l* Treasury Board of Canada  Secrétariat du Conseil du Trésor
Secretariat du Canada

Technical Services (TC)
Agreement Between the Treasury Board and the Public Service Alliance of
Canada

Group: Technical Services
(All Employees)

Expiry date: June 21, 2021

Public Service Alliance of Canada
Alliance de la Fonction publique du Canada



This agreement covers the following group(s):

Code
403
405
406
407
408
413

Group

Drafting and lllustration (DD)
Engineering and Scientific Support (EG)
General Technical (GT)

Photography (PY)

Primary Products Inspection (PI)
Technical Inspection (TI)



Treasury Board of Canada Secretariat
Employment Conditions and Labour Relations
219Laurier AveWest

OttawaON K1A OR5

© Her Majesty the Queen in right of Canada,
represented by theresident of the Treasury Board 220

This document is available on the Government of Canada welbsite
www.tbs-sct.gc.ca/agreementenventions/indexeng.aspx

Catalogue No.:
ISSN:

Public Servicalliance of Canada
233 Gilmour St
OttawaON K2P0P1

Websiteaddress
http://lwww.psaeafpc.com
http://www.psaeafpc.com


http://www.tbs-sct.gc.ca/agreements-conventions/index-eng.aspx
http://www.psac-afpc.com/
http://www.psac-afpc.com/




Table of contents

T A o T=T =T - RSO 1
Article 1: purpose and scope of agreement...........eeeeeviieeeeeiiiiieeeenns 1
**Article 2: interpretation and definitions............ccccccvvveee e, 1
**Article 3: apPPlCAION. .....cooiiiiiieee e 4
Article 4: State SECUNLY .....uuviieiiieee e et e e 5
Article 5: precedence of legislation and the collective agreement..... 5
Article 6: managerial responsibilities..........ccccveeeeiiiiiiiiiee e, 5
Article 7: National Joint Council agreements..........ccccoocvvveeeriiieeeeenns 5
Article 8: Dental Care Plan ..........occvviiiiiiiiieieiieee e 6

Part 1l: Union security and staff relations matters.............cccccvvvvveeenenn. 6
Article 9: recognitioN .......ccoooeiiiiiii e 6
Article 10: iNfOrMatioN ..........eeeveieeeee e e 6
Article 11: CheCK-Off ........ouiiii e 6
**Article 12: use of Employer faCilities ........ccccovvviieii i 7
Article 13: employee representatives............ccccevvvvvivveieeeeeiiviiiniiiiiinnnn, 8
**Article 14: leave with or without pay for Alliance business.............. 9
Article 15: labour diSputes ... 11
Article 16: illegal StrKES ........ccuvviiiiii e 11
Article 17: diSCIPlNE ...ccooeei e 11
Article 18: grievance pProCeaUIE ...........cooiiiiiieeiiiiiieee e e 12
Article 19: N0 diSCHMINALION .......oooviiiiiiiiiiiiei e 17
Article 20: sexual harassment..........ccccvieieiieee e 18
Article 21: joint consultation...............ccceeeiiiiiiiiieeeeee 18
Article 22: health and safety ... 18
Article 23: Job SeCUrity ..o 19
Article 24: technological change ..........cccoociiiiiiiii 19

Part [11: working CONAItiONS .....coouiiiiiiiiiie e 20



Article 25: hours Of WOIK ... 20
Article 26: Shift PrinCIPI.......ueeie e 24
**Article 27: shift and weekend premiums .................c, 25
FYAMCIE 28: OVEITIME .. e 25
**Article 29: call-back pay......cccoooovviiiiiii 28
**Article 30: StanNdDY ......oeeevieieee 29
**Article 31: rePOrtiNg PAY ... .. eeiiiieiiee ittt 30
**Article 32: designated paid holidays..........cccoceieiiiiiiiiiiiiiiee, 31
Article 33: religious observance .............ccccccciiviiiiiiiiieeeeees 34
**Article 34: travelling tiMe ... 34
Article 35: travelling expenses on leave or termination.................... 36
Article 36: notice Of transfer...........ooocciiiiiiiiie e 36
Part IV: 1€ave ProViSIONS ... 37
Article 37: 1eave, general.........cccccoooeiiiiiiiiieiee e 37
**Article 38: vacation leave with pay ..........ccccoviiiiiiiieees 38
Article 39: sick leave With PaAY .........ccccviiiiiiiiee e, 42
Article 40: medical appointment for pregnant employees................. 44
Article 41: injury-on-duty leave...........cccvveeeeiee e 44
**Article 42: maternity leave without pay ..........cccccceviiieeiiiiiiieeens 44
Article 43: maternity-related reassignment or leave .................c....... 48
**Article 44: parental leave without pay ..........occcceeeiiiiiiiie e, 49
**Article 45: leave without pay for the care of family ....................... 56
**Article 46: caregiving 1€ave..........c..ooooviiiiiiiii i 57
**Article 47: leave with pay for family-related responsibilities........... 57
Article 48: leave without pay for personal needs.........ccccccceeeeeeninnnns 58
**Article 49: personal leave wWith pay........cccccccoveiiiiiiiiiiiiiii e, 59
Article 50: leave without pay for relocation of spouse....................... 59
**Article 51: bereavement leave with pay ...........ccccccvvviiveeieeeeee e, 59

ATTCIE 52 COUIM IAVE ... 60



Article 53: personnel selection [eave .........ccccccovviiiiiiiiiiiis 61
Article 54: education leave without pay, career development leave with
pay and examination leave with pay..........ccccccceeeeeiiiiiiciiieeeeee, 61
**Article 55: leave with or without pay for other reasons.................. 62
Part V: other terms and conditions of employment..........cccccceeviineen. 63
Article 56: restriction on outside employment.............cccccvveeeeeeiiinns 63
Article 57: statement of dUtieS..........ccuviiiiiiiiieei e 63
Article 58: duty aboard vessels ... 63
Article 59: employee performance review and employee files......... 64
Article 60: Correctional Service Specific Duty Allowance ................ 65
Article 61: WaSh-UpP tIME .......oooiiiiiiiiiiiiee e 66
**Article 62: dangerous gOOUS........cccuuuriieieeeeeeeieieicirrerer e e e e e e e e e ennnns 66
Part VI: part-time employEeS..........ovii i 66
Article 63: part-time employees............cccceeiiiiiiiiiiiiiiee 66
Part VII: pay and duration..........cccveeeiiieee e 69
ArtiCle B4: SEVEIANCE PAY ...coiuvveeeee it e ettt 69
Article 65: pay administration ............cccccveeeeiee e 70
Article 66: membership feeS........coo i 72
Article 67: agreement rEOPENET........ccuuuiieeeeieee e et e e e e e e 72
FYAMCIE 68: AUIALION......eeeiiiiiieei e 72
FEAPPENAIX A i —————————— 74

DD: Drafting and Illustration Group annual rates of pay (in dollars) 74

EG: Engineering and Scientific Support Group annual rates of pay (in

OHIAIS) e 77
EG: Engineering and Scientific Support Group annual rates of pay for
salary protected employees (in dollars) .........cccccvvveeeeeeieeieeiiiiciiiiee, 80
GT: General Technical Group annual rates of pay (in dollars) ........ 83
PY: Photography Group annual rates of pay (in dollars).................. 86

PI: Primary Products Inspection Group annual rates of pay (in dollars)
............................................................................................................ 88



iv

TI: Technical Inspection Group annual rates of pay (in dollars)....... 91
APPENAIX ALt a e e e e ———————aaaaaas 94
TI: Technical Inspection Group annual rates of pay: aviation, marine,
railway safety (in dollars) .........c.eeeeveeeeeiiiice e 94
Memoranda of agre€mMeENt ..........uuiiiiiiiiiee e 98
FEAPPENAIX B oo 99

Memorandum of Understanding Concerning Employees in the General
Technical Group, Employed by the Department of Fisheries and
Oceans at a Fish HatChery ... 99

FEAPPENAIX C e 101

Memorandum of Agreement Concerning Fishery Officers in the
General Technical Group, Working on Off-Shore Surveillance in the
Department of Fisheries and OCeaNns ...........ccvveeeeeviiicciiiiiiieeeeeenn. 101

APPENAIX D oo 103

Memorandum of Agreement Applicable to Certain Employees in the
General Technical Group, Working on Rotating or Irregular Basis
(Coast Guard Marine Search and Rescue (SAR), Controllers of the
Rescue Coordination Centres and Marine Rescue Sub-Centres and
Hovercraft Personnel)..............cccce 103

APPENAIX E e e 105

Memorandum of Understanding Concerning Employees in the General
Technical Group, Employed by the Department of Fisheries and
O CRANS ...t e e e e e e e e e e e aaaaaes 105

APPENAIX F e 106

Memorandum of Agreement Applicable to Survival Instructors in the
General Technical Group, in the Department of National Defence 106

APPENAIX Gttt 107

Memorandum of Agreement Applicable to Certain Employees in the
General Technical Group, Employed by the Department of Fisheries
AN OCERANS. ....eeiii ittt e e s e e e s e breeeeeaans 107

FEAPPENAIX H oo 109

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect to a
Joint Learning Program ...........coooiiiieiiiiiieiee i 109



fakay AN o1 0 1=T o 1 Gl [T PPPPRRRTT 110

Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group in the Sea Lamprey Control
0] o | PP UOPOPPPPPPPPS 110

APPENAIX J it a e e e e e e e e aaaaaaaas 111

Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group, Employed at Defence
Research and Development Canada..........ccccccveeeeeieiiiiieiiiieieneeennn. 111

FRAPPENAIX K oo e e e e e e e e e aans 113

Special Provisions for Employees Concerning Diving Duty Allowance,
Vacation Leave With Pay, National Consultation Committee and
TranSfer @t SEA .....ccccuuiiiiiiiiiii e 113

N o 0= o [ SRR 114

Memorandum of Agreement Concerning Employees in the
Engineering and Scientific Support Group, Employed by the

Department of National Defence Engaged in Sea Trials ............... 114
iy AN o7 0 T=T 2 o Gl Y O RSERPRR 115
Hours of Work for Employees in the Primary Products Inspection (PI)
L] (0] U] o PP 115
APPENAIX N oottt e e s e e e 119
Memorandum of Agreement Respecting Sessional Leave for Certain
Employees of the Translation Bureau............cccccoecvveeeenniiiieeennnnee 119
FEAPPENAIX O ittt e e 120

Memorandum of Agreement Between the Treasury Board (Hereinafter
Called the Employer) and the Public Service Alliance of Canada
(Hereinafter Called the Alliance) in Respect of an Off Pay
Supplemental Unemployment Benefit (SUB) Plan Applicable to
Employees in the Primary Product Inspection (PI) Group at the

Canadian Grain COMMISSION .....uveee et eeaeaes 120
APPENAIX P o e e e e e e e e e e e e e e e e e e 122
F N o 01 o [ SRR 123

Memorandum of Agreement Concerning Employees in the General
Technical, Technical Inspection and Engineering and Scientific



Vi
Support Groups, Employed By the Department of National Defence

(Defence Research Establishments) .........ccoocoiiiiiiiiiiieeens 123
FEAPPENAIX R oo 124

Special Conditions Applicable to Certain Aircraft Maintenance

ENQINEEIS ... 124
FRAPPENAIX S oo e e e e e e e e e e e e e e e e e e 126

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect to

Implementation of the Collective Agreement...........ccccoevcvveveeennnee. 126
iy AN o7 0 1= T 1 G O RPRUPR 129
Workforce adjustment.........cooueiiii i 129
GENEIA .. 130
Part I: roles and responsibilities ............coooiiiiieiiiic e 135
Part II: official notification ............cccooviieiieiii 142
Part Ill: relocation of a WOrk Unit...........ccccuveevienieeiniiiiieeeeeeen 142
Part IV: retraiNing........cooociiiiiieeece e 143
Part V: salary proteCtion .............eeeeiiiiieiieiiiiiieee e 144
Part VI: options for employees...........cccccvviiiiiieiee e, 145

Part VII: special provisions regarding alternative delivery initiatives150

Annex A: statement of pension prinCiplesS.......cccccccvviviiiiiiiieeeeeeenn. 156
ANNEX B e 157
Annex C: role of PSC in administering surplus and layoff priority
ENLHEMENTS ... 158
F N o] o1=T 0 o 1) GO R URPRPP 159
Memorandum of Understanding Salary Protection: Red Circling .. 159
APPENAIX V et 161
FRAPPENAIX W o ————————————— 162

Memorandum of Understanding in Respect of Employees in the
Engineering and Scientific Support (EG) and General Technical (GT)
Groups Working Shore-Based Positions at Canadian Coast Guard
() PSRRI 162



APPENAIX X ittt e e e e e s et e e e e e e e e e e s e e e e e eaaaeas 164

Memorandum of Understanding in Respect of the Employees in the
Engineering and Scientific Support (EG) Group Working at Health

Canada at the Norway House and Percy E. Moore Hospitals ....... 164
APPENAIX Y it a e e e e e e e e aaaaaaaaaas 166
Archived Provisions for the Elimination of Severance Pay for Voluntary
Separations (Resignation and Retirement).........ccccccoeeeeviiiicivnnnnen. 166
ke AN o1 0 1= o 1 GO PESEURRR 170
Memorandum of Understanding in Respect of Employees in the
General Technical (GT) Group Working as Fishery Officers ......... 170
FEAPPENAIX AA e 171

Memorandum of Understanding in Respect of Employees in the
General Technical (GT) Group Working as Enforcement Officers at
Environment Canada............ccceevevveeeeiiiiiiiiieeeeee e 171

FFAPPENAIX BB ..o 172

Memorandum of Understanding in Respect of the Employees Working
at Fleet Maintenance Facilities, Formation Technical Authority or 202
Workshop Depot at the Department of National Defence.............. 172

FEAPPENAIX CC oottt e e 173

Memorandum of Understanding in Respect of Employees Working in a
Joint Rescue Coordination Centre (JRCC) or Marine Rescue
Coordination Centre (MRSC) or Air-Cushioned Vehicle (ACV) ..... 173

FEAPPENAIX DD .o 175

Memorandum of Understanding in Respect of Employees in the
Technical Inspector (T1) Group Working as a Labour Affairs Officer at
Employment and Social Development Canada...........c.cccccceeeenneee. 175

FAPPENIX EE ... 176

Memorandum of Understanding in Respect of Employees in the
Technical Inspector (T1) Group Working at Measurement Canada and
the Canadian Grain COMMISSION ..........uiieiieeeeeiiiiiiiiieeeeee e e e e e 176

FAPPENAIX FF o 178

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect to
Comparability at Canadian Food and Inspection Agency .............. 178



FRAPPENAIX GG ittt e e e e e e e e e e e e e nnnes 179

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada With Respect to
Occupational Group Structure Review and Classification Reform for
the Technical Services (TC) Bargaining Unit.............occvvveeeniinnnnn. 179

FFAPPENAIX HH oo 180

Memorandum of Understanding between the Treasury Board and the
Public Service Alliance of Canada With Respect to Mental Health in

the WOTKPIACE ..o 180
FEAPPENAIX Tl 181
Memorandum of Understanding Between the Treasury Board and the
Public Service Alliance of Canada With respect to Childcare........ 181
APPENAIX JJ i e e e e e e e e e e aaaaaaas 182
Memorandum of Agreement With Respect to Implementation of Union
(TS YT PPPPPPPPPPPPPPRPRPIN 182
ey AN o1 0 1= o 1 TGl - - PUSERRR 184

Memorandum of Understanding With Respect to the Joint Review of
Appendix C applicable to Fishery Officers in the General Technical
(GT) Group working offshore surveillance at the Department of
Fisheries and Oceans (DFO) ... 184

iy AN o7 0 1= T 1 Gl SO UPRUPRR 185

Memorandum of Understanding Between the Treasury Board of
Canada and the Public Service Alliance of Canada with Respect to a
Joint Study on Support Mechanisms for Employees...................... 185



Part I. general

Article 1: purpose and scope of agreement

1.01The purpose of thiagreemenis to maintain harmonious and mutually beneficial
relationships between the Employer, the Alliance and the employees and to set forth herein
certain terms and conditions of employment upon which agreement has been reached through
collective bargaining.

1.02 The parties to thiagreemenshare a desire to improve the quality of the public service of
Canada and to promote the wiedling and increased efficiency of its employees to the end that
the people of Canada will be well and efficiently served. Acoggli they are determined to
establish, within the framework provided by law, an effective working relationship at all levels
of the public service in which members of the bargaining units are employed.

**Article 2: interpretation and definitions
2.01For the purpose of thegreement

AAllianceo (Alliance)

means the Public Service Alliance of Canada.

Aallowanced (indemnité)

means compensation payable for the performance of special or additional duties.
Aalternate provisiono (disposition de dérogation)

means a provision of theggreemenivhich may only have application to certain employees.
fibargaining unito (unité de négociation)

means the employees of the Employer in the group descri#atigte 9.

ficommontlaw partnero (conjoint de fait)

means a person living in a conjugal relationship with an employee for a continuous period of at
least one (Lyear.

ficompensatory leavé (congé compensateur)

**

means leave with pay in lieu apayment for overtime, work performed on a designated paid
holiday, travelling time compensated at overtime rate;lzadk, reporting pay and standby pay.
The duration of such leave will be equal to the time compensated or the minimum time



entitlement, muliplied by the applicable overtime rate. The rate of pay to which an employee is
entitled during such leave shall be based on the empoheerly rate of pay as calculated from
the classification prescribed in teemp | o gedifecdtesof appointment aie day immediately
prior to the day on which leave is taken.

ficontinuous employmend (emploi continu)

has the same meaning as specified in the exiBliregtive on Terms and Conditions of
Employmenof the Employer on the date of signing of tagreemat.

fidaily rate of payo (taux de rémunération journalier)

means a fultime employeé weekly rate of pay divided by five (5).
fidayo (jour)

means a twentjour (24 hour period commencing at 00:0durs.
fiday of res (jour de repos)

in relation to gull-time employee means a day other than a holiday on which that employee is
not ordinarily required to perform the duties of his or her position other than by reason of the
employee being on leave or absent from duty without permission.

Aidouble timed (tarif double)
means two (Rtimes the employée hourly rate of pay.
fiemploye® (employée)

means a person so defined in Fexleral Public Sector Labour Relations Actd who is a
member of the bargaining unit specifiedArticle 9.

AEmMployero (Employeur)

means Her Majesty in right of Canada as represented by the Treasury Board, and includes any
person authorized to exercise the authority of the Treasury Board.

fifamilyo (famille)

except where otherwise specified in tagreementmeans father, mother (@lternatively
stepfather, stepmother, or foster parent), brother, sstegsister, stepbrothespouse (including
commonlaw partner resident with the empée), child (including child of commelaw
partner), stepchildfoster childor ward of the employee, grandchild, fatimedaw, mothefin-
law, daughtetin-law, sonin-law, the employeé grandparents, and any relative permanently
residing in the employ@éehousehold or with whom the employee permanently resides.



fAiholidayo (jour férié)
means:

a. the twentyfour (24) hour period commencing at 00:8&urs of a day designated as a
paid holiday in thisagreement

b. however, for the purpose of administration of a shift that does not commence and end
on the same day, such shift shall be deemed to have been entirely worked:

i.  onthe day it commenced where half2)ldr more of the hours worked fall on
that day
or

ii. ontheday it terminates where more than half jlgfthe hours worked fall on
that day

Ahourly rate of payo (taux de rémunération horaire)
means a fultime employeé weekly rate of pay divided by thirgeven decimal five (37.5).
filayoffo (mise endisponibilité)

means the termination of an emplo§eemployment because of lack of work or because of the
discontinuance of a function.

fileaved (congé)

means authorized absence from duty by an employee during his or her regular or normal hours
of work.

fimembership due® (cotisations syndicales)

means the dues established pursuant to the constitution of the Alliance as the dues payable by its
members as a consequence of their membership in the Alliance, and shall not include any
initiation fee, insurance pmium, or special levy.

flovertimeo (heures supplémentaires)
means:

a. inthe case of a fullime employee, authorized work in excess of the emplisyee
scheduled hours of work
or

b. in the case of a patime employee, authorized work in excess of selammal five
(7.5) hours per day or thirtgeven decimal five (37)Hours per week, but does not
include time worked on a holiday
or



c. inthe case of a patime employee whose normal scheduled hours of work are in
excess of seven decimal five (Y®urs per day in accordance with the Variable Hours
of Work provisions ¢lause<25.10 to 25.13), authorized work in excess of those
normal scheduled daily hours or an average of Hsietyen decimal five (37)%ours
per week

Aremunerationo (rémunération)
means pay and allowances.
fispous® (€poux)

will, when required, be interpreted to incluB@mmmon law partnérexcept, for the purposes of
the Foreign Service Directives, the definitionfisbousé will remain as specified in Directive
of the Foreign Swice Directives.

fistraight-time rateo (tarif normal)

means the employé&ehourly rate of pay.

fitime and onehalfo (tarif et demi)

means one and omalf (1 1/2) times thee mp | o koarly i@te of pay.

fitime and three quarter so (tarif et trois quarts)

means one and threeartes (13/4) times thee mp | o lyoarly i@&te of pay.

Aiweekly rate of payo (taux de rémunération hebdomadaire)

means an employé&eannual rate of pay divided by fiftwo decimal one seven six (52.176).
2.02Except as otherwise provided in tligreementexpressions used in tlagreement

a. if defined in theFederal Public Sector Labour Relations Altave the same meaning
as given to them in thiéederal Public Sector Labour Relations Act
and

b. if defined in theinterpretation Actbut not defined in thEederal Public Sector
Labour Relations A¢chave the same meaning as given to them intieepretation
Act

**Article 3: application
3.01The provisions of thisgreemenapply to the Alliancethe employees and the Employer.

3.02The English and French texts of thigreemenshall be official.
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3.03In thisagreement, expressions referring to employee or the masculine or feminine gender
are meant for all employees, regardlesgeider.

Article 4: state security

4.01Nothing in thisagreemenshall be construed to require the Employer to do or refrain from
doing anything contrary to any instruction, direction or regulations given or made by or on behalf
of the Government of Canadn the interest of the safety or security of Canada or any state allied
or associated with Canada.

Article 5: precedence of legislation and the collective agreement

5.01In the event that any law passed by Parliament, applying to public service employees
covered by thimgreementrenders null and void any provision of thigreementthe remaining
provisions of theagreemensghall remain in effect for the term of thgreement

Article 6: managerial responsibilities

6.01Except to the extent provided herein, thggeemenin no way restricts the authority of
those charged with managerial responsibilities in the public service.

Article 7: National Joint Council agreements

7.01Agreements concluded by the National Joinu@ml (NJC) of the public service on items
which may be included in a collective agreement, and which the parties égtbesmenhave
endorsed aftebecembeB, 1978 will form part of thisagreementsubject to thé&ederal Public
Sector Labour RelatianAct(FPSLRA)and any legislation by Parliament that has been or may
be, as the case may be, established pursuant @cesyecified insection113(b) of the

FPSLRA.

7.02The NJC items which may be included in a collective agreement are those wipeintibe
to the NJC agreements have designated as such or upon which the Chairpersbed#rtie
Public SectorLabour Relationgand EmploymenBoard has made a ruling pursuantiause(c)
of the NJC Memorandum of Understanding which became effdoteembe, 1978.

7.03

a. The following directives, as amended from time to time by National Joint Council
recommendation and which have been approved by the Treasury Board of Canada,
form partof thisagreementThe list may also be found fattp://www.njccnm.gc.ca/

Bilingualism Bonus Directive

Commuting Assistance Directive

First Aid to the General PublicAllowance for Employees
ForeignService Directives

Isolated Posts and Government Housing Directive


http://www.njc-cnm.gc.ca/

Public Service Health Care Plan Directive
NJC Relocation Directive

Travel Directive

Uniforms Directive

Occupational Health and Safety Directive

b. During the term of thisgreementother diretives may be added to the above
notedlist.

7.04Grievances in regard to the above directives shall be filed in accordancsaughl18.01,
Grievanceprocedure

Article 8: Dental Care Plan

8.01The Dental Car@lanas contained in theasteragreemenbetween the Treasury Board and
the Public Service Alliance of Canada with an expiry datiuog30, 1988, and as subsequently
amended from time to time, shall be deemed to form part chgneement

Part Il: Union security and staff relations matters

Article 9: recognition

9.01The Employer recognizes the Alliance as the exclusive bargaining agent for all employees
of the Employer described in the certificate issued by the former Public Service Staff Relations
Board an Junel0, 1999 covering employees of the Technical Services Group (currently
classified in accordance with the Drafting and lllustration (DD), the Engineering and Scientific
Support (EG), the General Technical (GT), the Photography (PY), the Primary Products
Inspection(Pl), or the Technical Inspection (TI) classification standards).

Article 10: information

10.01The Employer agrees to supply the Alliance each quarter with the name, geographic
location and classification of each new employee.

10.02The Employer agrees supply each employee with a copy of taggeemenand will
endeavour to do so within one) fhonth after receipt from the printer.

Article 11: check-off

11.01Subject to the provisions tiis article the Employer will, as a condition of employment,
deduct an amount equal to the monthly membership dues from the monthly pay of all employees.
Where an employee does not have sufficient earnings in respect of any month to permit
deductions made und#is article the Employer shall not be obligated to makeh deduction

from subsequent salary.

11.02The Alliance shall inform the Employer in writing of the authorized monthly deduction to
be checked off for each employee.



11.03For the purpose of applyirdausell.01, deductions from pay for easmployee in
respect of each calendar month will start with the firs) flditcalendar month of employment
to the extent that earnings are available.

11.04An employee who satisfies the Alliance as to the bona fides of his or her claim and
declares in aaffidavit that he or she is a member of a religious organization whose doctrine
prevents him or her as a matter of conscience from making financial contributions to an
employee organization and that he or she will make contributions to a charitableatigani
registered pursuant to thecome Tax Agtequal to dues, shall not be subjedhis article
provided that the affidavit submitted by the employee is countersigned by an official
representative of the religious organization involved. The Alliavitenform the Employer
accordingly.

11.05No employee organization, as definedgéction2 of theFederal Public Sector Labour
Relations Actother than the Alliance, shall be permitted to have membership dues and/or other
monies deducted by thamployer from the pay of employees.

11.06The amounts deducted in accordance wiittusel1l.01 shall be remitted to the
Comptroller of the Alliance bglectronic paymenwithin a reasonable period of time after
deductions are made and shall be accompdyigzhrticulars identifying each employee and the
deductions made on the emplo§ebehalf.

11.07The Employer agrees to continue the past practice of making deductions for other purposes
on the basis of the production of appropriate documentation.

11.08The Alliance agrees to indemnify and save the Employer harmless against any claim or
liability arising out of the application dhis article except for any claim or liability arising out
of an error committed by the Employer limited to the amount actumdblved in the error.

*Article 12: use of Employer facilities

12.01Reasonable space on bulletin boards in convenient locations, including electronic bulletin
boards where available, will be made available to the Alliance for the posting of officetaeli
notices. The Alliance shall endeavour to avoid requests for posting of notices which the
Employer, acting reasonably, could consider adverse to its interests or to the interests of any of
its representatives. Posting of notices or other materialsrefaire the prior approval of the
Employer, except notices related to the business affairs of the Alliance, including the names of
Alliance representatives, and social and recreational events. Such approval shall not be
unreasonably withheld.

12.02The Enployer will also continue its present practice of making available to the Alliance
specific locations on its premises, and where it is practical to do so on vessels, for the placement
of reasonable quantities of literature of the Alliance.
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12.03A duly accredited representative of the Alliance may be permitted access to the
Employes premises, which includes vessels, to assist in the resolution of a complaint or
grievance and to attend meetings called by management. Permission to enter the praliises sh
in each case, be obtained from the Emplo8erch permission shall not be unreasonably
withheld.In the case of access to vessels, the Alliance representative upon boarding any vessel
must report to thenastey state his or her business and request permission to conduct such
business. It is agreed that these visits will not interfere with the safthg@mal operation of

the vessels.

12.04The Alliance shall provide the Employer a list of such Alliance representatives and shall
advise promptly of any change made to the list.

Article 13: employee representatives

13.01The Employer acknowledges thehigf the Alliance to appoint or otherwise select
employees as representatives.

13.02The Alliance and the Employer shall endeavour in consultation to determine the

jurisdiction of each representative, having regard to the plan of organization, the @amchber
distribution of employees at the workplace and the administrative structure implied by the
grievance procedure. Where the parties are unable to agree in consultation, then any dispute shall
be resolved by the grievance/adjudication procedure.

13.03TheAlliance shall notify the Employer in writing of the name and jurisdiction of its
representatives identified pursuanttausel3.02.

13.04

a. A representative shall obtain the permission of his or her immediate supervisor before
leaving his or her work tmvestigate employee complaints of an urgent nature, to meet
with local management for the purpose of dealing with grievances and to attend
meetings called by management. Such permission shall not be unreasonably withheld.
Where practicable, the represdiv@ shall report back to his or her supervisor before
resuming his or her normal duties

b. Where practicable, when management requests the presence of an Alliance
representative at a meeting, such request will be communicated to the eriployee
supervisor

c. An employee shall not suffer any loss of pay when permitted to leave his or her work
underparagraph{a).

13.05The Alliance shall have the opportunity to have an employee representative introduced to
new employees as part of the Emplagdormal orientabn programs, where they exist.



**Article 14: leave with or without pay for Alliance business

Complaints made to the Public Service Labour Relations Board pursuant to
section 190(1) of the Public Service Labour Relations Act

14.01When operational requirements permit, in cases of complaints madeReddePublic
SectorLabour Relationend EmploymenBoard pursuant teection190(1) of theFPSLRA
alleging a breach afectionsl57, 186(1)(a), 186(1)(b), 186(2)(a)(i), 186(2)(18,, 188(a), or
189(1)of theFPSLRA, the Employer will grant leave with pay:

a. to an employee who makes a complaint on his or her own behalf, beférediel
PublicSectorLabour Relationgnd EmploymenBoard
and

b. to an employee who acts on behalf ofeamployee making a complaint, or who acts on
behalf of the Alliance making a complaint

Applications for certification, representations and interventions with respect to
applications for certification

14.02TheEmployer will grant leave without pay:

a. toan employee who represents the Alliance in an application for certification or in an
intervention
and

b. to an employee who makes personal representations with respect to a certification

14.03The Employer will grant leave with pay:

a. to an employee called aswitness by th&ederaPublic SectorLabour Relationand
EmploymentBoard
and

b. when operational requirements permit, to an employee called as a witness by an
employee or the Alliance

Arbitration Board hearings, Public Interest Commission hearings and Alternate Dispute
Resolution Process

14.04When operational requirements permit, the Employer will grant leave with pay to a
reasonable number of employees representing the Alliance before an Arbitration Badolil; a P
Interest Commission or in an Alternate Dispute Resolution Process.

14.05The Employer will grant leave with pay to an employee called as a witness by an
Arbitration Board, a Public Interest Commission or in an Alternate Dispute Resolution Process
and when operational requirements permit, leave with pay to an employee called as a witness by
the Alliance.
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Adjudication

14.06When operational requirements permit, the Employer will grant leave with pay to an
employee who is:

a. a party to thedjudication

b. the representative of an employee who is a party to an adjudication
and

c. awitness called by an employee who is a party to an adjudication

Meetings during the grievance process

14.07Where an employee representative wishes to discuss amgewith an employee who

has asked or is obliged to be represented by the Alliance in relation to the presentation of his or
her grievance, the Employer will, where operational requirements permit, give them reasonable
leave with pay for this purpose whtre discussion takes place in their headquarters area and
reasonable leave without pay when it takes place outside their headquarters area.

14.08Subject to operational requirements,

a. when the Employer originates a meeting with a grievor in his or heghegdrs area,
he or she will be granted leave with pay d@iod dutyo status when the meeting is held
outside the grievd@s headquarters area

b. when a grievor seeks to meet with the Employer, he or she will be granted leave with
pay when the meeting is hdlihis or her headquarters area and leave without pay
when the meeting is held outside his or her headquarters area
and

c. when an employee representative attends a meeting referred to in this clause, he or she
will be granted leave with pay when the megtis held in his or her headquarters area
and leave without pay when the meeting is held outside his or her headquarters area

Contract negotiation meetings

14.09The Employer will grant leave without pay to an employee for the purpose of attending
contrad negotiation meetings on behalf of the Alliance.

Preparatory contract negotiation meetings

14.10When operational requirements permit, Braployer will grant leave without pay to a
reasonable number of employees to attend preparatory carggatiation meetings.

Meetings between the Alliance and management not otherwise specified in this article
14.11When operational requirements permit, the Employer will grant leave with pay to a
reasonable number of employees who are meeting with managemieehalf of the Alliance.

14.12Subject to operational requirements, the Employer shall grant leave without pay to a
reasonable number of employees to attend meetings of the Board of Directors of the Alliance,



11

meetings of the National Executive of therfponents, Executive Board meetings of the
Alliance, and conventions of the Alliance, the Components, the Canadian Labour Congress and
the Territorial and Provincial Federations of Labour.

Representativeso6training courses

14.13When operational requiremismpermit, the Employer will grant leave without pay to
employees who exercise the authority of a representative on behalf of the Alliance to undertake
training related to the duties of a representative.

Leave without pay for election to an Alliance office

14.14The Employer will grant leave without pay to an employee who is elected agientull
official of the Alliance within one (Lmonth after notice is given to the Employer of such
election. The duration of such leave shall be for the period the gegplmwlds such office.

**

14.15L eave granted to an employee undausesl4.02, 14.09, 14.10, 14.12 and 14.13 will be
with payandthe PSAC will reimburse themployerfor the salary and benefit costs of the
employee during the period of approved leavih way according to the terms established by
joint agreement.

Article 15: labour disputes

15.01If employees are prevented from performing their duties because of a strike or lockout on
the premises of another Employer, the employees shall report the matter to the Employer, and the
Employer will make reasonable efforts to ensure that such emplayeesployed elsewhere,

so that they shall receive their regular pay and benefits to which they would normally be entitled.

Article 16: illegal strikes

16.01TheFederalPublic SectorLabour Relations Agbrovides penalties for engaging in illegal
strikes.Disciplinary action may also be taken, which will include penalties up to and including
termination of employment pursuantgaragrapti2(1)(c) of theFinancial Administration Agt

for participation in an illegal strike as defined in thederalPublic SectorLabour Relations Act

Article 17: discipline

17.01When an employee is suspended from duty or terminated in accordance with
paragraph2(1)(c) of theFinancial Administration Actthe Employeshallnotify the employee
in writing of the reason for sh suspension or termination. The Employer shall anler to
give such notificatiooeforehand oat the time of suspension or termination.

17.02When an employee is required to attend a meeting, the purpose of which is to conduct a
disciplinary hearing concerning him or her or to render a disciplinary decision concerning him or
her, the employee is entitled to have, at his or her request, aerjatese of the Alliance attend
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the meeting. Where practicable, the employee shall receive a minimwra (%) daynotice of
such a meeting.

17.03The Employer shall notify the local representative of the Alliance as soon as possible that
such suspensior termination has occurred.

17.04The Employer agrees not to introduce as evidence in a hearing relating to disciplinary
action any document from the file of an employee the content of which the employee was not
aware of at the time of filing or withia reasonable period thereafter.

17.05Any document or written statement related to disciplinary action, which may have been
placed on the personnel file of an employee, shall be destroyed after) yea(& have elapsed
since the disciplinary action waaken, provided that no further disciplinary action has been
recorded during this period.

Article 18: grievance procedure

18.01In cases of alleged misinterpretation or misapplication arising out of agreements concluded
by the National Joint Council of thpublic service on items which may be included in a

collective agreement and which the parties todlgieemenhave endorsed, the grievance

procedure will be in accordance wihctionl5 of the NJC byaws.

Individual grievances

18.02Subject to and as providedsection208 of theFederalPublic SectorLabour Relations
Act, an employee may present an individual grievance to the Employer if he or she feels
aggrieved:

a. by the interpretation or application, in respect oféh®loyee, of:

I.  aprovision of a statute or regulation, or of a direction or other instrument made
or issued by the Employer, that deals with terms and conditions of emplgyment
or

ii.  aprovision of the collective agreement or an arbitral award
or

b. as aresulof any occurrence or matter affecting his or her terms and conditions of
employment

Group grievances

18.03Subject to and as providedsection215 of theFederalPublic SectorLabour Relations

Act, the Alliance may present a group grievance to the Breplon behalf of employees in the
bargaining unit who feel aggrieved by the interpretation or application, common in respect of
those employees, of a provision of the collective agreement or an arbitral award.

a. In order to present a group grievance, théafite must first obtain the written consent
of each of the employees concerned
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b. A group grievance shall not be deemed to be invalid by reason only of the fact that the
consent is not in accordance with Fat@

c. A group grievance must relate to employeea gingle portion of the Federal Public
Administration

Policy grievances

18.04Subject to and as providedsection220 of theFederalPublic SectorLabour Relations
Act, the Alliance or the Employer may present a policy grievance in respectiofdimretation
or application of the collective agreement or of an arbitral award.

a. A policy grievance may be presented by the Alliance only at the final level of the
grievance procedure, to an authorized representative of the Employer. The Employer
shall nform the Alliance of the name, title and address of this representative

b. The grievance procedure for a policy grievance by the Employer shall also be
composed of a single level, with the grievance presented to an authorized
representative of the Allianc&he Alliance shall inform the Employer of the name,
title andaddress of this representative.

Grievance procedure

18.05For the purposes difiis article a grievor is an employee or, in the case of a group or
policy grievance, the Alliance.

18.06No persa shall seek by intimidation, by threat of dismissal or by any other kind of threat
to cause a grievor to abandon a grievance or refrain from exercising the right to present a
grievance, as provided in thisllectiveagreement

18.07The parties recognizée value of informal discussion between employees and their
supervisors and between the Alliance and the Employer to the end that problems might be
resolved without recourse to a formal grievance. When notice is given that an employee or the
Alliance, within the time limits prescribed tlausel8.15, wishes to take advantage of this

clause, it is agreed that the period between the initial discussion and the final response shall not
count as elapsed time for the purpose of grievance time limits.

18.08A grievor wishing to present a grievance at any prescribed level in the grievance
procedure, shall transmit this grievance to the empl@yieemediate supervisor or local offieer
in-charge who shall forthwith:

a. forward the grievance to the representative efEimployer authorized to deal with
grievances at the appropriate level
and

b. provide the grievor with a receipt stating the date on which the grievance was received

18.09A grievance shall not be deemed to be invalid by reason only of the fact thattiins n
accordance with the form supplied by the Employer.
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18.10Subject to and as provided for in thederalPublic SectorLabour Relations Ac¢ia grievor

who feels treated unjustly or aggrieved by an action or lack of action by the Employer in matters
other than those arising from the classification process is entitled to present a grievance in the
manner prescribed itlausel8.08, except that:

a. where there is another administrative procedure provided by or undactaofy
Parliament to deal with the griewsrspecific complaint such procedure must be
followed,
and

b. where the grievance relates to the interpretation or application afoilestive
agreemenobr an arbitral award, an employee is not entitled to present the grievance
unless he has the approval of and is represented by the Alliance

18.11There shall beo more than a maximum of four)(&vels in the grievance procedure.
These levels shall be as follows:

a. Levell: first level of management

b. Levels2 and 3 in departments or agencies where such a levels are established
(intermediate level(3)

c. Finallevel chief executiveor deputy head or an authorized representative

Whenever there are four)(kevels in the grievance procedure, the grievor may elect to waive
either Level or 3.

No Employer representative may hear the same grievance at more than ommethevglievance
procedure.

18.12The Employer shall designate a representative at each level in the grievance procedure and
shall inform each employee to whom the procedure applies of the name or title of the person so
designated together with the namiditle and address of the immediate supervisor or local
officer-in-charge to whom a grievance is to be presented.

18.13This information shall be communicated to employees by means of notices posted by the
Employer in places where such notices are mkshito come to the attention of the employees

to whom the grievance procedure applies, or otherwise as determined by agreement between the
Employer and the Alliance.

18.14An employee may be assisted and/or represented by the Alliance when presenting a
grievance at any level. The Alliance shall have the right to consult with the Employer with
respect to a grievance at each or any level of the grievance procedure.

