Overview of the Canadian Food Inspection Agency Employment Transition Process

Before an Employment Transition (ETP) situation is announced and all through the process

Joint Union-Management ETP Commiittee
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When an ETP is declared
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“Selection for retention” process to identify
who will be declared surplus
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Likely employment available No employment available
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Become opting employee
with three options or
‘ possible opportunity
to alternate —
90 days to decide

Guarantee of a Reasonable Job Offer

o for indeterminate
position in the Agency
o at same level (but could
also be lower level with
salary protection)

o where practicable within
headquarters
(mobility/relocation/retraining
could be required)
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Become surplus with
12 month priority surplus status.
Possibility of public service job if
available (seamless transfer
of benefits)
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You accept
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,“ You refuse

or

Resign with

- Transition Support
Lay off notice Measurepll
of one month
or

and

Education
Allowance

in addition to

Transition Support
Measure with

Laid off
but not before six months
after declared surplus

and . . .
either resignation
Lay off priority or leave without
for 12 months pay
or
and

Alternation
Program - opting employee
exchanges with an Agency
employee who wants to leave with
Transition Support Measure
or Education Allowance

Eligible for
severance pay
and, under some conditions,
retraining. Not eligible for
any ETP payments.
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