum of Agreement is to give effect to the understanding relaetvesbn the
Employer and Public Service Alliance of Canada regarding issues of employee wellness.

The parties agree to establish a Task Force, comprised of a Steering Committee and a
Technical Committee, with a lortgrm focus and commitment from senicadership of the
parties.

The Task Force will develop recommendations on measures to improve employee wellness
and the reintegration of employees into the workplace after periods of leave due to illness or
injury.

The Steering Committee and Technical Cottesi will be established by Janu&d, 2017.
The committees will be comprised of an equal number of Employer representatives and
Union representatives. The Steering Committee is responsible for determining the
composition of the Technical Committee. Thee€3ing Committee shall be -@haired by the
President of the Alliance and a representative of the Employer.

The Steering Committee shall establish the terms of reference for the Technical Committee,
approve a work plan for the Technical Committee, and timelines for interim reports from the
Technical Committee.

All time spent by employees in support of the TecAinCommittee shall be deemed to be
leave with payor Union activities The Employer will grant leave with pay for employees
engaged in these activities, including preparation and travel time.

Dates may be extended by mutual agreement of the Steeringi@eenmembers. The
Technical Committe® terms of reference may be amended from time to time by mutual
consent of the Steering Committee members.

The Technical Committee will develop all agreements and documents needed to support the
consideration of a wellness plan during the next round of collective bargaining. This work
shall be completed byecembed, 2017. The Technical Committee shall proviaerim
recommendations for review by the Steering Committee on the following matters through a
series of regular meetings:

1 incomereplacement parameters, the treatment of accumulated sick leave credits and
consequential changes to existing leave pronsieithin the collective agreements

1 €ligibility conditions for a new wellness ptan
9 privacyconsiderations

1 internalassessment as well as approval and denial progesses
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1 casemanagement and measures to ensure the successful return of employees to the
workplace after a period of leave due to illness or injury

1 joint governance of the wellness pjan
optionsfor alternative medical treatments

1 othermeasures that would support an integrated approach to the management of
employee wellness fdederal public servicemployees, including but not limited to
ways to reduce and eliminate threats to workplace wellness, including discrimination,
harassment, workplace violence, bullying, and abuse of authority

The Technical Committee shall respecttblated work of the Mental Health Task Force and
the Service Wide Occupational Health and Safety Committee in its deliberations.

The Technical Committee shall also review practices from other Canadian jurisdictions and
employers that might be instructif@ the public servicerecognizing that not all workplaces

are the same. The Service Wide Occupational Health and Safety Committee shall be consulted
as required. Leading Canadian experts in the health and disability management field shall also
be consukd.

Key principles
A new wellness plan shall:
1 contributeto a healthy workforce, through a holistic consideration of physical and
mental health issues
includecase management and timely return to work protocols, based on best practices

investigatantegration with other public service benefit plans

address wide range of medical conditions, work situations and personal circumstances
facing employees, including chronic and episodic illnessesranel time from

northern and remote communities tbagnosis and treatment (subject to the NJC
Directives, such the Isolated Post and Government Housing Direatidewait times

for medical clearances to return hame

1 becontained in the collective agreemeriise final level of adjudication associated
with the plan will be the Public Service Labd&elations and Employment Board
(PSLREB)

1 beadministered internally within thiederal public servigeather than byhird-party
service provider.

havecommon terms which will apply to all employees
providefor full income replacement for periods covered by the.plan

ensurehat new measures provide at least the same income support protection as that
provided by earned sick leave banks in the current regime
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1 currentsick leave banks would lgrandfathered/protected and their value
appropriately recognized

If an agreement is not reached withinriBnths from the establishment of the Technical
Committee, or should the parties reach impasse before then, the partigs gmrdly appoint
a mediator within 30days.

If the parties are unsuccessful in reaching an agreement, after mediation, the current terms and
conditions of employment related to the sick leave regime for PSAC members remain
unchanged.

Both parties agree to recommend thes®posals to their respective principals.

Signed at Ottawa, thisdth day ofDecembef016.