18.15A grievor may present a grievance to the first level of the procedure in the manner
presribed inclausel8.08, not later than the twenrtfijth (25th) day after the date on which the
grievor is notified or on which the grievor first becomes aware of the action or circumstances
giving rise to the grievance. The Employer may present a polieyagrce in the manner
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prescribed irclausel8.04 not later than the twenfijth (25th) day after the date on which the
Employer is notified orally or in writing or on which the Employer first becomes aware of the
action or circumstances giving rise to phaicy grievance.

18.16A grievor may present a grievance at each succeeding level in the grievance procedure
beyond the first level either:

a. where the decision or settlement is not satisfactory to the grievor, within fedafi
after that decision orettlement has been conveyed in writing to the grievor by the
Employer
or

b. where the Employer has not conveyed a decision to the grievor within the time
prescribed irclausel8.17, within fifteen (1pdays after presentation by the grievor of
the grievancat the previous level

18.17The Employer shall normally reply to a grievance at any level of the grievance procedure,
except the final level, within ten (1@ays after the grievance is presented, and within twenty

(20) days where the grievance is presenat the final level except in the case of a policy
grievance, to which the Employer shall normally respond within thirtyd@9s. The Alliance

shall normally reply to a policy grievance presented by the Employer within thinyl4$8.

18.18Where an employee has been represented by the Alliance in the presentation of the
employeés grievance, the Employer will provide the appropriate representative of the Alliance
with a copy of the Employés decision at each level of the grievance proaedtithe same time
that the Employds decision is conveyed to the employee.

18.19The decision given by the Employer at the Final Level in the grievance procedure shall be
final and binding upon the employee unless the grievance is a class of grieamayttbe
referred to adjudication.

18.20In determining the time within which any action is to be taken as prescribed in this
procedure, Saturdays, Sundays and designated paid holidays shall be excluded.

18.21Where the provisions aflausel8.08 cannot & complied with and it is necessary to

present a grievance by mail, the grievance shall be deemed to have been presented on the day on
which it is postmarked and it shall be deemed to have been received by the Employer on the day
it is delivered to the apppriate office of the department or agency concerned. Similarly, the
Employer shall be deemed to have delivered a reply at any level on the date on which the letter
containing the reply is postmarked, but the time limit within which the grievor may ptasen
grievance at the next higher level shall be calculated from the date on which the Eéployer

reply was delivered to the address shown on the grievance form.

18.22The time limits stipulated in this procedure may be extended by mutual agreement
betwea the Employer and the grievor and, where appropriate the Alliance representative.
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18.23Where it appears that the nature of the grievance is such that a decision cannot be given
below a particular level of authority, any or all the levels except thelémal may be eliminated
by agreement of the Employer and the grievor, and, where applicable, the Alliance.

18.24Where the Employer demotes or terminates an employee for cause pursuant to
paragrapti2(1)(c), (d) or (e) of th€inancial Administration Agtthe grievance procedure set
forth in thisagreemenshall apply except that the grievance shall be presented at the final
levelonly.

18.25A grievor may by written notice to the immediate supervisor or officeharge abandon
a grievance.

18.26Any grievor who fails to present a grievance to the next higher level within the prescribed
time limits shall be deemed to have abandoned the grievance unless, due to circumstances
beyond the grieva@s control, the grievor was unable to comply with the presctibes limits.

18.27Where a grievance has been presented up to and including the final level in the grievance
procedure with respect to:

a. the interpretation or application of a provision of ttidlectiveagreemenor related
arbitral award
or

b. termination of employment or demotion pursuarpacagrapti2(1)(c), (d) or (e) of
theFinancial Administration Act
or

c. disciplinary action resulting in suspension or financial penalty

and the grievance has not been dealt with to the gegatisfactin, it may be referred to
adjudication in accordance with the provisions offkederalPublic SectorLabour Relations
Actand Regulations.

18.28Where a grievance that may be presented by an employee to adjudication is a grievance
relating to the interptation or application in respect of the employee of a provision of this
agreemenbr an arbitral award, the employee is not entitled to refer the grievance to adjudication
unless the Alliance signifies:

a. its approval of the reference of the grievance todidation
and
b. its willingness to represent the employee in the adjudication proceedings

Expedited adjudication

18.29The parties agree that any adjudicable grievance may be referred to the following
expedited adjudication process:
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a. Atthe request of either party, a grievance that has been referred to adjudication may be
dealt with through expedited adjudication with tumsent of both parties

b. When the parties agree that a particular grievance will proceed through expedited
adjudication, the Alliance will submit to tH#PSLREB the consent form signed by the
grievor or the bargaining agent

c. The parties may proceed withwithout an Agreed Statement of Facts. When the
parties arrive at an Agreed Statement of Facts it will be submitted EP®BIEREB or
to the Adjudicator at the hearing

d. No witnesses will testify

e. The Adjudicator will be appointed by ti®SLREB from among its members who
have had at least three) {&ars of experience as a member of the Board

f. Each expedited adjudication session will take place in Ottawa, unless the parties and
the FPSLREB agree dterwise. The cases will be scheduled jointly by the parties and
the FPSLREB, and will appear on thePSLREB schedule

g. The Adjudicator will make an oral determination at the hearing, which will be recorded
and initialled by the representatives of the partiehis will be confirmed in a written
determination to be issued by the Adjudicator within fived&ys of the hearing. The
parties may, at the request of the Adjudicator, vary the above conditions in a
particularcase

h. The Adjudicatod determination wi be final and binding on all the parties, but will
not constitute a precedent. The parties agree not to refer the determination to the
Federal Court

Article 19: no discrimination

19.01There shall be no discrimination, interference, restriction, cagrb@rassment,
intimidation, or any disciplinary action exercised or piactiwith respect to an employee by
reason of age, race, creed, colour, national or ethnic origin, religious affiliation, sex, sexual
orientation, gender identity and expression,ifastatus, marital status, mental or physical
disability, membership or activity in the Alliance or a conviction for which a pardon has been
granted.

19.02

a. Any level in the grievance procedure shall be waived if a person hearing the grievance
is thesubject of the complaint

b. If by reason oparagrapt{a) a level in the grievance procedure is waived, no other
level shall be waived except by mutual agreement

19.03By mutual agreement, the parties may use a mediator in an attempt to settle a grievance
dealing with discrimination. The selection of the mediator will be by mutual agreement.

19.04Upon request by the complainant(s) and/or respondent(s), an official copy of the
investigation report shall be provided to them by the Employer, subject to amstices
pursuant to théccess to Information Aeind thePrivacy Act
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Article 20: sexual harassment

20.01The Alliance and the Employer recognize the right of employees to work in an
environment free from sexual harassment and agree that sexual harassment will not be tolerated
in the workplace.

20.02

a. Any level in the grievance procedure shall be waived #raqn hearing the grievance
is the subject of the complaint

b. If by reason oparagrapli{a) a level in the grievance procedure is waived, no other
level shall be waived except by mutual agreement

20.03By mutual agreement, the parties may use a mediator aitempt to settle a grievance
dealing with sexual harassment. The selection of the mediator will be by mutual agreement.

20.04Upon request by the complainant(s) and/or respondent(s), an official copy of the
investigation report shall be provided teh by the Employer, subject to any restriction
pursuant to théccess to Information Aend thePrivacy Act

Article 21: joint consultation

21.01The parties acknowledge the mutual benefits to be derived from joint consultation and are
prepared to entenfo discussion aimed at the development and introduction of appropriate
machinery for the purpose of providing joint consultation on matters of common interest.

21.02Within five (5) days of notification of consultation served by either party, the Alliance
shall notify the Employer in writing of the representatives authorized to act on behalf of the
Alliance for consultation purposes.

21.03Upon request of either party, the parties to #geeemenshall consult meaningfully at the
appropriate level about contemplated changes in conditions of employment or working
conditions not governed by thegreement

21.04Without prejudice to the position the Employer or the Alliance may wish to take i futur
about the desirability of having the subjects dealt with by the provisions of collective
agreements, the subjects that may be determined as appropriate for joint consultation will be by
agreement of the parties.

Article 22: health and safety

22.01The Enployer shall make reasonable provisions for the occupational safety and health of
employees. The Employer will welcome suggestions on the subject from the Alliance, and the
parties undertake to consult with a view to adopting and expeditiously carryirggsonable
procedures and techniques designed or intended to prevent or reduce the risk of
employmeninjury.
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Article 23: job security

23.01Subject to the willingness and capacity of individual employees to accept relocation and
retraining, the Employewill make every reasonable effort to ensure that any reduction in the
workforce will be accomplished through attrition.

Article 24: technological change

24.01The parties have agreed that in cases where as a result of technological change the services
of an employee are no longer required beyond a specified date because of lack of work or the
discontinuance of a functioAppendixT: workforce adjustmentyill apply. In all other cases

the following clauses will apply.

24.02In this articlefitechnological bang® means:

a. the introduction by the Employer of equipment or material of a different nature than
that previously utilized
and

b. a change in the Employaroperation directly related to the introduction of that
equipment or material

24.03Both parties recognize the overall advantages of technological change and will, therefore,
encourage and promote technological change in the Emfdoyeerations. Where technological
change is to be implemented, the Employer will seek ways and meaivsofzing adverse

effects on employees which might result from such changes.

24.04The Employer agrees to provide as much advance notice as is practicable but, except in
cases of emergency, not less than one hundred and eighpdéy&0written notice tthe

Alliance of the introduction or implementation of technological change when it will result in
significant changes in the employment status or working conditions of the employees.

24.05The written notice provided for iclause24.04 will provide the ftbowing information:

the nature and degree of the technological change

the date or dates on which the Employer proposes to effect the technologicat change
the location or locations involved

the approximate number and type of employees likely to betaffdy the

technological change

and

e. the effect that the technological change is likely to have on the terms and conditions of
employment of the employees affected

coow

24.06As soon as reasonably practicable after notice is given glalese24.04, the Emplger
shall consult meaningfully with the Alliance concerning the rationale for the change and the
topics referred to iparagrapt24.05 on each group of employees, including training.
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24.07When, as a result of technological change, the Employer deterthates employee

requires new skills or knowledge in order to perform the duties of the em{#oidestantive

position, the Employer will make every reasonable effort to provide the necessary training during
the employeé working hours without loss of pand at no cost to the employee.

Part Ill: working conditions

Article 25: hours of work
Alternate provision

This article does not apply to employees in the Pl bargaining unit (see provisions of
AppendixM).

General

25.01An employeé scheduled hours of work shall not be construed as guaranteeing the
employee minimum or maximum hours of work.

25.02The Employer agredbat, before a schedule of working hours is changed, the changes will
be discussed with the appropriate steward of the Alliance if the change will affect a majority of
the employees governed by the schedule.

25.03Provided sufficient advance notice is given and with the approval of the Employer,
employees may exchange shifts if there is no increase in cost to the Employer.

Day work
25.04 Except as provided for irclause25.09:

a. the normal workweek shall be thirseren decimal five (37 )phours
b. from Monday to Friday inclusivye
c. comprising of five (»days of seven decimal five (§.6onsecutive hours each,
exclusive of a lunch perigd
and
d. shall be scheduled to fall within a ning {®ur period between the hoursG#:00 and
18:00, unless otherwise agreed in consultation between the Alliance and the Employer
at the appropriate level

25.05 Summer andwvinter hours

The scheduled weekly and daily hours of work stipulated in 25.04 may be varied by the
Employer, followingconsultation with the Alliance, to allow for summer and winter hours,
provided the annual total is not changed.
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25.06 Flexiblehours

Subject to operational requirements as determined by the Employer from time to time, an
employee shall have the rightgelect and request flexible hours between 06:00 and 18:00 and
such request shall not be unreasonably denied.

25.07 Variablehours

a. Notwithstanding the provisions diis article upon request of an employee and the
concurrence of the Employer, an employey complete his or her weekly hours of
employment in a period other than fivg {6ll days provided that over a period of
twenty-eight (28 calendar days the employee works an average of-tefstgn
decimal five (37.5hours per week. As part of the pisions of this clause, attendance
reporting shall be mutually agreed between the employee and the Employer

b. In every twentyeight (2§ day period such an employee shall be granted days of rest
on such days as are not scheduled as a normal workday tanpieyee

c. Employees covered by this clause shall be subject to the variable hours of work
provisions established tlause5.12 to 25.5.

25.08 Resperiods

Two (2) rest periods of fifteen (33ninutes each shall be scheduled during each normdbday
nontoperating employees. The Employer will provide for operating employees, hwest2

periods of fifteen (1pminutes each per full working day except on occasions when operational
requirements do not permit.

Shift work
25.09For employees who worn a rotating or irregular basis:

a. Normal hours of work shall be scheduled so that employees work:

i. an average of thirtgeven decimal five (37):iours per week and an average of
five (5) days per week
and

ii. seven decimal five (7)%ours per day

b. The Emplger shall make every reasonable effort to schedule a meal breakludlbne
(1/2) hour during each full shift which shall not constitute part of the work period.
Such meal break shall be scheduled as close as possible to the midpoint of the shift,
unless a alternate arrangement is agreed to at the appropriate level between the
Employer and the employee. If an employee is not given a meal break scheduled in
advance, all time from the commencement to the termination of the emadyle
shift shall be deeed time worked

c. When an employés scheduled shift does not commence and end on the same day,
such shift shall be deemed for all purposes to have been entirely worked:
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i.  onthe day it commenced where dradf (1/2) or more of the hours worked fall
on that Gy,
or

ii. onthe day it terminates where more than loaié(1/2) of the hours worked fall
on that day

Accordingly, the first (19tday of rest will be deemed to start immediately after
midnight of the calendar day on which the employee workeddwemed to have
worked his or her last scheduled shift; and the second &ydof rest will start
immediately after midnight of the employeérst (1s) day of rest, or immediately
after midnight of an intervening designated paid holiday if dayssifare separated
thereby

d. Every reasonable effort shall be made by the Employer:

i.  notto schedule the commencement of a shift within eightd8rs of the

completion of the employég previous shift

ii. to avoid excessive fluctuations in hours of work gmthinimize changes to an
employeés days of rest

iii.  to consider the wishes of the majority of employees concerned in the
arrangement of shifts within a shift schedule

iv.  to arrange shifts over a period of time not exceeding $ifty(56) days and to
post sclkedules at least fourteen (ldiays in advance of the starting date of the
new schedute

v. to grant an employee a minimum of twg ¢®nsecutive days of rest

e. In order to continue the present scheduling practices for upper air technicians, the
provisions of sbparagraph25.09(a)(ii) and (d)(i) will not apply

f. Subject toparagraph25.09(a) through 25.09(e), scheduling practices will continue in
specialized areas as follows:

I. ice observers aboard icebreakers shall work-8fky(56) hours per week
ii.  upper airtechnicians shall work not less than five kurs per shift

g. Notwithstanding the provisions diis article it may be operationally advantageous to
implement work schedules for employees that differ from those specified in this
clause. Anyspecial arrangement may be at the request of either party and must be
mutually agreed between the Employer and the majority of employees affected

25.10 Notice othange of schedule for shift workers

If an employee is given less than sevend@yadvance notice of a change in his or her shift
schedule, the employee will receive a premium rate of time and one A&l (ar work

performed on the first shift changed. Subsequent shifts worked on the new schedule shall be paid
for at straight timeSuch employee shall retain his or her previously scheduled days of rest next
following the change or if worked, such days of rest shall be compensated in accordance with the
overtime provisions of this collective agreement.
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25.11Before the Employer changelay workers into shift workers, or changes shift workers into
day workers, the Employer, in advance, will consult with the Alliance on such hours of work,
and in such consultation, will shaat such hours are requirednieet the needs of the public
ard/or efficient operations.

Terms and conditions governing the administration of variable hours of work

2512 The terms and conditions governing the administration of variable hours of work
implemented pursuant fmaragraph25.05, 25.07, and 25.09(g) apesified inclause25.12to
25.15. Thisagreements modified by these provisions to the extent specified herein.

2513 Notwithstanding anything to the contrary contained in digieementthe implementation

of any variation in hours shall not result in any additional overtime work or additional payment
by reason only of such variation, nor shall it be deemed to prohibit the right of the Employer to
schedule any hours of work permittedthg terms of thisgreement

2514

a. The scheduled hours of work of any day, may exceed or be less than seven decimal
five (7.9 hours; starting and finishing times, meal breaks and rest periods shall be
determined according to operational requirements @srdmed by the Employer and
the daily hours of work shall be consecutive

b. Such schedules shall provide an average of teetyen decimal five (37):ours of
work per week over the life of the schedule

i.  The maximum life of a schedule for shift workehas be six (§ months

ii.  The maximum life of a schedule fdayworkers shall be twentgight (29 days,
except when the normal weekly and daily hours of work are varied by the
Employer to allow for summer and winter hours in accordance with
clause25.05, n which case the life of a schedule shall be ohgé&ar

c. Whenever an employee changes his or her variable hours or no longer works variable
hours, all appropriate adjustments will be made

2515 For greater certainty, the following provisions of taggeemenshall be administered as
provided for herein:

a. Interpretation and definitions (clause2.01)
fiDaily rate of pap shall not apply

b. Minimum number of hours between shift{subparagraph 25.09(d)(i))
The minimum period between the end of the empléyshbift and the beginning
of the next one, shall not apply

c. Exchange ofshifts (clause25.03)
On exchange of shifts between employees, the Empshadrpay as if no
exchange had occurred

d. Designatedpaid holidays (clause32.05)
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I. A designated paid holiday shall account for seven decimal fivg l{@lss

i.  When an employee works on a designated paid holiday, the employee shall be
compensated, in additiao the pay for the hours specified in patagrapHi),
at time and onéalf (1 1/2) up to his or her regular scheduled hours worked and
at double (2time for all hours worked in excess of his or her regular
scheduledhours

e. Travel
Overtime compensatiaeferred to inclause34.04 shall only be applicable on a
workday for hours in excess of the emplaiegaily scheduled hours of work

f. Acting pay
The qualifying period for acting pay as specifiegparagraplt5.07(a shall be
converted to hours

g. Shift premium
Shift work employees on variable hour shift schedules pursu&gpendixD
of this agreement will receive a shift premium in accordanceciatise27.01

h. Overtime
Overtime shall be compensated for all work performed on regular working days
or on days of rest at time and thipeartes (13/4).

Article 26: shift principle
26.01

a. When a fulltime indeterminate employee is required to attend one of the following
proceedings outside a period that extends before or beyond thheri(8 his or &r
scheduled hours of work on a day during which he or she would be eligible for a shift
premium, the employee may request that his or her hours of work on that day be
scheduled between 07:00 and 18:00. Such request will be granted provided there is no
increase in cost to the Employer. In no case will the employee be expected to report for
work or lose regular pay without receiving at least twelvé [ib2irs of rest between
the time his or her attendance was no longer required at the proceeding and the
beginning of his or her next scheduled work period

i. FederaPublicSectorLabour Relationgnd EmploymenBoard Proceedings

clausesl4.01, 14.02, 14.04, 14.05 and 14.06

ii.  contract negotiation and preparatory contract negotiation meetings
clausesl4.09 and 14.10

iii.  personnekelection process
Article 53

iv.  towrite provincialcertification examinations that are a requirement for the

continuation of the performance of the dutieshef employeé position
v. training courses that the employee is required to attend by the Employer

b. Notwithstandingparagraph{a), proceedings described in pabagraphl{v) are not
subject to the condition that there be no increase in cost to the Employer
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*Article 27: shift and weekend premiums
Excluded provisions

**

This article does not apply to employees on day work, coveradanse<5.04 to 25.06, or
clauseM25.06 of AppendixM.

27.01 Shiftpremium

An employee working on shifts will receiveshift premium of two dollars ($2.00) per hour for
all hours worked, including overtime hours, between 16:00 and 08:00. The shift premium will
not be paid for hours worked between 08:00 and 16:00.

27.02 Weekendpremium

a. An employee working on shifts duringe weekend will receive an additional premium
of two dollars ($2.00) per hour for all hours worked, including overtime hours, on
Saturday and/or Sunday

b. Where Saturday and Sunday are not recognized as the weekend at a mission abroad,
the Employer magubstitute two (Rother contiguous days to conform to local
practice

**Article 28: overtime

28.01Each fifteen (1pminute period of overtime shall be compensated for at the
following rates:

a. time and ondalf (1 1/2) except as provided for paragrapi28.01(b)

b. double (3 time for each hour of overtime worked after fifteen)(durwork in any
twenty-four (24) hour period or after seven decimal five {hdur®dwork on the
employeés first (1sj day of restand for all hours worked on the second (Pod
subsequent day of rest. Second (2mdsubsequent day of rest means the second
(2nd) or subsequent day in an unbroken series of consecutive and contiguous calendar
days of rest

28.02

**

a. Overtime shall b@ad except that, upon request of an employee and with the approval
of the Employer, or at the request of the Employer and with the concurrence of the
employee, overtime may be compensated in equivalent Veidvgay.



*%*

b.

C.

d.
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The Employer shall endeavour to makgayment for overtime in the pay period
following that in which the credits were earned

The Employer shall grant compensatory leave at times convenient to both the
employee and the Employer

Compensatory leavearned in a fiscal year, and outstanding &SegftembeB0 of the
next following fiscal year will be paid ocBeptembeBO at the employés rate of pay
on March31 of the previous fiscal year

28.03Where, in respect of arperiod of canpensatory leave, an employee is granted:

a.

b.

C.

bereavement leaye

or

leave with pay because of illness in the immediate family
or

sick leave on production of a medical certificate

the period of compensatory leave so displaced shall either be added to tleasatony leave
period, if requested by the employee and approved by the employer, or reinstated for use at a
later date

28.04Subject to the operational requirements of the service, the Employer shall make every
reasonable effort:

a.

b.

to allocateovertime work on an equitable basis amongst readily available, qualified
employees

and

to give employees who are required to work overtime adequate advance notice of the
requirement

2805 The Alliance is entitled to consult the deputy minister or theityeministets
representative whenever it is alleged that employees are required to work unreasonable amounts

of overtime.
2806
a. If an employee is given instructions before the beginning of the emioyesl break

or before the midpoint of the employseavorkday whichever is earlier, to work

overtime on that day and reports for work at a time which is not contiguous to the
employeés work period, the employee shall be paid for the time actually worked, or a
minimum of two (3 hour®pay at straight timeyhichever is the greater

If an employee is given instructions, after the midpoint of the empisyearkday or

after the beginning of his or her meal break whichever is earlier, to work overtime on
that day and reports for work at a time which is notigoous to the employéew/ork
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period, the employee shall be paid for the time actually worked, or a minimum of three
(3) hourpay at straight time, whichever is the greater

c. When an employee is required to report for work and reports under the conditions
described in (a) or (b) above, and is required to use transportation services other than
normal public transportation services, the employee shall be reimbursed for reasonable
expenses incurred as follows:

i. atthekilometricrate normally paid to an employee when authorized by the
Employer to use his or her automobile when the employee travels by means of
the employeé own automobile
or

ii. outof-pocket expenses for othereans of commercial transportation

2807 Other than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting to work or retumg to his or her residence shall not constitute

time worked.

28.08 Notwithstanding the provisions of theggreementor the payment of double Y2me,
aerological observers shall be compensated at douptien@as follows:

a. for all hours worked in excef seven decimal five (7.5ours beyond what was
scheduled for a normal day

b. for all hours worked in excess of scheduled hours on a firgtqagtof rest, whether
the period of work is a contiguous period or not (these days are identified on the shift
schedules)

c. for all hours worked on a second (2miy of rest (these days are identified on the
shift schedules)

d. for all hours worked in excess of the scheduled hours of work on a designated.holiday

2809 Within five (5) days of notification of consudtion served by either party the Alliance shall
notify the Employer in writing of the representative authorized to act on behalf of the Alliance
for consultation purposes.

**Meal allowance
2810

*%

a. An employee who works three)(8r more hours obvertime immediately before or
immediately following the employée scheduled hours of work shall be reimbursed
for one () meal in the amount dfvelvedollars ($2.00), except where free meals are
provided

b. When an employee works overtime continuowesttending three {dhours or more
beyond the period provided for in (a), the employee shall be reimbursed for one
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(1) additional meal in the amount tfelvedollars (#2.00) for each additional three
(3) hour period thereafter, except where free meapesvided

c. Reasonable time with pay, to be determined by the Employer, shall be allowed the
employee in order that the employee may take a meal break either at or adjacent to the
employeés place of work

d. Meal allowances under thidauseshall not applyd an employee who is in travel
status which entitles the employee to claim expenses for lodging and/or meals

28.11When a contractor plans to close a plant between tywbegnated paid holidays or
between a designated paid holiday and a weekend in tordeve the contracté employees an
extended holiday period, Resident Inspectors of the Department of National Defence may be
required to work the same days of rest as those worked by the cordtraotployees at the
straighttime rate and take lieuags to coincide with the plaistshutdown.

*Article 29: call-back pay
Alternateprovisions

Clause<29.01 and 29.8do not apply to employees covered by 29.0
29.01If an employee is called back to work:

a. on a designated paid holiday which is notehgployeés scheduled day of work
or
b. on the employe® day of rest
or
c. after the employee has completed his or her work for the day and has left his or her
place of work
and returns to work, the employee shall be paid the greater of:

i.  compensation equivalent to thre@ ®ur®pay at the applicable overtime rate
of pay for each calback to a maximum of eight(8ourcompensation in an
eight (8)hour period. Such maximum shall include any reporting pay pursuant to
clause32.06and the relevant reporting pay provisipns
or
ii. compensation at the applicable rate of overtime compensation for time worked,

provided that the period worked by the employee is not contiguous to the endployee
normal hours of work

d. The minimum payment refexd to in suparagrapt29.01(c)(i) above, does not apply
to parttime employees. Patime employees will receive a minimum payment in
accordance witkelause63.06 of thiscollectiveagreement

29.02An employee who receives a call to duty or responddetephone or data line call while
on standby or at any other time outside of his or her scheduled hours of work, may at the

discretion of the Employer work at the emplo§eeresidence or at another place to which the

Employer agrees. In such instances,ahmployee shall be paid the greater of:
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b.
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compensation at the applicable overtime rate for any time wprked

or

compensation equivalent to ong fburés pay at the straighiime rate, which shall
apply only the first time an employee performs work duringight (8§ hour period,
starting when the employee first commences the work

29.030ther than when required by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting to work or returning to his or her residence shall not constitute
time worked.

2904 This article does not apply where an employee who has accommodation on board a
vesselnd:

a.

**

is not in his or her home port, reports for sailing in accordance with posted sailing
orders or as otherwise required by thaster

or

is on the Employés premises at the time of notification of the requirement to work
overtime

Compensation or leave with pay

2905

*%*

**

Compensation earned undkis articleshall bepaid except where, upon request of an
employee and with the approval of the Employer, or at the request of the Employer and
the concurrence of the employee, overtime may be compensatadvaleqt leave

with pay.

The Employer shall endeavour to makgayment for overtime in the pay period
following that in which the credits were earned

The Employer shall grant compensatory leave at times convenient to both the
employee and thEmployer

Compensatory leave earned in a fiscal year, and outstandingapteinbeB0 of the
next following fiscal year will be paid oc&eptembeBO at the employés rate of pay
on March31 of the previous fiscal year

**Article 30: standby

30.01Where the Employer requires an employee to be available on standby dutludgyoff
hours, such employee shall be compensated at the rate lodlb(®'2) hour for each four
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(4) hour period or part thereof for which the employee has been designatedgsrbei
standbyduty.

30.02An employee designated by letter or by list for standby duty shall be available during his
or her period of standby at a known telephone number and be available to return for work as
quickly as possible if called. khesignating employees for standby, the Employer will endeavour
to provide for the equitable distribution of standby duties.

30.03In designating employees for standby, Emeployer will endeavor to provide for the
equitable distribution of standby duties.

30.04No standby payment shall be granted if an employee is unable to report for work when
required.

30.05 An employee on standby who is required to report for work shall be compensated in
accordance witkelause29.01.

30.06 Other than when required byt Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yrermal place of work, time spent by
the employee reporting to work or returning to his or her residence shall not constitute
time worked.

3007

**

a. Payments referred to alauses30.01 and 30.04 shall lpaid except where, upon
request of an employee and with the approval of the Employer, or at the request of the
Employer and the concurrence of the employee, the payment may be compensated in
equivalent leave with pay

b. Compensatory leave earned in a fiscal year, and outstandingaptembeB0 of the
next following fiscal year will be paid oc&eptembeBO at the employés rate of pay
onMarch31 of the previous fiscal year

**Article 31: reporting pay
31.01

a. When an employee is required to report and reports to work on the enipldpgeof
rest, the employee is entitled to a minimum of thrge@irHpay at the applicable
overtime rate of pgy

b. The minimum payment referred to in (dpes not apply to patime employees. Part
time employees will receive a minimum payment in accordance with.63.05
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31.02When an employee reports for work under the conditions descrilmalse31.01, and is
required to use transportatisarvices other than normal public transportation services, the
employee shall be reimbursed for reasonable expenses incurred as follows:

a. at thekilometricrate normally paid to an employee when authorized by the Employer
to use his or her automobile whéretemployee travels by means of the emplds/ee
own automobile
or

b. outof-pocket expenses for other means of commercial transportation

31.030ther than when required by the Employer to use a vehicle of the Employer for
transportation to a work location eththan the employée normal place of work, time spent by
an employee reporting to work or returning to his or her residence shall not constitute

time worked.

31.04 To apply to EGGroup only

An employee required to report aboard ship sailing from honteoptside the employée
normally scheduled working hours and who is not required to work aboard on reporting will be
paid a premium of one {hours pay at the straighime rate.

31.05 To apply to EGGroup only

This article does not apply where an emyde who has accommodation on board a vessel and is
not in the employe® home port, reports for sailing in accordance with posted sailing orders or
as otherwise required by theaster

31.06

*%*

a. Payments referred to clause31.01 shall bg@aidexcept where, upon request of an
employee and with the approval of the Employer, or at the request of the Employer and
the concurrence of the employee, the payment may be compensated in equivalent leave
with pay.

b. Compensatory leave earned in a fiscal yaad outstanding as 8eptembeB0 of the
next following fiscal year will be paid ocBeptembeBO0 at the employés rate of pay
on March31 of the previous fiscal year

**Article 32: designated paid holidays
32.01Subject toclause32.02, the following dys shall be designated paid holidays for
employees:

a. New Years Day
b. Good Friday
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Easter Monday

the day fixed by proclamation of the Governor in Council for celebration of the

Sovereigs birthday;

Canada Day

Labour Day

the day fixed byproclamation of the Governor in Council as a general day of

Thanksgiving

Remembrance Day

Christmas Day

Boxing Day,

k. one () additional day in each year that, in the opinion of the Employer, is recognized
to be a provincial or civic holiday in the areanhich the employee is employed or, in
any area where, in the opinion of the Employer, no such additional day is recognized as
a provincial or civic holiday, the first Monday in August

|. one () additional day when proclaimed by att of Parliament as a tianal holiday

= @~ 2o

— —

ClauseT132.01 applies only to certain employees in the Tl Group.

T132.01 Technical Inspectors working on the premises of contractors who observe the
designated paid holidays on days other than those listdduige32.01 shall observe the
designated paid holidays referred taiause32.01 on the same days as the employees of these
contractors. Technical Inspectors are entitled to eleverd@signated paid holidays per year.

32.02An employee absent without pay on both his or her follkimg day immediately

preceding and his or her full working day immediately following a designated holiday is not
entitled to pay for the holiday, except in the case of an employee who is granted leave without
pay under the provisions éirticle 14: leavewith or without payfor Alliance business

32.03When a day designated as a holiday umtbarse32.01 coincides with an employsealay

of rest, the holiday shall be moved to the first (1st) scheduled working day following the
employeés day of rest. Whea day that is a designated holiday is so moved to a day on which
the employee is on leave with pay, that day shall count as a holiday and not as a day of leave.

When two (2 days designated as holidays undeuse32.01 coincide with an employ@se
conseative days of rest, the holidays shall be moved to the empiyiest two (3 scheduled
working days following the days of rest. When the days that are designated holidays are so
moved to days on which the employee is on leave with pay, those daysostmilas holidays
and not as days of leave.

32.04When a day designated as a holiday for an employee is moved to another day under the
provisions ofclause32.03:

a. work performed by the employee on the day from which the holiday was moved shall
be considem as worked performed on a day of rest
and
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b. work performed by the employee on the day to which the holiday was moved, shall be
considered as work performed on a holiday

32.05

a. When an employee works on a holiday, he or she shall be paid time ahdlfone
(1 1/2) for all hours worked up to seven decimal five {héurs and double (2) time
thereafter, in addition to the pay that the employee would have been granted had he or
she not worked on the holiday

b. Notwithstandingparagraph{a), when an employee works on a holiday contiguous to a
day of rest on which the employee also worked and received overtime in accordance
with paragrapl28.01(b), the employee shall be paid in addition to the pay that the
employee would have been grantestl he or she not worked on the holiday, two (2)
times his or her hourly rate of pay for all time worked

32.06When an employee is required to report for work and reports on a designated holiday, the
employee shall be paid the greater of:

a. compensation edualent to three (Bhourpay at the applicable overtime rate of pay
for each reporting to a maximum of eighj (®urcompensation in an eight
(8) hourperiod
or

b. compensation in accordance with the provisionslafise32.05

32.070ther than when gpiired by the Employer to use a vehicle of the Employer for
transportation to a work location other than the empl@yeermal place of work, time spent by
the employee reporting to work or returning to his or her residence shall not constitute
time worked

32.08Where a day that is a designated holiday for an employee coincides with a day of leave
with pay, that day shall count as a holiday and not as a day of leave.

32.09Where operational requirements permit, the Employer shall not schedule an employee t
work on bothDecembef5 andJanuaryl in the same holiday season.

32.10

*%*

a. Payments referred to tlause32.05 and 32.06 shall lpaidexcept where, upon
request of an employee and with the approval of the Employer, or at the request of the
Employer and the concurrence of the employee, the payment may be compensated in
equivalent leave with pay
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b. Compensatory leave earned in a fiscal yaad outstanding as 8keptembeB0 of the
next following fiscal year will be paid oc&eptembeBO at the employés rate of pay
on March31 of the previous fiscal year

Article 33: religious observance

33.01The Employer shall make every reasonable effoaccommodate an employee who
requests time off to fulfill his or her religious obligations.

33.02Employees may, in accordance with the provisions ofatpisementrequest annual leave,
compensatory leave, leave without pay for other reasons ait axsthange (in the case of a shift
worker) in order to fulfill their religious obligations.

33.03Notwithstandingclause33.02, at the request of the employee and at the discretion of the
Employer, time off with pay may be granted to the employee in todeffill his or her

religious obligations. The number of hours with pay so granted must be made up hour for hour
within a period of six (Pmonths, at times agreed to by the Employer. Hours worked as a result
of time off granted under thidauseshall not be compensated nor should they result in any
additional payments by the Employer.

33.04An employee who intends to request leave or time off uthdearticlemust give notice to
the Employer as far in advance as possible but no later tha(@joueeks before the requested
period of absence.

**Article 34: travelling time

34.01For the purposes of theollectiveagreementtravelling time is compensated for only in
the circumstances and to the extent provided fthigarticle

*%*

34.02Whenan employee is required to travel outside his or her headquarters area on government
business, as these expressions are defined by the Employer, the time of departure and the means
of such travel shall be determined by the Employer and the employee wairiensated for

travel time in accordance wittlauses34.03 and 34.04. Travelling time shall include time

necessarily spent at each stopoveraerte provided such stopover is not longer tfinag

(5) hours.

34.03For the purposes alauses34.02 and 3404, the travelling time for which an employee
shall be compensated is as follows:

a. for travel by public transportation, the time between the scheduled time of departure
and the time of arrival at a destination, including the normal travel time to theopoint
departure, as determined by the Employer

b. for travel by private means of transportation, the normal time as determined by the
Employer, to proceed from the emplogeelace of residence or workplace, as
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applicable, direct to the employie&estination and, upon the emploggeecturn, direct
back to the employée residence or workplace

c. inthe event that an alternate time of departure and/or means of travel is requested by
the employee, the Employer may authorize such alternate arrangeimeviigh case
compensation for travelling time shall not exceed that which would have been payable
under the Employés original determinatian

34.041f an employee is required to travel as set fortblases34.02 and 34.03:

a. on a normal working dagn which the employee travels but does not work, the
employee shall receive his or her regular pay for the day
b. on a normal working day on which the employee travels and works, the employee shall
be paid:
i.  his or her regular pay for the day for a combinedgokof travel and work not
exceeding his or her regular scheduled working hours
and
ii. atthe applicable overtime rate for additional travel time in excess of his or her
regular scheduled hours of work and travel, with a maximum payment for such
additionaltravel time not to excediifteen (15) hours pay at the straigtime
rate of pay

c. on a day of rest or on a designated paid holiday, the employee shall be paid at the
applicable overtime rate féwours travelled to a maximum ffteen (15) hours pay at
the straighttime rate of pay

34.05This article does not apply to an employee when the employee travels by any type of
transport in which he or she is required to perform work, and/or which also serves as his or her
living quarters during a tour of dutyn buch circumstances, the employee shall receive the
greater of:

a. on a normal working day, his or her regular pay for the day
or

b. pay for actual hours worked in accordance Witticle 32: designategaid holidays
andArticle 28: overtime of thiscollectiveagreement

34.06Compensation undéhis articleshall not be paid for travel time to courses, training
sessions, conferences and seminars, unless the employee is required to attend by the Employer.

34.07

a. Upon request of an employee and with the approval of the Employer, compensation at
the overtime ra earned undehis articlemay be granted in compensatory leave
with pay.
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b. Compensatory leave earned in a fiscal year, and outstandingapteimbeBO0 of the
next following fiscal year will be paid oc&eptembeBO at the employés rate of pay
on March31 of the previous fiscal year.

34.08When an employee is to be away from home on twed@secutive days of rest they shall
be entitled to be reimbursed for one ten) (hihute station to station call home in addition to
those that may beligible for under the travel directive.

34.09 Travelstatus leave

a. An employee who is required to travel outside his or her headquarters area on
government business, as these expressions are defined by the Employer, and is away
from his or her permanentsiedence for twenty (2ights during a fiscal year shall be
granted seven decimal five (Y aours off with pay. The employee shall be credited
with one (3 additional period of seven decimal five (Ytmurs for each additional
twenty (20 nights that te employee is away from his or her permanent residence to a
maximum of one hundred (1PAdditional nights

b. The maximum number of hours off earned under this clause shall not excedi/éorty
(45) hours in a fiscal year and shall accumulate as compendatwme with pay

c. This leave with pay is deemed to be compensatory leave and is subject to
paragraph28.02(c) and (d)

The provisions of this clause do not apply when the employee travels in connection with courses,
training sessions, professional confares and seminars, unless the employee is required to
attend by the Employer.

Article 35: travelling expenses on leave or termination

35.01When an employee serving on a vessel which is away from its home port,

a. is authorized to take leave under the provisionartitle 38: vacationleave with pay
or under the provisions éfrticle 51: bereavemeniteave with paythe Employer shall
pay the cost of the return travelling expenses, as normally defined Bynihleyer,
from the point of disembarkation to the veésé&lome port or to the employsenormal
place of residence, whichever is the lesser amount

b. terminates his or her employment by reason of retirement, release or layoff, the
Employer shall pay the cbef the travelling expenses, as normally defined by the
Employer, from the point of disembarkation to the empl&ygert of hiring or to the
employeé normal place of residence, whichever is the lesser amount

Article 36: notice of transfer

36.01Wherepracticable, advance notice of a change in posting or a transfer from an er@ployee
Headquarte®&area as defined by the Employer shall be given to an employee. Such notice shall
not normally be less than threg (Bonths.
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Part IV: leave provisions

Article 37: leave, general
37.01

a. When an employee becomes subject todgieementhis or her earned daily leave
credits shall be converted into hours. When an employee ceases to be subject to this
agreementhis or her earned hourly leave credits shall be reconverted into days, with
one (3 day being equal to seven decimal five {hburs

b. Earned leave credits or other leave entitlements shall be equal to seven decimal five
(7.5 hours per day

c. When leave is granted, it will be granted on an hourly basis and the number of hours
debited for each day of leave shall be equal to the nuaflif®urs of work scheduled
for the employee for the day in question

d. Notwithstanding the above, Article 51: bereavementeave with payafidayo will
mean a calendar day

37.02Except as otherwise specified in thigreement

a. where leave without pdypr a period in excess of three) fonths is granted to an
employee for reasons other than illness, the total period of leave granted shall be
deducted froniicontinuous employmeafor the purpose of calculating severance pay
andfiservice for the purposef calculating vacation leaye

b. time spent on such leave which is for a period of more than threso(&hs shall not
be counted for pay increment purpases

37.03An employee is entitled, once in each fiscal year, to be informed upon request, of the
balarce of his or her vacation and sick leave credits.

37.04The amount of leave with pay earned but unused credited to an employee by the Employer
at the time when thiagreemenis signed, or at the time when the employee becomes subject to
thisagreementshall be retained by the employee.

37.05An employee shahot be granted two j2ifferent types of leave with pay or monetary
remuneration in lieu of leave in respect of the same period of time.

37.06An employee who, on the day that thigreemenis signed, is entitled to receive furlough
leave, that is, fig (5 week®leave with pay upon completing twenty j3@ars of continuous
employment, retains his or her entitlement to furlough leave subject to the conditions respecting
the granting of such leave that are in force on the day thaghegemenis signed.

37.07An employee is not entitled to leave with pay during periods he or she is on leave without
pay or under suspension.
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37.08In the event of termination of employment for reasons other than incapacity, death or
layoff, the Employer shall recoverim any monies owed the employee an amount equivalent to
unearned vacation and sick leave taken by the employee, as calculated from the classification
prescribed in the employésecertificate of appointment on the date of the termination of the
employeés enployment.

37.09An employee shall not earn leave credits underafpisemenin any month for which
leave has already been credited to him or her under the terms of any other collective agreement
to which the Employer is a party or under other ruleggulations of the Employer.

37.10When an employee who is in receipt of a special duty allowance or an extra duty
allowance is granted leave with pay, the employee is entitled during the endplpgeed of

leave to receive the allowance if the speciadxdra duties in respect of which the employee is
paid the allowance were assigned to the employee on a continuing basis, or for a period of two
(2) or more months prior to the period of leave.

**Article 38: vacation leave with pay

38.01The vacation yeashall be from Aprill to March31 of the following calendar year,
inclusive.

Accumulation of vacation leave credits

38.02An employee shall earn vacation leave credits at the following rate for each calendar
month during which the employee receives pay for at least sefreat{75) hours:

a. nine decimal three seven five (9.3 fwurs until the month in which the anniversafy o
the employeés eighth (8thyear of service occurs

b. twelve decimal five (12phours commencing with the month in which the emplayee
eighth (8th anniversary of service occurs

c. thirteen decimal seven five (13)/Mours commencing with the month in whithe
e mp | o gixéeenth §16thanniversary of service occyrs

d. fourteen decimal four (14)4ours commencing with the month in which the
e mp | o seeert@esth (17ilanniversary of service occurs

e. fifteen decimal six two five (15.63%0urs commencing ith the month in which the
e mp | o gighteedith (18thanniversary of service occuirs

f. sixteen decimal eight seven five (16.3h5urs commencing with the month in which
thee mp | o ywensrdesenth (27thanniversary of service occurs

g. eighteerdecimal seven five (18.F7Hhours commencing with the month in which the
e mp | o ywengréighth (28th anniversary of service occurs

h. For the purpose of this clause only, all service within the public service, whether
continuous or discontinuous,ahcount toward vacation leave

i. For the purpose gfaragrapt88.02(h only, effective Aprill, 2012 on ago-forward
basis, any former service in the Canadian Forces for a continuous period of six
(6) months or more, either as a member of the Regular Fordelor Reserve Force
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while on Clas® or C service, shall also be included in the calculation of vacation
leave credits

j.  Notwithstandingparagrapt88.02(h) above, an employee who was a member of one of
the following bargaining units on the date of the signof their collective agreement
as shown below:

Bargainingunit Date ofsigning
EG May 17, 1989
DD, GT, PI, PY, TI May 19, 1989

or an employee who became a member of the bargaining unit between the dates shown
above and Mag1, 1990 shall retain, for the purpose igervice and of establishing

his or her vacation entitlement pursuanttis article those periods of former service

which had previously qualified for counting as continuous employment, until such

time as his or her gployment in the public service is terminated

Entitlement to vacation leave with pay

38.03An employee is entitled to vacation leave with pay to the extent & thep | 0 gamnedd s
credits but an employee who has completed gixn@nths of continuous engiment may
receive an advance of credits equivalent to the anticipated credits for the current vacation year.

Scheduling of vacation leave with pay

38.04In scheduling vacation leave with pay to an employee, the Employer shall, subject to the
operational equirements of the service, make every reasonable effort:

a. to grant the employee his or her vacation leave during the fiscal year in which it is
earned, if so requested by the employee not laterinaed,;

b. to comply with any request made byemployee before JanuaBy that the employee
be permitted to use in the following fiscal year any period of vacation leave of four
(4) days or more earned by the employee in the current year

c. to ensure that approval of anmp | o requestfa vacation leave is not
unreasonablgenied

d. to schedule vacation leave on an equitable basis and when there is no conflict with the
interests of the Employer or the other employees, according to the wishes of the
employee

38.05The Employer sHhgive an employee as much notice as is practicable and reasonable of
approval, denial, alteration or cancellation of a request for vacation or furlough leave. In the case
of denial, alteration or cancellation of such leave, the Employer shall giveittenweason

therefor, upon written request from the employee.

38.06Where, in respect of any period of vacation leave, an employee is granted:
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a. bereavement leave with pay
or

b. leave with pay because of illness in the immediate family
or

c. sick leave on prodiion of a medical certificafe

the period of vacation leave so displaced shall either be added to the vacation period, if requested
by the employee and approved by the Employer, or reinstated for use at a later date.

38.07 Carry-over and/or liquidation of vacation leave

*%*

a. Where in any vacation year, an employee has not been granted all of the vacation leave
credited to him or her, the unused portion of his or her vacation leave up to a maximum
of two hundred and sixttwo decimal five (262.phours credi shall be carried over
into the following vacation year. All vacation leave credits in excess of two hundred
and sixtytwo decimal five (262.phours shall be automatically paid at his or her rate
of pay as calculated from the classification prescribdudsior her certificate of
appointment of his or her substantive position on the last day of the vacation year

i.  Notwithstandingparagraphi{a), if on Novembefl9, 2001 or on the date an
employee becomes subject to thggeementhe or she has more than two
hundred and sixtgwo decimal five (262.phours of unused vacation leave
credits earned during previous years, this number of unused vacation leave
credits shall beome thee mp | o gceumdased leave maximum.

ii.  Unused vacation leave credits equivalent toethrap | 0 gceumudased leave

maximum shall be carried over into the following vacation year
**

iii.  Unused vacation leave credits in excess oktimep | o gceumdhted leave
maximum shall be automatically paid at his or her rate of pay as calculated from
the classification prescribed in his or her certificate of appointment of his or her
substantive position on the last day of aeationyear

c. Thee mp | o gceunutated leave maximum shall be reduced irrevocably by the
number of vacation leave credits liquidated in excess c thegp | 0 gneuald s
vacation leave entitlement during the vacation year

d. Notwithstanding suparagrapt{b)(iii), where the Employer cancelgariod of
vacation leave which has been previously approved in writing, and which cannot be
rescheduled before the end of the vacation year, the cancelled leave may be carried
over into the next vacation year

e. During any vacation year, upon applicationtbg employee and at the discretion of
the Employer, earned but unused vacation leave credits in excess of one hundred and
twelve decimal five (112)%ours may be paid at tieemp | o rate @ pay as
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calculated from the classification prescribed in tedificate of appointment of the
e mp | o substrdtige position on Mar@1i of the previous vacation year

Recall from vacation leave with pay
38.08

a. The Employer will make every reasonable effort not to recall an employee to duty after
theemployee has proceeded on vacation leave with pay

b. Where, during any period of vacation leave or furlough leave with pay an employee is
recalled to duty, the employee shall be reimbursed for reasonable expenses, as
normally defined by the Employer, thattbmployee incurs:

i. inproceeding tothe mp | o plazesod duty
and

ii. inreturning to the place from which the employee was recalled if the employee
immediately resumes vacation upon completing the assignment for which the
employee was recalled

after sulmitting such accounts as are normally required by the Employer

c. The employee shall not be considered as being on vacation leave during any period in
respect of which the employee is entitled uruemagrapt88.08(b) to be reimbursed
for reasonable expensesurred by the employee

Leave when employment terminates

38.09When an employee dies or otherwise ceases to be employed, the employee or the

e mp | o estate shall be paid an amount equal to the product obtained by multiplying the number
of days of earned but unused vacation and furlough leave with payaath®e | o greslieb§ the

daily rate of pay as calculated from the classification prescribégermp | o gerifieadesof
appointment on the date of the termination ofah@p | o gmpleynent, except that the

Employer shall grant the employee any vacation and furlough leave earned but not used by the
employee before the employment is termindtgdayoff if the employee so requests because of a
requirement to meet minimum continuous employment requirements for severance pay.

38.10Notwithstandingclause38.09, an employee whose employment is terminated for cause
pursuant tgparagrapii2(1)(e) ofthe Financial Administration Acby reason of a declaration
that he or she abandoned his or her position is entitled to receive the payment referred to in
clause38.09, if he or she requests it within siy Bonths following the date upon which his or
heremployment is terminated.

Advance payments

38.11The Employer agrees to issue advance payments of estimated net salary for vacation
periods of two (2or more complete weeks, provided a written request for such advance payment
is received from themployee at least six \@eeks prior to the last pay day before the

e mp | o yaeatod geriod commences.
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Provided the employee has been authorized to proceed on vacation leave for the period
concerned, pay in advance of going on vacation shall be maxdegdeparture. Any

overpayment in respect of such pay advances shall be an immediate first charge against any
subsequent pay entitlements and shall be recovered in full prior to any further payment of salary.

Cancellation or alteration of vacation leave

38.12When the Employer cancels or alters a period of vacation or furlough leave which it has
previously approved in writing, the Employer shall reimburse the employee for the non
returnable portion of vacation contracts and reservations made by theyeenpioespect of that
period, subject to the presentation of such documentation as the Employer may require. The
employee must make every reasonable attempt to mitigate any losses incurred and will provide
proof of such action to the Employer.

38.13 Appointment to a separate agency

Notwithstandingclause38.09, an employee who resigns to accept an appointment with an
organization listed itschedulev of the Financial Administration Acinay choose not to be paid
for unused vacation and furlough leavedits, provided that the appointing organization will
accept such credits.

38.14 Appointment from a separate agency

The Employer agrees to accept the unused vacation and furlough leave credits up to a maximum
of two hundred and sixtjwo decimal five (262) hours of an employee who resigns from an
organization listed ilschedulev of the Financial Administration Acin order to take a position

with the Employer if the transferring employee is eligible and has chosen to have these credits
transferred.

38.15

a. Employees shall be credited a eimae entitlement of thiryseven decimal five
(37.95 hours of vacation leave with pay on the first sty of the month following
thee mp | o seeordd Znpanniversary of service, as definedpiaragrapt88.02(h)

b. The vacation leave credits providedaaragrapt88.15(a) above shall be excluded
from the application oflause38.07 dealing with thearry-over and/or liquidation of
vacation leave

Article 39: sick leave with pay
Credits
39.01
a. An employee shall easick leave credits at the rate of nine decimal three seven five

(9.379 hours for each calendar month for which the employee receives pay for at least
seventyfive (75) hours
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b. A shift worker shall earn additional sick leave credits at the rate oflecienal two
five (1.29 hours for each calendar month during which he or she works shifts and he
or she receives pay for at least sevdivg (75) hours. Such credits shall not be carried
over in the next fiscal year and are available only if the emplogsalready used one
hundred and twelve decimal five (11pHours of sick leave credits during the current
fiscal year

Granting of sick leave

39.02An employee shall be granted sick leave with pay when he or she is unable to perform his
or her duties bsause of illness or injury provided that:

a. he or she satisfies the Employer of this condition in such manner and at such time as
may be determined by the Employer
and

b. he or she has the necessary sick leave credits

39.03Unless otherwise informed by the Rloyer, a statement signed by the employee stating
that because of illness or injury he or she was unable to perform his or her duties, shall, when
delivered to the Employer, be considered as meeting the requiremeatsagfapt89.02(a).

39.04When an ermployee has insufficient or no credits to cover the granting of sick leave with
pay under the provisions ofause39.02,Sick leave with pay may, at the discretion of the
Employer, be granted to an employee for a period of up to one hundredyatyeseven decimal
five (187.9 hours, subject to the deduction of such advanced leave from any sick leave credits
subsequently earned.

39.05When an employee is granted sick leave with pay and igmguty leave is subsequently
approved for the samepod, it shall be considered, for the purpose of the record of sick leave
credits, that the employee was not granted sick leave with pay.

39.06Where, in respect of any period of compensatory leave, an employee is granted sick leave
with pay on productionf a medical certificate, the period of compensatory leave so displaced
shall either be added to the compensatory leave period if requested by the employee and
approved by the Employer or reinstated for use at a later date.

39.07

a. Sick leave credits earnéadit unused by an employee during a previous period of
employment in the public service shall be restored to an employee whose employment
was terminated by reason of layoff and who is reappointed in the public service within
two (2) years from the date ddiyoff.

b. Sick leave credits earned but unused by an employee during a previous period of
employment in the public service shall be restored to an employee whose employment
was terminated due to the end of a specified period of employment, and who is
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reappoited in the core public administration within ong\yéar from the end of the
specified period of employment

39.08The Employer agrees that an employee shall not be terminated for cause for reasons of
incapacity pursuant tparagrapl2(1)(e) of theFinancial Administration Acat a date earlier

than the date at which the employee will have utilized his or her accumulated sick leave credits,
except where the incapacity is the result of an injury or illness for which injury on duty leave has
been grantedyrsuant tArticle 41.

Article 40: medical appointment for pregnant employees

40.01Up to three decimal seven five (3)Hours of reasonable time off with pay will be granted
to pregnant employees for the purpose of attending routine magjaintments.

40.02Where a series of continuing appointments is necessary for the treatment of a particular
condition relating to the pregnancy, absences shall be charged to sick leave.

Article 41: injury-on-duty leave

41.01An employee shall be grantagury-on-duty leave with pay for such period as may be
reasonably determined by the Employer when a claim has been made pursuant to the
Government Employees Compensation &ctl a Workei®Compensation authority has notified
the Employer that it has certified that the employee is unable to work because of:

a. personal injury accidentally received in the performance of his or her duties and not
caused by the mp | o wiltulemdssonduct
or

b. anindustrial illness or a disease arising out of and in the courseefthp | oy e e 6 s
employment

if the employee agrees to remit to the Receiver Gefmr@lanada any amount received by him

or her in compensation for loss of pay resulting from or in reggesttch injury, illness or

disease providing, however, that such amount does not stem from a personal disability policy for
which the employee orttemp | o ggeneh@aspaid the premium.

*Article 42: maternity leave without pay
42.01 Maternity leave wihout pay

a. An employee who becomes pregnant shall, upon request, be granted maternity leave
without pay for a period beginning before, on or after the termination date of
pregnancy and ending not later than eighteen (18)weeks after the termination date of
pregnancy

b. Notwithstandingparagrapha):
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I.  where the employee has not yet proceeded on maternity leave without pay and
her newborn child is hospitalized
or

i.  where the employee has proceeded on maternity leave without pay and then
returns to work for albr part of the period while her newborn child is
hospitalized

the period of maternity leave without pay definegamagrapi{a) may be extended
beyond the date falling eighteen J18eeks after the date of termination of pregnancy
by a period equal to &t portion of the period of the mp | o lyospaabization while
the employee was not on maternity leave, to a maximum of eighteewdaBs

c. The extension described paragrapl{b) shall end not later than fiftyvo (52 weeks
after the termination dat# pregnancy

d. The Employer may require an employee to submit a medical certificate certifying
pregnancy

e. An employee who has not commenced maternity leave without pay may elect to:

i. use earned vacation and compensatory leave credits up to and beyacaie the d
that her pregnancy terminates

ii.  use her sick leave credits up to and beyond the date that her pregnancy
terminates, subject to the provisions set outriicle 39: sick leave with pay
For purposes of this subparagraph, the tdiitimes0 or finjuryo used in
Article 39: sick leave with payshall include medical disability related to
pregnancy

f. An employee shall inform the Employer in writing of her plans to take leave with and
without pay to cover her absence from work due to the pregnategsatour
(4) weeks before the initial date of continuous leave of absence while termination of
pregnancy is expected to occur unless there is a valid reason why the notice cannot
begiven

g. Leave granted under this clause shall be counted for the cedoudéficontinuous
employmenb for the purpose of calculating severance payrsedvice for the
purpose of calculating vacation leave. Time spent on such leave shall be counted for
pay increment purposes

42.02 Maternity allowance

a. An employee who has been granted maternity leave without pay shall be paid a
maternity allowance in accordance with the terms of the Supplemental Unemployment
Benefit (SUB) Plan described paragraphgc) to (i), provided that she:

I.  has completed six J6nonths of continuous employment before the
commencement of her maternity leave without,pay

ii.  provides the Employer with proof that she has applied for and is in receipt of
maternity benefits under the Employment Insurance or the Quebec Parental
Insurance Rin in respect of insurable employment with the Employer
and
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has signed an agreement with the Employer stating that:

. she will return to workwvithin the federal public administration, as

specified inScheduld, ScheduldV or Schedule/ of theFinancial
Administration Acbn the expiry date of her maternity leave without pay
unless theeturnto-work date is modified by the approval of another form
of leave

. following her return to work, as describedsiction(A), she will work for

aperiod equal to the period she was in receipt of maternity allowance

. should she fail to return to wods described isection(A), or should she

return to work but fail to work for the total period specified@ttion(B),

for reasons other than dbatayoff, early termination due to lack of work
or discontinuance of a function of a specified period of employment that
would have been sufficient to meet the obligations specified in
section(B), or having become disabled as defined inRbblic Servie
Superannuation Acshe will be indebted to the Employer for an amount
determined as follows:

(allowance recetved) X (remaining period to be worked
following her return to work)
[total period to be worked as
specified i (B)]

however, an employee whose specified period of employment expired and
who is rehiredwvithin the federal public administration as described in
section(A) within a period of ninety (90days or less is not indebted for

the amount if her new period of employment is sufficient to meet the
obligations specified isection(B).

b. For the purpose afectionga)(iii)(B), and (C), periods of leave with pay shall count as
time worked. Periods of leave without pay duringehenp | o retare to work will
not be counted as time worked but shall interrupt the period referred to in
section(a)(iii)(B), without activating the recovery provisions described in
section(a)(ii)(C).

c. Maternity allowance payments made in accordance with the $&Bwhll consist of
the following:

where an employee is subject to a waiting period before receiving Employment
Insurance maternity benefits, ningtyreepercent(93%) of her weekly rate of

pay for each week of the waiting period, less any other meaiesed during

this period
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ii. for each week the employee receives a maternity benefit under the Employment
Insurance or the Quebec Parental Insurance plan, she is eligible to receive the
difference between ninetyreepercent(93%) of her weekly rate ahthe
maternity benefit, less any other monies earned during this period which may
result in a decrease in her maternity benefit to which she would have been
eligible if no extra monies had been earned during this period
and

iii.  where an employee has receivbd full fifteen (19 weeks of maternity benefit
under Employment Insurance and thereafter remains on maternity leave without
pay, she is eligible to receive a further maternity allowance for a period of one
(1) week at ninetythreepercent(93%) of hemweekly rate of pay, less any other
monies earned during this period

d. Atthee mp | o request) the payment referred to ingatagrapi#2.02(c)(i) will be
estimated and advanced to the employee. Adjustments will be made once the employee
provides proof ofeceipt of Employment Insurance or Quebec Parental Insurance Plan
maternity benefits

e. The maternity allowance to which an employee is entitled is limited to that provided in
paragrapl{c) and an employee will not be reimbursed for any amount that sheemay
required to repay pursuant to tBmployment Insurance Aot theParental Insurance
Actin Quebec

f. The weekly rate of pay referred toparagraph{c) shall be:

i.  for afull-time employee, the mp | o weelkdy dase of pay on the day
immediately preceding the commencement of maternity leave without pay

ii. for an employee who has been employed on atpaet or on a combined full
time and partime basis during the six Y@onth period preceding the
commencement of maternity leave, theerabtained by multiplying the weekly
rate of pay in sybaragrapl{i) by the fraction obtained by dividing the
e mp | o straightiirme earnings by thstraighttime earnings the employee
would have earned working ftime during such period

g. The weekly ate of pay referred to iparagrapl{f) shall be the rate to which the
employee is entitled for her substantive level to which she is appointed

h. Notwithstandingoaragraph{g), and subject to splaragraplif)(ii), if on the day
immediately preceding the canencement of maternity leave without pay an
employee has been on an acting assignment for at least Jonoihs, the weekly
rate shall be the rate she was being paid on that day

i. Where an employee becomes eligible for a pay increment or pay revidiovotlld
increase the maternity allowance, the allowance shall be adjusted accordingly.

j.  Maternity allowance payments made under the SUB Plan will neither reduce nor
increase ae mp | o getereed ®muneration or severance.pay

42.03 Speciamaternity allowance for totally disabled employees

a. An employee who:
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I.  fails to satisfy the eligibility requirement specified in pabagrapt12.02(a)(ii)
solely because a concurrent entitlement to benefits under the Disability
Insurance (DI) Plan, the LoAgrm Disability (LTD) Insurance portion of the
Public Service Management Insurance Plan (PSMIP) détdwernment
Employees Compensation Acevents her from receiving Employment
Insurance or Quebec Parental Insurance Plan maternity benefits
and

ii. has satisfied all of the other eligibility criteria specifiegparagrapt2.02(a),
other than those specifiedsectiongA) and (B) of suparagaph42.02(a)(iii)

shall be paid, in respect of each week of maternity allowance not received for the
reason described in spdragraplhi), the difference between ninetigreepercent
(93%) of her weekly rate of pay and the gross amount of her weekly disability benefit
under the DI Plan, the LTD plan or through Gevernment Employees
Compensatioi\ct

b. An employee shall be paid an allowance under this clause andalades42.02 fora
combined period of no more than the number of weeks while she would have been
eligible for maternity benefits under the Employment Insurance or the Quebec Parental
Insurance Plan had she not been disqualified from Employment Insurance or Quebec
Parentalnsurance Plan maternity benefits for the reasons described in

sulparagrapf{a)(i).

Article 43: maternity-related reassignment or leave

43.01An employee who is pregnant or nursing may, during the period from the beginning of
pregnancy to the end of thiéty -second (52npdweek following the birth, request the Employer
to modify her job functions or reassign her to another job if, by reason of the pregnancy or
nursing, continuing any of her current functions may pose a risk to her health or thdetdshe
or child. On being informed of the cessation, the Employer, with the written consent of the
employee, shall notify the appropriate workplace committee or the health and safety
representative.

43.02Ane mp | o requesbusderlaused3.01 must be aotpanied or followed as soon as
possible by a medical certificate indicating the expected duration of the potential risk and the
activities or conditions to avoid in order to eliminate the risk. Depending on the particular
circumstances of the request, Eaployer may obtain an independent medical opinion.

43.03An employee who has made a request untierse43.01 is entitled to continue in her

current job while the Employer examines her request, but, if the risk posed by continuing any of
her job functims so requires, she is entitled to be immediately assigned alternative duties until
such time as the Employer:

a. modifies her job functions or reassigns;her
or

b. informs her in writing that it is not reasonably practicable to modify her job functions
or reasgn het
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43.04Where reasonably practicable, the Employer shall modifethep | o jpbefunétisns or
reassign her.

43.05Where the Employer concludes that a modification of job functions or a reassignment that
would avoid the activities or conditions indted in the medical certificate is not reasonably
practicable, the Employer shall so inform the employee in writing and shall grant leave of
absence without pay to the employee for the duration of the risk as indicated in the medical
certificate. Howeversuch leave shall end no later tHdty -two (52 weeks after the birth.

43.06An employee whose job functions have been modified, who has been reassigned or who is
on leave of absence shall give at least tav@ek$notice in writing to the Employesf any

change in duration of the risk or the inability as indicated in the medical certificate, unless there
is a valid reason why that notice cannot be given. Such notice must be accompanied by a new
medical certificate.

43.07Notwithstandingclause43.05 for an employee working in an institution where she is in

direct and regular contact with offenders, if the Employer concludes that a modification of job
functions or a reassignment that would avoid the activities or conditions indicated in the medical
certificate is not reasonably practicable, the Employer shall so inform the employee in writing

and shall grant leave of absence with pay to the employee for the duration of the risk as indicated
in the medical certificate. However, such leave shall endteothan at the time the employee
proceeds on maternity leave without pay or on the termination date of the pregnancy, whichever
comes first.

**Article 44: parental leave without pay
44.01 Parentalleave without pay

**

a. Where an employee has or will have the actual care and custody of a newborn child
(including the newborn child of a commdaw partner), the employee shall, upon
request, be granted parental leave without pagitber:

i. asingle period of up to thirtgeven (37 consecutive weeks in the fiftyvo
(52) week periodstandard option)
or
ii. asingle period of up to sixtthree (63) consecutive weeks in the sevaight
(78) week period (extended option),
beginning on the day on which the child is born or theatawhich the child comes

into thee mp | ogae 6 s
*%

b. Where an employee commences legal proceedings under the laws of a province to
adopt a child or obtains an order under the laws of a province for the adoption of a
child, the employee shall, upon requése granted parental leave without pay for
either:
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I. a single period of up to thidgeven (3Y consecutive weeks in the fiftyvo
(52) week periodstandard option)
or
ii. asingle period of up to sixtthree (63) consecutive weeks in geventyeight
(78) week period (extended option),
beginning on the day on which the child comes intcetmep | o gaeee 6 s

. Notwithstandingparagraphg¢a) and (b) above, at the request of an employee and at the

discretion of the Employer, the leave referred tpanagraphga) and (b) above may
be taken in twd2) periods

. Notwithstandingparagraphg¢a) and (b):

i. wherethee mp | o ghiéddésdaspitalied within the period defined in the above
paragraphs, and the employee has not yet proceeded on parental leave
without pay,
or

i.  where the employee has proceeded on parental leave without pay and then
returns to work for all or part of the period while hisher child is hospitalized

the period of parental leave without pay specified in the original leave request may be
extended by a period equal to that portion of the period of thekhitbpitalization

while the employee was not on parental leave. Hewneghe extension shall end not

later than one hundred and four (10/eks after the day on which the child comes
intothee mp | ogare 0 s

. An employee who intends to request parental leave without pay shall notify the

Employer at least four jdveeks béore the commencement date of such leave
The Employer may:

i.  defer the commencement of parental leave without pay at the request of the
employee
ii.  grant the employee parental leave without pay with less than four
(4 we e khdicE
iii.  require an employee to submit a birth certificate or proof of adoption of
thechild.

. Leave granted under this clause shall count for the calculationfinuous

employmenb for the purpose of calculating severance payrsedvice for the
purpose of calculating vacation leave. Time spent on such leave shall count for pay
increment purposes

44.02 Parentalallowance

Under the Employment Insurance (El) benefits plan, paraliowance is payable under two (2)
options, either:

1 Optionl: standard parental benefits, paragragph€92(c) to (k),



51

or
1 Option2: extended parental benefits, paragragph92(l) to (t).

Once an employee elects the standard or extended parentatdoanéfihe weekly benefit top
up allowance is set, the decision is irrevocable and shall not be changed should the employee
return to work at an earlier date than that originally scheduled.

Under the Québec Parental Insurance Plan (QPIP), parental atkovggmayable only under
Option 1: standard parental benefits.

Parentabllowance administration

a. An employee who has been granted parental leave without pay, shall be paid a parental
allowance in accordance with the terms of the Supplemental Unemployment Benefit
(SUB) Plan described iparagraphgc) to (i) or (I) to (r), providing he or she:

i.  has comleted six (§ months of continuous employment before the

commencement of parental leave without,pay

ii.  provides the Employer with proof that he or she has applied for and is in receipt
of parental, paternity or adoption benefits under the Employment IrcsfPéan
or the Quebec Parental Insurance Plan in respect of insurable employment with
the Employer
and

iii.  has signed an agreement with the Employer stating that:

A. the employee will return to workithin the federal public administration,
as specified irschalulel, ScheduldV or Schedulev of the Financial
Administration Acbn the expiry date of his or her parental leave without
pay, unless theeturnto-work date is modified by the approval of another
form of leave

B. Following his or her return to work, described irsection(A), the
employee will work for a period equal to the period the employee was in
receipt of thestandarcparental allowance, in addition to the period of time
referred to irsection42.02(a)(iii)(B), if applicableWhere the employee
has elected the extended parental allowance, following his or her return to
work, as described in sectigfh), the employee will work for a period
equal to sixty pecent (60%) of the period the employee was in receipt of
the extended parentallowance in addition to the period of time referred
to in sectiom2.02(a)(iii)(B), if applicable

C. should he or she fail to return to wak described isection(A) or should
he or she return to work but fail to work the total period specified in
section (B), for reasons other than death, layoff, early termination due to
lack of work or discontinuance of a function of a specified period of
employment that would have been sufficient to meet the obligations
specified insection(B), or having become disaa as defined in thidublic
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Service Superannuation Atte or she will be indebted to the Employer for
an amount determined as follows

(allowance received) x (remaining period to be workeds specified in
division (B), following his or her return twork)
[total period to be worked as specified in
division (B)]

however, an employee whose specified period of employment expired and
who is rehiredvithin the federal public administration as described in
section(A), within a period of ninety (90days or less is not indebted for

the amount if his or her new period of employment is sufficient to meet
the obligations specified isection(B).

b. For the purpose afectionga)(iii)(B), and (C), periods of leave with pay shall count as
time worked. Perids of leave without pay during teemp | o retare td6 work will
not be counted as time worked but shall interrupt the period referred to in
section(a)(ii))(B), without activating the recovery provisions described in
section(a)(iii))(C).

Option 17 Standard parental allowance

c. Parentablowancepayments made in accordance with the SUB Plan will consist of the
following:

where an employeen parental leave without pay as described in
subparagraph$4.01(a)(i) and (b)(i) has elected to rece8tandard

Employment Insurance parental benefits ensubject to a waiting period

before receiving Employment Insurance parental benefits, rihetgpercent

(93%) of his or her weekly rate of pégnd the recruitment and retention
Afiterminabl e al | donbenwaitng peiiofl, lesspany bthec a b | e )
monies earned during this perjod

for each week the employee receives parental, adoption or paternity benefit

under the Employment Insurance or the Quebec Parental InsurancleeRian,

she is eligible to receive the difference between nittetyeper cent(93%) of

his or her weekly rate and the parental, adoption or paternity béefithe
recruitment and retention ,Rssanyothemabl e
monies arned during this period which may result in a decrease in his or her
parental, adoption or paternity benefit to which he or she would have been

eligible if no extra monies had been earned during this period

where an employee has received the full eight@® weeks of maternity

benefit and the full thirttwo (32 weeks of parental benebt has divided the

full thirty-two (32)weeks of parental benefits with another employee in receipt

of the full five (5)week®paternityunder the Quebec Parentalunasnce Plan

for the same childndeither employeéhereafter remains on parental leave

a
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without pay,that employeds eligible to receive a further parental allowance for
a period ofup totwo (2) weeks, ninetthreeper cent(93%) oftheir weekly rate
ofpay( and the recruitment and retention it
less any other monies earned during this period
and
iv.  where an employee has divided the full thisgven (37eeks of adoption
benefits with another employee under @@ebec Parental Insurance Plan for the
same child and either employee thereafter remains on parental leave without pay,
that employee is eligible to receive a further parental allowance for a period of up
to two (2)weeks, ninetythree percent (93%) of thir weekly rate of pagand the
recruitment and retention foreaehwaeknabl e a
less any other monies earned during this period,;
v. where an employee has received the full thirg (35 weeks of parental
benefit under Employent Insuranc®lanand thereafter remains on parental
leave without pay, he/she is eligible to receive a further parental allowance for a
period of one (Lweek, at ninetsthreepercent(93%) of his/her weekly rate of
pay,(and the recruitmentandretenth At er mi nabl e al |l owanceo
less any other monies earned during this period, unless said employee has
already received the one)(leek of allowance contained in
subparagraph2.0Zc)(iii) for the same child
vi.  where an employee hdssided the full forty (40weeks of parental benefits with
another employee under the Employment Insurance Plan for the same child and
either employee thereafter remains on parental leave without pay, that employee
Is eligible to receive a further pareh#édowance for a period of one (Meek,
ninety-three percent (93%) of their weekly rate of pay (and the recruitment and
retention Aterminable allowanceo i f app
monies earned during this period, unless said emplogealready received the
one (1)week of allowance contained in subparagragh®2(c)(iii) and
44.02(c)(v) for the same child;
d. Atthee mp | o request the payment referred to ingatagrapi4.02(c)(i) will be
estimated and advanced to the employehugtments will be made once the employee
provides proof of receipt of Employment Insurafian
e. The parental allowance to which an employee is entitled is limited to that provided in
paragrapl{c) and an employee will not be reimbursed for any amount that he or she is
required to repay pursuant to tBmployment Insurance Aot the Act Respecting
Parental Insurancen Quebec
f. The weekly rate of pay referred toparagrapk{c) shall be:

i.  for afull-time employee, the mp | o weelkdy dase of pay on the day
immediately preceding the commencement of maternity or parental leave
without pay

ii. for anemployee who has been employed on atdae or on a combined full
time and partime basis during the six \@&onth period preceding the
commencement of maternity or parental leave without pay, the rate obtained by
multiplying the weekly rate of pay irubparagrapl{i) by the fraction obtained
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by dividing thee mp | o straightiree earnings by thetraighttime earnings
the employee would have earned working-futie during such period

g. The weekly rate of pay referred toparagraph(f) shall be theate to which the
employee is entitled for the substantive level to which he or she is appointed

h. Notwithstandingoaragraph{g), and subject to splaragraptf)(ii), if on the day
immediately preceding the commencement of parental leave without pay aryeenplo
is performing an acting assignment for at least foun{dnths, the weekly rate shall be
the rate the employee was being paid on that day

i. Where an employee becomes eligible for a pay increment or pay revision that would
increase the parental allowan¢he allowance shall be adjusted accordingly.

j. Parental allowance payments made under the SUB Plan will neither reduce nor
increase ae mp | o getereed emuneration or severance.pay

k. The maximum combined, sharedaternity andstandargarental allowaces payable
shall not exceed fifaseven(57) weeks for each combined maternity and parental leave
without pay

Option 271 Extendedparental allowance

|. Parentabllowancepayments made in accordance with the SUB Plan will consist of the
following:

i. where an employee on parental leave without pay as described in
subparagraph44.01(a)(ii) and (b)(ii), has elected to receive extended
Employment Insurance parental benefits ensubject to a waiting period before
receiving Employment Insurance parental benefits,-fiftg decimal eight
percent (55.8%) of his or her weekly rate of pay (and the recruitment and
retention Aterminabl e all owanesady i f appl
other monies earned during this period;

ii. for each week the employee receives parental benefits under the Employment
Insurance, he or she is eligible to receive the difference betweefiidtgecimal
eight percent (55.8%) of his or her welglrate (and the recruitment and retention
Aiterminabl e all owanceo i f applicable) ar
monies earned during this period which may result in a decrease in his or her
parental benefits to which he or she would have begiblel if no extra monies
had been earned during this period;

iii. where an employee has received the full soye (61)weeks of parental benefits
under the Employment Insurance and thereafter remains on parental leave without
pay, he or she is eligible toa®ive a further parental allowance for a period of one
(1) week, fifty-five decimal eight pecent (55.8%) of his or her weekly rate of pay
(and the recruitment and retention Ater:r
week, less any other monies eardedng this period, unless said employee has
already received the one (dgek of allowance contained in
subparagraph2.02(c)(iii) for the same child.
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iv. where an employee has divided the full sirtyie (69)weeks of parental benefits
with another employeender the Employment Insurance Plan for the same child
and either employee thereafter remains on parental leave without pay, that
employee is eligible to receive a further parental allowance for a period of one
(1) week, fifty-five decimal eight pecent(55.8%) of their weekly rate of pay (and
the recruitment and retention Ater minabl
less any other monies earned during this period, unless said employee has already
received the one (1yeek of allowance contained subparagrap#2.02(c)(iii) for
the same child;

m At the employeebs request, t4hRNpwilybment r ef

estimated and advanced to the employee. Adjustments will be made once the employee
provides proof of receipt of Employmelnsurance.

. The parental allowance to which an employee is entitled is limited to that provided in
paragrapl{l) and an employee will not be reimbursed for any amount that he or she is
required to repay pursuant to tBmployment Insurance Act

. The weeky rate of pay referred to in paragraghshall be:

i. forafulkt i me empl oyee, the employeeds weekly
immediately preceding the commencement of parental leave without pay;

ii. for an employee who has been employed on atpaet or on acombined fulltime
and parttime basis during the six (&onth period preceding the commencement
of parental leave without pay, the rate obtained by multiplying the weekly rate of
pay in subparagraphi ) by the fraction obtained by
straighttime earnings by thetraighttime earnings the employee would have
earned working fultime during such period.

. The weekly rate of pay referred to in paragrépkhall be the rate (and the
recruitment and r et ent plicable) fo whach tma empldydee al | o
is entitled for the substantive level to which he or she is appointed.

. Notwithstanding paragrafip), and subject to subparagragph(ii), if on the day

immediately preceding the commencement of parental leave withoahpayployee

is performing an acting assignment for at least foun{diths, the weekly rate shall be

the rate (and the recruitment and retentio
employee was being paid on that day.

Where an employee becomes #iig for a pay increment or pay revision while in

receipt of the allowance, the allowance shall be adjusted accordingly.

. Parental allowance payments made under the SUB Plan will neither reduce nor

i ncrease an empl oyeegsgegeraccegagr red remunerat.i
The maximum combined, shared, maternity and extended parental allowances payable

shall not exceed eightyix (86)weeks for each combined maternity and parental leave

without pay.
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44.03 Speciaparental allowance for totally disabled employes

a. An employee who:

i. fails to satisfy the eligibility requirement specified in pabagrapti4.02(a)(ii)
solely because a concurrent entitlement to benefits under the Disability
Insurance (DI) Plan, the LoAgrm Disability (LTD) Insurance portion of the
Public Service Management Insurance Plan (PSMIP) or througBdkiernment
Employees Compensation Acevents the employee from receiving
Employment Insurance or Quebec Parental Insurance Plan benefits
and

ii. has satisfied all of the other eligibility critarspecified irparagrapt4.02(a),
other than those specifiedsectiongA) and (B) of subaragraph#4.02(a)(iii),
shall be paid, in respect of each week of benefits under the parental allowance
not received for the reason described inpsuagrapHi), the difference between
ninety-threepercent(93%) of thee mp | o nate @f pay and the gross amount
of his or her weekly disability benefit under the DI Plan, the LTD plan or
through theGovernment Employees Compensation Act

b. An employee shall be paish@allowance under this clause and undause44.02 for a
combined period of no more than the number of weeks while the employee would have
been eligible for parental, paternity or adoption benefits under the Employment
Insurance or the Queb@arental Insurance Plan, had the employee not been
disqualified from Employment Insurance or Quebec Parental Insurance Plan benefits
for the reasons described in pabagraph{a)(i).

**Article 45: leave without pay for the care of family

45.01Both partiegecognize the importance of access to leave for the purpose of the care
of family.

**

4502For the purpose of this a2andicdddtion: Aif ami |l yo i

a. aperson who stands in the place of a relative for the employee whettoditioere is any
degree of consanguinity between such person and the employee.

45.@8 An employee shall be granted leave without pay for the care of family in accordance with
the following conditions:

a. an employee shall notify the Employer in writingfasin advance as possible but not
less than four (Aweeks in advance of the commencement date of such leave, unless,
because of urgent or unforeseeable circumstances, such notice cannot pe given

b. leave granted undé¢his articleshall be for a minimum pi®d of three (Jweeks

c. the total leave granted undérs articleshall not exceed five {§ears during an
e mp | o tptal pedicdl of employment in the public seryice
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d. leave granted for a period of ong {Ear or less shall be scheduled in a mannechvhi
ensures continued service delivery
45.04 An employee who has proceeded on leave without pay may change hisetuheio-
work date if such change does not result in additional costs to the Employer.

45.® All leave granted under Leave Without Pay flee LongTerm Care of a Parent or under

Leave Without Pay for the Care and Nurturing of-Bofiool Age Children provisions of

previous Technical Servicesllectiveagreemerst or other agreements will not count towards

the calculation of the maximum amdof time allowed for care of family during@mp | oy ee 6 s
total period of employment in the public service.

**Article 46: caregiving leave

46.01An employee who provides the Employer with proof that he or she is in receipt of or
awaiting Employment Insurance (El) benefits fompassionate care benefitanily caregiver
benefits for children and/or family caregiver benefits for adilitdlbe grantd leavewithout
pay whilein receipt of or awaiting these benefits.

46.02The leave without pay described i6.d1 shall noexceed twentgix (26)weeks for
compassionate care benefits, thifitye (35)weeks for family caregiver benefits fohildren and
fifteen (15)weeks for family caregiver benefits for adults, in additm@any applicable waiting
period.

46.03When notified, an employee who was awaiting benefits must provide the Employer with
proof that the request for Employment Insuea(El) compassionate care benefinily
caregiver benefits for children and/or family caregiver benefits for adastbeermccepted.

46.04When an employee is notified that their request for Employment Insurance (El)
compassionate care benefitanily caregiver benefits for children and/or family caregiver
benefits for adulthas been deniedlause46.01 above ceasés apply.

46.05L eave granted under this clause shal/l count
empl oyment 6 f or tnhge speuvreproasnec eo fp acya lacnudl afitsier vi c e
calculating vacation leave. Time spent on such leave shall count for pay increment purposes.

**Article 47: leave with pay for family-related responsibilities
47.01For the purpose dhis article family is defined as:

a. spouse (or common law partner resident with the emplpyee)

b. children (including foster children, stepchildren, children of spouse or common law
partner), children for whom the employee is the legal guardragrandchild

c. parents (including steparents or foster parents)

d. fatherin-law, motherin-law, brother, sister, stepbrother, stepsister, grandparents of the
employee

e. any relative permanently residing in thenp | o lyoasehbld or with whom the
employee permanentlysieles
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f. any relative for whom the employee has a duty of care, irrespective of whether they
reside with the employee
or

*%*

g. a person who stands in the place of a relative for the employee whether or not there is
any degree of consanguinity between suck@eand the employee

47.02The total leave with pay which may be granted unlerarticleshall not exceed thirty
seven decimal five (37)%ours in a fiscal year.

47.03Subject taclause47.02, the Employer shall grant leave with pay undefathawing
circumstances:

a. to take a family member for medical or dental appointments, or for appointments with
school authorities or adoption agencies, if the supervisor was notified of the
appointment as far in advance as possible

b. to provide for the immadte and temporary care of a sick member othep | oy ee 6 s
family and to provide an employee with time to make alternate care arrangements
where the iliness is of a longer duration

c. to provide for the immediate and temporary care of an elderly membex of th
emp | ofamilg o s

d. for needs directly related to the birth or to the adoption oéthep | o ghide 6 s

e. to attend school functions, if the supervisor was notified of the functions as far in
advance as possible

f. to provide forthee mp | o ghiédendhe case of an unforeseeable closure of the
school or daycare facility

g. seven decimal five (7)%ours out of the thirggeven decimal five (37)Hours
stipulated inclause47.02 above may be ustmattend an appointment with a legal or
paralegal represgative for noremploymentrelated matters, or with a financial or
other professional representative, if the supervisor was notified of the appointment as
far in advance as possible

47.04Where in respect of any period of compensatory leave, an emptogesnited leave with
pay for iliness in the family undgaragraph7.03(b) above, on production of a medical
certificate, the period of compensatory leave so displaced shall either be added to the
compensatory leave period, if requested by the employeeamroved by the Employer, or
reinstated for use at a later date.

Article 48: leave without pay for personal needs
48.01Leave without pay will be granted for personal needs in the following manner:

a. subject to operational requirements, leave without pay for a period of up to three
(3) months will be granted to an employee for personal needs
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b. subject to operational requirents, leave without pay for more than thregr(®nths
but not exceeding one)(§ear will be granted to an employee for personal needs

c. an employee is entitled to leave without pay for personal needs only once (1) under
each ofparagraphga) and (b) durig thee mp | o tptel pedicl of employment in the
public service. Leave without pay granted under this clause may not be used in
combination with maternity or parental leave without the consent of the Employer

**Article 49: personal leave with pay

**

4901 Subject to operational requirements as determined by the Employer and with an advance
notice of at least five (Sworking days, the employee shall be granted, in each fiscal year, fifteen
(15) hours of leave with pay for reasons of a personal natuie |&dve can be taken in periods

of seven decimal five (7)%ours or three decimal seven five (3.#burs each.

49.02The leave will be scheduled at times convenient to both the employee and the Employer.
Nevertheless, the Employer shall make eveasonable effort to grant the leaves at such times
as the employee may request.

Article 50: leave without pay for relocation of spouse

50.01At the request of an employee, leave without pay for a period of up to pyeaflshall be
granted to an employee whose spouse is permanently relocated and up foylaeg%o an
employee whose spouse is temporarily relocated.

**Article 51: bereavement leave with pay

**

51.01For the purpose of this az2andicdddtion: Aifamil yo i

a. aperson who stands in the place of a relative for the employee whether or not there is any
degree of consanguinity between such persorttemdmployee. An employee shall be
entitled to bereavement leave with pay under5§5802 only once during t|
total period of employment in the public service.

51.@ When a member of the mp | o familg dies, an employee shall be entitled to
bereavementeave with paySuch bereavemeigave as determined by the employee, must

include the day of the memorial commemorating the deceased, or must begin withih days(2
following the death. During such period the employee shall be paid fa tfays which are not
regularly scheduled days of rest for the employee. In addition, the employee may be granted up
to three (3 dayDleave with pay for the purpose of travel related to the death.
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a. Atthe request of the employee, such bereavement lealvgaytmay be taken in a
single period of seven tonsecutive calendar days or may be taken in twpdg@ods
to a maximum of five (bworking days

b. When requested to be taken in tw) g2riods

i.  The first period must include the day of the memorial cemrating the
deceased or must begin within twq ¢fays following the death
and
ii.  The second period must be taken no later than twelyer{@@ths from the date
of death for the purpose of attending a ceremony
iii.  The employee may be granted no more thaee (3 dayleave with pay, in
total, for the purposes of travel for these twpgeriods

51.@B An employee is entitled to one)(dayds bereavement leave with pay for the purpose
related to the death of his or her brotiretaw, sisterin-law or grandparents of spouse

51.04 If, during a period opaidleave, an employee is bereaved in circumstances under which he
or she would have been eligible for bereavement leave with pay cladees$1.01 and 51.02,

the employee shall be granted bereavernesaud with pay and his or her paid leave credits shall
be restored to the extent of any concurrent bereavement leave with pay granted.

51.( It is recognized by the parties that the circumstances which call for leave in respect of
bereavement are based adividual circumstances. On request, the deputy head of a department
may, after considering the particular circumstances involved, grant leave with pay for a period
greater than and/or in a manner different than that provided &auise1.01 and 51.02

Article 52: court leave

52.01The Employer shall grant leave with pay to an employee for the period of time he or she is
required:

a. to be available for jury selectipn
b. to serve on a jury
c. by subpoena or summons to attend as a witness in any proceeding held:

I.  in or under the authority of a court of justice or before a grand jury

ii. before a court, judge, justice, magistrate or coroner

iii.  before the Senate or House of Commons of Canada or a ttesofithe Senate
or House of Commons otherwise than in the performance of the duties of the
e mp | o positop s

iv.  before a legislative council, legislative assembly or house of assembly, or any
committee thereof that is authorized by law to compel tlemdénce of
witnesses before, it
or

v. before an arbitrator or umpire or a person or body of persons authorized by law
to make an inquiry and to compel the attendance of withesses before it
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Article 53: personnel selection leave

53.01Where an employee parfogtes in a personnel selection process, including the appeal
process where applicable, for a position in the public service, as definedHedibl Public
SectorLabour Relations Acthe employee is entitled to leave with pay for the period during
which thee mp | o presencess required for purposes of the selection process, and for such
further period as the Employer considers reasonable for the employee to travel to and from the
place where his or her presence is so required.

Article 54: education leave without pay, career development leave with pay and
examination leave with pay

Education leave without pay

54.01The Employer recognizes the usefulness of education leave. Upon written application by
the employee and with the approval of the Employer, an employee may be granted education
leave without pay for varying periods of up to ongy@ar, which can be rened by mutual
agreement, to attend a recognized institution for studies in some field of education in which
preparation is needed to fill teemp | o presentrale more adequately or to undertake studies
in some field in order to provide a service whibh Employer requires or is planning to provide.

54.02At the Employets discretion, an employee on education leave without pay timder
articlemay receive an allowance in lieu of salary of up to one hurpecent(100%) of the

e mp | o gneual dasef pay, depending on the degree to which the education leave is deemed,
by the Employer, to be relevant to organizational requirements. Where the employee receives a
grant, bursary or scholarship, the education leave allowance may be reduced. In suthecases
amount of the reduction shall not exceed the amount of the grant, bursary or scholarship.

54.03Allowances already being received by the employee may at the discretion of the Employer
be continued during the period of the education leave. The engpditnad be notified when the
leave is approved whether such allowances are to be continued in whole or in part.

54.04As a condition of the granting of education leave without pay, an employee shall, if
required, give a written undertaking prior to the coemcement of the leave to return to the
service of the Employer for a period of not less than the period of the leave granted.

If the employee:

a. fails to complete the course

b. does not resume employment with the Employer on completion of the course
or

c. ceases to be employed, except by reason of death or layoff, before termination of the
period he or she has undertaken to serve after completion of the,course

the employee shall repay the Employer all allowances paid to him or herthisdenticleduring
the education leave or such lesser sum as shall be determined by the Employer.
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Career development leave with pay
54.05

a. Career development refers to an activity which in the opinion of the Employer is likely
to be of assistance to the individual in furthgrhis or her career development and to
the organization in achieving its goals. The following activities shall be deemed to be
part of career development:

i. acourse given by the Employer
ii.  acourse offered by a recognized academic institution
iii.  aseminar, convention or study session in a specialized field directly related to
thee mp | owoeke 6 s

b. Upon written application by the employee, and with the approval of the Employer,
career development leave with pay may be given for any one of theiestdescribed
in paragraptb4.05(a) above. The employee shall receive no compensation under
Article 28: overtime and Article34: travellingtime, of thiscollectiveagreement
during time spent on career development leave provided for in this clause

c. Employees on career development leave shall be reimbursed for all reasonable travel
and other expenses incurred by them which the Employer may deem appropriate

Examination leave with pay

54.06At the Employets discretion, examination leave with pay may be granted to an employee
for the purpose of writing an examination which takes place during thep | o scleedufed

hours of work. Such leave will only be granted where, in the opinion of the Employer, tBe cou
of study is directly related to teemp | o gutes @ will improve his or her qualifications.

**Article 55: leave with or without pay for other reasons

**

55.01 Domestiwiolence leave

For the purpose of thidausedomestic violence is considered to be any form of abuse or neglect
that an employee or an employeebs child exper
with whom the employee has or had an intimate relationship.

a. The parties recognize that employeesyrbe subject to domestic violence in their
personal life that could affect their attendance at work.

b. Upon request, an employee who is subject to domestic violence or who is the parent of a
dependent child who is subject to domestic violence shall béegrdomestic violence
leave in order to enable the employee, in respect of such violence:

I. to seek care and/or support for themselves or their child in respect of a physical or
psychological injury or disability;

. to obtain services from an organization whprovides services for individuals
who are subject to domestic violence;
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iii. to obtain professional counselling;

V. to relocate temporarily or permanently; or

v. to seek legal or law enforcement assistance or to prepare for or participate in any
civil or criminal legal proceeding.

c. The total domestic violence leave with pay which may be granted undelatissshall
not exceed sevendye (75) hours in a fiscal year.

d. Unless otherwise informed by the Employer, a statement signed by the employee stating
that they meet the conditions of tliuseshall, when delivered to the Employer, be
considered as meeting the requirements of this article.

e. Notwithstandingparagraph®5.01(b) and 55.01(c), an employee is not entitled to
domestic violence leave if the efapee is charged with an offence related to that act or if
it is probable, considering the circumstances, that the employee committed that act.

55.@ At its discretion, the Employer may grant:

a. leave with pay when circumstances not directly attributabllee@mployee prevent his
or her reporting for duty; such leave shall not be unreasonably withheld
b. leave with or without pay for purposes other than those specified iagteement

Part V: other terms and conditions of employment

Article 56: restriction on outside employment

56.01Unless otherwise specified by the Employer as being in an area that could represent a
conflict of interest, employees shall not be restricted in engaging in other employment outside
the hours they are required to Wdor the Employer.

Article 57: statement of duties

57.01Upon written request, an employee shall be provided with a complete and current
statement of the duties and responsibilities of his or her position, including the classification
level and, where agipable, the point rating allotted by factor to his or her position, and an
organization chart depicting the positisrplace in the organization.

Article 58: duty aboard vessels
58.01Nothing in thisagreemenshall be construed to impair in any manner whatsoever the
authority of themaster

58.02Themastemay, whenever he or she deems it advisable, require any employee to
participate in lifeboat or other emergency drills without the payment of overtime.
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58.0 Any work necessary for the safety of the vessel, passengers, crew or cargo shall be
performed by all employees at any time on immediate call and, notwithstanding any provisions
of thisagreemenivhich might be construed to the contrary, in no event shalitime be paid

for work performed in connection with such emergency duties of whicmés¢ershall be the

sole judge.

58.04When an employee suffers loss of clothing or personal effects (those which can reasonably
be expected to accompany the emplogieeard the ship) because of marine disaster or

shipwreck, the employee shall be reimbursed the value of those articles up to a maximum of
three thousand dollars ($3,000) based on replacement cost.

58.05

a. An employee shall submit to the Employer a full intaey of his or her personal
effects and shall be responsible for maintaining it in a current state

b. An employee orthe mp | o gsk&te making a claim undeis articleshall submit to
the Employer reasonable proof of such loss, and shall submit an affidavit listing the
individual items and values claimed

Article 59: employee performance review and employee files
59.01

a. When a formal assessment ofeamp | o gedoentase is made, the employee
concerned must be given an opportunity to sign the assessment form in question upon
its completion to indicate that its contents have been read. A copy of the assessment
form will be provided to the employee at that time. émploye e €ignature on his or
her assessment form will be considered to be an indication only that its contents have
been read and shall not indicate ¢henp | 0 goecarirece with the statements
contained on the form

b. The Employeds representative(s) who assées) a® mp | o yedoentaisce must
have observed or been aware of the empl@yperformance for at least ohalf
(1/2) of the period for which the mp | o gedoentasce is evaluated

c. An employee has the right to make written comments tattehed to the
performance review form

59.02

a. Prior to an employee performance review the employee shall be given:

i.  the evaluation form which will be used for the review
ii.  any written document which provides instructions to the person conducting
thereview,

b. if during the employee performance review, either the form or instructions are changed
they shall be given to the employee
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59.03When a report pertaining to an emplo§eeonduct is placed in that emploggeersonnel
file, the employee concernatiall be given:

a. A copy of the report placed on their file

b. An opportunity to sign the report in question to indicate that its contents haveshden r
and

c. An opportunity to submit such written representations as the employee may deem
appropriate concemg the report and to have such written representation attached to
thereport

59.04Upon written request of an employee, the personnel file of that empbgéide made
availablefor his or her examination in the presence of an authorized represenfatiee
Employer.

Article 60: Correctional Service Specific Duty Allowance

The following allowance replaces the former Penological Factor Allowance (PFA). The parties
agree that only incumbents of positions deemed eligible and/or receiving PFA as of signing of
this collectiveagreementshall receive the Correctional Service Sped®uty Allowance

(CSSDA), subject to the criteria outlined below.

60.01The CSSDA shall be payable to incumbents of specific positions in the bargaining unit
within Correctional Service of Canada. Téll®ewance provides additionabmpensation to an
Incumbent of a position who performs certain duties or responsibilities specific to Correctional
Service of CanaddHat is,custody ofinmates, the regular supervision of offenders, or the
support of programs related to the conditiomééase of those offenders) within penitentiaries as
defined in theCorrections and Conditional Release Aand/or CSC Commissioner Directives.

60.02The CSSDA shall be two thousand dollars ($2,000) annually and paid on a biweekly basis
in any pay periodor which the employee is expected to perform said duties of the specific
position in a month.

60.03Where thee mp | o lyasiceniosthly pay entitlement (including any applicable
allowances) in the position to which he or she is temporarily acting or adsgjfess than his or
her monthly pay entitlement plus the CSSDA in his or her substantive position, the employee
shall retain the CSSDA applicable to his or her substantive position for the duration of that
temporary period.

60.04An employee will be entitletb receive the CSSDA, in accordance v@th01:

a. during any period of paid leave up to a maximum of sixty @dsecutive calendar days
or

b. during the full period of paid leave where an employee is granted {ojudyty leave
with pay because of an injuresulting from an act of violence from one or more inmates
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60.05The CSSDA shall not form part of &mmp | o yakarg éxsept for the purposes of the
following benefit plans:

Public Service Superannuation Act

Public Service Disability Insurance Plan
Camda Pension Plan

Quebec Pension Plan

Employment Insurance

Government Employees Compensation Act
Flying Accidens Compensation Regulations

E

Article 61: wash-up time

61.01Where the Employer determines that due to the nature of the work there is@utlear
need, wastup time up to a maximum of ten (@inutes will be permitted before the end of the
working day.

**Article 62: dangerous goods

62.01An employee certified psuant to th@ransportation of Dangerous Goods Actd who is
assigned the responsibility for packaging and labelling of dangerous goods for shipping in
accordance with the aboweet, shall receive enonthlyallowance okseventyfive dollars ($75)
during ay month in whicthe or she is required to package and label dangerous goods for
shippingandwhere the employee maintains such certification.

Part VI: part-time employees

Article 63: part-time employees
63.01 Definition

Parttime employee means an employee whose weekly scheduled hours of work on average are
less than those establishedAirticle 25 but not less than those prescribed inRibéeeral Public
SectorLabour Relations Act

General

63.02Unless otherwise specitien this article parttime employees shall be entitled to the
benefits provided under thisgreemenin the same proportion as their normal weekly hours of
work compare with thiryseven decimal five (37.5).

63.03Parttime employees are entitled to otiere compensation in accordance with
paragraphgb) and (c) of the overtime definition alause2.01.

63.04The days of rest provisions of tragreemenapply only in a week when a pdmne
employee has worked five)(Bays or thirtyseven decimal fivé37.5 hours.
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Specific application of this agreement

63.05 Reportingpay

Subject toclause63.04, when a patime employee meets the requirements to receive reporting
pay on a day of rest, in accordance wginagrapt81.01(a) of thimsgreementand is entitled to
receive a minimum payment rather than pay for actual time worked, theénpadmployee shall

be paid a minimum payment of four) (dours pay at the straighitne rate of pay.

63.06 Caltback

When a partime employee meets the requirements to receivebeak pay in accordance with
clause29.01 and is entitled to receive the minimpayment rather than pay for actual time
worked, the partime employee shall be paid a minimum payment of fouh¢dirs pay at the
straighttime rate.

Designated holidays

63.07A parttime employee shall not be paid for the designated holidays butisktdad be
paid four and onguarterpercent(4 1/4%) for all straightime hours worked.

63.08When a partime employee is required to work on a day which is prescribed as a
designated paid holiday for a falme employee itlause32.01, the employeshall be paid at

time and ondnalf (1 1/2) of the straightime rate of pay for all hours worked up to seven decimal
five (7.5 hours and double time (2) thereafter.

63.09A parttime employee who reports for work as directed on a day which is presastzed
designated paid holiday for a falme employee itlause32.01, shall be paid for the time
actually worked in accordance witlkause63.08, or a minimum of four jours pay at the
straighttime rate, whichever is greater.

63.10 Vacationleave

A pat-time employee shall earn vacation leave credits for each month in which the employee
receives pay for at least twice (2) the number of hours ie thip | o yoemal@verkweek, at

the rate for years of service establishedlause38.02 of thisagreementpro-rated and

calculated as follows:

a. when the entitlement is nine decimal three seven five (9183i&s a month, zero
decimal two five zero (0.250) multiplidnly the number of hours inteemp | oy e e 6 s
workweek per month

b. when the entitlement is twelve decimal five ()zh6urs a month, zero decimal three
three three (0.333) multiplied by the number of hours iretimep | o woekevéels
permonth

c. when the entitlemnt is thirteen decimal seven five (13. #burs a month, zero decimal
three six seven (0.367) multiplied by the number of hours ie threp | 0 woskeveels
per month
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d. when the entitlement is fourteen decimal four (J4durs a month, zero decimal three
eight three (0.383) multiplied by the number of hours inghap | 0 woekevéels
permonth

e. when the entitlement fifteen decimal six two five (15.628urs a month, zero decimal
four one seven (0.417) multiplied by the number of hours iethep | o woskedels
per month

f. when the entitlement is sixteen decimal eight seven five (1pt&45s a month, zero
decimal four five zero (0.450) multiplied by the number of hours irethep | oy e e
workweek per month

g. when the entitlement is eighteen decimal seven five (18d&rs a month, zero
decimal five zero zero (0.500) multiplied by the nenbf hoursinthe mp| oy ee 0 s
workweek per month

o
(2]

63.11 Sickleave

A parttime employee shall earn sick leave credits at the rate ajwaréer(1/4) of the number
of hoursinare mp | o goamaldverkweek for each calendar month in which the employee has
received pay for at least twice (2) the number of hours ie thep | o yoemal@verkweek.

63.12 Vacation andsick leave administration

a. For the purposes of administrationaduse$3.10 adl 63.11, where an employee
does not work the same number of hours each week, the normal workweek shall be the
weekly average of the hours worked at the stréigi¢ rate calculated on a
monthlybasis

b. An employee whose employment in any month is a cortibmaf both fulttime and
parttime employment shall not earn vacation or sick leave credits in excess of the
entitlement of a fultime employee

63.13 Bereavemenlkeave

Notwithstandingclause63.02, there shall be no prating of afidayo in Article 51: bereavement
leave with pay

63.14 Severanceay

Notwithstanding the provisions éfrticle 64: severancepay,of thisagreementwhere the period

of continuous employment in respect of which severance benefit is to be paid consists of both
full- andparttime employment or varying levels of pairne employment, the benefit shall be
calculated as follows: the period of continuous employment eligible for severance pay shall be
established and the pditne portions shall be consolidated to equivaletitime. The

equivalent fulltime period in years shall be multiplied by thefithe weekly pay rate for the
appropriate group and level to produce the severance pay benefit.
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Part VII: pay and duration

Article 64: severance pay

64.01Under the followingcircumstances and subjectdiause64.02, an employee shall receive
severance benefits calculated on the basis of the weekly rate of pay to which he or she is entitled
for the classification prescribed in his or her certificate of appointment on thefdeseor her
termination of employment.

a. Layoff

i.  On the first layoff, for the first (1 stomplete year of continuous employment
two (2) week®pay, or three (Bweek®pay for employees with ten (10) or more
and less than twenty (29ears of continuous employment, or fou) \leek®
pay for employees with twenty (20) or more years of continuous employment,
plus one (Jweelds pay for each additional complete yeacoitinuous
employment and, in the case of a partial year of continuous employment, one
(1) weelds pay multiplied by the number of days of continuous employment
divided by three hundred and sixiye (365)

ii.  On second or subsequent layoff oneweelés payfor each complete year of
continuous employment and, in the case of a partial year of continuous
employment, one {weelés pay multiplied by the number of days of continuous
employment divided by three hundred and sixrg (365), less any period in
regpect of which the employee was granted severance pay under

sulparagrapha)(i).
b. Rejection onprobation

On rejection on probation, when an employee has completed more than one
(1) year of continuous employment and ceases to be employed by reason of
rejectin during a probationary period, ong {leeli pay

c. Death

If an employee dies, there shall be paid toghap | o gstate & severance
payment in respect of ttemp | o yommedeperiod of continuous
employment, comprised of one) (dieelds pay for eaclsomplete year of
continuous employment and, in the case of a partial year of continuous
employment, one (weelds pay multiplied by the number of days of continuous
employment divided by three hundred and sixe (365), to a maximum of

thirty (30) weeksbpay, regardless of any other benefit payable

d. Termination for cause for reasons of incapacity or incompetence

i. ~ When an employee has completed more than gngeél of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incapacity pursuantp@ragrapti2(1)(e) of thé=inancial
Administration Actone () weelés pay for each complete year of continuous
employment witha maximum benefit of twentgight (29 weeks
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ii.  When an employee has completed more than teny€ls of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incompetence pursuamaocagraph2(1)(d) of the=inancial
Administration Actone (3 weelés pay for each complete year of continuous
employment wth a maximum benefit of twentgight (29 weeks

64.02Severance benefits payable to an employee uthisaarticleshall be reduced by any

period of continuous employment in respect of which the employee was already granted any type
of termination benefi Under no circumstances shall the maximum severance pay provided

under this article be pyramided.

For greater certainty, paymeritslieu of severance pay for voluntary separation (resignation and
retirement)made pursuant to 64.04 to 64.@7derAppendk Y or similar provisions in other
collective agreements shall be considered as a termination benefit for the administration

of 64.02.

64.03 Appointment to aseparate agency

An employee who resigns to accept an appointment with an organization liSeleidule/ of
theFinancial Administration Acshall be paicany outstanding payment in lieu if severance, if
applicable undeAppendixY.

64.04Employees who were subjecttte payment in lieu of severance for the elimination of
severance pay for voluntary separation (resignation and retirement) and who opted to defer their
payment, the former provisions outlining the payment in lieu are fouAdpndixY.

Article 65: pay administration

65.01Except as provided for ithis article the terms and conditions governing the application of
pay to employees are not affected by #gseement

65.02An employee is entitled to be paid for services rendered at:

a. the pay specified idppendixA, for the classification of the position to which the
employee is appointed, if the classification coincides with that prescribed in the
employeés certificate of appointment
or

b. the pay specified iAppendixA, for the classification prescribedthee mp | oy ee 0 s
certificate of appointment, if that classification and the classification of the position to
which the employee is appointed do not coincide

65.03

a. The rates of pay set forth AppendixA shall become effective on the dates specified
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b. Where the rates of pay set forthAppendixA have an effective date prior to the date
of signing of thisagreementthe following shall apply:

i. fretroactive periodfor the purpose of sgaragraphsii) to (v) means the period
from the effective date dhe revision up to and including the day before the
collective agreement is signed or when an arbitral award is rendered therefor

ii. aretroactive upward revision in rates of pay shall apply to employees, former
employees or in the case of death, the estdtEsmer employees who were
employees in the groups identifiedAnticle 9 of thisagreementluring the
retroactive period

iii.  for initial appointments made during the retroactive period, the rate of pay
selected in the revised rates of pay is the ratelwisishown immediately below
the rate of pay being received prior to the revision

iv.  for promotions, demotions, deployments, transfers or acting situations effective
during the retroactive period, the rate of pay shall be recalculated, in accordance
with the Employeés Directive on Terms and Conditions of Employmestng
the revised rates of pay. If the recalculated rate of pay is less than the rate of pay
the employee was previously receiving, the revised rate of pay shall be the rate,
which is nearest {dut not less than the rate of pay being received prior to the
revision. However, where the recalculated rate is at a lower step in the range, the
new rate shall be the rate of pay shown immediately below the rate of pay being
received prior to the revisn;

V.  no payment or no notification shall be made pursuapatagrapl65.03(b) for
one dollar ($1) or less

65.04Where a pay increment and a pay revision are effected on the same date, the pay increment
shall be applied first and the resulting rate shall be revised in accordance with the pay revision.

65.05This article is subject to the Memorandum of Understandigged by the Employer and
the Alliance dated Februa8y 1982 in respect of reaircled employees.

65.06If, during the term of thisgreementa new classification standard for a group is

established and implemented by the Employer, the Employer iséfdte applying rates of pay

to new levels resulting from the application of the standard, negotiate with the Alliance the rates
of pay and the rules affecting the pay of employees on their movement to the new levels.

65.07 Actingpay

a. When an employee iequired by the Employer to substantially perform the duties of a
higher classification level in an acting capacity and performs those duties for at least
three (3 consecutive working days or shifts, the employee shall be paid acting pay
calculated from ta date on which he or she commenced to act as if he or she had been
appointed to that higher classification level for the period in which he or she acts

b. When a day designated as a paid holiday occurs during the qualifying period, the
holiday shall be condered as a day worked for purposes of the qualifying period
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65.08When the regular pay day for an employee falls on his or her day of rest, every effort shall
be made to issue his or her cheque on his or her last working day, provided it is avdileble at
or her regular place of work.

65.09Payments provided under the overtime, reporting pay, designated paid holidapackall
and the standby provisions of tligreemenshall not be pyramided, that is an employee shall
not receive more than one typecoimpensation for the same service.

Article 66: membership fees

66.01The Employer shall reimburse an employee for the payment of membership or registration
fees to an organization or governing body when the payment of such fees is a requirement for the
continuation of the performance of the duties ofé¢hep | o posit®d s

66.02Membership dues referred toAmticle 11: checkoff, of this agreemenare specifically
excluded as reimbursable fees under dhicle

Article 67: agreement reopener
67.01This collectiveagreemeninay be amended by mutual consent.

**Article 68: duration
68.01The duration of thigsollectiveagreemenshall be from the date it is signedlane21,2021.

68.02Unless otherwise expressly stipulated, the provisions o&trsemenshall become
effectiveon the date it is signed
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This collective agreement is signed during the COXLEDpandemic. Givethe exceptional
circumstances and the social distancing restrictions imposed by Public Health Authorities, the
parties have agreed to sign this collective agreement electronically.

Signed at Ottawa, thz3th day of the month o®ctober2020.
The Treasury Board of Canada

Sandra Hassan
Yves Beaupré
Karine Beauchamp
Steve Watters
Naim Nazha

Imi Waljee

Kirby Jang

Julia Murphy
Marc Sicard
Philippe Lacasse
Marcos Alvarez
Scott Hazlitt
Michael Bell
Philip Insisienmay

The Public Service Alliance of Caada

Sharon DeSousa
Seth Sazant

Silja Freitag
Richard Dollimount
Scott Hodge
Patrick St. Georges
Karen Houlahan
Sheri Parent

Jean Lipari

Kevin Lundstrom
Jean Cloutier
Robert Scott McNab
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DD: Drafting and lllustration Group annual rates of pay (in dollars)

Table legend

$) Effective Jung2, 20T/
A) Effective Jung2, 2018
B) Effective Jung2, 200
C) Effective Jung2, 20

DD1¢ Stepslito 5

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 31,080 32,168 33,253 34,351 35432
A) June22, 2018 31,950 33,069 34,184 35,313 36,424
B) June22, 2010 32,653 33,797 34,936 36,090 37,225
C) Jun&2, 20 33,094 34,253 35,408 36,577 37,728
DD1¢ Steps6to 8

Effectivedate Step6 Step7 Step8

$) June22, 2017 36,517 37,603 39,108
A) June22, 2018 37,539 38,656 40,203
B) June22, 2010 38,365 39,506 41,087
C) June?2, 20 38,883 40,039 41,642
DD2¢ Stepslito 5

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 207 38,298 39,720 41,116 42,534 43,943
A) June22, 2018 39,370 40,832 42,267 43725 45173
B) June22, 200 40,236 41,730 43197 44,687 46,167
C) June?2, 20 40,779 42,293 43,780 45,290 46,790
DD-2 ¢ Steps6to 8

Effectivedate Step6 Step7 Step8

$) June22, 2017 45,346 46,762 48,636
A) June22, 2018 46,616 48,071 49,998
B) June22, 2010 47,642 49129 51,098
C) Jun&2, 220 48,285 49,792 51,788




75

DD3

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 207 47,127 48,704 50,294 51,874 53,951
A) June22, 208 48,447 50,068 51,702 53,326 55,462
B) June22, 200 49513 51,169 52,839 54,499 56,682
C) Jung2, 20 50,181 51,860 53,552 55,235 57,447
DD4 ¢ Stepslto 5

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 48,545 50,263 51,975 53,694 55,394
A) June22, 2018 49904 51,670 53,430 55,197 56,945
B) June22, 2010 51,002 52,807 54,605 56,411 58,198
C) June?2, 20 51,691 53520 55,342 57,173 58,984
DD4 ¢ Steps6to 7

Effectivedate Step6 Step7

$) June22, 2017 57,098 59,386
A) June?2, 2018 58,697 61,049
B) June22, 201 59,988 62,392
C) June?2, 20 60,798 63,234
DD5

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 56,799 58,771 60,739 62,711 65,220
A) June22, 2018 58,389 60,417 62,440 64,467 67,046
B) June22, 2010 59,674 61,746 63,814 65,885 68,521
C) June?2, 220 60,480 62,580 64,675 66,774 69,446
DD-6

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 60,954 63,084 65,200 67,332 70,022
A) June22, 2018 62,661 64,850 67,026 69,217 71,983
B) June22, 2010 64,040 66,277 68,501 70,740 73567
C) June?2, 20 64,905 67,172 69,426 71,695 74,560
DD-7

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 66,203 68,534 70,864 73,198 76,124
A) June22, 2018 68,057 70,453 72,848 75,248 78,255
B) June22, 201 69,554 72,003 74,451 76,903 79977
C) June?2, 2P0 70,493 72,975 75,456 77,941 81,057
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DD8
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 69,672 72,152 74,626 77,087 80,169
A) June22, 2018 71,623 74,172 76,716 79,245 82414
B) June22, 2010 73,199 75,804 78,404 80,988 84,227
C) Jun&2, 220 74,187 76,827 79,462 82,081 85,364
DD9
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 72,759 75,354 77,947 80,534 83,755
A) June22, 2018 74,796 77,464 80,130 82,789 86,100
B) June22, 2010 76,442 79,168 81,893 84,610 87,994
C) June?2, 20 77474 80,237 82,999 85,752 89,182

*Rates of pay will be adjusted within 1® days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according to AppendixS, as dump-sum payment. In particular:

a. Yearlincreasesthatis, 0 Aaid)as a retroactidamp-sumpayment equal to a 2.8%
economic increase of Ju@g, 2017, rates.

b. Year2increasesthatis, @ Paid)as a retroactiMeamp-sumpayment equal to the
yearl increase plus a 2.2% economic increase, for a compounded total increase of
5.062% of Jun@2, 2017, rates.

c. Year 3increasesthatis, i @aid)as a retroactiMemp-sumpayment equal to the
yearl and yeaR increases plus a 1.35% economic increase fmmpounded total
increase of 6.480% of Ju@&, 2017, rates.

Drafting and lllustration Group pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for employeeseatelsDD-1 andDD-2 is twentysix
(26) weeks

2. The pay increment period for indeterminate employe&=s/aetsDD-3 to DD-9 is the
anniversary date of such appointment. A pay increment shall be to the next rate in the
scale of rates

3. The pay increment period for term employeeleatIsDD-3 to DD-9 isfifty -two
(52) weeks. A pay increment shall be to the next rate in the scale af rates

4. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increifi@mulative
means all service, whether continuous or discontinuous within the core public
administration at the s@ occupational group and level.
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EG: Engineering and Scientific Support Group annual rates of pay (in dollars)

Table legend

$) Effective Jun@2, 2017
A) Effective Jung2, 2018
B) Effective Jun22, 200
C) Effective Jung2, 20

EG1
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 44,958 46,753 48,627 50,570 52,593 54,699
A) June22, 2018 | 46,217 48,062 49,989 51,986 54,066 56,231
B) June22, 2010 47,234 49119 51,089 53,130 55,255 57,468
C) June?2, 20 47,872 49782 51,779 53,847 56,001 58,244
EG2
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 49,457 51,431 53,492 55,628 57,852 60,171
A) June22, 2018 | 50,842 52,871 54,990 57,186 59,472 61,856
B) June22, 201 51,961 54,034 56,200 58444 60,780 63,217
C) June?2, 20 52,662 54,763 56,959 59,233 61,601 64,070
EG3
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 54,399 56,577 58,838 61,190 63,640 66,185
A) June22, 2018 55,922 58,161 60,485 62,903 65,422 68,038
B) June22, 2010 57,152 59,441 61,816 64,287 66,861 69,535
C) June?2, 220 57,924 60,243 62,651 65,155 67,764 70474
EG4
Effectivedate Stepl | Step2, Step3 Step4 Step5 Step6
$) June22, 2017 59,842 62,234 64,724 67,314 70,003 72,804
A) June22, 2018 61,518 63,977 66,536 69,199 71,963 74,843
B)June22, 2010 62,871 65,384 68,000 70,721 73,546 76,490
C) June&2, 220 | 63,720 66,267 68,918 71,676 74,539 77,523
EG5
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 65,822 68,452 71,196 74,039 77,005 80,083
A) June22, 2018 67,665 70,369 73,189 76,112 79,161 82,325
B) June22, 201 69,154 71,917 74,799 77,786 80,903 84,136
C) June2, 220 | 70,088 72,888 75,809 78,836 81,995 85,272
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EG6
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 72,406 75,300 78317 81,446 84,702 88,091
A) June22, 2018 74,433 77,408 80,510 83,726 87,074 90,558
B) June22, 2010 76,071 79111 82,281 85,568 88,990 92,550
C) Jun&2, 220 77,098 80,179 83,392 86,723 90,191 93,799
EG7
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 79,647 82,833 86,146 89,589 93,177 96,902
A) June22, 2018 81,877 85,152 88,558 92,097 95,786 99,615
B) June22, 2010 83,678 87,025 90,506 94,123 97,893 101,807
C) June?2, 20 84,808 88,200 91,728 95,394 99,215 103181
EGS8
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 87,615 91,117 94,757 98,550 102493 106591
A) June22, 2018 90,068 93,668 97,410 101,309 105363 109576
B) June22, 201 92,049 95,729 99,553 103538 107,681 111,987
C) June?2, 20 93,292 97,021 100,897 104,936 109135 113499

*Rates of pay will be adjusted within 18 days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the saladjustment date will be
paid according to AppendixS, as dump-sum payment. In particular:

a. Year lincreases that is,

economic increase of Ju@@g, 2017, rates.
b. Year 2increases that is, i B opgid as a retroactidamp-sumpayment equal to the
yearl increase plus a 2.2% economic increase, for a compounded total increase of
5.062% of Jun@2, 2017, rates.

c. Year 3increases that is,

increase of 6.480% of Ju@g, 2017, rates.

Engineering and Scientific Support Group pay notes

Pay increment for full-time and part-time employees

fi Aaid)as a retroactidamp-sumpayment equal to a 2.8%

i @aid)as a retroactideamp-sumpayment equal to the
yearl and year increases plus a 1.35% economic increase, for a compounded total

1. The pay increment period for indeterminate employets/atsEG-1 toEG-8 is the

anniversary date of such appointment. A pay increment shall be to the next rate in the

scale of rates
2. The pay increment period for term employeeleaISEG-1 to EG-8 isfifty -two
(52) weeks. A pay increment shall be to the next rate in the scale af rates
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3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increifi@mulative
means all service, whether continuous or discontinuous within the core public
administration at the same occupational group and.level



80

EG: Engineering and Scientific Support Group annual rates of pay for salary

protected employees (in dollars)
Table legend

$) Effective Jung2, 2017
A) Effective Jung2, 2018
B) Effective Jung2, 200
C) Effective Jung2, 220

The following rates of pay shall have applicatiortoployees who on Decemlizt, 1987

became subject to the Memorandum of Understanding entered into between the Employer and

the Public Service Alliance of Canada on Febr@ri982 in respect of recircled employees.

EG1
Effectivedate Stepl Step2 Step 3 Step4
$) June22, 2017 35,912 37,168 38,467 39,814
A) June22, 2018 36,918 38,209 39,544 40,929
B) June22, 201 37,730 39,050 40414 41,829
C) June?2, 20 38,239 39,577 40,960 42,394
EG2
Effectivedate Stepl Step2 Step3 Step4
$) June22, 2017 39,033 40,403 41,816 43274
A) June22, 2018 40,126 41,534 42,987 44,486
B) June2, 2010 41,009 42,448 43933 45,465
C) Jun&2, 20 41,563 43,021 44,526 46,079
EG3
Effectivedate Stepl Step2 Step3 Step4
$) June22, 2017 42,120 43771 45,409 47,042
A) June22, 2018 43299 44,997 46,680 48,359
B) June22, 201 44,252 45,987 47,707 49423
C) Jun&2, 20 44,849 46,608 48351 50,090
EG4
Effectivedate Stepl Step2 Step3 Step4
$) June22, 2017 45,343 47,134 48,912 50,694
A) June22, 2018 46,613 48454 50,282 52,113
B) June22, 2010 47,638 49,520 51,388 53,259
C) June?2, 20 48281 50,189 52,082 53978
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EG5

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 49,038 50,977 52,929 54,874

A) June22, 2018 50411 52,404 54411 56,410

B) June22, 2010 51,520 53557 55,608 57,651

C) Jun&2, 220 52,216 54,280 56,359 58,429
EG6

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 53,330 55479 57,628 59,763

A) June22, 2018 54,823 57,032 59,242 61,436

B) June22, 2010 56,029 58,287 60,545 62,788

C) June?2, 20 56,785 59,074 61,362 63,636
EG7

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 57,595 59,929 62,257 64,589

A) June22, 2018 59,208 61,607 64,000 66,397

B) June22, 201 60,511 62,962 65,408 67,858

C) June?2, 20 61,328 63,812 66,291 68,774
EG8

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 65,485 68,190 70,890 73578
A) June22, 2018 67,319 70,099 72,875 75,638

B) June22, 2010 68,800 71,641 74,478 77,302

C) June?2, 220 69,729 72,608 75,483 78,346
EG9

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 72,002 75,013 78,012 80,997
A) June22, 2018 74,018 77,113 80,196 83,265

B) June22, 2010 75,646 78,809 81,960 85,097

C) June?2, 2020 76,667 79,873 83,066 86,246
EG10

Effectivedate Stepl Step2 Step3 Step4

$) June22, 2017 83,092 86,594 90,094 93,600
A) June22, 2018 85419 89,019 92,617 96,221

B) June22, 201 87,298 90,977 94,655 98,338

C) June?2, 2P0 88477 92,205 95,933 99,666
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EG11
Effectivedate Stepl Step2 Step3 Step4
$) June22, 2017 89,625 93413 97,204 101,015
A) June22, 2018 92,135 96,029 99,926 103843
B) June22, 2010 94,162 98,142 102124 106128
C) Jun&2, 220 95,433 99,467 103503 107,561

*Rates of pay will be adjusted within 1® days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as dump-sum payment. In particular:

a. Year lincreasesthatis,

economic increase of Ju@g, 2017, rates.

b. Year 2increases that is,

i Aaid)as a retroactidamp-sumpayment equal to a 2.8%

i Paid)as a retroactiemp-sumpayment equal to the

yearlincrease plus a 2.2% economic incred@ea compounded total increase of

5.062% of Jun@2, 2017, rates.
c. Year 3increases that is,

increase of 6.480%fdune22, 2017, rates.

Engineering and Scientific Support Group pay notes

Pay increment for full-time and part-time employees

fi @aidd)as a retroactidamp-sumpayment equal to the
yearl and year increases plus a 1.35% economic increase, for a compounded total

1. The pay increment period for indeterminate employets/atsEG-1 toEG-11 is the

anniversary date of su@ppointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employeelewaISEG-1 toEG-11 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale af rates
3. An employee appointeto a term position shall receive an increment after having

reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a

determinate employee will be entitled to go the next salary increfiembulative
means all service, wheathcontinuous or discontinuous within the core public
administration at the same occupational group and.level




GT: General Technical Group annual

Table legend

$) Effective Jun@2, 2017
A) Effective Jung2, 2018
B) Effective Jun@2, 200
C) Effective Jung2, 20
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rates of pay (in dollars)

GT1
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 43292 44,484 45,676 46,859 48,735
A) June22, 2018 44504 45,730 46,955 48,171 50,100
B) June22, 2010 45483 46,736 47,988 49,231 51,202
C) Jun&2, 20 46,097 47,367 48,636 49,896 51,893
GT2
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 49,647 51,087 52521 53,962 56,118
A) June22, 2018 51,037 52517 53,992 55473 57,689
B) June22, 2010 52,160 53,672 55,180 56,693 58,958
O June22, 20 52,864 54,397 55,925 57,458 59,754
GT3
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 55,520 57,185 58,865 60,531 62,955
A) June22, 2018 57,075 58,786 60,513 62,226 64,718
B) June22, 2019 58,331 60,079 61,844 63,595 66,142
O June22, 20 59,118 60,890 62,679 64,454 67,035
GT4
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 62,556 64,492 66,438 68,387 71,124
A) June22, 2018 64,308 66,298 68,298 70,302 73,115
B) June22, 2010 65,723 67,757 69,801 71,849 74,724
O June22, 20 66,610 68,672 70,743 72,819 75,733
GT5
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 70,213 72,362 74,526 76,763 79,832
A) June22, 2018 72,179 74,388 76,613 78912 82,067
B) June22, 201 73,767 76,025 78,298 80,648 83872
O June22, 20 74,763 77,051 79,355 81,737 85,004
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GT6
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 77,700 80,234 82,789 85,336 88,748
A) June22, 2018 79,876 82481 85,107 87,725 91,233
B) June22, 2010 81,633 84,296 86,979 89,655 93,240
O June22, 20 82,735 85,434 88,153 90,865 94,499
GT7
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 207 89,043 92,040 95,036 97,879 101,794
A)June22, 2018 91,536 94,617 97,697 100,620 104,644
B) June22, 2010 93,550 96,699 99,846 102834 106,946
$) June22, 20 94,813 98,004 101,194 104,222 108390
GT8
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 207 101,010 104,212 107,396 110580 115005
A) June22, 2018 103838 107,130 110403 113676 118225
B) June22, 201 106,122 109487 112832 116177 120826
$) June22, 20 107,555 110965 114,355 117,745 122457

*Rates of pay will be adjusted within 18 days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as dump-sum payment. In particular:

a. Year lincreases that is,

economic increase of Ju@ig, 2017, rates.

b. Year 2increases that is,

fi Aaid)as a retroactidamp-sumpayment equal to a 2.8%

i Paid)as a retroactidemp-sumpayment equal to the

yearl increase plus a 2.2% economic increase, for a compounded to&zsa of

5.062% of Jun@2, 2017, rates.
c. Year 3increases that is,

increase of 6.480% of Ju@g, 2017, rates.

General Technical Group pay notes

Pay increment for full-time and part-time employees

i @aid)as a retroactideamp-sumpayment equal to the
yearl and year increases plus a 1.35% economic increase, for a compounded total

1. The pay increment period for indeterminate employe&s/atsGT-1 to GT-8 is the

anniversary date of such appointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employeeleatIsGT-1 to GT-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale af rates
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3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increficembulative
means all service, whether continuous or discontinuous within the core public
administation at the same occupational group and level

4. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to accrue to the end of the month in which the
employee dies. Salary so accrued whiel not been paid to the employee as at the
date of thee mp | o geatle shall be paid to tleemp | o gstate 6 s
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PY: Photography Group annual rates of pay (in dollars)

Table legend

$) Effective Jun@2, 2017
A) Effective Jung2, 2018
B) Effective Jun@2, 200
C) Effective Jung2, 20

PY1

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 34,360 35274 36,188 37,095 38579
A) June22, 2018 35,322 36,262 37,201 38,134 39,659
B) June22, 2010 36,099 37,060 38,019 38973 40,531
C) Jun&2, 20 36,586 37,560 38,532 39,499 41,078
PY-2

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 39,247 40,357 41,461 42,547 44,248
A) June22, 2018 40,346 41,487 42,622 43,738 45,487
B) June22, 2010 41,234 42,400 43,560 44,700 46,488
C) June?2, 20 41,791 42,972 44,148 45,303 47,116
PY-3

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 42,782 44,008 45,252 46,489 48,349
A) June22, 2018 43980 45,240 46,519 47,791 49,703
B) June22, 2019 44,948 46,235 47542 48,842 50,796
C) June?2, 20 45,555 46,859 48184 49501 51,482
PY4

Effectivedate Stepl Step2 Step3 Step4 Step5

$) June22, 2017 46,167 47,543 48926 50,298 52,311
A) June22, 2018 47,460 48,874 50,296 51,706 53,776
B) June22, 2010 48504 49,949 51,403 52,844 54,959
C) June?2, 220 49,159 50,623 52,097 53,557 55,701
PY5

Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6

$) June22, 2017 48,717 50,057 51,436 52,872 54,424 56,599
A) June22, 2018 | 50,081 51,459 52,876 54,352 55,948 58,184
B) June22, 201 51,183 52,591 54,039 55,548 57,179 59,464
C) Jun&2, 20 51,874 53,301 54,769 56,298 57,951 60,267
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PY-6
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 52,193 53,764 55,379 57,033 58,745 61,097
A) June22, 2018 53,654 55,269 56,930 58,630 60,390 62,808
B) June22, 2010 54,834 56,485 58,182 59,920 61,719 64,190
C) Jun&2, 220 55574 57,248 58,967 60,729 62,552 65,057
PY.7
Effectivedate Stepl | Step2 Step3 Step4 Step5 Step6
$) June22, 2017 55,630 57,300 59,024 60,791 62,612 65,118
A) June22, 2018 | 57,188 58,904 60,677 62,493 64,365 66,941
B) June22, 2010 58,446 60,200 62,012 63,868 65,781 68,414
C) June&2, 20 | 59,235 61,013 62,849 64,730 66,669 69,338

*Rates of pay will be adjusted within 1® days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as dump-sum payment. In particular:

a. Year lincreases that is,

economic increase of Ju@ig, 2017, rates.

b. Year 2increases that is,

i Aaid)as a retroactideamp-sumpayment equal to a 2.8%

A Paid)as a retroactieamp-sumpayment equal to the

yearl increaselus a 2.2% economic increase, for a compounded total increase of
5.062% of Jun@2, 2017, rates.

c. Year 3increases that is,

A @aid)as a retroactiMemp-sumpayment equal to the

yearl and yeaR increases plus a 1.35% economic increase, for a camdpduotal
increase of 6.480% of Ju@&, 2017, rates.

Photography Group pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employe&s/atsPY-1 toPY-7 is the

anniversary date of su@ppointment. A pay increment shall be to the next rate in the

scale of rates
2. The pay increment period for term employeeleaIsPY-1 toPY-7 is fifty-two

(52) weeks. A pay increment shall be to the next rate in the scale af rates
3. An employeeppointed to a term position shall receive an increment after having

reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a

determinate employee will be entitled to go the next salary increficembulative
means all servie, whether continuous or discontinuous within the core public

administration at the same occupational group and.level
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Pl: Primary Products Inspection Group annual rates of pay (in dollars)

Table legend

$) Effective Jun@2, 2017
A) Effective Jun22, 2018
B) Effective Jun22, 200
C) Effective Jung2, 20

Sub-Group: Grain Inspection

PF1-CGQ; Stepslto 5
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 38,441 46,233 47,820 49,396 50,974
A) June22, 2018 39,517 47,528 49,159 50,779 52,401
B) June22, 2010 40,386 48574 50,240 51,896 53,554
C) Jun&2, 20 40,931 49,230 50,918 52,597 54,277
PF1-CGQ; Steps6to 8
Effectivedate Step6 Step7 Step8
$) June22, 2017 52,559 54,657 56,844
A) June22, 2018 54,031 56,187 58,436
B) June22, 2010 55,220 57,423 59,722
C) June?2, 20 55,965 58,198 60,528
PL2-CGC
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 50,964 52,681 54,405 56,124 58,370 60,703
A) June22, 2018 52,391 54,156 55,928 57,695 60,004 62,403
B) June22, 201 53544 55,347 57,158 58,964 61,324 63,776
C) June?2, 20 54,267 56,094 57,930 59,760 62,152 64,637
PIL3-CGC
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 54,673 56,574 58,464 60,352 62,768 65,279
A) June22, 2018 56,204 58,158 60,101 62,042 64,526 67,107
B) June22, 2010 57,440 59,437 61,423 63,407 65,946 68,583
C) Jun&2, 20 58,215 60,239 62,252 64,263 66,836 69,509
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PH4-CGC
Effectivedate Stepl | Step2 | Step3 Step4 Step5 Step6 Step7
$) June22, 2017 57,962 | 60,002 62,052 64,084 66,124 68,770 | 71,520
A) June22, 2018 59585 | 61,682 63,789 65,878 67,975 70,696 | 73523
B) June22, 2010 60,896 | 63,039 65,192 67,327 69,470 72,251 | 75141
C) Jun&2, 220 61,718 | 63,890 66,072 68,236 70,408 73226 | 76,155
PI5-CGC
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 65,513 67,900 70,296 72,674 75,585 78,607
A) June22, 2018 67,347 69,801 72,264 74,709 77,701 80,808
B) June22, 2010 68,829 71,337 73,854 76,353 79410 82,586
C) June?2, 20 69,758 72,300 74,851 77,384 80,482 83,701
PL6-CGC
Effectivedate Stepl Step2 Step3 Step4 Step5 Step 6
$) June22, 2017 71,581 74,242 76,892 79,558 82,743 86,051
A) June22, 2018 73,585 76,321 79,045 81,786 85,060 88,460
B) June22, 201 75,204 78,000 80,784 83,585 86,931 90,406
C) June?2, 20 76,219 79,053 81,875 84,713 88,105 91,626
PF7-CGC
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 77,911 80,764 83,604 86,475 89,847 93441
A) June22, 2018 80,093 83,025 85,945 88,896 92,363 96,057
B) June22, 2010 81,855 84,852 87,836 90,852 94,395 98,170
C) June?2, 220 82,960 85,998 89,022 92,079 95,669 99,495

*Rates of pay will be adjusted within 1&® days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as alump-sum payment. In particular:

a. Year lincreases(hatis,

economic increase of Ju@ig, 2017, rates.

b. Year 2increases that is,

i Aadd)as a retroactidamp-sumpayment equal to a 2.8%

i Paid)as a retroactiMemp-sumpayment equal to the

yearl increase plus a 2.2% economic increase, for a compounded to&ssa of
5.062% of Jun@2, 2017, rates.

c. Year 3increases that is,

increase of 6.480% of Ju@g, 2017, rates.

i @aid)as a retroactiMemp-sumpayment equal to the
yearl and year increases plus a 1.35% economic increase, for a compounded total
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Primary Products Inspection Group pay notes

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employeés/atsPI-1-CGC to
PI-6-CGC is the anniversary date of such appointment. A pay increment shathlee to
next rate in the scale of rates

2. The pay increment period for term employeele@aIsPI-1-CGC toPI-6-CGC is fifty-
two (52 weeks. A pay increment shall be to the next rate in the scale af rates

3. An employee appointed to a term position shall recaivancrement after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increfiembulative
means all service, whether continuous or discontinuousnatite core public
administration at the same occupational group and.level

4. A supplement of two thousand dollars (20) per year for the performance of grain
inspection duties shall be added to the pay of incumbents of positions at
levelsPI-1-CGCthrough PI-6-CGClocated in Vancouver and Prince Rupert
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TIl: Technical Inspection Group annual rates of pay (in dollars)

Table legend

$) Effective Jun@2, 2017
A) Effective Jung2, 2018
B) Effective Jun22, 200
C) Effective Jung2, 20

THL
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 45,382 46,657 47,933 49223 51,188
A) June22, 2018 46,653 47,963 49,275 50,601 52,621
B) June22, 2010 47,679 49,018 50,359 51,714 53,779
C) Jun&2, 20 48,323 49,680 51,039 52412 54,505
Tk2
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 47,836 49222 50,588 51,955 54,032
A) June22, 2018 49175 50,600 52,004 53410 55,545
B) June22, 2010 50,257 51,713 53,148 54,585 56,767
C) June?2, 20 50,935 52411 53,865 55,322 57,533
T3
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 53,639 55,244 56,834 58,427 60,763
A) June22, 2018 55,141 56,791 58,425 60,063 62,464
B) June22, 201 56,354 58,040 59,710 61,384 63,838
C) June?2, 2020 57,115 58,824 60,516 62,213 64,700
TH4
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 59,050 60,856 62,665 64,470 67,049
A) June22, 2018 60,703 62,560 64,420 66,275 68,926
B) June22, 2010 62,038 63,936 65,837 67,733 70,442
C) June?2, 220 62,876 64,799 66,726 68,647 71,393
TS
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 65,928 68,011 70,090 72,165 75,051
A) June22, 2018 67,774 69,915 72,053 74,186 77,152
B) June22, 201 69,265 71,453 73,638 75,818 78,849
C) Jun&2, 20 70,200 72,418 74,632 76,842 79,913
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TI6
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 74,065 76,473 78,875 81,282 84,534
A) June22, 2018 76,139 78,614 81,084 83,558 86,901
B) June22, 2010 77814 80,344 82,868 85,396 88,813
C) Jun&2, 220 78,864 81,429 83,987 86,549 90,012
TH7
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 81531 84,123 86,724 89,320 92,894
A) June22, 2018 83814 86,478 89,152 91,821 95,495
B)June22, 201 85,658 88,381 91,113 93,841 97,596
C) June?2, 20 86,814 89,574 92,343 95,108 98,914
TI8
Effectivedate Stepl Step2 Step3 Step4 Step5
$) June22, 2017 90,501 93,540 96,570 99,369 103341
A) June22, 2018 93,035 96,159 99,274 102151 106,235
B) June22, 201 95,082 98,274 101,458 104,398 108572
C) June?2, 20 96,366 99,601 102,828 105807 110038

*Rates of pay will be adjusted within 18 days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as dump-sum payment. In particular:

a. Year lincreases that is,

economic increase of Ju@ig, 2017, rates.

b. Year 2increases that is,

fi Aaid)as a retroactidamp-sumpayment equal to a 2.8%

i Paid)as a retroactidemp-sumpayment equal to the

yearl increase plus a 2.2% economic increase, for a compounded to&zsa of
5.062% of Jun@2, 2017, rates.

c. Year 3increases that is,

increase of 6.480% of Ju@g, 2017, rates.

Technical Inspection Group pay notes

Pay increment for full-time and part-time employees

i @aid)as a retroactideamp-sumpayment equal to the
yearl and year increases plus a 1.35% economic increase, for a compounded total

1. The pay increment period for indeterminate employe&s/atsTI-1 to TI-8 is the
anniversary date of such appointment. A pay increment shall be to the nextinate in

scale of rates

2. The pay increment period for term employeelewatIsTI-1 to TI-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale aof rates
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3. An employee appointed to a term position shall receive an incrementafiag
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increficembulative
means all service, whether continuous or discontinuous within the core public
administration at the same occupational group and.level

4. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to accrue to the end of the month in which the
employee dies. Salary so ased which has not been paid to the employee as at the
date of thee mp | o geatle shall be paid to tleemp | o gstate 6 s
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TI: Technical Inspection Group annual rates of pay: aviation, marine, railway

safety (in dollars)

Table legend

$) Effective Jun@2, 2077
A) Effective Jung2, 2018
B) Effective Jun22, 200
C) Effective Jung2, 20

Aviation
TES
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 69,730 71,815 73,892 75,968 78,857 82,010
A) June22, 2018 71,682 73,826 75,961 78,095 81,065 84,306
B) June22, 2010 73,259 75450 77,632 79,813 82,848 86,161
C) June2, 20 74,248 76,469 78,680 80,890 83,966 87,324
TH6
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 84,560 86,968 89,370 91777 95,028 98,829
A) June22, 2018 86,928 89,403 91,872 94,347 97,689 | 101596
B) June22, 201 88,840 91,370 93,893 96,423 99,838 | 103831
C) June?2, 2P0 90,039 92,603 95,161 97,725 101,186 | 105233
TH7
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 96,050 98,643 101,245 103841 107414 | 111,710
A) June22, 2018 98,739 101,405 104,080 106,749 110422 | 114838
B) June22, 201 100911 103636 106,370 109,097 112851 | 117,364
C) June?2, 220 102273 105,035 107,806 110570 114374 | 118948
T8
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 105,022 108059 111,089 113888 117861 | 122576
A) June22, 2018 107,963 111,085 114,199 117,077 121,161| 126,008
B) June22, 2010 110,338 113529 116,711 119653 123827 | 128780
C) Jun&2, 220 111,828 115062 118287 121,268 125499 | 130519
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Marine
TES
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 73427 75,508 77,589 79,665 82,552 85,854
A) June22,2018 75483 77,622 79,761 81,896 84,863 88,258
B) June22, 2010 77,144 79,330 81,516 83,698 86,730 90,200
C) June?2, 220 78,185 80,401 82,616 84,828 87,901 91,418
TH6
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 86,353 88,762 91,163 93571 96,822 100,695
A) June22, 2018 88,771 91,247 93,716 96,191 99,533 103514
B) June22, 2010 90,724 93,254 95,778 98,307 101,723 105791
C) Jun&2, 20 91,949 94,513 97,071 99,634 103096 107,219
TH?
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 94,111 96,702 99,306 101,903 105475 109694
A) June22, 2018 96,746 99,410 102,087 104,756 108428 112765
B) June22, 2010 98,874 101,597 104,333 107,061 110813 115246
C) June?2, 20 100,209 102,969 105741 108506 112309 116,802
TL8
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 207 | 103082 106119 | 109151| 111,948 115922 | 120559
A) June22, 2018 105968 109,090 112207 115083 119168| 123935
B) June22, 200 108299 111,490 114676 117,615 121,790 126,662
C) June?2, 20 109761 112995 116224 119203 123434 128372
Railway safety
TH6
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 81,291 83,699 86,101 88,510 91,760 95,430
A) June22, 2018 83,567 86,043 88,512 90,988 94,329 98,102
B) June22, 2010 85,405 87,936 90,459 92,990 96,404 100,260
C) Jun&2, 20 86,558 89,123 91,680 94,245 97,705 101,614
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TH7
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 88756 91347 93951 96547 100119 104123
A) June22, 2018 91241 93905 96582 99250 102922 107038
B) June22, 2010 93248 95971 98707 101434 105186 109393
C) Jun&2, 220 94,507 97,267 100,040 102803 106,606 110870
TI8
Effectivedate Stepl Step2 Step3 Step4 Step5 Step6
$) June22, 2017 97,728 100,765 103795 106593 110567 114,990
A) June22, 2018 100464 103586 106,701 109578 113663 118210
B) June22, 2010 102674 105865 109048 111,989 116164 120811
C) June?2, 20 104,060 107,294 110520 113501 117,732 122442

*Rates of pay will be adjusted within 1® days of signature of the collective agreement.
Changes to rates of pay with an effective date prior to the salary adjustment date will be
paid according toAppendix S, as dump-sum payment. In particular:

a. Year lincreases that is,

economic increase of Ju@ig, 2017, rates.

b. Year 2increases that is,

i Aaid)as a retrodiwe lump-sumpayment equal to a 2.8%

A Paid)as a retroactieamp-sumpayment equal to the

yearl increase plus a 2.2% economic increase, for a compounded total increase of
5.062% of Jun@2, 2017, rates.

c. Year 3increases that is,

A @aid)as a retroactiMemp-sumpayment equal to the

yearl and yeaR increases plus a 1.35% economic increase, for a compounded total
increase of 6.480% of Ju@&, 2017, rates.

Technical Inspection Group pay notes

1. Employees in Transport Canada, Transportation Safety Bd&dnadaPublic

Servicesand Procuremer@@anadaFisheries and Oceans Canada and Canadian Coast

Guard who are incumbents at thie5 throughTI-8 levels in the following positions

and who possess the listed qualifications shall be remunerated as per the above rates

of pay.

Aviation

2. Air investigators, civil aviation safety inspectors and aircraft inspectors who have

extensive aircraft maintenance engineering experience and who possess a valid Aircraft

Maintenance Engineer licence
3. Civil aviation safety inspectors holding a university degrcollege certificate or a
current membership in the American Society for Quality Control who have six (6) or

more years of industry experience in the performance or supervision of aeronautical

product manufacturing processes. Niestructive specialistaving ten (1pyears in
the field of nondestructive testing, preferably with an aircraft background and a
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C.G.S.B certification covering Radiography (Aircraft Structures), Magnetic Particle,
Liquid Penetrant and Eddy Current inspection are also employed

Marine

4. Marine inspectors, surveyors, investigators and BIRGEG Vessel Support Group
employees who have knowledge of and extensive experience in the design,
construction, operation or maintenance of vessels as demonstrated by possession of the
appropriatenarine certificate of competency or university degree/diploma, combined
with extensive experience in the field

Railway safety

5. Ralil investigators and inspectors with qualifications in at least one of the following
disciplines: locomotive engineer, condugtorake person, track specialist, rail traffic
controller/dispatcher, equipment/car/locomotive inspector, mechanical officer, signal
maintainer and operations officer, and with extensive operational experience in the
railway industry or CANAC/FRA certifiation

6. Notwithstanding any of the above provisions, an employee in the Technical Inspection
Group who was in receipt of the terminable allowanc®pgtendixP on the day prior
to the official date of signing of this collective agreement, shall be subject tatése r
of pay atAppendixA-1 until such time as the employee has vacated his or her
substantive positian

Pay increment for full-time and part-time employees

1. The pay increment period for indeterminate employe&s/atsTI-5 to TI-8 is the
anniversary datef such appointment. A pay increment shall be to the next rate in the
scale of rates

2. The pay increment period for term employeeleatIsTI-5 to TI-8 is fifty-two
(52) weeks. A pay increment shall be to the next rate in the scale af rates

3. An employee appointed to a term position shall receive an increment after having
reached fiftytwo (52 weeks of cumulative service. For the purpose of defining when a
determinate employee will be entitled to go the next salary increficembulative
means k service, whether continuous or discontinuous within the core public
administration at the same occupational group and.level

4. If an employee dies, the salary due to the employee on the last working day preceding
thee mp | o geatle, Shall continue to @wie to the end of the month in which the
employee dies. Salary so accrued which has not been paid to the employee as at the
date of thee mp | o geatle shall be paid to tleemp | o gskate 6 s



98

Memoranda of agreement

Unless otherwise expressly stipulatédtefollowing appendices shall be effectias of
Junel4, 2017 and shall expire odune21,2021.

Signed at Ottawasof XX October 2020
The Treasury Board of Canada

Sandra Hassan
Yves Beaupré

The Public Service Alliance of Canada

SharonDeSousa
Seth Sazant
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Memorandum of Understanding Concerning Employees in the General Technical
Group, Employed by the Department of Fisheries and Oceans at a Fish Hatchery

**

1. The undersigned agree that employees employed by the Departmesttesfds and
Oceans at a fish hatchery who are required to be on standby status at a fish hatchery
instead of their residences for the purpose of carrying out duties related to emergency
service shall not be entitled to be paid in accordanceAwttble 30: standby, in this
collectiveagreement

2. Inlieu, it is agreed that employees employed by the Department of Fisheries and
Oceans at a fish hatchery to whighragrapt refers will receive the following
compensation for standby status:

2.01
a.

2.02

2.03

2.04

2.05

2.06

four (4 hours pay atthe mp | o segularitsaightime rate of pay, for
each eight (Bconsecutive hours or portion thereof that the employee is
designated as being on standby status at a fish hatchery

overnight bachelor bunkhouse accommodation will be provided by the
Employer at no cost to the employee

supper and breakfast will be provided by the Employer at no cost to the
employee

An employee designated by letter or list for standby status at a fish
hatchery shall be immediately available at the fish hatchery during the
period designated as tseandby period. In designating employees for
standby status, the Employer will endeavour to provide for an equitable
distribution of such duties

This payment shall apply only once within each eighth(@)r period that
the employee has been desigddta standby status

No standby payment shall be granted if an employee is unable to report for
duty when required

An employee on standby at a fish hatchery who is called in to work and
who reports for work immediately shall be compensateddoraance
with the caltback provisions of thiagreement

Payments earned under thpendixshall bepaidexcept where, upon
request of an employee and with the approval of the Employer, or at the
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request of the Employer and the concurrence of the employee, payments
may be compensated in equivalent leave with pay

b. Compensatory leave earned in a fiscal yead, @utstanding as of
SeptembeBO0 of the next following fiscal year will be paid on
SeptembeBO0 at the employée rate of pay on MarcBl of the previous
fiscal year

. The overtime provisions d&rticle 28 and the provisions @rticle 27: shift premiums

do not apply during those periods an employee is on standby status at a fish hatchery
. The PublicService Alliance of Canada agrees it will not support any grievance arising
out of thiscollectiveagreemenivhose provisions are amended by thismorandum of
understanding

. Itis expressly understood that the terms of tmsnorandunare intended to allow for

the particular circumstances of the fish hatcheries. Neither party tm¢hi®randum

shall rely on this initiative as a precedent to justifgir arrangements for other units

or in any other location of the Department of Fisheries and Oceans during the lifetime
of thismemorandum

. Thismemorandundoes not apply to employees employed by the Department of
Fisheries and Oceans at a figtchery residing on site at a fish hatchery
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*Appendix C

Memorandum of Agreement Concerning Fishery Officers in the General Technical
Group, Working on Off-Shore Surveillance in the Department of Fisheries
and Oceans

The Employer and the Public Servisbiance of Canada agree, for the term of tudlective

agreementthat Fishery Officers working on e$hore surveillance and employed with the
Department of Fisheries and Oceans will work an average of nine decimal fivedats per
day while in asurveillance mode.

Surveillance mode is defined as the period between the time at which a Fishery Officer on off
shore surveillance reports to his or her surveillance duty station and the time at which the Fishery
Officer leaves his or her surveillance ylstation. Offshore surveillance may be conducted by

vessel or aircraft. Surveillance mode may be terminated due to delays in departure or early return.

The normal overtime provisions of thellectiveagreemenwill apply to these Officers with the
following exceptions:

a.

i.  Employees shall receive thirgeven decimal five (37)%ours pay at the
straighttime rate per week while in a surveillance mode. All overtime earned
and all compensation earned for work on a designated holiday shall accumulate
as compasatory leave. The compensatory leave earned while in a surveillance
mode shall be liquidated immediately after their return from surveillance mode
unless management deems this impractical due to operational requirements

ii.  Seventyfive (75 hours of compersory leave shall be held in a bank to ensure
that if an officer is unable to make a scheduled trip and there is no other work
available, the officer is eligible to request compensatory leave from his or her
seventyfive (75) hour bank

**

iii.  Attherequest of an employee and with the approval of the Employer, at any
time during the fiscal year, the Employer may pay the requested compensatory
leave in excess of orfeindredand fifty (150 hours at the straigtiime rate of

pay in effect on the day amhich compensatory leave is granted
**

iv.  Atthe end of each fiscal year, all unliquidated compensatory leave in excess of
seventyfive (75) hours shall be paid at the straigime rate of pay in effect on
the day on which compensatory leave is granted

b. In addition, if the vessel or aircraft does not depart as scheduled on a designated paid
holiday or a day of rest, the reporting pay article ofabléectiveagreement
shallapply.
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c. For the purpose of accumulation of paid leave and severance pay, timeyspent b
employees in surveillance mode shall be deemed to be seven decimal five(rss
per day and/or thirtgeven decimal five (37)Hours per week, as applicable

d. When an employee works on a designated paid holiday while in a surveillance mode,
the emplgee shall be compensated, in addition to the seven decimal fiyén {5
holiday pay the employee would have been granted had he or she not worked, at the
rate of time and onlealf (1 1/2) for all scheduled hours worked and double (2) time for
all hoursworked in excess of the scheduled hours

Arrest mode

For the purposes of thieemorandumfarrest modeis defined as those situations where
management has authorized a Fishery Officer oslodie surveillance to remain on board a
vessel for the purposes maintaining continuity of evidence.

In arrest mode, the overtime provisions of 28.01(a) and (b) will apply. In calculating the
entitlement, all hours for that day will be a combination of hours in surveillance mode, nine
decimal five (9.5 hours andarrest mode (all remaining hours).

For the purposes of calculating the rate of pay while in arrest mode, the regular nine decimal five
(9.9 hour day shall be deemed to have begun at80d@s and would normally have ceased at
18:00hours (with ondalf (1/2) hour for lunch). As such, where an arrest mode is authorized

after 1800 hours, the officer would be compensated at time anchati€l 1/2) his or her

straighttime rate at the beginning of the arrest mode.

Once arrest mode is confirmed and paynatmremium rates is in effect, the premium rate will
remain in effect until arrest mode ceases. In a continuing arrest mode, two (2) or more days, the
surveillance mode provisions will not apply for those days where arrest mode continues beyond
12:00hourson that day.

Officers while in a surveillance mode or arrest mode shall be excluded from the following
provisions of thicollectiveagreement

Hours ofwork article

Overtimeclause£28.02, 28.6, 28.07, 28.(8, 28.(®
Travellingtime article

Shift premiums article

Call-backpay article

Standbyarticle
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Appendix D

Memorandum of Agreement Applicable to Certain Employees in the General
Technical Group, Working on Rotating or Irregular Basis (Coast Guard Marine
Search and Rescue (SAR), Controllers of the Rescue Coordination Centres and
Marine Rescue Sub-Centres and Hovercraft Personnel)

The provisions of thisollectiveagreementwith the amendments noted below, shall apply to
Coast Guard Marine Search and Rescue (SAR) controllens &dscue Coordination Centres and
Marine Rescue Su@entres and hovercraft personnel working on a rotating or irregular basis.

Article 25: hours of work

1. Deleteclause25.09 except 25.09(c) and add the following:

25.09

For employees who work on a rotatiogirregular basis, the normal hours of
work of thirty-seven decimal five (37)%ours per week and seven decimal five
(7.5 hours per day may be arranged so that employees are scheduled:

a. to work an average of thitgeven decimal five (37)%ours peweek

b. to work over a period not exceeding skthyee (63 days

c. to work shifts of twelve (1phours duration (except as may be otherwise
agreed), where a shift is defined as the continuous duration of time
between the mp | o sclkeeduied start time anke scheduled stop time

d. notwithstanding the provisions tfis article it may be operationally
advantageous to implement changes to the duration of a shift from those
currently in place. Any such change may be advanced by either party and
must be mutuallygreed between the Employer and the majority of
employees affected

e. to work, subject to operational requirements, consecutive shifts of not
more than four (Btwelve (13 hours shifts where twelve (LRour shifts
are in place

f. to obtain an average of twW@) days of rest per week

2. The Employer will make every reasonable effort:

a. to avoid excessive fluctuations

b. to provide at least two JZonsecutive days of rest, except when days of rest are
separated by a designated paid holiday that is not wprked

c. to oonsider the wishes of the majority of the employees concerned in the
arrangement of shifts within a shift schedule

d. to have each schedule posted at least fourtegrdél4 in advance of its starting
date. If an employee is given less than sev@ddys avance notice of a change
in his or her shift schedule, the employee will receive a premium rate of time and
onehalf (1 1/2) for work performed on the first shift changed. Subsequent shifts
worked on the new schedule shall be paid for at the hourly frayp
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e. to provide a meal break during themp | o fulesbkifbasmd, where operational
requirements do not permit a meal break, the employee will remain at work and
eat the meal on the job

3. Provided sufficient advance notice is given and withajmeroval of the Employer,
employees may exchange shifts if there is no increase in cost to the Employer. Once an
exchange of shifts has been approved, it will be the responsibility of the employees
involved to report for duty in accordance with the appdosechange.

4. Employees to whom thimemorandunapplies shall be subject ttause25.10to
25.14 of this collectiveagreement
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Appendix E

Memorandum of Understanding Concerning Employees in the General Technical
Group, Employed by the Department of Fisheries and Oceans

1.

Notwithstanding the provisions @irticle 25 andAppendixG of thiscollective
agreementemployees involved iregulating marine traffic and/or providing radio
services to the marine community may, with the approval of the Employer, complete
their weekly hours of employment in a period other than fiyéulbdays provided

that over a period to be determined by BEmployer, employees work an average of
thirty-seven decimal five (37)Hhiours per week. In every such period, employees shall
be granted days of rest on days not scheduled as normal workdays for them
Notwithstanding anything to the contrary containethia collectiveagreementthe
implementation of any variation in hours shall not result in any additional overtime
work or additional payment by reason only of such variation, nor shall it be deemed to
prohibit the right of the Employer to schedule aoyts of work permitted by the

terms of thiscollectiveagreement

Any hours of work arrangement in accordance \pahagraph of thismemorandum

of understanding may be at the request of either party and must be mutually agreed
between the Employer andetimajority of employees affected and shall apply to all
employees at the work unit

Any special arrangement established underrti@morandunof understanding shall

be subject to the provisions dbhuse25.10 to 2514 of this collectiveagreement

Hoursof work arrangements that have been implemented at a worksite in accordance
with thismemorandum of understandintay be discontinued at the end of the
averaging period, provided written notice is provided by either party at least thirty

(30) days inadvance, or earlier if mutually agreed

The Public Service Alliance of Canada agrees it will not support any grievances arising
out of thiscollectiveagreemenivhose provisions are amended by thismorandum of
understading.
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Appendix F

Memorandum of Agreement Applicable to Survival Instructors in the General
Technical Group, in the Department of National Defence

This will confirm the understanding reached in negotiations that for the term oblieistive
agreementthat notwithstanding the terms bigagreementemployees engaged as survival
instructors in the Department of National Defence shall be compensated for all hours in excess of
seven decimal five (7)Jours per day spent during the trek and caretaker phases of their duties on
the basis obne () working day off for each twentfour (24 hour period spent on such duties.
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Appendix G

Memorandum of Agreement Applicable to Certain Employees in the General
Technical Group, Employed by the Department of Fisheries and Oceans

It is agreed by the Treasury Board and the Public Service Alliance of Canada that the provisions
of this collectiveagreementwith the amendments noted below, may be applied to shift workers

at Vessel Traffic Management Centres of the Department of Fisheries and Oceans at the
Employecs discretion after complying with sparagrapt25.09(d)(iii) andclause25.03 of the
collectiveagreement

Article 25: hours of work

Deleteclause25.09 of thecollectiveagreemenand substitute the following:

25.09When, because of the operational requirements of the service, hours of work are scheduled
for employees on a rotating or ig@ar basis, they shall be scheduled so that employees, over a
period of not more than sixtyree (63 calendar days:

work an average of thirtgeven decimal five (37)%ours per week
work eight (§ hours per day
obtain an average of at least tw) d2ys of rest per week
obtain at least two jZonsecutive days of rest, except, when days of rest are separated
by a designated paid holiday, which is not worked
e. where operational requirements do not permit a meal break, will remain at work and eat
thar meal on the job
f. the Employer shall set up a master shift schedule for athiseye (63 day period,
posted at least fifteen (18ays in advance, which will cover the normal requirements
of the work area
g. every reasonable effort shall be made by tmpByer to avoid excessive fluctuations
in hours of work

apow

Article 28: overtime

Deleteclause28.01, Overtimeompensationof thecollectiveagreemenand substitute the
following:

28.01 Overtimecompensation

a. An employee who is required to work overtimetbee mp | o gcleeduied workday
is entitled to compensation at time and ba# (1 1/2) for all hours worked in excess
of eight (§ hours

b. Except as provided iparagrapl28.01(b), an employee who is required to work on a
first (1s) day of rest ientitled to compensation at time and dwadf (1 1/2) for the
first eight (§ hours and double (2) time thereafter
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c. An employee who is required to work on a second or subsequent day of rest is entitled
to compensation at double (2) time. Second or subsédag of rest means the second

or subsequent day in an unbroken series of consecutive and contiguous calendar days
of rest

d. An employee is entitled to overtime compensation for each completed fifteen
(15) minute period of overtime worked by teenployee

Article 38: vacation leave with pay

Add paragrapt88.05(e) taclause38.05, Scheduling ofacation leave with payf thecollective
agreemenas follows:

38.05

e. Employees shall take vacation leave on the basis of the schedule being.worked
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*Appendix H

Memorandum of Understanding Between the Treasury Board of Canada and the
Public Service Alliance of Canada With Respect to a Joint Learning Program

This memorandum is to give effect to the agreement reached between the Employer and the
Public Sevice Alliance of Canada in respect of employees in the Program and Administration
Services, Operational Services, Technical Services, Border Services and Education and Library
Science bargaining units.

The PSACGTBS Joint Learning Program (JLP) will conimto provide joint training obnion
management issues.

**

Starting on the date of signature of the PA collective agreement, the Employer agrees to increase
monthly funding to the PSAT TBS JLP by a percentage equivalent to the annual base
economic increase.

**

The Employer further agrees to provile hundredard fifty thousand dollars ($650,000) to
fund a pilot project to develop programs, materials, facilitator training and detif&rgrkshops
tailored to the learning needs of occupational health and safety committees and representatives.

**

The PSACGTBS JLP will continue to be governed by the existing joint PSS Steering
Committee The Bargaining Agent Side Secretary on tragidhal Joint Council will be invited
to attend the meetings of the PSACP Steering Committee with voice but no vote.
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*Appendix |

Memorandum of Agreement Concerning Employees in the Engineering and
Scientific Support Group in the Sea Lamprey Control Unit

Notwithstanding the provisions éirticle 25: hours ofwork, andArticle 28: overtime, the
following provisions shall apply to employees of the Sea Lamprey Control Unit of the
Department of Fisheries and Oceans during the defined field sexsept when their workday
begins and ends within the headquarters area.

It is agreed that representatives of local management and duly authorized local representatives of
employees may jointly devise and decide on a mutually acceptablesalolule program,

which shall include a specified number of consecutive calendar days of work in the field

followed by a combination of days of rest and compensatory leave earned during the period of
field duty. The schedule will not contain the hours ofkvon each day and the starting and

quitting times shall be determined according to operational requirements on a daily basis except
that the normal daily hours of work shall be consecutive, with the exception of a lunch break,

and not in excess of sevdacimal five (7.5 hours and, accordinglgjause25.10 shall

notapply.

Such a work schedule shall normally not exceed a combination of twentyof2fecutive
calendar days of work and eigh) (Bays of rest and compensatory leave. Should local
managemerdecide that operational requirements require an extension of the twenty

(20) calendar days of work [up to a maximum of sev@rcéfendar days] in order to preclude
another trip to the area, the appropriate number of additional days shall be workieel dayist
of rest and compensatory leave extended as required.

**

Overtime shall be compensated in accordance wittctiisctiveagreemenand shall be taken
as compensatory leave at times convenient to both the employee and the Employer.
Notwithstandinglie preceding, overtime shall be compensatdte rate of time and three
guartes (1 3/4) for all overtime worked by any employee covered by this appendix.

Seasonal employees may, at their option, remain on strength until they have exhausted such
compenstory leave, have such leave paid in full at the end of the field season, ocowarguch
leave in accordance witharagrapt28.02(d).
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Appendix J

Memorandum of Agreement Concerning Employees in the Engineering and
Scientific Support Group, Employed at Defence Research and Development
Canada

Notwithstanding the provisions @éirticle 25: hours ofwork, andArticle 28: overtime, the
following provisions shall apply to certain employees of the Department of National Defence
working at Defence Reearch and Development Canada (DRDC) who engage in experimental
diving tests, trials and experiments, hereinafter referred fidias:

1.

2.

There shall be instituted a form of compensation knowid&asng allowanced the

details of which are to follow

Thetype of dive is to be discussed with the employees concerned in advance of the
event so that they understand the nature of the dive and the appropriate amount of
compensation which will be provided in accordance withrti@eorandum of
agreement

When empbyees participate in dives, the normal overtime provisions afdhective
agreemenshall not applybut they shall be compensated as follows:

1 On anormal working day, employees shall receive their regular pay for the day
1 On aday of rest or a desigad paid holiday, they shall be paid up to a maximum
of seven decimal five (7)%ours at the applicable overtime rate

In addition, employees shall be entitled to remuneration through the provision of the
diving allowance in the following manner if:

a. they are qualified to the standards prescribed in orders issued by the Chief of the
Defence Staff for members of the Canadiorces as clearance divers or

s hi divérs
and

b. their duties include participating in dives
or

c. they volunteer and are directed to participate in dateke rate of:

1. one hundred and eleven dollars ($)Lfér month
or
2. one hundred and sixtgix dollas ($166 per month after three §ears
or
3. two hundred and one dollars ($3@kr month after six (6years for the
period they are required to participate on a continuous basis as a member
of Defence Research and Development Canada

Employees who are glified in accordance witharagraph are entitled, in addition
to any entittement under that paragraph, to the daily rate as set out in the table
hereunder for each complete tweifityir (24 hour period and for any remaining
period of more than six J&ours during which they are participating in an
experimental saturation dive and subsequent decompression.
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Column IDepth (in feet) Column IIDepth (in metres) Column llIDaily rate
50 to 250 15.24 t0 76.20 $31.17
251 to 600 76.50 to 182.88 $51.90
Over 600 Over 182.88 $74.18

6. The nature of a requirement to participate in a dive shall be identified as either a
requirement without option or a voluntary act in gnenp | o guremtétatement of
duties. This shall be subject to review oraanual basis

7. In the event of an upward revision of military diving allowances, the allowances
specified in thisnemorandum shall be adjusted accordingly. This does not preclude
further discussion of this allowance at the formal negotiations of a co#lectiv
agreement
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*Appendix K

Special Provisions for Employees Concerning Diving Duty Allowance, Vacation
Leave With Pay, National Consultation Committee and Transfer at Sea

K-1: diving duty allowance

K-1.01Qualified personnel performing assigned diving duties shall be paid an extra allowance
of twenty-five dollars (£5) per hour. The minimum allowance shall be for twph@urs
perdive.

K-1.02A dive is the total of any period or periods of time during any eightd8r period in
which an employee carries out required underwater work with the aid of@sédined

air supply.
K-2 National Consultation Committee (applicable to EG employees only)

K-2.01To facilitate discussions on matters of mutual interest outside the termscofléative
agreementthe Employer will recognize a meteorological technicians committee of the Alliance
for the purpose of consulting with management. Represemtatisuch meetings will be limited

to three (3 representatives from each party. It is agreed that the first of such meetings will be
held within three (Bmonths of the date of the signing of taigreementand thereafter as
determined by mutual agreente

K-2.02Meetings of this Committee will be held at Atmospheric Environment Services
headquarters. Employee representation on this committee should include not less than one
(1) member from a field establishment.

K-2.03 Consultation may take place foretpurpose of providing information, discussing the
application of policy or airing problems to promote understanding, but it is expressly understood
that no commitment may be made by either party on the subject that is not within their authority
or jurisdiction, nor shall any commitment made be construed as to alter, amend, add to or modify
the terms of thimgreement

*%*

K-3: Transfer at Sea Allowance

K-3.01When an employee is required to transfer thip, submarine or barge (not berthed)

from ahelicopter, shifs boat, yardcraft or auxiliary vessel, the employee shall be paid a transfer
allowance otendollars (#0) except when transferring between vessels and/or work platforms
which are in a secured state to each other for the purpose ohpiedga specific task such as
de-perming. If the employee leaves the ship, submarine or barge by a similar transfer, the
employee shall be paid an additiotethdollars (H0).
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Appendix L

Memorandum of Agreement Concerning Employees in the Engineering and
Scientific Support Group, Employed by the Department of National Defence
Engaged in Sea Trials

Employees in the Engineering and Scientific Support Group employed by the Department of
National Defence engaged in Sea Trials under the following conditidinsewemunerated in
accordance with the terms below:

1.

a.

When an employee is scheduled to proceed to sea beyond the harbour limits
aboard a naval vessel, submarine, auxiliary vessel or yardcraft for the purpose of
conducting trials, repairing defects or dungpammunition, the employee shall

be paid for all hours aboard to a maximum of fifteen) fidurs at the straight

time rate per dgy

or

at the applicable rate of pay for all hours worked whichever is greater

In addition, an employee shall receive a submarine trials allowance equal to
twenty-five percent(25%) of his or her basic hourly rate for each completed one
half (1/2) hour the employee is required to be in a submarine

When an employee is required t® in a submarine when it is in a closdovn
condition either alongside a jetty or within a harbour, on the surface or
submergedthat is,when the pressure hull is sealed and undergoing trials, such
as vacuum tests, higbressure tests, snort trials, leayt ventilation trials or other
recognized formal trials, or the submarine is rigged for diving, the employee
shall be compensated for all hours aboard at the applicable rate of pay for all
hour®worked and at the straighime rate for all unworked hours

In addition, an employee shall receive a submarine trial allowance in accordance
with 1(b).

3. Upon the request of an employee and with the approval of the Employer, the employee
may be compensated in equivalent leave with pay

4. Compensatory leave is to beagted at the convenience of the employee where
operational requirements permit

5. Certain provisions of theollectiveagreementor which an employee normally may be
eligible are inapplicable if the employee is in receipt of remuneration in accordance
with the provisions set out in thieemorandum. The articles which do not have
application to employees covered by tmemorandum are:

T
T
1
1
T

call-back pay
reporting pay
shift premium
travelling time
standby
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*Appendix M

Hours of Work for Employees in the Primary Products Inspection (PI) Group
General

M25.01Ane mp | o gcleeduied hours of work shall not be construed as guaranteeing the
employee minimum or maximum hours of work.

M25.02The Employer agrees that, before a schedule of working hours is chémegetanges
will be discussed with the appropriate steward of the Alliance if the change will affect a majority
of the employees governed by the schedule.

M 25.03Provided sufficient advance notice is given and with the approval of the Employer,
employeesnay exchange shifts if there is no increase in cost to the Employer.

Meal period

M25.04 The Employer shall make every reasonable effort to schedule a meal break of at least
onehalf (1/2) hour during each full shift which shall not constitute part ofvtbek period. Such

meal break shall be scheduled as close as possible to tpmidf the shift, unless an

alternate arrangement is agreed to at the appropriate level between the Employer and the

employee. If an employee is not given a meal break s@tduadvance, all time from the
commencement to the t efullsehiftshalkbe deemedtime wanked. e mp | oy

Restperiods

M25.05Two (2)rest periods of fifteen (15hinutes each shall be scheduled during each normal
working day.

Day work

M25.06 Except as provided for idauseM 25.07, the normal workweek shall be thirsgven
decimal five (37.phours exclusive of lunch periods, comprising fiviedays of seven decimal
five (7.5 hours each, Monday to Friday. The workday shall be schettufadl within an eight

(8) hour period where the lunch period is dvadf (1/2) hour or within an eight decimal five

(8.9 hour period where the lunch period is more than one half ip{& and not more than one
(1) hour. Such work periods shall be sghked between the hours of 06:00 and 18:00 unless
otherwise agreed in consultation with the Alliance and the Employer at the appropriate level.

Variable hours

M25.07 Notwithstandingclause M25.06upon request of an employee and the concurrence of
the Employer, an employee may complete his or her weekly hours of employment in a period
other than five (5jull days provided that over a period of twestight (28)calendar days the
employee works anvarage of thirtyseven decimal five (37.%)ours per week. As part of the
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provisions of this clause, attendance reporting shall be mutually agreed between the employee
and the Employer. In every twengyght (28)day period such an employee shall be gichateys
of rest on such days as are not scheduled as a normal workday for the employee.

Shift work
M25.38 For employees who work on a rotating or irregular basis:

a. normal hours of work shall be scheduled so that employees work:

I.  an average of thirtgeven deimal five (37.9 hours per week and an average of

five (5) days per week
and

ii. either seven decimal five (.Bours per day
or

iii.  an average of seven decimal five {/hburs per day where so agreed between
the Employer and the majority of teenployees affected

iv.  subject to the operational requirements of the service,mp | 0 gagseoforest
shall be consecutive and not less than two (2)

b. Every reasonable effort shall be made by the Employer:

i.  notto schedule the commencement of a shift withielve (12 hours of the

completion of thee mp | o previeus shift

ii. to avoid excessive fluctuations in hours of work

iii.  to consider the wishes of the majority of employees concerned in the
arrangement of shifts within a shift schedule

iv.  to arrange shiftever a period of time not exceeding twg (@onths and to post
schedules at least severn @ays in advance of the starting date of the new
schedule

M2509 When are mp | o gclkeeduied shift does not commence and end on the same day, such
shift shall beconsidered for all purposes to have been entirely worked:

a. on the day it commenced where dradf (1/2) or more of the hours worked fall on
thatday;
or

b. on the day it terminates where more than loalé(1/2) of the hours worked fall on
thatday.

Accordingly, the first (1stday of rest will be considered to start immediately after midnight of

the calendar day on which the employee worked or is considered to have worked his or her last
scheduled shift; and the second (Rddy of rest will start immediatelgfter midnight of the

e mp | o fire (@) day of rest, or immediately after midnight of an intervening designated

paid holiday if days of rest are separated thereby.
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M25.10If an employee is given less than sevend@yadvance notice of a changetiirat

e mp | o ght echeslule, the employee will receive a premium rate of time ankladi(@ 1/2)
for work performed on the first ()sthift changed. Subsequent shifts worked on the new
schedule shall be paid for at straight time.

Terms and conditions governing the administration of variable hours of work

M25.11The terms and conditions governing the administration of variable hours of work
implemented pursuant tdausedM25.07 and paragraph M25.08@k specified in
clausedM25.11 toM25.14. Thisagreemenis modified by these provisions to the extent
specified herein.

M 25.12Notwithstanding anything to the contrary contained in digieementthe

implementation of any variation in hours shall not result in any additional overtime work or
additional payment by reason only of such variation, nor shall it be deemed to prohibit the right
of the Employer to schedule any hours of work permitted by the terms afjtleiement

M25.13

a. The scheduled hours of work of any day, may exceed or bénkasseven decimal
five (7.5 hours; starting and finishing times, meal breaks and rest periods shall be
determined according to operational requirements as determined by the Employer and
the daily hours of work shall be consecutive

b. Such schedules shallqguide an average of thitgeven decimal five (37)%ours of
work per week over the life of the schedule. The maximum life of a schedule for day
shift workers shall be twengight (2§ days. The maximum life of a shift schedule for
shift workers shall bene hundred and twengix (126 days

c. Whenever an employee changes his or her variable hours or no longer works variable
hours, all appropriate adjustments will be made

M25.14For greater certainty, the following provisions of taggeemenshall be administered as
provided herein:
a. Interpretation and definitions (clause2.01)
fiDaily rate of pag shall not apply
b. Minimum number of hours between shifts

SulparagraptM25.@(b)(i), relating to the minimum period between the end of
thee mp | o ghidt andl the beginning of the next shift, shall not apply

c. Exchange ofshifts (clauseM 25.03)

On exchange of shifts between employees, the Employer shall pay as if no
exchange had occurred

d. Designatedpaid holidays (clause32.05)
i. A designated paid holiday shall account for seven decimal fivg {@LEs.
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ii.  When an employee works on a designated paid holiday, the employee shall be
compensated, in addition to the pay for the hepecified in suparagraplti),
at time and onéalf (1 1/2) up to his or her regular scheduled hours worked and
at double (2time for all hours worked in excess of his or her regular
scheduledhours

e. Travel

Overtime compensation referred tociause34.04 shall only be applicable on a
workday for hours in excess of teemp | o gadyes@dheduled hours of wark

f. Acting pay

The qualifying period for acting pay as specifiegharagrapt65.07(g9 shall be
converted to hours

g. Shift premium

Shift work employeesn variable hour shift schedules pursuamppendixM
of this agreement will receive a shift premium in accordanceclatise27.01

h. Overtime

Overtime shall be compensated for all work performed on regular working days
or on days of rest at time atttteequartes (13/4).
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Appendix N

Memorandum of Agreement Respecting Sessional Leave for Certain Employees
of the Translation Bureau

This memorandum is to give effect to the agreement reached between the Employer and the
PSAC respectingessional leave for certain employees of the Translation Bureau.

This memorandum of agreemesttall apply to employees classified as GT who are assigned in
the operational sections serving Parliament (Parliamentary Committees, Parliamentary Debates,
Parliamentary Documents and Parliamentary Interpretation Services) and who share the same
working conditions as members of the Translation bargaining unit who are eligible for
parliamentary leave

Notwithstanding the provisions of thegreementthefollowing is agreed:

1. Sessionaleave

a. In addition to their vacation leave with pay, employees assigned to operational
translation and interpretation sections serving Parliament shall receive special
compensation in the form of sessional leave

b. The maximum omber of days of sessional leave is forty (40) per fiscal year

c. An employee is entitled to a number of days of sessional leave equal to the
maximum number of days multiplied by a fraction in which the numerator
corresponds to the number of themp | o0 sessienalsvorkdays during the
fiscal year and the denominator corresponds to the number of days that the
House of Commons was in session during that fiscal year

d. The granting of sessional leave is subject to operational requirements and such
leave must noraily be taken during periods of low demand in the fiscal year for
which it is granted. If operational requirements do not permit the Employer to
grant sessional leave during the fiscal year, such leave must be granted before
the end of the following fiscalear.

e. If an employee is granted sessional leave in advance and, at the end of the fiscal
year, has been granted more leave of this type than earned, the maximum
number of days referred to paragraph{b) shall be reduced accordingly

2. Exclusions

The provsions ofPartlll of this agreementexcept forclauses32.01 to 32.03 and

32.08, do not apply to employees who receive sessional leave in accordance with
this memorandum
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*Appendix O

Memorandum of Agreement Between the Treasury Board (Hereinafter Called the
Employer) and the Public Service Alliance of Canada (Hereinafter Called the
Alliance) in Respect of an Off Pay Supplemental Unemployment Benefit (SUB)
Plan Applicable to Employees in the Primary Product Inspection (Pl) Group at the
Canadian Grain Commission

1.

Supplemental Unemployment Benefit (SUB) Plan benefits shall be payabletionfull
indeterminate employees in the amount and subject to the conditions set out in this
Plan. The employee must be on-p#y status as a result ofeanporary stoppage of
work and must have a recall date. Seasonal employees as defined in the Employer
Directive on Terms and Conditions of Employneaetnot eligible for SUB Plan
benefits

In order to be eligible for SUB Plan benefits an employee nawst bompleted a
minimum of two (3 years of continuous employment with the Employer at the time
they are placed on effay status

3. SUB Plan benefits will be payable only to those employees gpagftatus who
provides the Employer with proof that he beshas applied for and is in receipt of
Employment Insurance (El) benefits pursuargeotion12(2) of theEmployment
Insurance Acin respect of insurable employment with the Employer

4. An employee shall not be entitled to SUB Plan benefits during ainydpieie employee
Is in receipt of benefits from a claim for Workers Compensation and/or Disability
Insurance/Canada Pension Plan/Quebec Pension Plan

5. An employee on ofpay status who is eligible for benefits under this SUB plan shall
receive seventpercent(70%) of their regular weekly rate of pay per week ofpay
status, or onéfth (1/5) of the said sevenfyercent(70%) of their regular weekly rate
of pay for each day, less the gross weekly amount received from EI during the benefit
period and spject to the following maximums:

After two (2) years of continuous employment 15weeks
After six (9 years of continuous employment 17weeks
After seven (Jyears of continuous employment 19weeks
After eight (8 years of continuoussmployment 21 weeks
After nine (9 years of continuous employment 23weeks
After ten (10 years of continuous employment 25weeks
After eleven (1) years of continuous employment 27 weeks
After twelve (12 years of continuous employment 29 weeks
After thirteen (13) years of continuous employment 31weeks
After fourteen (14 years of continuous employment 33weeks
After fifteen (15 years or more of continuous employment 35weeks
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No employee shall be paid SUB Plan benefits for moretthag-five (35 weeks in a
calendar year.

*%*

6. Where the employee is subject to the waiting period before receiving El benefits, the
employee on ofpay status who is eligible for benefits under the SUB Plan shall
receive thirtyfive percent(35%) of their regular weekly rate of pay

7. The SUB Plan berfiés are limited to those provided paragraph{5) and an employee
will not be reimbursed for any amount that he or she is required to repay pursuant to
theEmployment Insurance Act

8. Atthee mp | o request the payment referred tqeragraph{6) will be estimated
and advanced to the employee. Adjustments will be made once the employee provides
proof of receipt of El benefits

9. The weekly rate of pay referred toparagraph¢5) and (6) shall be:

a. thee mp | o yweeldydate of pay for the substantiex¢l to which she or he is
appointed, on the day immediately preceding the commencementpzyoff
status
or

b. if on the day immediately preceding the commencement gdaffstatus an
employee has been performing an acting assignment for at least)fowr(ths,
the weekly rate shall be the rate the employee was being paid on that day

10.Where an employee becomes eligible for a pay increment or pay revision while on off
pay status, the benefits provided by the SUB Plan shall be adjusted accordingly

11. An empgoyee covered by thisiemorandum is not subject to the WRRppendixT),
sections dealing with notice of layoff and reasonable job offer weaherance pay
articleof thecollectiveagreement

12. Payments made under this SUB Plan will neither reduce nmase a® mp| oy ee 0 s
severance pay or be treated as additional income for pension purposes

13. The Employer shall notify employees on off pay status of any job postings for
positions within the Canadian Grain Commission

This does not prejudice thénionés ablity to challenge off pay status or the Emplaeability
to impose off pay status.
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Appendix P

Reserved for future use
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Appendix Q

Memorandum of Agreement Concerning Employees in the General Technical,
Technical Inspection and Engineering and Scientific Support Groups, Employed
By the Department of National Defence (Defence Research Establishments)

For the term of thisollectiveagreemenafter the date of its signing, employees in the General
Technical, Technical Inspection and Engineerind Snientific Support Groups, employed by

the Department of National Defence in positions at Defence Research Establishments engaged in
trials, tests and experiments conducted outside their headquarters area will be remunerated in
accordance with the formermp | o (DefenéeResearch Board) remuneration policy, as
delineated in Personnel Letter Nle1974, dated Januady 1974, DRB Administrative Order

No. 304 andAppendixA thereto.
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*Appendix R

Special Conditions Applicable to Certain Aircraft Maintenance Engineers

The following special conditions shall apply only to aircraft maintenance engineers of the
Aircraft Services Directorate, Transport Canada:

**

1. When Aircraft Services Directorate helicopter aircraft maintenance engineers are
performing their dues while assigned to shipboard or special assignment,

i.  The following provisions of theollectiveagreemenshall not apply:

Articles 25 and 28hours of work and overtime
Article 27: shift premiums

Article 29: call-back pay

Article 30: standby

Article 31: reportingpay

clause32.05 Compensatiorior work on a holiday
Article 34: travelling time

Article 61: washup time

AppendixK-4: Transfer at Sea Allowance

ii.  Notwithstanding the above, Travel Status Lealenjse34.09 of this
agreementshall apply to employees covered under the Special
Assignment Allowance iclause(c) below

=4 =4 =4 -4 -8 -8 -84 -9

. They shall receive a weekly shipboard or special assignment allowance of thirty

(30) hours compensation at the rate of time andhaii(1 1/2) for each period
of seven (Y days in which he or she is required to undertake shipboard or special
assignment duties. Periods of less than sevetiays will be prerated

. The speciahssignment allowance applies to helicopter operations north of fifty

five (55) degrees latitude north

. The shipboard or special assignment allowance shall not apply to employees

receiving isolated post allowance or any other special allowance for hardship
and isolation

. Subject to operational requirements, as determined by the Employer,

compensation earned ungeragrapt(b) may, at the request of the Employer
or the employee, and with reasonable notice, be granted in leave at times
mutually convenient

If any such leave cannot be liquidated by the end of the fiscal year, then payment
will be made at the mp | o then eudrent rate of pay
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g. When an aircraft maintenance engineer on shipboard or special assignment
works on a designated paid holiday, mesloe shall be credited with ong @ay
of leave with pay in lieu of the holiday

a. Aircraft maintenance engineers who are required to perform flight duties other
than test flights shall be paid an allowance of lbmedred dollars ($100) per
month,provided such employees complete not less than fifte@rh@LE
flying time in the performance of such duties each calendar quarter

b. Aircraft maintenance engineers shall be paid a flying time premium of fifteen
dollars ($15) per hour or part thereof, ilelperforming flight tests authorized by
the appropriate responsible manager or the team leader in Ottawa, or by the
Regional Manager Aircraft Maintenance, the team leader or the senior aircraft
maintenance engineer in the regions

3. Aircraft maintenancengineers in the EG Group whose normal workplace is Transport

Canada, Aircraft Services Directorate, or any of the Canadian Coast Guard helicopter
bases, who are assigned to work as crewperson in support of an aircraft that has
departed its main base, tre Administrative Flight Service, the National Aerial
Surveillance Program aircraft or on Canadian Coast Guard helicopters and who are not
in receipt of the Shipboard or special assignment allowance padsgrap(b)

above, will be compensated for ammum of eight (§ hours at theistraighttime rate

of pay for each day of rest or designated paid holiday while they are on duty away
from their headquarters area. Upon request and with the approval of the Employer,
such time may be granted as compengd&ave at times mutually acceptable to the
employee and the Employer. If any such leave cannot be liquidated by the end of the
fiscal year, then payment will be made atéghemp | o0 then eudrent ratef pay.
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*Appendix S

Memorandum of Understanding Between the Treasury Board of Canada and the
Public Service Alliance of Canada With Respect to Implementation of the
Collective Agreement

Not withstanding teéhbe. 03 oovn stihoen sc aolfc wll aatmisoen of r
cl a@s.e02 on the collective agreement | mpl ement
effect to the understandi ngPulelaicthh edle hwit ove eAl Iti
Canaca@garding a modified appraachntofthetcalactt
payments for the current round of negotiation

1. Calculation of retroactive payments

a. Retroactive calculations that determine amounts payable to employees for a
retroactive period shall be made based on all transactions that havenberex into
the pay system up to the date on which the historical salary records for the retroactive
period are retrieved for the calculation of the retroactive payment.

b. Retroactive amounts will be calculated by applying the relevant percentage iacrease
indicated in the collective agreement rather than based on pay tables in agreement
annexes. The value of the retroactive payment will differ from that calculated using
the traditional approach, as no rounding will be applied. The payment of retroactive
amount will not affect pension entitlements or contributions relative to previous
methods, except in respect of the rounding differences.

c. Elements of salary traditionally included in the calculation of retroactivity will
continue to be included in the retroactive payment calculation and administration, and
will maintain their pensionable status as applicable. The elements of salary included
in the historical salary records and therefore included in the calculation of
retroactivity include:

severance pay
salfaaory t he month of death

Transition Support Measur e

el i gabllewances and suppl emental salary
agreement

T substantive salary

1T promoti ons

T depl oyment s

T acting pay

T extr a Houvteyr tpianye

T additional hours wor ked
T maternity | eave all owance
T parentall twavee

1T vacation | eave amuwt extra duty pay cast
1

)l

1

)l
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d. The payment of retroactive amounts related to traimgecthat have not been entered
in the pay system as of the date when the historical salary records are retrieved, such
as acting pay, promotions, overtime and/or deployments, will not be considered in
determining whether an agreement has been implemented.

e. Any outstanding pay transactions will be processed once they are entered into the pay
system and any retroactive payment from the collective agreement will be issued to
impacted employees.

2.l mpl ementation

a. The effective dates for economic increases wilspecified in the agreement. Other
provisions of the collective agreement will be effective as follows:

Al l components of the agreement unre
come into force on signature of agre
Changes to exi st i negl eanmedn tnse ws uccohmpaesn spar
all owances, i nsurance premiums and c
rates wil |l beconheu nedirheddc i gtéha ws (ABO ¢ D
signature of agreement, on the date
compensation increases wil/ be i mpl e

Payment of premiums, allowances, insurance premiums and coverage and
overtime rates in the collectisgreement will continue to be paid until
changes come into for@es stipulated in 2(a)(ii).

b. Collective agreement will be implemented over the following tirames:

The prospective el ements of compensa
salary rane chlhegesompensation el eme]

all owances, changes to overtime rate
hundanedd ei gthays (d808r signature of ag
no need for manual I ntervention.
Retroactive tamoemplsoypyagabwiel | be i mpl
onteundarnedd ei gthays (4d80¢r signature of
there is no need for manual i nterven
Prospective compensation increases a
manual procesatngnbpdvompens will be
fiwvendanedd si xdtay s( m6Q)er signature of &
Il ntervention is generally required f

| eave wiftdhroudx gomgytl e&r ni t y/ paroetnetcatle dl e a
empl oyees and those with transaction
averagrepgjrpment transition | eave an
mi ni mum, above maximum or in between
al so be required f orl esxpescailfaircy ahci csa uorr
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Empl agggeeceur s e

a. An employee who is in the bargaining unit for all or part of the period between the
first day of the collective agreemethdt is the day after the expiry of the previous
collective agreement) and the signature date of the collective agreement will be
entitled to a nofpensionable amount §if’e hundred dollars (00) payable within
onehundredand eighty (180ylays of signaturenirecognition of extended
implementation timérames and the significant number of transactions that have not
been entered in the pay system as of the date when the historical salary records are
retrieved.

b. Empl oyees in the bar daicntiingge uamgirte efroern twh cn

Il mpl ement edduwdatnbhdd neociogehetdyah § $) af t er signatur
entitledotbanan -fé&bdyomaml e amount; these
entitled to -adml laad i-f & miad m & mdfree yavmeoruyn t = f

subsequent compl edaypetihedrofconilemety ve9 @&

i mpl emented. These amounts will be includ
c. | f an employee is eligibl e3udmdercompree stalt ad
one coll ective agreement, shhélfokkcewhvegoa

nomensi onablievhamaduwuret 500D) 1 afer (&Bybperi od
the empl oyee madyo | rbedpeai yvnee nothne f i fty

d Late i mpbemehtahe 2018 collective agr eeme
entitl ement ssgmpeemamatntbetowedre t he Al Il i ance
agent and the Treasury Board of Canada wi
Phoepnaiyx s.y st em

e. Empl oyeescdlolreeovthiome agreement I mpl ementat
i ntervention wil/ be hohbdafnedd de i ogfth atyls e( 1d3ell ) a
after signature of the agreement.

f. Empl oyees will be provided a detailed br
received and may request that the depart
Service Pay Centre verify the calculatio
believe these amounts are incorrect. The
regaréeiihgr mat of the detailed breakdown.

gl n such a circumstance, for employees in
they must first complete a Phoenix feedb
I's missing from theirtpaws Kot emphvoyeds
Centre, employees shall contact the compe
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*Appendix T

Workforce adjustment
Table of contents

General
Application
Collective agreement
Objectives
** Definitions
Authorities
Monitoring
References
Enquiries
Part I: roles and responsibilities
1.1 Departments @mrganizations
1.2 Treasury Board Secretariat
1.3 Public Service Commission
1.4 Employees
Part II: official notification
2.1 Department aorganization
Part Ill: relocation of a work unit
3.1 General
Part IV: retraining
4.1 General
4.2 Surpluemployees
4.3 Laidoff persons
Part V: salary protection
5.1 Lowerlevel position
Part VI. options for employees
6.1 General
6.2 Voluntaryprograms
6.3 Alternation
** 6.4 Optons
6.5 Retentiorpayment
Part VII: special provisions regarding alternative delivery initiatives
Preamble
7.1 Definitions
7.2 General
7.3 Responsibilities
7.4 Notice ofalternative delivery initiatives
7.5 Joboffers from new employers
7.6 Application ofother provision®f theappendix
7.7 Lumpsum payments and salary tap allowances
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7.8 Reimbursement
7.9 Vacatiorieave credits and severance pay
Annex A: statement of pension principles
Annex B: Transition Support Measure (TSM)
Annex C: role of PSC inadministering surplus and layoff priority entitlements

General
Application

This appendixapplies to all employees. Unless explicitly specified, the provisions contained in
Partsl to VI do not applyto alternative delivery initiatives.

Collective agreement

With the exception of those provisions for which the Public Service Commission (PSC) is
responsible, thisppendixis part of thisagreement

Notwithstanding thgob security articlein the event of conflict between the present Workforce
Adjustment Appendix and thatticle the present Workforce Adjustment Appendix will take
precedence.

Objectives

It is the policy of the Employer to maximize employment opportunities for indeteeminat
employees affected by workforce adjustment situations, primarily through ensuring that,
wherever possible, alternative employment opportunities are provided to them. This should not
be construed as the continuation of a specific position or job but etftentinued employment.

To this end, every indeterminate employee whose services will no longer be required because of
a workforce adjustment situation and for whom the deputy head knows or can predict that
employment will be available will receive aamantee of a reasonable job offer within toee

public administrationThose employees for whom the deputy head cannot provide the guarantee
will have access to transitional employment arrangements (&aps¥I1 and VII).

Definitions
Acceleratedlayoff (mise en disponibilité accélérée)

Occurs when a surplus employee makes a request to the deputy head, in writing, to be laid off at
an earlier date than that originally scheduled, and the deputy head chagof§entitiements
begin on the actual date lafyoff.

Affected employeglemployée touché)

Is an indeterminate employee who has been informed in writing that his or her services may no
longer be required because of a workforce adjustment situation.
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Alternation (échange de postes)

**

Occurs when an opting employeea surplugmployee who is surplus as a result of having
chosen optiot®.4.1(a)who wishes to remain in there public administratioexchanges
positions with a nomaffected employee (the alternate) willing to leavedbwee public
administratiorwith a TransitionSupport Measurer with aneducation allowance

Alternative delivery initiative (diversification des modes de prestation des services)

Is the transfer of any work, undertaking or business ofdhe public administratioto any body
or corporation that is a separate agency or that is outsidgerth@ublic administration

Appointing department or organization (ministére ou organisation daccueil)

Is a department or organization which has agreed to appoint or considppdantment (either
immediately or after retraining) a surplus or a{aftiperson.

Core public administration (Administration publique centrale)

Means that part of the public service in or under any department or organization, or other portion
of the faderal public administration specified 8thedules and 1V to theFinancial
Administration Ac{FAA) for which the PSC has the sole authority to appoint.

Deputy head(administrateur général)

Has the same meaning as in the definitiofdsputy headset out insection2 of thePublic
Service Employment A&nd also meartss or her official designate.

Education allowance(indemnité détudes)

**

Is one of the options provided to an indeterngreathployee affected by normal workforce
adjustment for whom the deputy head cannot guarantee a reasonable job oféeluddi®n
allowanceis a payment equivalent to theansition Support Measu(seeAnnexB), plus a
reimbursement of tuition from a r@gnized learning institution and book amdevantequipment
costs, up to a maximuof seventeen thousand dollars ($17,000)

Guarantee of a reasonable job offefgarantie déune offre deemploi raisonnable)

Is a guarantee of an offer of indeterminate employment withiodireepublic administration
provided by the deputy head to an indeterminate employee who is affected by workforce
adjustment. Deputy heads will be expected to provide a guarantee of a réagunalier to

those affected employees for whom they know or can predict that employment will be available
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in thecore public administratiarBurplus employees in receipt of this guarantee will not have
access to the options availableRartVI of this appendix

Home department or organization(ministere ou organisation dattache)
Is a department or organization declaring an individual employee surplus.
Laid -off person (personne mise en disponibilité)

Is a person who has been laid off pursuant tgesttibn64(1) of the PSEA and who still retains
an appointment priority under ssdxtion41(4) andsection64 of the PSEA.

Layoff notice (avis de mise en disponibilité)

Is a written notice ofayoff to be given to a surplus employee at least ohen@ihthbefore the
scheduledayoff date. This period is included in the surplus period.

Layoff priority (priorité de mise en disponibilité)

A person who has been laid off is entitled to a priority, in accordance wisecidn41(5) of

the PSEA withrespect to any position to which the PSC is satisfied that the person meets the
essential qualifications; the period of entitlement to this priority is ongedr as set out in
sectionll of the PSER.

Opting employee(employée optant)

Is anindeterminate employee whose services will no longer be required because of a workforce
adjustment situation, who has not received a guarantee of a reasonable job offer from the deputy
head and who has one hundred and twenty)(d2@s to consider the optis insection6.3 of

this appendix

Organization (organisation)

Any board, agency, commissian other body, specified ichedules$ and IV of theFinancial
Administration Ac{FAA), that is not a department.

Pay (rémunération)
Has the same meaningi@ate of pagin thisagreement

Priority Information Management System (systeme de gestion déhformation sur les
priorités)

Is a system designed by the PSC to facilitate appointments of individuals entitled to statutory and
regulatorypriorities.
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Reasonable job offer(offre dGmploi raisonnable)

Is an offer of indeterminate employment within toge public administratigmormally at an
equivalent level, but which could include lower levels. Surplus employees must be both trainable
ard mobile. Where practicable, a reasonable job offer shall be withinth@ | oy ee 6 s
headquarters as defined in thevel Directive In alternative delivery situations, a reasonable

offer is one that meets the criteria set out under Tlyaed Type? in PartVII of this appendix

A reasonable job offer is also an offer from a F&&hedule/ employer, providing that:

a. The appointment is at a rate of pay and an attainable salary maximum not less than the
e mp | o gugentGaary and attainable maximtimat would be in effect on the date
of offer.

b. Itis a seamless transfer of all employee benefits including a recognition of years of
service for the definition of continuous employment and accrual of benefits, including
the transfer of sick leave creditgverance pay and accumulated vacation leave
credits

Reinstatement priority (priorité de réintégration)

Is an entitlement provided to surplus employees anebféigersons who are appointed or
deployed to a position in the federal public administraticm lawer level. As pesectionl0 of
the PSER, the entitlement lasts for ongy@ar.

Relocation (réinstallation)

Is the authorized geographic move of a surplus employee esffgigrson from one place of
duty to another place of duty locatiedyond what, according to local custom, is a normal
commuting distance.

Relocation of work unit (réinstallation déune unité de travail)

Is the authorized move of a work unit of any size to a place of duty located beyond what,
according to local custom, irmal commuting distance from the former work location and
fromthee mp | o gurentGesidence.

Retraining (recyclage)

Is onthejob training or other training intended to enable affected employees, surplus employees
and laidoff persons to qualify foknown or anticipated vacancies within ttare public
administration

Surplus employegemployée excédentaire)

Is an indeterminate employee who has been formally declared surplus, in writing, by his or her
deputy head.
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Surplus priority (priorité d Gemployée excédentaire)

Is an entitlement for a priority in appointment accorded in accordancseuition5 of the PSER
and pursuant teection40 of the PSEA, this entitlement is provided to surplus employees to be
appointed in priority to another pasih in the federal public administration for which they meet
the essential requirements.

Surplus status(statut déemployée excédentaire)

An indeterminate employee has surplus status from the date he or she is declared surplus until
the date ofayoff, unil he or she is indeterminately appointed to another position, until his or her
surplus status is rescirttleor until the person resigns.

Transition support measure(mesure de soutien a la transition)

Is one of the options provided to an opting employe&fim the deputy head cannot guarantee
a reasonable job offer. THeansition Support Measure a payment based onttemp | oy e e 6 s
years of service, as pAnnexB.

Twelve (12 month surplus priority period in which to secure a reasonable job offer
(priorité d cemployée excédentaire dune durée de douze ()2mois pour trouver une offre
déemploi raisonnable)

Is one of the options provided to an opting employee for whom the deputy head cannot guarantee
a reasonable job offer.

Workforce adjustment (réaménagement des effectifs)

Is a situation that occurs when a deputy head decides that the services of one or more
indeterminate employees will no longer be required beyond a specified date because of a lack of
work, the discontinuance of a function, a retoamain which the employee does not wish to
participate or an alternative delivery initiative.

Authorities
The PSC has endorsed those portions ofgbpendixfor which it has responsibility.

Monitoring

Departments or organizations shall retain central information on all cases occurring under this
appendix including the reasons for the action; the number, occupational groups and levels of
employees concerned; the dates of notice given; the number adyaaplplaced without

retraining; the number of employees retrained (including number of salary months used in such
training); the levels of positions to which employees are appointed and the cost of any salary
protection; and the number, types and amoahlsmp sums paid to employees.

This information will be used by the Treasury Board Secretariat to carry out its periodic audits.
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References

The primary references for the subject of workforce adjustment are as follows:

1 Canada Labour Codé’artl

1 Financial Administration Act

1 Pay Rate SelectiofTreasury Boardhomepage, organization, human resource
management, compensation and pegninistration

Values and Ethics Code for the Public Sery€eaptei3: PostEmploymentMeasures
EmployerRegulationon Promotion

Policy on Termination of Employment in Alternative Delivery Situatf®@nsasury
Board Manual, HumaResources volume, Chapted 3)

Public Service Employment Act

Public Service Employment Regulations

Public Service Labour Relations Act

Public Service Superannuation Act

NJC Relocation Directive

Travel Directive
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Enquiries

Enquiries about thigppendixshould be referred to the Alliance orthee responsible officers in
departmental or organizational headquarters.

Responsible officers in departmental or organizational headquarters may, in turn, direct
guestions regarding the application of thgpendixto the Senior Director, Excluded Groupsia
Administrative Policies, Labour Relations and Compensation Operations, Treasury Board
Secretariat.

Enquiries by employees pertaining to entitlements to a priority in appointment or to their status
in relation to the priority appointment process showdlipected to their departmental or
organizational human resource advisors or to the Priority Advisor of the PSC responsible for
their case.

Part I: roles and responsibilities
1.1 Departments or organizations

1.1.1Since indeterminate employees who area#d by workforce adjustment situations are not
themselves responsible for such situations, it is the responsibility of departments or organizations
to ensure that they are treated equitably and, whenever possible, given every reasonable
opportunity to catinue their careers as public service employees.

1.1.2Departments or organizations shall carry out effective human resource planning to
minimize the impact of workforce adjustment situations on indeterminate employees, on the
department or organidah, and on the public service.


http://laws.justice.gc.ca/en/showdoc/cr/SOR-2005-376/
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1.1.3Departments or organizations shall establish joint workforce adjustment committees, where
appropriate, to advise and consult on the workforce adjustment situations within the department
or organization. Terms of referencesoich committees shall include a process for addressing
alternation requests from other departments and/or organizations.

1.1.4Departments or organizations shall, as the home department or organization, cooperate with
the PSC and appointing departmentsi@anizations in joint efforts to redeploy departmental or
organizational surplus employees and-aifipersons.

1.1.5Departments or organizations shall establish systems to facilitate redeployment or
retraining of their affected employees, surplus lewyges, and laidff persons.

1.1.6When a deputy head determines that the services of an employee are no longer required
beyond a specified date due to lack of work or discontinuance of a function, the deputy head
shall advise the employee, in writingathhis or her services will no longer be required.

Such a communication shall also indicate if the employee:

a. is being provided with a guarantee from the deputy head that a reasonable job offer
will be forthcoming and that the employee will have surplusistitrom that date gn
or

b. is an opting employee and has access to the options setseation6.3 of this
appendixbecause the employee is not in receipt of a guarantee of a reasonable job
offer from the deputy head

Where applicable, the communication should also provide the information relative to the
e mp | o possilédayoff date.

1.1.7Deputy heads will be expected to provide a guarantee of a reasonable job offer for those
employees subject to workforce adjustment for whom they know or can predict that employment
will be available in theore public administratian

1.1.8Where a deputydad cannot provide a guarantee of a reasonable job offer, the deputy head
will provide one hundred and twenty ()2fays to consider the three options outlineBamtVI

of thisappendixto all opting employees before a decision is required of thenme Eriployee

fails to select an option, the employee will be deemed to have selected @jptiovelve

(22) month surplus priority period in which to secure a reasonable job offer.

1.1.9The deputy head shall make a determination to provide either a gaeacdirat reasonable

job offer or access to the options set owtection6.3 of thisappendixupon request by any
indeterminate affected employee who can demonstrate that his or her duties have already ceased
to exist.

1.1.10Departments or organizationsadl send written notice to the PSC ofeamp | oy ee 6 s
surplus status, and shall send to the PSC such details, formséseanchother material as the
PSC may from time to time prescribe as necessary for it to discharge its function.
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1.1.11Departments oorganizations shall advise and consult with the Alliance representatives as
completely as possible regarding any workforce adjustment situation as soon as possible after the
decision has been made and throughout the process and will make availablelliaribe e

name and work location of affected employees.

1.1.12The home department or organization shall provide the PSC with a statement that it would
be prepared to appoint the surplus employee to a suitable position in the department or
organization ommensurate with his or her qualifications if such a position were available.

1.1.13Departments or organizations shall provide the employee with the official notification that
he or she has become subject to a workforce adjustment and shall remindlteertiat
AppendixT: workforce adjustmenbf thisagreemenapplies.

1.1.14Deputy heads shall apply trappendixso as to keep actual involuntdayoffs to a
minimum, and dayoff shall normally occur only when an individual has refused a reasonable
job offer, is not mobile, cannot be retrained within twpy@ars, or is laid off at his or her own
request.

1.1.15Departments or organizations are responsible for counselling aisihgdweir affected
employees on their opportunities for finding continuing employment in the public service.

1.1.16Appointment of surplus employees to alternative positions with or without retraining shall
normally be at a level equivalent to that poasly held by the employee, but this does not
preclude appointment to a lower level. Departments or organizations shall avoid appointment to
a lower level except where all other avenues have been exhausted.

1.1.17Home departments or organizations shatlapt as many of their own surplus employees
or laid-off persons as possible or identify alternative positions (both actual and anticipated) for
which individuals can be retrained.

1.1.18Home departments or organizations shall relocate surplus emplaykEsdoff
individuals, if necessary.

1.1.19Relocation of surplus employees or ki persons shall be undertaken when the
individuals indicate that they are willing to relocate and relocation will enable their
redeployment or reappointment, providbdtt

a. there are no available priority persons, or priority persons with a higher priority,
qualified and interested in the position being fijled
or

b. there are no available local surplus employees ordtigersons who are interested
and who could qualifyvith retraining

1.1.20The cost of travelling to interviews for possible appointments and of relocation to the new
location shall be borne by teemp | o jome deartment or organization. Such cost shall be
consistent with th@ravel DirectiveandNJC Relocation Directive
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1.1.21For the purposes of ti¢JC Relocation Directivesurplus employees and laidf persons
who relocate under thappendixshall be deemed to be employees on emplogguested
relocations. The general rule on minimum distanoesdiocation applies.

1.1.22For the purposes of thigavel Directive a laidoff persons travelling to interviews for
possible reappointment to there public administratioare deemed to beftravelleid as
defined in theTravel Directive

1.1.23For the surplus and/dayoff priority periods, home departments or organizations shall

pay the salary, salary protection and/or termination costs as well as other authorized costs such as
tuition, travel, relocation and retraining for surplus employees anafamkrsons, as provedi

for in thisagreemenénd the various directives unless the appointing department or organization

is willing to absorb these costs in whole or in part.

1.1.24Where a surplus employee is appointed by another department or organization to a term
position the home department or organization is responsible for the costs above foryesr (1

from the date of such appointment, unless the home department or organization agree to a longer
period, after which the appointing department or organization bedbemegw home

department or organization consistent with PSC authorities.

1.1.25Departments or organizations shall protect the indeterminate status and surplus priority of
a surplus indeterminate employee appointed to a term position undapghisdix

1.1.26Departments or organizations shall inform the PSC in a timely fashion, and in a method
directed by the PSC, of the results of all referralderta them under thappendix

1.1.27Departments or organizations shall review the use of private terg@gancy personnel,
consultants, contractors, and their use of contracted out services, employees appointed for a
specified period (terms) and all other Aodeterminate employees. Where practicable,
departments or organizations shall refrain from engagireengaging such temporary agency
personnel, consultants or contractors, and their use of contracted out services, or renewing the
employment of such employees referred to above where this will facilitate the appointment of
surplus employees or lawif persons.

1.1.28Nothing in the foregoing shall restrict the Empldgeiight to engage or appoint persons
to meet shorterm, nonrecurring requirements. Surplus and {afflpersons shall be given
priority even for these shetérm work opportunities.

1.1.29Departments or organizations may lay off an employee at a date earlier than originally
scheduled when the surplus employee so requests in writing.

1.1.30Departments or organizations acting as appointing departments or organizations shall
cooperatevith the PSC and other departments or organizations in accepting, to the extent
possible, affected, surplus and kafl persons from other departments or organizations
appointment or retraining.
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1.1.31Departments or organizations shall provide swg@ionployees with yoff notice at least
one () month before the proposéayoff date if appointment efforts have been unsuccessful. A
copy of this notice shall be provided to the National President of the Alliance.

1.1.32When a surplus employee refuseseasonable job offer, he or she shall be subject to
layoff one (3 month after the refusal, but not before sixrif@®nths have elapsed since the
surplus declaration date. The provision\ahexC of thisappendixshall continue to apply.

1.1.33Departnents or organizations are to presume that each employee wishes to be redeployed
unless the employee indicates the contrary in writing.

1.1.34Departments or organizations shall inform and counsel affected and surplus employees as
early and as completely psssible and, in addition, shall assign a counsellor to each opting and
surplus employee and la@ff person, to work with him or her throughout the process. Such
counselling is to include explanations and assistance concerning:

a. the workforce adjustmenitgation and its effect on that individyal

b. the Workforce Adjustment Appendix

c. the PSG@s Priority Information Management System and how it works from the
e mp | o peespedtise

d. preparation of a curriculum vitae or resymé

thee mp | o yghte ahdbligations

thee mp | o gueentituationfbr examplepay, benefits such as severance pay and

superannuation, classification, language rights, years of service)

g. alternatives that might be available to the employee (the alternation process,
appointmat, relocation, retraining, lowdevel employment, term employment,
retirement including the possibility of waiver of penalty if entitled to an annual
allowance,Transition Support Measureducation allowangeay in lieu of unfulfilled
surplus period,esignation, acceleratéalyoff);

h. the likelihood that the employee will be successfully appojnted

i ¢))

i. the meaning of a guarantee of a reasonable job offer, a twelve@tizh surplus
priority period in which to secure a reasonable job offd@raasition Support Measure
and areducation allowance

j. advise employees to seek out proposed alternations and submit requests for approval as
soon as possible after being informbdyt will not be receiving a guarantee of a
reasonable job offer

k. the Human Resources Centres and their services (including a recommendation that the
employee register with the nearest office as soon as possible)

|. preparation for interviews with prospectigmployers

m. feedback when an employee is not offered a position for which he or she was referred,

repeat counselling as long as the individual is entitled to a staffing priority and has not

been appointed

=
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0. advising the employee that refusal of a reasonableffer will jeopardize both
chances for retraining and overall employment continuity
and

p. advising employees of the right to be represented by the Alliance in the application of
this appendix

1.1.35The home departments or organizations shall ensure that, when it is required to facilitate
appointment, a retraining plan is prepared ageted to in writing by it, the employee and the
appointing department or organization.

1.1.36Severance pay and other benefits flowing from other clauses iagitgemenare
separate from and in addition to those in #pgendix

1.1.37Any surplus emipyee who resigns under trappendixshall be deemed, for purposes of
severance pay and retroactive remuneration, to be involuntarily laid off as of the day on which
the deputy head accepts in writing thenp | o refgaaian.

1.1.38The department orrganization will review the status of each affected employee annually,
or earlier, from the date of initial notification of affected status and determine whether the
employee will remain on affected status or not.

1.1.39The department or organization walbtify the affected employee in writing, within five
(5) working days of the decision pursuant to settionl.1.38.

1.2 Treasury Board Secretariat

1.2.11tis the responsibility of the Treasury Board Secretariat to:

a. investigate and seek to resolve sitoias referred by the PSC or other parties

b. consider departmental or organizational requests for retraining resources
and

c. ensure that departments or organizations are provided to the extent possible with
information on occupations for which there are sitilbrtages

1.3 Public Service Commission

1.3.1Within the context of workforce adjustment, and the Public Service ComnisgR8® )s
governing legislation, it is the responsibility of the PSC to:

a. ensure that priority entittements are respected

b. ensureliat a means exists for priority persons to be assessed against vacant positions
and appointed if found qualified against the essential qualifications of the ppsition
and

c. ensure that priority persons are provided with information on their priority
entitlements

1.3.2The PSC will, in accordance with tReivacy Act
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provide the Treasury Board Secretariat with information related to the administration
of priority entitlements which may reflect on departméontsorganizationglevel of
compliance with this directive

and

provide information to the bargaining agents on the numbers and status of their
members in the Priority Information Management System, as well as information on
the overall system.

1.3.3The PSGs roles andasponsibilities flow from its governing legislation, not the collective
agreement. As such, any changes made to these roles/responsibilities must be agreed upon by the
Commission. For greater detail on the BSfle in administering surplus alayoff priority

entitlements, refer tBnnexC of thisappendix

1.4 Employees

1.4.1Employees have the right to be represented by the Alliance in the application of this
appendix

1.4.2Employees who are directly affected by workforce adjustment situations anctedice a
guarantee of a reasonable job offer or opt, or are deemed to have op@yutjdai(a) of PartVI
of thisappendixare responsible for:

a.

actively seeking alternative employment in cooperation with their departments or
organizations and the PSQyless they have advised the department or organization
and the PSC, in writing, that they are not available for appointment

seeking information about their entittements and obligations

providing timely information (including curricula vitae or resumésthie home
department or organization and to the PSC to assist them in their appointment
activities

ensuring that they can be easily contacted by the PSC and appointing departments or
organizations, and attending appointments related to referrals

seriously considering job opportunities presented to them (referrals within the home
department or organization, referrals from the PSC, and job offers made by
departments or organizations), including retraining and relocation possibilities,
specified pend appointments and lowdevel appointments

1.4.30pting employees are responsible for:

a.

b.

considering the options iRartVI of this appendix

and

communicating their choice of options, in writing, to their manager no later than one
hundred andwenty (120 days after being declared opting
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Part II: official notification
2.1 Department or organization

2.1.1As already mentioned in 1.1.11, departments or organizations shall advise and consult with
the bargaining agent representatives as complasepossible regarding any workforce

adjustment situation as soon as possible after the decision has been made and throughout the
process, and will make available to the bargaining agent the name and work location of affected
employees.

2.1.2In any workface adjustment situation which is likely to involve ten)(@0more
indeterminate employees covered by #ppendix the department or organizations concerned
shall notify the Treasury Board Secretariat, in confidence, at the earliest possible datéeand u
no circumstances less than fouy {brking days before the situationdaanounced.

2.1.3Prior to notifying any potentially affected employee, departments or organizations shall
also notify the National President of the Alliance. Such notificatidmo I in writing, in
confidence and at the earliest possible date and under no circumstances less thandvkmn(
days before any employee is notified of the workforce adjustment situation.

2.1.4Such notification will include the identity and loaatiof the work unit(s) involved, the
expected date of the announcement, the anticipated timing of the workforce adjustment situation
and the number, group and level of the employees who are likely to be affected by the decision.

Part Ill: relocation of a work unit
3.1 General

3.1.1In cases where a work unit is to be relocated, departments or organizations shall provide all
employees whose positions are to be relocated with the opportunity to choose whether they wish
to move with the position or be treatasl if they were subject to a workforce adjustment

situation.

3.1.2Following written notification, employees must indicate, within a period of gim(ths,

their intention to move. If the employ@entention is not to move with the relocated position, the
deputy head can provide the employee with either a guarantee of a reasonable job offer or access
to the options set out section6.4 of thisappendix

3.1.3Employees relocating with their wotkits shall be treated in accordance with the
provisions of 1.1.18 to 1.1.22.

3.1.4Although departments or organizations will endeavour to respect employee location
preferences, nothing precludes the department or organization from offering a relosdted po

to an employee in receipt of a guarantee of a reasonable job offer from his or her deputy head,
after having spent as much time as operations permit looking for a reasonable job offer in the
employeés location preference area.
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3.1.5Employees whora not in receipt of a guarantee of a reasonable job offer shall become
opting employees and have access to the optioRaritVI of this appendix

Part IV: retraining
4.1 General

4.1.1To facilitate the redeployment of affected employees, surplus employees aaff laid
persons, departments or organizations shall make every reasonable effort to retrain such
persondor:

a. existing vacancies
or
b. anticipated vacancies identified by management

4.1.21t is the responsibility of the employee, home department or organization and appointing
department or organization to identify retraining opportunities pursuant secidn4.1.1.

4.1.3When a retraining opportunity has been identified, the tydpead of the home department
or organization shall approve up to twQ y2ars of retraining.

4.2 Surplus employees

4.2.1A surplus employee is eligible for retraining, provided that:

a. retraining is needed to facilitate the appointment of the individualdpecific vacant
position or will enable the individual to qualify for anticipated vacancies in
occupations or locations where there is a shortage of qualified candidates
and

b. there are no other available priority persons who qualify for the pasition

4.2.2The home department or organization is responsible for ensuring that an appropriate
retraining plan is prepared and is agreed to in writing by the employee and the delegated officers
of the home and appointing departments or organization. The hgragrdent or organization is
responsible for informing the employee in a timely fashion if a retraining proposal submitted by
the employee is not approved. Upon request of the employee, feedback redaciBian will

be provided in writing.

4.2.30nce aetraining plan has been initiated, its continuation and completion are subject to
satisfactory performance by the employee.

4.2.4\While on retraining, a surplus employee continues to be employed by the home department
or organization and is entitled to paid in accordance with his or her current appointment

unless the appointing department or organization is willing to appoint the employee
indeterminately, on condition of successful completion of retraining, in which case the retraining
plan shall be inaded in the letter of offer.
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4.2.5When a retraining plan has been approved and the surplus employee continues to be
employed by the home department or organization, the profmsstidate shall be extended to
the end of the retraining period, subjerét2.3.

4.2.6An employee unsuccessful in retraining may be laid off at the end of the surplus period if
the Employer has been unsuccessful in making the employee a reasonable job offer.

4.2.71n addition to all other rights and benefits granted pursiaethtis section, an employee

who is guaranteed a reasonable job offer is also guaranteed, subject tmfhé¢ oy e e 6 s
willingness to relocate, training to prepare the surplus employee for appointment to a position
pursuant to 4.1.1, such training to contifioleone (3 year or until the date of appointment to
another position, whichever comes first. Appointment to this position is subject to successful
completion of the training.

4.3 Laid-off persons
4.3.1A laid-off person shall be eligible for retrainingrovided that:

a. retraining is needed to facilitate the appointment of the individual to a specific vacant
position

b. the individual meets the minimum requirements set out in the relevant selection
standard for appointment to the group concerned

c. there areno other available persons with priority who qualify for the posjtion
and

d. the appointing department or organization cannot justify a decision not to retrain the
individual.

4.3.2When an individual is offered an appointment conditional on successful etionpbf

retraining, a retraining plan shall be included in the letter of offer. If the individual accepts the
conditional offer, he or she will be appointed on an indeterminate basis to the full level of the
position after having successfully completedrting and being assessed as qualified for the
position. When an individual accepts an appointment to a position with a lower maximum rate of
pay than the position from which he or she was laid off, the employee will be-patéegted in
accordance witfartV.

Part V: salary protection
5.1 Lower-level position

5.1.1Surplus employees and laidf persons appointed to a lowewel position under this
appendixshall have their salary and pay equity equalization payments, if any, protected in
accordance with the salary protection provisions ofdgigemenor, in the absence of such
provisions, the appropriate provisions of Regulations Respecting Pay on Rssification or
Conversion

5.1.2Employees whose salary is protected pursuant to 5.1.1 will continue to benefit from salary
protection until such time as they are appointed or deployed into a position with a maximum rate
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of pay that is equal to or highttran the maximum rate of pay of the position from which they
were declared surplus or laid off.

Part VI. options for employees
6.1 General

6.1.1Deputy heads will be expected to provide a guarantee of a reasonable job offer for those
affected employees favhom they know or can predict that employment will be available. A
deputy head who cannot provide such a guarantee shall provide his or her reasons in writing, if
so requested by the employee. Employees in receipt of this guarantee will not haveoabeess t
choice of options below.

6.1.2Employees who are not in receipt of a guarantee of a reasonable job offer from their deputy
head have one hundred and twenty Ji®4ys to consider the three options below before a
decision is required of them.

6.1.3The opting employee must choose, in writing, one (1) of the thjemp{®ns ofsection6.4
of this appendixwithin the one hundred and twenty (}2fay window. The employee cannot
change options once he or she has made a written choice.

6.1.41f the employe fails to select an option, the employee will be deemed to have selected
Option(a), twelve (12 month surplus priority period in which to secure a reasonable job offer, at
the end of the one hundred and twenty 128/ window.

6.1.51f a reasonable jobffer which does not require relocation is made at any time during the
one hundred and twenty (12@ay opting period and prior to the written acceptance of the
Transition Support Measuf@&SM) oreducation allowanception, the employee is ineligible for
the TSM, the pay in lieu of unfulfilled surplus period or éuication allowance

6.1.6A copy of any letter issued by the Employer under this part or notieg@f pursuant to
thePublic Service Employment Asttall be sent forthwith to the National President of the
Alliance.

6.2 Voluntary programs

Departments and organizations shall establish voluntary departure programs for all workforce
adjustments situations involving five or more affected employees woakithge same group and
level and in the same work unit. Such programs shall:

A. Be the subject of meaningful consultation through jbinton-management WFA
committees

B. Volunteer programs shall not be used to exceed reduction targets. \&ésyaably
possible, departments and organizations will identify the number of positions for
reduction in advance of the voluntary programs commencing

C. Take place after affected letters have been delivered to employees

D. Take place before the departmenbgganization engages in the SERLO process
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E. Provide for a minimum of 36alendar days for employees to decide whether they wish to
participate

F. Allow employees to seledptionsB, Ci or Cii.

G. Provide that when the number of volunteers is larger than theedqumber of
positions to be eliminated, volunteers will be selected based on seniority (total years of
service in the public service, whether continuous or discontinuous)

6.3 Alternation
6.3.1All departments or organizations must participate in ttezreation process.

6.3.2An alternation occurs when an opting employee who wishes to remaindarthpublic
administratiorexchanges positions with a naffected employee (the alternate) willing to leave
thecore public administrationnder the termef PartVI of this appendix

6.3.3

a. Only opting and surplus employees who are surplus as a result of having chosen
OptionA may alternate into an indeterminate position thataiesin thecore public
administration

b. If an alternation is proposed for a surplus employee, as opposed to an opting employee,
the Transition Support Measure that is available to the alternate under 6.4.1(b) or 6.4.1(c)
(i) shall be reduced by orf&) week for each completed week between thgrireng of
the employeés surplus priority period and the date the alternation is proposed

6.3.4An indeterminate employee wishing to leave ¢bee public administratiomay express an
interest in alternating with an opting employee. Management willdebowever, whether a
proposed alternation is likely to result in retention of the skills required to meet the ongoing
needs of the position and there public administration

6.3.5An alternation must permanently eliminate a function or a position.

6.36 The opting employee moving into the unaffected position must meet the requirements of
the position, including language requirements. The alternate moving into the opting position
must meet the requirements of the position except if the alternate whlérpsrforming the

duties of the position and the alternate will be struck off strength within fj#a{s of the
alternation.

6.3.7An alternation should normally occur between employees at the same group and level.
When the two (Rpositions are not ithe same group and at the same level, alternation can still
occur when the positions can be considered equivalent. They are considered equivalent when the
maximum rate of pay for the highpaid position is no more than gper-cent (6%) higher than

the maximum rate of pay for the lowgraid position.
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6.3.8An alternation must occur on a given date, that is, the tyveniployees must directly
exchange positions on the same day. There is no provision in alternatidiid@onia® effect or
for fifuture con&lerationso

For clarity, the alternation will not be denied solely as a result of untimely administrative

processes.

6.4 Options

6.4.10nly opting employees who are not in receipt of the guarantee of a reasonable job offer
from the deputy head willave access to the choice of options below:

a.

Twelve (13 month surplus priority period in which to secure a reasonable job
offer. It is timelimited. Should a reasonable job offer not be made within a
period of twelve (12months, the employee will be laid off in accordance with
thePublic Service Employment A&mployees who choose or are deemed to
have chosen this option are surplus employees

At the request of the employee, this twelve)(@®@nth surplus priority period

shall be extended by the unused portion of the one hundred and twentgg$20
opting period referred to in 6.1.2 which remains once the employee has selected
in writing Option(a).

When a surplus employee who has chosen or is deemed to have chosen
Option(a) offers to resign before the end of the twelveg (@@nth surplus

priority period, the deputy head may authorize a ltsam payment equal to the
surpluse mp | o segular@ay for the balance of the surplus period, up to a
maximum of six (§ months. Tle amount of the lumpum payment for the pay

in lieu cannot exceed the maximum of what he or she would have received had
he or she chosdption(b), theTransition Support Measure

Departments or organizations will make every reasonable effort to market a
surplus employee within tremp | o sumplesipsriod within his or her

preferred area of mobility

or

b. Transition support measure (TSM) is a payment, based anithp | o year®dd s
service in the public service (sAanexB), made to an opting employee. Employees
choosing this option must resign but will be considered to be laid off for purposes of
severance pay. The TSM shall be paid in one (1) or tyli{@>-sumamounts ger a
maximum two (2 year period

*%*

or

c. Education allowance isBransition Support MeasufeeeOption(b) above) plus an
amount of not more thaseventeen thousand dollars ($17,0@dyeimbursement of
receipted expenses of an opting employee footuiiom a learning institution and
costs of books and relevant equipment. Employees cho@gitign(c) could either:
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I.  resign from thecore public administratiobut be considered to be laid off for
severance pay purposes on the date of their departure
or

ii. delay their departure date and go on leave without pay for a maximum period of
two (2) years while attending the learning institution. The TSM shall be paid in
one (1) or two (Rlump-sum amounts over a maximum two-g@ar period.
During this period, enlpyees could continue to be public service benefit plan
members and contribute both employer and employee shares to the benefits
plans and the Public Service Superannuation Plan. At the end of the {yea(2)
leave without pay period, unless the emplolgae found alternative employment
in thecore public administratiqgrihe employee will be laid off in accordance
with thePublic Service Employment Act

6.4.2Management will establish the departure date of opting employees who €hatase(b)
or Option(c) above.

6.4.3The TSM, pay in lieu of unfulfilled surplus period, and éakication allowanceannot be
combined with any other payment under the Workforce Adjustment Appendix.

6.4.4In cases of pay in lieu of unfulfilled surplus peri@jtion(b) andOption(c)(i), the
employee relinquishes any priority rights for reappointment upon the Em{i@areptance of
his or her resignation.

6.4.5Employees choosin@ption (c)(ii) who have not provided their department or organization
with a proof of egistration from a learning institution twelve J¥ionths after starting their

leave without pay period will be deemed to have resigned fromotieepublic administration

and be considered to be laid &f purposes of severance pay.

6.4.6All opting enployees will be entitled to up to one thousand dollars ($1,000) towards
counselling services in respect of their potentiadmgloyment or retirement. Such counselling
services may include financial and jplacement counselling services.

6.4.7An opting employee who has received a TSM, pay in lieu of unfulfilled surplus period, or
aneducation allowangend is reappointed to tipeiblic serviceshall reimburse the Receiver
General for Canada an amount corresponding to the period from theveffiatie of such
reappointment or hiring to the end of the original period for which the TSadwcation
allowancewas paid.

6.4.8Notwithstanding 6.4.7, an opting employee who has receivedaration allowancwill
not be required to reimburse tuitionpenses and costs of books and mandatory equipment for
which he or she cannot get a refund.

6.4.9The deputy head shall ensure that pay in lieu of unfulfilled surplus period is only
authorized where the mp | o woekecd@n de discontinued on the resigmatiate and no
additional costs will be incurred in having the work done in any other way during that period.
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6.4.10If a surplus employee who has chosen or is deemed to have hosem(a) refuses a
reasonable job offer at any time during the twelvg (f@nth surplus priority period, the
employee is ineligible for pay in lieu of unfulfilled surplus period.

6.4.11Approval of pay in lieu of unfulfilled surplus period is at the discretion of management,
but shall not be unreasonably denied.

6.5 Retention payment

6.5.1There are three J3ituations in which an employee may be eligible to receive a retention
payment. These are total facility closures, relocation of work units and alternative delivery
initiatives.

6.5.2All employees accepting retention pagmts must agree to leave ttwre public
administratiorwithout priority rights.

6.5.3An individual who has received a retention payment and, as applicable, either is
reappointed to that portion of tisere public administratiospecified from time to timin
Schedule$ and IV of theFinancial Administration Acor is hired by the new employer within
the six (§ months immediately following his or her resignation shall reimburse the Receiver
General for Canada an amount corresponding to the period feoeiféictive date of such
reappointment or hiring to the end of the original period for which the lump sum was paid.

6.5.4The provisions of 6.5.5 shall apply in total facility closures where public service jobs are to
cease and:

a. such jobs are in remote aeof the country
or

b. retraining and relocation costs are prohibitive
or

c. prospects of reasonable alternative local employment (whether within or outside the
core public administratigrare poor

6.5.5Subject to 6.5.4, the deputy head shall pay to eagogee who is asked to remain until
closure of the work unit and offers a resignation fromcthre public administratioto take

effect on that closure date, a sum equivalent to im@th®pay payable on the day on which
the departmental or organigatal operation ceases, provided the employee has not separated
prematurely.

6.5.6The provisions of 6.5.7 shall apply in relocation of work units where public
administratiorwork units:

a. are being relocated
and

b. the deputy head of the home departnwerdrganization decides that, in comparison to
other options, it is preferable that certain employees be encouraged to stay in their jobs
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until the day of workplace relocatipn
and
c. the employee has opted not to relocate with the function

6.5.7Subject to 6.5.6, the deputy head shall pay to each employee who is asked to remain until
the relocation of the work unit and who offers a resignation fronsdhe public administration

to take effect on the relocation date, a sum equivalent to simd@hpay payable on the day

on which the departmental or organizational operation relocates, provided the employee has not
separated prematurely.

6.5.8The provisions of 6.5.9 shall apply in alternative delivery initiatives:

a. where thecore publicadministratiorwork units are affected by alternative delivery
initiatives,

b. when the deputy head of the home department or organization decides that, compared
to other options, it is preferable that certain employees be encouraged to stay in their
jobs unil the day of the transfer to the new employer
and

c. where the employee has not received a job offer from the new employer or has
received an offer and did not accept it

6.5.9Subject to 6.5.8, the deputy head shall pay to each employee who is askedriairgiina
the transfer date and who offers a resignation froncdine public administratioto take effect
on the transfer date, a sum equivalent to sixr(énth®pay payable upon the transfer date,
provided the employee has not separated prematurely.

Part VII: special provisions regarding alternative delivery initiatives
Preamble

The administration of the provisions of tipart will be guided by the following principles:

a. fair and reasonable treatment of employees
b. value for money and affordability
and
c. maximization of employment opportunities for employees

7.1 Definitions

For the purposes of this part, alternative delivery initiative (diversification des modes de
prestation des services) is the transfer of any work, undertaking or businessaretpablic
administratiorto any body or corporation that is a separate agency or that is outsweehe
public administration

For the prposes of this part, r@asonable job offer(offre d@emploi raisonnable) is an offer of
employment received from a new employer in the case of aI'gpdype2 transitional
employment arrangement, as determined in accordance with 7.2.2.
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For the purposedsf this part, @ermination of employment (licenciement de@mployée) is the
termination of employment referred toparagrapti2(1)(f.1) of theFinancial Administration Act

7.2 General

Departments or organizations will, as soon as possiblethéatecision is made to proceed with
an alternative delivery initiative (ADI), and if possible, not less than one hundred and eighty
(180 days prior to the date of transfer, provide notice to the Alliance component(s) of its
intention.

The notice to the liance component(s) will include:

a. the program being considered for ADI
b. the reason for the ADI
and
c. the type of approach anticipated for the initiative

A joint Work Force Adjustmenrglternative Delivery Initiative (WR-ADI) committee will be
created forADI and will have equal representation from the department or organization and the
component(s). By mutual agreement, the committee may include other participants. The joint
WFA-ADI committee will define the rules of conduct of the committee.

In cases of MBI, the parties will establish a joint WAFADI committee to conduct meaningful
consultation on the human resources issues related to the ADI in order to provide information to
the employee which will assist him or her in deciding on whether or not totahegpb offer.

1. Commercialization

In cases of commercialization where tendering will be part of the process, the members of the
joint WFA-ADI committee shall make every reasonable effort to come to an agreement on the
criteria related to human resourcssuesfpr exampleterms and conditions of employment,

pension and health care benefits, theda@umber of employees) to be included in the request

for proposal process. The committee will respect the contracting rules of the federal government.

2. Creation of anew agency

In cases of the creation of new agencies, the members of the joAk#ADFcommittee shall

make every reasonable effort to agree on common recommendations related to human resources
issues for exampleterms and conditions of employnigpension, and health care benefits) that
should be available at the date of transfer.

3. Transfer to existing employers

In all other ADI where an employ@mployee relationship already exists, the parties will hold
meaningful consultations to clarify thetes and conditions that will apply upon transfer.
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In cases of commercialization and the creation of new agencies, consultation opportunities will
be given to the component(s); however, in the event that agreements are not possible, the
department may stiproceed with the transfer.

7.2.1The provisions of thigart apply only in the case of alternative delivery initiatives and are
in exception to other provisions of tragpendix Employees who are affected by alternative
delivery initiatives and who receive job offers from the new employer shall be treated in
aacordance with the provisions of tipart and only where specifically indicated will other
provisions of thissppendixapply to them.

7.2.2There are three J3ypes of transitional employment arrangements resulting from
alternative delivery initiatives:

a. Typel: full continuity
Type1 arrangements meet all of the following criteria:

Vi.

Vii.

legislated successor rights apply; specific conditions for successor rights
applications will be determined by the labour legislation governing the new
employer

thePublic Sevice Terms and Conditions of Employm&sgulationsthe terms
of the collective agreement referred to therein and/or the applicable
compensation plan will continue to apply to unrepresented and excluded
employees until modified by the new employer ottty PSLREB pursuant to a
successor rights application

recognition of continuous employment, as defined inCiinective on Terms and
Conditions of Employmerfior purposes of determiningteemp | oy ee 6 s
entitlements under the collective agreement contimuedto the application of
successor rights

pension arrangements according to the Statement of Pension Principles set out in
AnnexA or, in cases where the test of reasonableness set out in that Statement is
not met, payment of a lump sum to employeesyamt to 7.7.3

transitional employment guarantee: a tweyar minimum employment
guarantee with the new employer

coverage in each of the following core benefits: health benefits;téong
disability insurance (LTDI) and dental ptan

shortterm disability bridging: recognition of ttemp | o gameddst unused
sick leave credits up to the maximum of the emp | o kT®le 6 s

waiting period

b. Type2: substantial continuity
Type-2 arrangements meet all of the following criteria:

the aveage new hourly salary offered by the new employer (= rate of pay +
equal pay adjustments + supervisory differential) for the group moving is eighty
five percent(85%) or greater of the grodgpcurrent federal hourly remuneration
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(= pay + equal pay adjustants + supervisory differential) when the hours of
work are the same

ii. the average annual salary of the new employer (= rate of pay + equal pay
adjustments + supervisory differential) for the group moving is eifiiny
percent(85%) or greater of federahnual remuneration (gercentor greater of
federal annual remuneration (= pay + equal pay adjustments + supervisory
differential) when the hours of work are different

lii.  pension arrangements according to the Statement of Pension Principles as set out
in AnnexA or, in cases where the test of reasonableness set out in that Statement
is not met, payment of a lump sum to employees pursuant tq 7.7.3

iv.  transitional employment guarantee: employment tenure equivalent to that of the
permanent workforce in receivirggganizations or a two (3)ear minimum
employment guarantee

V. coverage in each area of the following core benefits: health benefitselong
disability insurance (LTDI) and dental ptan

vi.  shortterm disability arrangement

c. Type3: lessercontinuity
A Type-3 arrangement is any alternative delivery initiative that does not meet the
criteria applying inType-1 andType-2 transitional employment arrangements.

7.2.3For Typel andType2 transitional employment arrangements, the offer of employment
from the new employer will be deemed to constitute a reasonable job offer for purposes of
this part.

7.2.4For Type-3 transitional employment arrangements, an offer of employment from the new
employer will not be deemed to constitute a reasonable job offer for purpdbésprt

7.3 Responsibilities

7.3.1Deputy heads will be responsible for deciding, after considering the criteria set out above,
which of the types applies in the case atigalar alternative delivery initiatives.

7.3.2Employees directly affected by alternative delivery initiatives are responsible for seriously
considering job offers made by new employers and advising the home department or
organization of their decisionithin the allowed period.

7.4 Notice of alternative delivery initiatives

7.4.1Where alternative delivery initiatives are being undertaken, departments or organizations
shall provide written notice to all employees offered employment by the new emplioyey, g
them the opportunity to choose whether or not they wish to accept the offer.

7.4.2Following written notification, employees must indicate within a period of sixtyd&gs
their intention to accept the employment offer, except in the cabgpef3 arrangements, where
home departments or organizations may specify a period shorter than spdgy60but not less
than thirty (30 days.
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7.5 Job offers from new employers

7.5.1Employees subject to theppendix(see Application) and who do not accéye reasonable
job offer from the new employer in the caselgpe-1 or Type-2 transitional employment
arrangements will be given four)(thonth®notice of termination of employment and their
employment will be terminated at the end of that period & owtually agreedipon date

before the end of the four 4Month notice period, except where the employee was unaware of
the offer or incapable of indicating an acceptance of the offer.

7.5.2The deputy head may extend the nebég¢ermination period fooperational reasons, but
no such extended period may end later than the date of the transfer to the new employer.

7.5.3Employees who do not accept a job offer from the new employer in the cagees3
transitional employment arrangements may be declgpadg or surplus by the deputy head in
accordance with the provisions of the other parts ofapendix

7.5.4Employees who accept a job offer from the new employer in the case of any alternative
delivery initiative will have their employment terminated on the date on which the transfer
becomes effective, or on another date that may be designated by the hortreetemar
organization for operational reasons, provided that this does not create a break in continuous
service between theore publicadministration and the new employer.

7.6 Application of other provisions of the Appendix

7.6.1For greater certainty, ¢hprovisions of Pailt: official notification, andsection6.5:

retention paymenwill apply in the case of an employee who refuses an offer of employment in
the case of dype-1 or Type-2 transitional employment arrangement. A payment under
section6.5may not be combined with a payment under the other section.

7.7 Lump-sum payments and salary top-up allowances

7.7.1Employees who are subject to thpendix(see Application) and who accept the offer of
employment from the new employer in the cas&ygde-2 transitional employment arrangements
will receive a sum equivalent to three moidipay, payable on the day on which the
departmental or organizational work or function is transferred to the new employer. The home
department or organization will alpay these employees an eighteer) (h8nth salary tojup
allowance equivalent to the difference between the remuneration applicable tmtagublic
administration position and the salary applicable to their position with the new employer. This
allowarce will be paid as a lump sum, payable on the day on which the departmental or
organizational work or function is transferred to the new employer.

7.7.2In the case of individuals who accept an offer of employment from the new employer in the
case of &ype-2 arrangement and whose new hourly or annual salary falls below pegyitgnt

(80%) of their former federal hourly or annual remuneration, departments or organizations will
pay an additional six j@nonths of salary topp allowance for a total diventy-four

(24) months under this section and 7.7.1. The salanuppallowance equivalent to the

difference between the remuneration applicable to toee publicadministration position and
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the salary applicable to their position with the new emplayk be paid as a lump sum, payable
on the day on which the departmental or organizational work or function is transferred to the new
employer.

7.7.3Employees who accept the reasonable job offer from the successor employer in the case of
Type-1 or Type-2 transitional employment arrangements where the test of reasonableness
referred to in the Statement of Pension Principles set duinexA is not met, that is, where

the actuarial value (cost) of the nenmp | o peas®i® arangements is less thandgigimal

five percent(6.5%) of pensionable payroll (excluding tnenp | o gosteréaded to the
administration of the plan), will receive a sum equivalent to threm@th®pay, payable on

the day on which the departmental or organizational workrmstion is transferred to the new
employer.

7.7.4Employees who accept an offer of employment from the new employer in the case of
Type-3 transitional employment arrangements will receive a sum equivalent tg amodhH

pay, payable on the day on whitie departmental or organizational work or function is
transferred to the new employer. The home department or organization will also pay these
employees a twelve (Jonth salary tojup allowance equivalent to the difference between the
remuneration agygable to theircore public administratioposition and the salary applicable to
their position with the new employer. The allowance will be paid as a lump sum, payable on the
day on which the departmental or organizational work or function is transfertied new

employer. The total of the lurgum payment and the salary 4op allowance provided under

this section will not exceed an amount equivalent to ojgediGs pay.

7.7.5For the purposes of 7.7.1, 7.7.2 and 7.7.4, the fieemuneration includes and is limited
to salary plus equal pay adjustments, if any, and supervisory differential, if any.

7.8 Reimbursement

7.8.1An individual who receives a luragum payment and salary top allowance pursuant to
7.7.1,7.7.2,7.7.3 or 7.7.4 and who is reappointed to that portion chith@ublic
administratiorspecified from time to time iBchedule$ and IV of theFinancial Administration

Actat any point during the period covered by the total of the {somp payment and salary top

up allowance, if any, shall reimburse the Receiver General for Canada an amount corresponding
to the period from the effective date of reappointtternhe end of the original period covered

by the total of the lumysum payment and salary toyp allowance, if any.

7.8.2An individual who receives a luragum payment pursuant to 7.6.1 and, as applicable, is
either reappointed to that portion of e public administratiospecified from time to time in
Schedules and IV of theFinancial Administration Acor hired by the new employer at any

point covered by the lumpum payment, shall reimburse the Receiver General for Canada an
amount corresponding the period from the effective date of the reappointment or hiring to the
end of the original period covered by the lusym payment.
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7.9 Vacation leave credits and severance pay

7.9.1Notwithstanding the provisions of thegreementoncerning vacatioleave, an employee
who accepts a job offer pursuant to ghést may choose not to be paid for earned but unused
vacation leave credits, provided that the new employer will accept these credits.

7.9.2Notwithstanding the provisions of thegreementoncening severance pay, an employee
who accepts a reasonable job offer pursuant tg#riswill not be paid severance pay where
successor rights apply and/or, in the case Dff@e-2 transitional employment arrangement,
when the new employer recognizes ¢henp | 0 yeare dd ntinuous employment in the

public service for severance pay purposes and provides severance pay entitlements similar to the

e mp | o yeeemidcs pay entitlemeraisthe time of the transfer.

However, an employee who has a severanoeination benefit entittement under the terms of
Article 24.05(b) or (c) oAppendixY shall be paid this entitlement at the time of transfer.

7.9.3Where:

a. the conditions set out in 7.9.2 are not met

b. the severance provisions of tligreemenéare extracted from thisgreemenprior to
the date of transfer to another Ai@deral public sector employer

c. the employment of an employee is terminated pursuant to the terms of 7.5.1
or

d. the employment of an gufoyee who accepts a job offer from the new employer in a
Type 3 transitional employment arrangement is terminated on the transfer of the
function to the new employer

the employee shall be deemed, for purposes of severance pay, to be involuntarifyoaithef
day on which employment in tlo®re public administratioterminates.

Annex A: statement of pension principles

a. The new employer will have in place, or Her Majesty in right of Canada will require the new
employer to put in place, reasonable pensimangements for transferring employees. The
test offireasonablenedsvill be that the actuarial value (cost) of the new employer pension
arrangements will be at least six decimal fpezcent(6.5%) of pensionable payroll, which
in the case of definebenefit pension plans will be as determined by the Assessment
Methodology date®ctober7, 1997, developed by Towers Perrin for the Treasury Board.
This assessment methodology will apply for the duration ofatirieementWhere there is
no reasonable pemsi arrangement in place on the transfer date or no written undertaking by
the new employer to put such reasonable pension arrangement in place effective on the
transfer date, subject to the approval of Parliament and a written undertaking by the new
employer to pay the employer cosBublic Service Superannuation ABXSSA) coverage
could be provided during a transitional period of up to a.year

b. Benefits in respect of service accrued to the point of transfer are to be fully protected
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c. Her Majesty in righof Canada will seek portability arrangements between the Public Service
Superannuation Plan and the pension plan of the new employer where a portability
arrangement does not yet exist. Furthermore, Her Majesty in right of Canada will seek
authority to perrit employees the option of counting their service with the new employer for
vesting and benefit thresholds under the PSSA

Annex B
Years ofservicein the public service UEENE Sup_port MEEBIE (VS
(paymentin week<pay)
0 10
1 22
2 24
3 26
4 28
5 30
6 32
7 34
8 36
9 38
10 40
11 42
12 44
13 46
14 48
15 50
16 52
17 52
18 52
19 52
20 52
21 52
22 52
23 52
24 52
25 52
26 52
27 52
28 52
29 52
30 49
31 46
32 43
33 40
34 37
35 34
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Years ofservicein the public service HlEEiien Sup_port M (0
(paymentin week<pay)
36 31
37 28
38 25
39 22
40 19
41 16
42 13
43 10
44 07
45 04

For indeterminate seasonal and game employees, the TSM will be prated in the same
manner as severance pay under the terms chgneement

Severance pay provisions of tligreemenare in addition to the TSM.

Annex C: role of PSC in administering surplus and layoff priority entitlements

1.

The PSC will refer surplus employees and-laiipersons to positions, in all departments,
organizations and agencies governed by the PSEA, for which they are potentially qualified
for the essential qualificatisnunless the individuals have advised the PSC and their home
departments or organizations in writing that they are not available for appointment. The PSC
will further ensure that entitlements are respected and that priority persons are fairly and
properlyassessed.

The PSC, acting in accordance with Brévacy Act will provide the Treasury Board

Secretariat with information related to the administration of priority entitlements which may
reflect on departmeni®r organizationdand agencigdevel of canpliance with this

directive.

The PSC will provide surplus and laidf individuals with information on their priority
entitlements.

The PSC will, in accordance with tReivacy Act provide information to bargaining agents

on the numbers and status ofithmembers who are in the Priority Administration System

and, on a serviewide basis.

The PSC will ensure that a reinstatement priority is given to all employees who are appointed
to a position at a lower level.

The PSC will, in accordance with tReivacy Act provide information to the Employer,
departments or organizations and/or bargaining agents on referrals of surplus employees and
laid-off persons in order to ensure that the priority entittements are respected.

Public Service CommissidiGuide to the Priority Information Management System


http://www.psc-cfp.gc.ca/prad-adpr/pims-sgip/prt2-eng.htm
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Appendix U

Memorandum of Understanding Salary Protection: Red Circling

General

1. Thismemorandum of understandingncels and replaces threemorandum of
understandingntered into between the Treasury Board and the Public Service
Alliance of Canada odune9, 1978

2. Thismemorandum of understandisball remain in effect until amended or called
by mutual consent of the parties

3. Thismemorandum of understandiagpersedes thRegulations respecting Pay on
Reclassification or Conversiomhere the Regulations are inconsistent with the
memorandum of understanding

4. Where the provisions of anylkective agreement differ from those set out in the
memorandum of understandirtge conditions set out in tmeemorandum of
understanding sl prevail

5. Thismemorandum of understandingjl form part of all collective agreements to
which the Public Service Alliance of Canada and Treasury Board are parties, with
effect romDecemben3, 1981

Part |

Partl of thismemorandum of understandisball apply to the incumbents of positions which
will be reclassified to a group and/or level having a lower attainable maximum rate of pay after
the date thisnemorandum of understandibgcomes effective.

Note: The termfattainable maximum rate of payneans the rate attainable for fully satisfactory
performance in the case of levels covered by a performance pay plan or the maximum salary rate
in the case of all other groups and levels.

1. Prior to a position being reclassified to a group and/or level haviager attainable
maximum rate of pay, the incumbent shall be notified in writing

2. Downward reclassification notwithstanding, an encumbered position shall be deemed
to have retained for all purposes the former group and level. In respect to the pay of th
incumbent, this may be cited as Salary Protection Status and sulgectitm3(b)
below shall apply until the position is vacated or the attainable maximum of the
reclassified level, as revised from time to time, becomes greater than that appdisable,
revised from time to time, to the former classification level. Determination of the
attainable maxima rates of pay shall be in accordance witRdtreactive
Remuneration Regulations

a. The Employer will make a reasonable effort to transfer the incuntben
position having a level equivalent to that of the former group and/or level of the
position
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b. Inthe event that an incumbent declines an offer of transfer to a position as in (a)
above in the same geographic area, without good and sufficient rézson,
incumbent shall be immediately paid at the rate of pay for the reclassified
position

4. Employees subject wection3, will be considered to have transferred (as defined in
theDirective on Terms and Conditions of Employmént the purpose of determing
increment dates and rates of pay

Part Il

Partll of the Memorandum of Understanding shall apply to incumbents of positions who are in
holding rates of pay on the date tmemorandum of understandibgcomes effective.

1. An employee whose position has been downgraded prior to the implementation of this
memorandum and is being paid at a holding rate of pay on the effective date of an
economic increase and continues to be paid at that rate on the date immediately prior to
the effective date of a further economic increase, shall recéara@sumpayment
equal to one hundrgaercent(100%) of the economic increase forthenp | oy ee 6 s
former group and level (or where a performance pay plan applied to the incumbent, the
adjustment to the attainable maximum rate of pay) calculated on his annual rate of pay

2. An employee who is paid at a holding rate on the effective date of an economic
increase, but who is removed from that holding rate prior to the effective date of a
further economic increase by an amount less than he would have received by the
application ofparagrapt of Partll, shall receive dump-sumpayment equal to the
difference between the amount calculated by the applicatiparafjyrapi of Partll
and any igrease in pay resulting from his removal from the holding rate

Signed at Ottawa, thBth day of the month of Februa®82.
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Appendix V

Reserved for future use
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*Appendix W

Memorandum of Understanding in Respect of Employees in the Engineering and
Scientific Support (EG) and General Technical (GT) Groups Working Shore-Based
Positions at Canadian Coast Guard (CCG)

Preamble

1.

**

In an effort to resolve recruitment and retention problems, the Employer will provide
an allowance to incumbents of specific shbased positions for the performance of
duties in the Engineering and Scientific Support (EG) and General Technical

(GT) Groups

Employees at Fisheries and Oceans Canada, Canadian Coast Guard who are
incumbents oEG-6 and E>-7 andGT-6 throughGT-8 levels in the following

positions and who possess the listed qualifications shall be entitled to a terminable
allowance as listed below

Employees working at Canadian Coast Guard for the Integrated Technical Services
and Vessel Procurement who are required in the performance of their duties to have
knowledge of the design, construction, operation or maintenance of vessels as
demonstrated by possessioraaharine certificate of competency or psstondary
degree/diplomalransport Canada Marine Engineering or Canadian Coast Guard
Marine Electrical certificates of competencpmbined with extensive experience in

the field

Theparties agree that incumbents of above listed positions shall be eligible to receive a
terminable allowance in the following amounts and subject to the following conditions:

i.  An allowance to be paid in accordance with the folloviadge

Group and level signature of the agreement in

Monthly payments
Effective June&2, 2018 Effective 18® days following the

accordance with subparagrapp)
i) a) of AppendixS

EG6 $483 $483
EG7 $370 $370
GT6 $390 $570
GF7 $353 $529
GT8 $353 $353

ii.  The terminable allowance specified above does not form part of an
emp!l oyaklrg 6 s
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Vii.
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An employee in a position outlined above shall be paid the terminable
allowance for each calendar month for which the employee receives at least
seventyfive (75) hourpay.

The terminable allowance shall not be paid to or in respect of a person who
ceased to be a member of the bargaining unit prior to the date of signing of this
collectiveagreement

Subject to 4(vi) below, the amount of the terminable allowanagalge is that
amount specified in 4(i) for the level prescribed in the certificate of appointment
of thee mp | o subseidtige positian

When an employee is required by the Employer to perform the duties of a higher
classification level in accordance witlause65.07, the terminable allowance
payable shall be proportionate to the time at each.level

Parttime employees shall be entitled to the terminable allowance on a pro
ratabasis

. The parties agree that disputes arising from the application aghérisorandum of
understandig may be subject to consultation
. Thismemorandum of understandiegpires onJune21,2021.
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Appendix X

Memorandum of Understanding in Respect of the Employees in the Engineering
and Scientific Support (EG) Group Working at Health Canada at the Norway
House and Percy E. Moore Hospitals

1. In an effort to resolve recruit and retain problems, the Employer will provide an annual
allowance to incumbents of spic Engineering and Scientific Support (EG) Group
positions for the performance of their duties as EGs

2. Employees working for Health Canada at the Norway House and BPaviyore
Hospitals who are incumbents of EG positions and perform the dutiesindposf
Laboratory and XRay Technologists, shall be entitled to the annual allowance in the
following amount and subject to the following conditions:

a. Commencing odune22, 2013, EG employees who perform the duties of the
positions identified above shae eligible to receive the annual allowance, to be
paid biweekly

b. The allowance shall be paid in accordance with the following table:

Annual allowance: Engineering and Scientifiggport (EG)

Positions Annualallowance
LaboratoryTechnologist $5,000
X-Ray Technologist $5,000

c. The annual allowance specified above does not form part of an
empl oyaklarg 6 s

d. An employee in a position outlined above shall be paid the annual allowance for
each calendar month for which temployee receives at least seveing
(75) hourpay at the EG rates of payAppendixA.

e. A parttime employee shall be entitled to the allowance on ageobasis

3. The parties agree that dispute arising from the application afémsorandum of
understanding \ay be subject to consultation

Article 29: call-back pay

For employees working at Health Canada for the Norway House and Percy E. Moore Hospitals
who are incurbents of EG positions and perform the duties of positions of Laboratory and
X-Ray Technologists;lause?29.01 of this collective agreement is replaced with the following:

29.01If an employee is called back to work:

a. on adesignated paid holiday which ig tttee mp | o gcleedued day of work
or

b. onthee mp | o gag & st
or
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after the employee has completed his or her work for the day and has left his or her
place of workand returns to work, the employee shall be paid the greater of:

i.  compensation equivalent to thre@ ®ur®pay at the applicable overtime rate
of pay for each call back
or

ii. compensation at the applicable overtime rate for time worked

provided that the period worked by the employee is not contiguousé¢orthe | oy e e 6 s
normal hours of work

The minimum payment referred to in gabagrapl29.01(c)(i) above, does not apply

to parttime employees. Pattime employees will receive a minimum payment in
accordance witkelause63.06 of thiscollectiveagreement
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Appendix Y

Archived Provisions for the Elimination of Severance Pay for Voluntary
Separations (Resignation and Retirement)

This appendixis to reflect the language agreed to by the Employer and the Public Service
Alliance of Canada for the elimination of severance pay for voluntary separations
(resignation and retirement) onOctober 18, 2013 These historical provisions are being
reproducedto reflect the agreed language in cases of deferred payment.

Article 64: severance pay

Effective onOctober 18, 2013 paragraphs 64.01(b) and (d) are deleted from the collective
agreement.

64.01Under the following circumstances and subjecatlamse64.@®, an employee shall receive
severance benefits calculated on the basis of the weekly rate of pay to which he or she is entitled
for the classification prescribed in his or her certificate of appointment on the date of his or her
termination of employment.

a. Layoff

i.  On the first layoff, for the first (Lstomplete year of continuous employment
two (2) week®pay, or three (Bweek®pay for employees with ten (L6r more
and less than twenty (29ears of continuous employment, or fouy Week®
pay for employees with twenty (R6r more years of continuous employment,
plus one (1 weelds pay for each additional complete year of continuous
employment and, in the case of a partial year of continuous employment, one
(1) weelés pay multiplied by theumber of days of continuous employment
divided by three hundred and sixiye (365)

ii.  On second or subsequent layoff oneweelés pay for each complete year of
continuous employment and, in the case of a partial year of continuous
employment, one (weelds pay multiplied by the number of days of continuous
employment divided by three hundred and sikig (365), less any period in
respect of which the employee was granted severance pay under

sulparagraph{a)(i).
b. Resignation

On resignation, subject fmaragrapt64.01(d) and with ten (3@r more years of
continuous employment, omalf (1/2) weelés pay for each complete year of
continuous employment up to a maximum of twesity (26) years with a
maximum benefit of thirteen 8) week®pay.

c. Rejection onprobation

On rejection on probation, when an employee has completed more than one
(1) year of continuous employment and ceases to be employed by reason of
rejection during a probationary period, ongWkelés pay
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d. Retirement

i.  On retirement, when an employee is entitled to an immediate annuity
under thePublic Service Superannuation Axtwhen the employee is
entitled to an immediate annual allowance, undePtlidic Service
Superannuation Act
or

ii. aparttime employee, who regarly works more than thirteen decimal
five (13.5) but less than thirty (B@ours a week, and who, if he or she
were a contributor under thRublic Service Superannuation Aatould be
entitled to an immediate annuity thereunder, or who would have been
entitled to an immediate annual allowance if he or she were a contributor
under thePublic Service Superannuation Act

a severance payment in respect of the empsyamEmplete period of continuous
employment, comprised of one) {deelis pay for each complkeyear of
continuous employment and, in the case of a partial year of continuous
employment, one {weelés pay multiplied by the number of days of continuous
employment divided by three hundred and sixe (365), to a maximum of

thirty (30) week®pay.

e. Death

If an employee dies, there shall be paid toghap | 0 gstte & sverance
payment in respect of ttemp | o yommedeperiod of continuous
employment, comprised of one) {deels pay for each complete year of
continuous employment and, time case of a partial year of continuous
employment, one {weeld pay multiplied by the number of days of continuous
employment divided by three hundred and sixg (365), to a maximum of

thirty (30) week®pay, regardless of any other benefit payable

f. Termination for cause for reasons of incapacity or incompetence

i. ~ When an employee has completed more than gngeél of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incapacity pursuantp@ragrapti2(1)(e) of theé=inancial
Administration Actone () weelés pay for each complete year of continuous
employment witha maximum benefit of twentgight (29 weeks

i.  When an employee has completed more than teny€His of continuous
employment and ceases to be employed by reason of termination for cause for
reasons of incompetence pursuamacagraphi2(1)(d) of the=inancial
Administration Actone (3 weelés pay for each complete year of continuous
employment with a maximum benefit of twerdight (29 weeks

64.02Severance benefits payable to an employee uhaearticleshall be reduced by any

period of continuous employment in respect of which the employee was already granted any type
of termination benefit. Under no circumstances shall the maximum severance pay provided
under this article be pyramided.
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For greater ceainty, payments made pursuant to 64.04 to 64.07 or similar provisions in other
collective agreements shall be considered as a termination benefit for the administration
of 64.02.

64.03 Appointment to aseparate agency

An employee who resigns to accept @ap@ntment with an organization listed$thedule/ of
theFinancial Administration Acshall be paid all severance payments resulting from the
application of 64.01(b) (prior t®ctoberl8, 2013) or 64.04 to 64.07 (commencing on
Octoberl8, 2013).

64.04 ®verancetermination

a. Subject to 64.02 above, indeterminate employeeSainberl8, 2013 shall be entitled
to severance termination benefits equal to ohevéelis pay for each complete year of
continuous employment and, in the case of a partial yeantinuous employment,
one () weelds pay multiplied by the number of days of continuous employment
divided by three hundred and siXtye (365), to a maximum of thirty (3@veeks

b. Subject to 64.02 above, term employee©atoberl8, 2013 shall be entitled to
severance termination benefits equal to onevgelds pay for each complete year of
continuous employment, to a maximum of thirty \8@eks

Terms of payment
64.05 Options

The amount to which an employee is entitled shall be patdea mp | o giseretiors either:

a. as a single payment at the rate of pay ofethrap | 0 gubstaidtige position as of
Octoberl8, 2013
or

b. as a single payment at the time of ghenp | o terenimadian of employment from the
core public administrationdsed on the rate of pay of themp | 0 subswidtige
position at the date of termination of employment from the core public administration
or

c. as a combination of (a) and (b), pursuant to 64.06(c)

64.06 Selection obption

a. The Employer will advise themployee of his or her years of continuous employment
no later than three Y3nonths following the official date of signing of the collective
agreement

b. The employee shall advise the Employer of the term of payment option selected within
six (6) months from the official date of signing of the collective agreement
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The employee who opts for the option described in 64.05(c) must specify the number
of complete weeks to be paid out pursuant to 64.05(a) and the remainder shall be paid
out pursuant to405(b)

An employee who does not make a selection under 64.06(b) will be deemed to have
choseroption64.05(b)

64.07 Appointment from adifferent bargaining unit

This clause applies in a situation where an employee is appointed into a position in the TC
bargaining unit from a position outside the TC bargaining unit where, at the date of appointment,
provisions similar to those in 64.01(b) and (d) are still in force, unless the appointment is only on
an acting basis.

a.

Subject to 64.02 above, on the dateraleterminate employee becomes subject to this
agreemenafterOctoberl8, 2013, he or she shall be entitled to severance termination
benefits equal to one Wveelds pay for each complete year of continuous employment
and, in the case of a partial yearcohtinuous employment, one) ({iieelds pay

multiplied by the number of days of continuous employment divided by three hundred
and sixtyfive (365), to a maximum of thirty (3@veeks, based on the emplogeeate

of pay of his substantive position on the gmeceding the appointment

Subject to 64.02 above, on the date a term employee becomes subjeddoetisent
afterOctoberl8, 2013, he or she shall be entitled to severance termination benefits
equal to one (lweelds pay for each complete year @intinuous employment, to a
maximum of thirty (3Q) weeks, based on the emploggeeate of pay of his substantive
position on the day preceding the appointment

An employee entitled to severance termination benefits ypatagrapl{a) or (b) shall
have thesame choice of options outlined in 64.05, however the selection of which
option must be made within threég (Bonths of being appointed to the bargaining.unit
An employee who does not make a selection under 64.07(c) will be deemed to have
choseroption64.05(b)
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Memorandum of Understanding in Respect of Employees in the General

Technical (GT) Group Working as Fishery Officers

1. The Employer willprovide an annual allowance to incumbents of General Technical
(GT) Group positionat theGT-02 toGT-05 levelsfor the performance of their duties

asFishery Officers

2. The parties agree that GT employees shall be eligible to receigarnhalallowancein
the following amounts and subject to the following conditions:

a. GT employees who perform duties of positions identifibdve shall be eligible
to receive m annualallowance to be paid biweekly
b. The allowance shall be paid in accordance with thewiatig table:

Annual allowance: General Technical (GT)

Annual allowance

Effective 18 days following the

Positions signature of the agreement in
Effective Jun&2, 2018 accordance with
subparagraph?) a)ii) of
AppendixS
GT-02 $3,000 $3,534
GT03 $3,000 $3,534
GT04 $3,000 $3,534
GT05 $3,000 $3,534

c. The allowance specified above does not form part & amp | o yakarg 6 s

3. An employee in a position outlined above shall be paid the annual allowance for each

calendar month for which tremployee receives at least sevetig (75 hourpay.
4. Parttime employees shall be entitled to the allowance on-@igteobasis
5. Thismemorandum of understandiegpires onJune21, 2@1.
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*Appendix AA

Memorandum of Understanding in Respect of Employees in the General
Technical (GT) Group Working as Enforcement Officers at Environment Canada

1. The Employer will provide an annual allowance to incumbents of General Technical
(GT) Group positios, GT-02 toGT-07 levels,for the performance dheir duties as
listed below

2. The parties agree that GT employees shall be eligible to receiaarhalallowance in
the following amounts and subject to the following conditions:

a. Employees who perform duseof Enforcement Officerat Environment Canad
and who ardully designated with Peace Officpowersshall be eligible to
receive a annualallowance to be paid biweekly

b. The allowance shall be paid in accordance with the following table:

Annual allowance: General Technical (GT)

Annual allowance

Effective 18 days following the
Positions Effective June@2, 2018 signature of _the agreement in

accordance with subparagraph)
a)ii) of AppendixS

GT02 $3,000 $3,534
GT-03 $3,000 $3,534
GT04 $3,000 $3,534
GT05 $3,000 $3,534
*GT-06 n/a $3,534
*GT-07 n/a $3,534

c. The allowance specified above does not form part & amp | o yakarg 6 s

3. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receivdsast seventyive (75 hourpay.

4. Parttime employees shall be entitled to the allowance on-@igteobasis

5. Thismemorandum of understandiegpires onJune21, 2@1.
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*Appendix BB

Memorandum of Understanding in Respect of the Employees Working at Fleet
Maintenance Facilities, Formation Technical Authority or 202 Workshop Depot at
the Department of National Defence

1. The Employer will provide an annual allowance to incumbenieechncal Services
(TC) Group positions for the performance of their duties

2. The parties agree that employees shall be eligible to receiaaii@lallowance in the
following amount and subject to the following condition:

a. Employees who perform dutiestherat a Fleet Maintenance Facilitlformation
Technical Authority or 202 Workshop Deadtthe Department of National
Defenceshall be eligible to receive an annual allowance to be paid biweekly
and

b. The allowance shall beap in accordance with the following table:

Annual allowance
Effective 18 days following the
Positions Effective June2, 2018 signature o_f the agreement in
accordance with subparagraph) a)
i) of AppendixS
EGO06 $2,500 $2,500
**All groups andlevels n/a $2,500

3. The allowance specified above does not form part & amp | o yakurg 6 s

4. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receives at seagintyfive (75) hourpay.
Parttime employees shall be entitled to the allowance on-agteobasis

This memorandum of understandiegpires onJune2l, 2@1.

o0
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*Appendix CC

Memorandum of Understanding in Respect of Employees Working in a Joint
Rescue Coordination Centre (JRCC) or Marine Rescue Coordination Centre
(MRSC) or Air-Cushioned Vehicle (ACV)

1.

The Employer will provide an annual allowance to incumbents of General Technical
(GT) and Engineering and Scientific Support (E&pup positionsdr the performance

of their dutiesjn accordance with the provisiohsted below

The parties agree that GT employeesking as SMC qualified Search and Rescue

(SAR) Coordinators and/or supervisors at the Canadian Coast Guard in a Joint Rescue
Coordinaion Centre or Maritime Sulentreshall be eligible to receive ttanual
allowanceto be paid biweekly ansubject to the following conditions:

a. who are required in the performance of their duties to have knowledge of and
extensive experience in maritimawigation, ship operations, ship stability,
meteorology ship construction and search and rescue planning and coordination
and

b. who possess Transport Canada or Canadian Coast Guard Marine certificates of
competency

The parties agree that GT employees wuaglon an aicushioned vehicle (ACV) shall be
eligible to receive an annual allowance to be paid biweekly and subject to the following
conditions:

a. whoareACV qualified;
and

b. Who possess Transport Canada or Canadian Coast Guard btifieates of
competency

The parties agree that EG employees working on an ACV shall be eligible to r@ceive
annual allowancé be paid biweekland subject to the following conditions:
a. who possess an ACV Engineer ClagSertification;
and
b. who posess Transport Canada or Canadian Coast Guard Marine certificates of
competency

The annual allowance shall be received in accordance with the following table:

Annual allowance

Effective 18 days following thesignature
Effective June&2, 2018 of the agreement in accordance with
subparagrapi?) a)ii) of AppendixS

Positions

GTO05 (at JRCC) $3,154 $5,354

**All levels of the GT and EG $5,354

N/A

groups
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The allowance specified above does not form part & amp | o yakarg 0 s

An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receives at least sefiemty’5) hourpay.
Parttime enployees shall be entitled to the allowance on arata basis

This memorandum of understandiegpires onlune21, 2@1.
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*Appendix DD

Memorandum of Understanding in Respect of Employees in the Technical

Inspector (Tl) Group Working as a Labour Affairs Officer at Employment and
Social Development Canada

1. The Employer will provide an allowance to incumbents of Technical Inspector (TI)
Grouppositions at thd1-05 and O6levels working as a Labour Affairs Officer (LAO)
at Employment and Social Development Canada (ESDC)

2. The parties agree that TI employees in ESDC positions shall be eligible to receive the
annualallowance in the following ammts and subject to the following conditions:

a. Tl employees who perform duties of positions identified above, shall be eligible
to receive an annual allowance to be paid biweekly
b. The annual allowance shall be received in accordance with the followirg tabl

Annualallowance: Technical Inspector (TI)

Annual amount

Effective 18® days following the
" signature of the agreement in
Positiors Effective Jun&€2, 2018 ’ accordancegwith
subparagraph?) a) i) of
AppendixS
THO5 $3,000 $3,534
**T[-06 N/A $3,534

c. The allowance specified above does not form part & amp | o yakarg 6 s

3. An employee in a position outlined above shall be paid the annual allowance for each
calendar month for which the employee receives at least sefieniyy5) hourpay.
Parttime employees shall be entitled to the allowance on-agteobasis

This memorandum of understandiegpires onJune2l, 2®1.

oA
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Memorandum of Understanding in Respect of Employees in the Technical
Inspector (TIl) Group Working at Measurement Canada and the Canadian Grain

Commission

1. The Employer will provide an allowance to incumbents of Technical Inspector (TI)
Group positions at thT1-03 toTI-07 levels working at Measurement Canaudhal the
Canadian Grain Commission

2. The parties agree that TI employees in Measurement Canddhe Canadian Grain
Commissiorpositions shall be eligible to receive thenualallowance in the following
amounts and subject to the following conditions:

a. Tl employees who perform duties of positions identified above, shall be eligible

to receive an annual allowance, to be paid bklee

b. The annual allowance shall be received in accordance with the following: table

Annualallowance: Technical Inspector (Td) Measurement Canada

Annual amount

Effective 18 days following the
signature of theagreement in

Positions Effective June2, 2018 accordance with
subparagraph?) a)ii) of
AppendixS
Tro3 $3,000 $3,534
THO4 $3,000 $3,534
T105 $3,000 $3,534
TH06 $3,000 $3,534
THO7 $3,000 $3,534

Annual amount

Effective 18 days following the
signature of the agreement in

Positions :
accordance with
subparagrapt?) a) i) of
AppendixS
THO3 $3,5634
THO4 $3,534
THOS $3,534
THO6 $3,534
THO7 $3,534

** Annualallowance: Technical Inspector (Td) Canadian Grain Commission
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c. The allowance specified above does not form part & amp | o yakarg 0 s

. An employee in a position outlined above shall be paid the annual allowance for each

calendar month for which the employee receives at least sefiemty’5) hourpay.
. Parttime enployees shall be entitled to the allowance on arata basis
. Thismemorandum of understandiegpires onJune21, 2@1.
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*Appendix FF

Memorandum of Understanding Between the Treasury Board of Canada and the
Public Service Alliance of Canada With Respect to Comparability at Canadian
Food and Inspection Agency

Under the previous collective agreement, the Union and the Employer had agreed to create a

Joint Committee to undertake a comparison of the vaflweork and compensation of employees

working in the Engineering and Scientific Support (EG) group in the core public administration

with their comparators working at the Canadian Food Inspection Agency. This committee was to
provide proposals to infornmé current collective agreement. This Committee came to an
agreement that Athe EG classification in the
equivalent and directly comparable for the pu
the effots of the parties, they were unable to reach agreement on wage adjustments for the EG

group.

This memorandum of understandingtlines a process, for resolving the work of the Joint
Committee and to resolve the dispute on the appropriate wage adjustntaetEe group.

Following notice to bargain being served for the next round, parties will consider a specific wage
adjustment proposal for the EG group. In the event that the parties are unable to reach agreement
on an appropriate wage adjustment, follogvthe expiry of the current agreement either party

may refer this matter to binding determination, as permitted under s&8favf theFederal

Public Sector Labour Relations Aéor final and binding determination. The collective

agreement will be adgted according to the decision issued as a result of this process. For further
clarity, this referral to binding determination may occur before the parties have concluded a
negotiated renewal to the collective agreement.

If the parties go to binding detemation, they agree to use Mort Mitchnick as the chairperson of
the process or of the board if the parties agree to form aplersen panel. If Mr. Mitchnick is

not available and a mutually acceptable alternative cannot be identified, the chairpalido& sh
appointed by the Federal Public Sector Labour Relations and Employment Board.

Any increase in salary included in the decision of the chairperson will be subject to the
memorandum of understanding with respect to implementation of collective agteeme
AppendixS, signed between the parties for the round of collective bargaining concluded in 2020,
exclusive of sectioB.

This memorandum of understandif@gms part of the collective agreement.
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*Appendix GG

Memorandum of Understanding Between the Treasury Board of Canada and the
Public Service Alliance of Canada With Respect to Occupational Group Structure
Review and Classification Reform for the Technical Services (TC) Bargaining Unit

This memorandum is toige effect to the agreement reached between the Employer and the
Public Service Alliance of Canada in respect of employees in the Technical Services
bargainingunit.

Notwithstanding that classification is an exclusive employer authority as recognized in th
Financial Administration Agtthe employer is committed to engaging in meaningful consultation
with the Alliance with respect to the review and redesign of th©&€lpational Group

structure followed by meaningful consultation regarding ClassificaRafiorm, relating to the
development of job evaluation standards for the TC Occupational Group.

Meaningfulconsultation on the Classification Reform will include consultation with the Alliance
on the development of job evaluation standards which reflece@aluate, in a gendeeutral
manner, the work performed by the employees in the TC Occupational Group. It will also
include ongoing dialogue with respect to providing employees with complete and current job
descriptions detailing the specific respongibs of the position.

*%

The parties agree that meaningful consultation on the developiebtevaluation standards
shall take place within thirty (3@lays of the signing of this collective agreement. New job
evaluation standards shall bempleted no later thavlarch 31, 2022 toward the objective of
negotiatingthe pay lines for these job evaluati standards ia subsequent collective agreement.

**

The new job evaluation standards are subject to Treasury Board approval. Any subsequent
changes to the bargaining certificate necessary to implement the standards will be subject to the
approval of the Federal Public Sector Labour Relations and Employoerd.
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*Appendix HH

Memorandum of Understanding between the Treasury Board and the Public
Service Alliance of Canada With Respect to Mental Health in the Workplace

This memorandum of understandirgto recognize the ongoing joint commitment of the
Treasury Board of Canada (the Employer) to address issues of mental health in the
workplace in collaboration with the Public Service Alliance of Canada (the Alliance)

In 2015, the Employer and the Alliance entered into a Memorandum of Understanding with
respect to mental health in the workplace as part of the collective agreement which
established the Joint Task Force on Mental Health (the Joint Task Force).

The Employer, based on the work of the Joint Task Force and in collaboration with the
Alliance, crated the Centre of Expertise on Mental Health in 2017 focused on guiding and
supporting federal organizations to successfully implement measures to improve mental
health in the workplace by implementing the National Standard of Canada for Psychological
Hedth and Safety in the Workplace (the Standard). To this end, the Centre of Expertise on
Mental Health was given and shall continue to have:

central, regional and virtual presence;
an evolving mandate based on the needs of stakeholders within the fediicasgrvice;
and

1 adedicated and loAgrm funding from Treasury Board.

T
T

As the terms of the previous Memorandum of Understanding have been met, the parties agree
to establish a renewed governance structure to support the Centre for Expertise on Mental
Health that will include an Executive Board and an Advisory Board.

The Executive Board will consist of the Chief Human Resource Officer of Canada and the
President of the Alliancé& he Advisory Board will be comprised of an equal number of

Union and Employerepresentatives. The Executive Board is responsible for determining the
number and the identity of their respective Advisory Board representative.

The Executive Board shall approve the terms of reference of the Advisory Board. The
Advi sor y B ofaefeckiice may beramended from time to time by mutual consent
of the Executive Board members.

This memorandum of understandiegpires on Jun2l, 2021.
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*Appendix Il

Memorandum of Understanding Between the Treasury Board and the Public
Service Alliance of Canada With respect to Childcare

This memorandum of understandirggto give effect to the agreement reached between the
Treasury Board of Canada (tBenployer) and the Public Service Alliance of Canada

(the Alliance) regarding the issue of childcare facilities and employee access to information on
child care.

Followingc omp |l et i on of the Joint National Chil d
on its report, the parties agree to establish a-limiéed, joint working group cechaired by a
representative of the PSAC and an Employer representative (Working Gvaxpldre the

concrete issues of chilchre facilities in the public service and facilitating employee access to
information on child care, providing advice and analysis with respect to them. The Working
Group will be comprised of an equal numbetJofion and Employer representatives.

The Working Group will meet within ninety (90) days of the signing of the collective agreement.
The Working Group will determine its work plan and associated friamees.

This memorandum of understandiegpires on Jun2l, 2021.
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Appendix JJ

Memorandum of Agreement With Respect to Implementation of Union Leave

This memorandum is to give effect to an agreement reached between the Employer and the
Public Service Alliance of Canada (the Union) to implement a system of cost recovery for leave
for Union business.

The elements of the new system are as follows:

1 recoverablgaid leave fotunion business for periods of up tioree 8) months of
continuous leave per year

1 costrecovery will be based on actual salary costs during the leave period, to which a
percentage of salary, agreed to by the parties, will be added

1 theEmployer will pay for all administration costs associated with the operation of
this system

The surcharge will be based on average expected costs incurred by the Employer for payroll
taxes, pensions and supplementary benefits during the operation of therpasgiascribed
above, calculated according to generally accepted practices.

Notwithstanding anything else in this agreement, and as an overarching principle, it will not
include costs for benefits that would otherwise be paid by the Employer during saleqjui
period of leave without pay. The consequences@fitiplementation oflausel4.15will be

cost neutral for the Employer in terms of compensation costs, and will confer neither a
substantial financial benefit, nor a substantially increased costedamployer.

A joint committee consisting of an equal number of Union and Employer representatives will be
struck to resolve matters related to the implementation this new program, including, but not
limited to, invoices, accounting and the manner otithesaction.

The Joint Committe® principal work will relate to:

1 determiningan appropriate surcharge in recognition of the considerations identified in
this document

1 establishingorocesses and the Emplo§gereporting requirements
and

1 otherconsiderations associated with implementation

If agreement cannot be reached on recovering costs agaiostremittances, the Joint
Committee will cmsider alternate means of cost recovery.

The Joint Committee will be struck and convened within by Faelprlb, 2017, and will
complete its work byDctoberl6, 2017 with implementation to be completed by the earliest
feasible date as determined by the committee.
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In the event that the parties do not reach an agreement, the parties may seek the services of a
mediator. Necessary consequential changes will be makigitte 14, effective Jamary 1, 2018.

The deadline for completion of work and implementation of this system may be extended by
mutual consent of both parties to this agreement.
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*Appendix KK

Memorandum of Understanding With Respect to the Joint Review of Appendix C
applicable to Fishery Officers in the General Technical (GT) Group working
offshore surveillance at the Department of Fisheries and Oceans (DFO)

This is to confirm the mderstanding reached in negotiations with respect to a joint review of
AppendixC applicable to Fishery Officers working offshore surveillance at DFO.

It is recognized that Fishery Officers working offshore surveillance at DFO are assigned duties
by shipfor a twoweek period and that during this time they are compensdidwars each day
while in surveillance mode.

It is also recognized that surveillance mode may happen by air and that the DFO plans to begin
using longrange aircraft, which could poteally have an impact on the hours of work for

Fishery Officers who perform surveillance duties from the air, given that these aircraft will be
able to fly up to @ hours compared to the current capability to fly only for five to six hours

before requiringefueling.

The parties agree that representatives of the DFO and the PSAC will work together to review
AppendixC as a whole, and more specifically will discuss:

1 the average number of hours of work for Fishery Officers working offshore
surveillance to esure proper reflection of the actual work done in surveillance and in
arrest mode; and

1 the applicability of travel status leave to this group of employees

to make proposals to the parties to inform the next round of bargaining. The committee shall
meet ndater than one hundred and twenty days following the signing of the collective
agreement.
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*Appendix LL

Memorandum of Understanding Between the Treasury Board of Canada and the
Public Service Alliance of Canada with Respect to a Joint Study on Support
Mechanisms for Employees

This memorandum of understanding is to give effect to the agreement reached by the Employer
and the Public Service Alliance of Canada with respect to employees in the Technical Services
(TC) bargaining unit inherently exped, in the course of their duties, to explicit and disturbing
material, and/or potentially threatening situations.

The parties agree to establish a joint committeehmored by a representative from each party,
which shall meet within ninety (9@gys ofthe signing of this collective agreement to consult
and reach agreement on the terms of reference to guide the study.

The study will draw from existing research and/or other sources of information as determined by
the committee in order to:

1 identify positons within the bargaining unit inherently exposed, in the course of their
duties, to explicit and disturbing material, and/or potentially threatening situations which
may require support mechanisms with regard
1 identify the spcific needs for support mechanisms;
T identify and document promising and best practices with regards to support mechanisms
for those employees; and
T recommend how to implement promising and best practices identified by the study.

In addition, the parties all explore opportunities to conduct its work jointly with the Program
and Administrative Services (PA) group.

The study will review affected positions within:

Transport Canada

Transportation Safety Board

Department of Fisheries and Oceans

Environment ancClimate Change Canada

Employment and Social Development Canada

Canadian Coast Guard

Indigenous Services Canada

Royal Canadian Mounted Police

Other departments or agencies in the core public administration agreed to by both parties.

= =4 =4 4 -4 -8 -8 -8 -4

The study shall beompleted no later than JuBg, 2021. Thisagreement may be extended by
mutual agreement.
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